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Chester Hosts Hybrid Graduation
On Feb. 23, the SCI Chester Education Department hosted the 2020 inmate
graduation in a hybrid fashion.
Despite the pandemic, the Education Department vowed to celebrate and recognize
their 46 graduates who earned diplomas and certifications. The Education
Department, with the assistance of several departments and administration, had to
be creative in an effort to provide a “real” graduation while adhering to cohort and
safety guidelines.

The graduation was a hybrid of pre-recorded congratulatory videos from community
partners including Widener University, Eastern University, Petey Greene Tutoring,
Associated Builders & Contractors (ABC) of Eastern Pennsylvania, staff and the
graduate valedictorian and salutatorian, as well as the keynote speakers’ speeches.

Live speeches were given by Superintendent Kenneth Eason and Principal Taneisha
Spall.
Graduates were cheered and celebrated
down Chester’s Main Street by staff from all
departments. Staff waved congratulatory
signs and pom-poms as the graduates
walked—and some even danced. The
graduates walked to the chapel by cohorts
from the housing units to receive their
recognition for their hard work and
determination. The entire celebration was
shown live through the institution’s inmate
channel. The graduates received their tassel, a special dinner sponsored by the IIO
and baked treats from Culinary Services to eat on the housing unit, as well as two
pictures taken by the Activities department to commemorate their special day. The
entire celebration was possible through teamwork by Chester’s dedicated staff.
The Chester Inmate AV crew was also instrumental in this event as they ran the
cameras and broadcast the live event on the inmate channel throughout the
facilities. The crew—which is known throughout the agency and has been called on
to help Central Office with projects in the past—interspersed the prerecorded
speeches with the live event so all inmates could watch it while staying safe and
following COVID-19 protocols.
This was a celebration of the graduates’ achievements throughout a difficult year as
well as a celebration of resilience, perseverance and hope.

~~~~~

Prison Pups Partake in St. Patrick’s Day Fun
While many dog-training programs are on hold
throughout the DOC, some facilities have been able
to keep going while adhering to COVID-19
protocols. Among those facilities are SCI Pine Grove
and SCI Laurel Highlands—and both had some fun
with St. Patrick’s Day.
At Pine Grove, inmates decorated a backdrop
complete with a rainbow and pot of gold for a St.
Patty’s photo shoot for the pups. The quartet of
Capricorn, Leo, Virgo and Sagittarius are being
trained through New Hope Assistance Dogs.
At Laurel Highlands, Bellevue, Mizzi and Grizz put
on their St. Patrick’s Day best to pose for their own
photo shoot. This trio is trained through Canine Partners for Life.

~~~~~

SCI Waymart Begins Vaccinating
Inmates
SCI Waymart started vaccinating inmates with the
COVID-19 vaccine on Feb. 17, 2021. Pictured are
inmates that were happy to receive their vaccines, which
is strictly voluntary.
Almost half of the inmate population has been vaccinated
and the process is continuing every day. The FTC, ICU
and MHU population are more than 90 percent
vaccinated.
We encourage everyone to get their vaccination.
~~~~~

Dallas Employee of the Year for 2020: Everyone
This year, SCI Dallas is proud to recognize all of our staff as the Employees of the
Year. This decision came about as the Empowerment Committee sat and discussed
who would be named the Employee of the Year, and the answer was simple:
everyone!
During the COVID-19 pandemic, the staff at SCI Dallas have shown tremendous
levels of professionalism, dedication to their organization, hard work and the
willingness to go above and beyond in the course of their daily duties. The
administration at Dallas cannot express how impressed and appreciative they are to
all the men and women working at the Institution. As a token of appreciation, the
Commonwealth Flag that has flown over SCI Dallas since the start of the pandemic
has been moved to the staff dining hall for all to enjoy.
During the Employee of the Year ceremony, Superintendent Kevin Ransom said,
“This is about you. This is about your hard work, the dedication you’ve shown, the
hours you have logged. You are the employees of the year. Thank you for all you
do”.
~~~~~

Dallas Deputy Miller Retires
After 28 years of service to the
Pennsylvania Department of
Corrections, Deputy Stacy Miller has
announced her retirement effective
February 19, 2021.
In August of 1993, Miller started her
career in the DOC as a Corrections
Counselor at SCI Retreat. From
counselor, Miller was promoted to Unit
Manager and then CCPM at Retreat. In
April 2019, she was promoted to Deputy
of Centralized Services at SCI Dallas.
The Dallas administration proudly
presented Miller with a Commonwealth
flag that flew over the institution during
her time at Dallas.

From left: Major Jasen Bohinski, Deputy
Stacy Miller and Superintendent Kevin
Ransom

On behalf of all staff members at SCI Dallas, we wish Deputy Miller a happy and
long retirement. Thank you for everything that you have done and all the memories
we have created.
~~~~~

Meet the Waymart Community Support Committee
The SCI Waymart Community Support Committee supports area individuals through
a number of projects yearly. The committee projects are supported by the
generosity of SCI Waymart staff members.
The individuals in the community that benefit from the generosity are identified
through area agencies such as Children and Youth Services, Victims Intervention
Services, Mental Health/Intellectually Disability and Early Intervention, Area Agency
on Aging and area homeless shelters and food banks run by varying community
programs.
The SCI Waymart community has “adopted” children and adults by providing
Christmas presents, Easter baskets, backpacks, warm clothing items, money,
blankets and food items. The committee members have organized numerous efforts
for over 20 years and staff have supported the projects with great enthusiasm.

Community Support Committee Members (from left): CO Rich Russian; Psychologist Amy
Bartosavage; Chairperson Heidi Fuehrer; Social Worker Rebecca Litzenbauer; and Counselor
Dana Cino Smith.

~~~~~

Training Academy Unveils New Training for Basic Training
Firearms training at the Department of
Corrections Training Academy has made a
significant and basic change: the choice of
firearm. The long-used revolver has been
replaced with the semi-automatic Glock. The
upgrade is the result of years of hard work to
get Correctional Officers trained on the new
weapon.
For the past several months, academy
firearms trainers and the Security Division

have worked together on a joint venture to develop the Glock transition training
material. Beginning with the Basic Training Class #2101 in late January, staff from
the Security Division were on site at the Training Academy range in Elizabethtown
alongside the basic training instructors to implement the new lesson plan.
While the move from revolvers to a semi-automatic is viewed as a step forward, the
cadets were able to receive the same high-quality firearms training the Training
Academy has offered on the range. The coaching techniques that have been
developed over the years have been adapted to the unique curriculum for Glocks to
continue to ensure safety and effectiveness.
~~~~~

Chester Staff Donate Water to Texas
After seeing the devastation and shortages of
water that Texas was experiencing during its
recent power outage, the staff at SCI Chester
stepped up in a huge way by coordinating a
water drive.
More than 300 cases of water were donated
in a week’s time to be transported to
Houston, Texas by Blessings of Hope
(www.blessingsofhope.com) where it will be
distributed to those in need. Thank you to
everyone who donated!

~~~~~

Reid Named Phoenix Employee of the Month
SCI Phoenix named Clerk/Typist 2 Teri Reid its March Employee of the Month. The
following write-up was sent to all Phoenix staff announcing Reid as the award
recipient:

~~~~~

Huntingdon LPN Supports
Coworkers with Baking
SCI Huntingdon LPN Melanie Wagman
commemorated the one-year anniversary of the
pandemic by baking homemade COVID-19-themed
cupcakes. Melanie shared the cupcakes—complete
with masks and “virus” candies—with her
colleagues to brighten their days.
~~~~~

Chester Using Skype to Make Meetings Safer
SCI Chester administration has taken social distancing to a new level for their
weekly administrative meetings.
All administrative staff are using DOC-approved cameras and Skype to keep the
meetings as safe as possible. Skype allows for a much more “normal” feeling and
keeps all staff more engaged and increases the productivity of these essential
meetings.

The “new normal” is challenging but Chester’s administration is always finding new
ways to make the best of the current situation.
The March 9 administration meeting (pictured above) at Chester centered around
the upcoming vaccine distribution—something the staff and inmates are very ready
for!
~~~~~

Waymart Celebrates Staff with
Popcorn, Seasonings
To celebrate Employee Appreciation Days,
an abundance of popcorn—with many
different seasonings—was offered to the
staff at SCI Waymart in the Officers Dining
Room on March 18 and 19. Food Service
Instructor Bonnie Nidoh is pictured.
~~~~~

Waymart Holds Classic Novel Reading Challenge
SCI Waymart’s library held a Classic Novel Reading
Challenge for the month of February 2021. Inmates
were invited to read a classic novel and answer a
book quiz for an opportunity to receive a Certificate
of Completion and a chocolate bar.
Library staff randomly selected a classic novel and
the inmates were given four weeks to read it and
complete the quiz. Of the 52 inmates who
attempted it, 45 successfully completed the reading
challenge for an 87 percent pass rate.
Books included Fahrenheit 451, Who’s Afraid of
Virginia Wolf? and Robinson Crusoe.
(Photo of Waymart library from 2018)
~~~~~

Frackville Staff Enjoy Special Luncheon
On March 16 and 17, staff at SCI
Frackville celebrated a “We Are All in
This Together” take-out luncheon.
Frackville’s Employee Recreation
Association and Empowerment
Committee sponsored the event and
provided a wonderful meal for all
staff that included stuffed chicken
breast, lasagna, meatballs, macaroni
and cheese, haluski, vegetable

medley, tossed salad, coleslaw, dessert and beverages. The event was catered by
Sands Springs Catering.

~~~~~

Waymart Administration Recognizes SECA Campaign,
Employees of the Quarter
SCI Waymart leadership honored the facility’s SECA campaign team and both of its
Employees of the Quarter for the third quarter of 2020.
Pictured below: Superintendent George Miller; Lt. Michelle Griffin, SECA campaign;
Major Jeffrey Gibson; CO Robert Solimini, Employee of the Third 2020 Quarter;
Deputy Joseph Grillo; Deputy Bobbie Bassett; CO Roberta Griffis, Employee of the
Third 2020 Quarter and the SECA campaign; Deputy James Cirelli; and CCPM Dave
Gorman.

Absent from picture but honored for the SECA campaign are Sgt. Jesse Chapman
and CO Nicole McHugh.
~~~~~

DAWGS Return to Frackville
On March 24, SCI Frackville resumed its dog-training program with DAWGS Prison
program. Staff and inmates are excited to have the pups back in the facility! Dogs
at Frackville are trained in basic obedience to make them more adoptable.

~~~~~

DOC Receives Award for IADSS
The PA DOC recently received the 2021 IJIS Institute Corrections Information
Technology Recognition award for the work the DOC has done with Lehigh
University on the Inmate Assignment Decision Support System (IADSS).
This is the first year the IJIS Institute has given this national award. The institute
seeks to recognize state corrections agencies for improvements to processes
associated with inmate assignments, programs and the ability to measure the
outcomes of those assignments.
The selection criteria for this award is as follows:
•
•
•

The Recognition Award is for team achievement between industry, academic
and a practitioner agency within the Corrections domain.
The nominated project must demonstrate an innovative approach and the
applicability of information sharing in the Corrections domain.
The Project/Initiative must have significantly contributed to the advancement
of standards-based information sharing and interoperability by offering a
solution that can serve as a model to other public sector agencies within the
Corrections domain.

The award was presented at the two-day IJIS Symposium event in February, and
Executive Deputy Secretary George Little presented it to Office of Population
Management Director Erin Brown at a leadership meeting on March 24.
The IJIS Institute is a nonprofit alliance working to promote and enable technology
in the public sector and expand the use of information to maximize safety,
efficiency and productivity.
~~~~~

Around the Centers…
End Violence Program Supports Commuted Lifers in
Philadelphia
Jeff Bond, from Philadelphia FIGHT Community Health Centers, visited Community
Corrections Center # 2 in Philadelphia to present to commuted lifers a one-time
assistance contribution that was sponsored by the End Violence Project.
Each commuted lifer was given a $100 gift card to purchase anything they need as
well as a $50 SEPTA reloadable travel pass. Bond also delivered clothing to the
center, which was offered to the commuted lifers as well as other reentrants
housed at CCC2.
The commuted lifers were very thankful for the donations, and it is encouraging to
see community partners reaching out to them to assist in the reentry process. DOC
Counselor Piorko has been instrumental in connecting the commuted lifers with

resources and community partners to make sure they have everything they need to
facilitate their transition back into the community.
~~~~~

Gaudenzia Staff Save Reentrant After She Is Struck by Car
A reentrant was walking outside Gaudenzia DRC in Philadelphia when she was
struck by a car—and the facility staff leapt into action.
Thanks to the quick work of Gaudenzia employees, they were able to stabilize and
save the reentrant’s life. She wrote the following letter thanking staff for their quick
work and heroism.

~~~~~

In the News…
Clearfield County Child Advocacy Center Gets FullyCertified Facility Dog, Kirby
Gant Daily: https://gantdaily.com/2021/03/30/clearfield-county-child-advocacycenter-gets-fully-certified-facility-dog-kirby/
CLEARFIELD – On Monday, Clearfield County District Attorney, Ryan Sayers, and
Child Advocacy Center of Clearfield County (CAC-CC) Director, Mary Tatum, are
pleased to announce the CAC-CC’s newest team member, Kirby.
Kirby was born in Lancaster and was one of three puppies from their litter to be
selected as pups for the United Disabilities Services Foundation (UDS) service dog
program.
UDS service dogs are trained from pups for over two years by a team of dedicated
volunteers and professionals. Then, they are partnered with people who have a
mobility disability or autism to help them live fuller lives.

Pictured from left: SCI Houtzdale
Superintendent Barry Smith, Major
Joel Barrows, District Attorney Ryan
Sayers, CAC-CC Director Mary Tatum,
Corrections Counselor Alicia
Swanson, Deputy Michelle Ivicic and
Acting Corrections Classification
Program Manager Matthew Pyo with
Kirby.

Not all dogs that come through UDS become service dogs though. In Kirby’s case,
he was placed at the CAC-CC as a facility dog. Kirby is allowed to go where other
dogs are allowed to go, and he is also allowed to go where he works. Kirby can
work at the CAC-CC, the Clearfield County Courthouse and Clearfield’s Children,
Youth & Family Services office.
Sayers reported that Kirby came to the CAC-CC through a grant from the
Pennsylvania Commission on Crime and Delinquency. When the CAC-CC began the
grant writing process Tatum contacted UDS in Lancaster, Pa., to begin the facility
dog application process.
Tatum and the CAC-CC’s Case Manager Sierra Clark started dog handler training in
October of 2020 and immediately brought Kirby back to Clearfield County. Kirby
has been helping the children that come to the CAC since that day.

UDS also partners with prisons, including SCI Houtzdale, to provide special one-onone training for future working dogs. The Relying Upon Furry Friends (R.U.F.F.)
program began at SCI Houtzdale in 2016 with the arrival of four Labrador retriever
puppies. Since then, they have assisted in the early training of 31 dogs for UDS.
When the puppies arrive at Houtzdale, they are assigned to their inmate handlers
responsible for the pups training and supervision during their time there. The
handlers teach them basic commands such as sit, stay, come, etc.
They also teach them more extensive commands such as turning a light switch on
and off, retrieving items such as their leashes and opening/closing doors. Kirby
was trained at SCI Houtzdale and is a favorite by all at the institution.
The CAC-CC is delighted to welcome its newest team member to Clearfield County.
Kirby’s job is to help provide comfort to the children and families that visit the CACCC. Kirby passed his facility dog test in January. To date, Kirby has helped over 50
children who have come to the CAC-CC.
If you are interested in volunteering or helping the CAC-CC, please feel free to call
814-768-3155 or if you would like more information please visit its Web site at
www.cenclear.org/domain/94 or e-mail at cac@cenclear.org.
~~~~~
Week of February 22, 2021…

Phoenix Hosts Deer Hunt, Donates Food to Pantry
In an effort to decrease the deer population on
institutional grounds, SCI Phoenix hosted six
successful deer hunts, four of which were open to
the public. A lottery was conducted and those
individuals who were selected were asked to bring
canned goods or non-perishable item on the morning
of their scheduled hunt.
On behalf of SCI Phoenix and the generosity of the
public, an abundance of canned goods and non-perishable items were donated to
the Spring-Ford Project Outreach, a local food pantry in Royersford.
~~~~~

Camp Hill Staff Support Local Food Bank
The SCI Camp Hill C.O.V.E.R. Committee organized a
food drive to assist the Grace Chapel Food Pantry in
Elizabethtown. The pantry had a great need for food
donations this year as donations were down and food
was in high demand due to COVID-19. PSS Berney
Oritiz, who is the C.O.V.E.R. chairman at SCI Camp
Hill, organized this year’s food drive and delivered the
food to the pantry himself. A huge thank you to all
staff who generously donated to this worthy cause!
~~~~~

Reentrant Sends Thank-You Card to Quehanna Boot Camp
Staff
The card below was addressed to Lt. Fye, Sgt. Bell and Quehanna Boot Camp staff
from a reentrant who graduated from the program on May 13, 2013. He came back
in 2019 and graduated again on Nov. 6, 2019.

~~~~~

Pine Grove Holds Competition for Pups
SCI Pine Grove held a “Lombarky
Competition” with its puppies on Super Bowl
Sunday. The pups—who are being trained
by inmates through New Hope Assistance
Dogs to become service dogs—were given a
total of 80 commands to execute, and the
first-place winner was Virgo who got 59
commands correct. The fourth-place puppy
came in with getting 50 commands correct.
~~~~~

Pine Grove Receives Thank-You for Breast Cancer
Awareness Drive
SCI Pine Grove received the following thank-you note from Birdie’s Closet and
Indiana Regional Medical Center (IRMC).

Throughout October, Pine Grove sold masks to staff for Breast Cancer Awareness
Month. A total of 53 employees purchased masks, raising $230, to donate to
Indiana Regional Medical Center (IRMC) and Birdie's Closet.
Birdie's Closest is a resource center for women undergoing cancer treatment that
provides them with wigs, hats, scarves and camisoles.
~~~~~

Number of Parole Releases Pending Due to Outstanding
Programmatic Needs Declines During COVID Crisis
By Tracy Smith, Chief for the Division of Treatment Services
As significant shifts have occurred in the way the PA Department of Corrections
operates due to COVID-19, several important issues needed to be addressed.
For treatment services, the driving question soon became: How do we enable
incarcerated individuals to participate in the programming that will prepare them
for the earliest possible release while minimizing health-related risks to staff and
inmates and preserving public safety? According to Tracy Smith, Chief of Treatment
Services for the PA DOC, the answer was: “Continue to offer, in the safest, most
consistent and efficient way possible, the programs that are shown to effectively
reduce one’s likelihood of committing future crime and returning to prison.”
During the COVID-19 pandemic, the in-prison treatment operation in the PA
Department of Corrections has mirrored, as closely as possible, the treatment
operation that existed pre-COVID in terms of admissions, one’s priority status,
program curricula, and requirements for successful completion. The difference?
Programs have been offered in either very small, traceable cohorts or participants
are required to complete the required lessons in their cells, which has caused the
need for SCI-based treatment staff, and the administrators of those programs, to
be very flexible in the program delivery.
The results we have seen thus far indicate that treatment program facilitators in the
SCIs are maintaining fidelity to the standardized treatment program curricula. In
addition, program waiting lists are continuing to be managed in an effective way,
despite the unique circumstances. In fact, it appears that efficiency in program
delivery has improved, as seen in a comparison of numbers that reflected parole
releases pending due to outstanding program recommendations. It was recently
found that between Dec. 2019 and Dec. 2020, the number of individuals who were
parole releases pending due to individuals still needing to complete recommended
treatment programs went from 236 to 76. That was a decrease of approximately
300% of cases that were not able to be released due to program completion issues.
Based upon this analysis, as well as other information provided in this article, one
can infer that individuals are being prepared both effectively and efficiently for their
earliest possible release from prison, thereby preserving public safety and reducing
the likelihood of future recidivism. Population reduction efforts by DOC/Parole Board
leadership as well as the administration, have also had a positive impact on
reducing these numbers with a reduction of 6,500 less inmates over the past year.
~~~~~

Somerset, University of Pittsburgh at Johnstown Announce
First Sergeant Baserman Memorial Scholarship Recipient
Department of Corrections and SCI Somerset officials along with
the University of Pittsburgh at Johnstown (UPJ) are pleased to
announce that the first scholarship given in the name of fallen
Corrections Officer Sgt. Mark Baserman has been awarded.
The 2020 recipient of the $2,000 scholarship is Nick Sero.
Sero (pictured at right) is a senior at UPJ and his major is Justice
Administration and Criminology. He was chosen for the inaugural
scholarship by the Social Sciences faculty. He has a 3.4 GPA and
is from Verona, PA, in Allegheny County. He began his studies in
fall 2017. Sero is hoping to pursue a career with the secret
service or the Federal Bureau of Investigation.
“I am incredibly honored to receive the first Sgt. Baserman Scholarship given by
SCI Somerset and UPJ,” said Sero. “Receiving this award has inspired me to reach
out beyond myself and to help others—and now that graduation is upon me, I look
to make a positive impact in my field like Sgt. Baserman has done in his.”
This scholarship was created to honor Sgt. Baserman, who was tragically killed in
the line of duty in 2018. The scholarship would not be possible without the
fundraising events held throughout the year at SCI Somerset, as well as proceeds
from the UPJ Annual Day of Giving. This year’s Annual Day of Giving will be held on
February 23.
“The loss of Sgt. Baserman was a tragic end to a life and career of service to the
citizens of the commonwealth,” said Superintendent Eric W. Tice. “In the darkness
of our loss, the corrections community and UPJ collaborated to create a lasting
memorial in the form of this scholarship.”
“For years to come, countless students will receive this scholarship and we commit
ourselves to ensuring that each recipient understands just what it
represents…Honor, Sacrifice and Service,” said Tice.
If you wish to donate to this scholarship fund, please go to
www.pittdayofgiving.com
Also, a Facebook live event will be planned for the future which will provide more
information about the scholarship.
~~~~~

In the Midst of a War Against COVID-19, Veterans in the
Veteran Service Units Are Not Forgotten
By Michael Carrington, Statewide Veterans Coordinator

Operating a successful Veteran Service Unit
(VSU) prior to the COVID-19 pandemic was
not an easy task. It takes a dedicated team
comprised of staff and inmates, a supportive
administration and a certain “esprit de corps”
for the unit to take flight. Once airborne,
team members need to selflessly utilize
precious time and resources to ensure a
smooth, productive journey to a missionoriented destination: the land of successful
reintegration of Veteran reentrants within our communities.
In any figurative or literal war, there are groups or individuals that rise up to
complete tasks that surpass reasonable expectations. This article will focus on the
efforts that the VSU teams at SCI Mercer and SCI Houtzdale have implemented in
order to continue engaging their Veteran inmates in the midst of the pandemic,
efforts that go above and beyond the call of duty. Although these specific
institutions will be highlighted, several other institutions continue to find innovative
ways to engage their Veteran populations in the face of these unprecedented
challenges.
When asked what he missed most about normal operations on the VSU at Mercer,
Veteran Inmate Jon responded, “The one thing I miss the most are the small
groups. For example, the addiction groups, personal growth groups, and skill
groups that prepare us for release and (life) after release. These small groups
afford us the ability to brainstorm ideas, have introspection and examine ourselves
for improvement. Most importantly, they help to build camaraderie.”
Jon provided an insightful and important summary of what typical VSU life
represents to each of the 100+ incarcerated Veterans housed on the unit at Mercer.
Although the pandemic has derailed “normal
operations” within correctional institutions,
Mercer and Houtzdale VSU staff have utilized
remote learning opportunities in order to remain
engaged with their Veteran population. At
Mercer, weekly packets are distributed for the
participants containing Veteran-themed puzzles,
comics, inspirational quotes and stories.
Houtzdale offers bingo, crosswords, puzzles,
sudoku and packets by Dr. Christian Conte (Yoga, Dealing with Depression, Beating
Boredom). Additionally, both institutions deliver remote correspondence courses
through paper packets. These courses include, but are not limited to, Character
Development, Defining Your Success, Coping with COVID-19, Parenting, Family
Dysfunction & Codependency and Cycle of Violence. Houtzdale Veteran Inmate Gary

stated that these materials have “provided a healthy outlet to work through
frustrations connected to the pandemic.”
The “call to duty” is what motivates the staff and VSU inmates to continue driving
in a positive direction when faced with adversity. Between the two SCIs, more than
180 Veteran Inmates hang in the balance. It could have been an easy decision for
the VSU staff to shut down the program(s) until the pandemic battle is over. More
than easy, it would have been justifiable and would have allowed staff to focus
more on the other duties and responsibilities that fall within the confines of their
positions. However, VSU staff and inmates alike appear to be focused on providing
continued support and meaningful service to each other in order to stay the mission
of the program, successful reentry.
When asked what he is most looking forward to when normal operations resume,
Mercer Veteran Inmate Travis said, “The Guardian Angel Medical Service Dog
Program coming back. It gives those involved a sense of purpose and lets us help
our brothers and sisters in arms. I know that training and caring for the dogs
helped me in dealing with my PTSD.”
Mercer Veteran Inmate Timothy is excited to “ramp up the newly approved Veteran
X group, along with other groups, to provide as much helpful information to aid and
assist Veterans prior to their release.”
When asked what the toughest challenge will be in an attempt to get things back to
normal following the pandemic, SCI Mercer Social Worker John Scanga replied, “For
me, it will be a challenge to reestablish a rapport and some level of trust with many
of the VSU reentrants due to the level of suspicion and doubt towards staff at this
time. We will have to get things up and running again from the ground up, so to
speak, and it will certainly be a new
world with new policies and guidelines
post-COVID.”
Houtzdale VSU Unit Manager Matthew
Pyo echoed Scanga’s sentiments by
stating that a hurdle will be
“regenerating the momentum for
reentry.”
One thing that each of these VSUs has
proven to date is that they are driven
to succeed and will take any measures necessary to accomplish their goals.
Undoubtedly, many barriers lie in the wake, and the uncertainty of the “new
normal” leads many to a feeling of anxiety and hopelessness. However, the old “no
man (or woman) left behind” cliché resonates more with this group than any other,
and they will lean on their fellow comrades in order to persevere when order is
restored. It is what they do, it is what they know, it is who they are.
“Being Challenged in Life is Inevitable, Being Defeated is Optional.”

-Roger Crawford
Special thanks to Superintendents Melinda Adams & Barry Smith, Unit Manager
Matthew Pyo, Corrections Counselor Aaron Diaz, Social Worker John Scanga, and all
of the additional VSU Staff and Inmates at SCIs Mercer and Houtzdale.
~~~~~

CFSI Knott Named Phoenix Employee of the Month
SCI Phoenix has named CFSI M. Knott as its February Employee of the Month. Read
more about him below:

~~~~~

QBC Reentrant Sends Thank-You Letter to Staff
A recent graduate of the Quehanna Boot Camp sent the following thank-you letter:

~~~~~

Chester Staff Enjoy Super Bowl Party
On Feb. 4, staff at SCI Chester
celebrated the upcoming Super Bowl.
Even though the hometown team, the
Philadelphia Eagles, were not playing
this year, staff were invited to wear
their favorite jersey and celebrate the
game anyway. Chester’s Employee
Recreation Association sponsored the
event and provided a wonderful meal
for all staff that included fried fish,
French fries, chicken wings, egg rolls,
nachos and cheese, hoagies and
Philadelphia Eagles cupcakes.
Thanks to Chester ERA and all staff that participated in this morale-building event!
~~~~~

Waymart Constructs New, Energy-Efficient Powerhouse
As part of the DOC’s commitment to use clean energy and increase energy
efficiency, SCI Waymart is beginning a capital project to construct a new
powerhouse.
As part of the plan, the DOC has entered into an agreement with UGI for
uninterruptable gas service to Waymart, which will supply fuel to the three gas
boilers that will be installed in the new powerhouse.
This required an upgrade to Waymart’s gas metering station as well as some valves
in the main lines.

From left: Joe Barmen, relationship manager for major accounts (UGI); Jim Salak, facility
maintenance manager I (DOC); Scott Tunnell, energy management consultant (Penn State);
Joe Davitt, corrections utility plant supervisor (DOC); Tim Schweinsburg, facility
maintenance manager III (DOC); Norm Klinikowski, director for the bureau of operations
(DOC); Don Brominski, (UGI).

~~~~~

DOC PREA Coordinator Speaks at National Conference
DOC PREA Coordinator David Radziewicz recently teamed with PREA Resource
Center officials to present a webinar titled, “What Stories Do the Numbers Tell,” at
the American Correctional Association 2021 Virtual Winter Conference. The PRC
looks to the department to share what they consider to be best practices with
national audiences.
A comprehensive and inclusive overview of the department’s incident-based
tracking systems to include WebTas, Sexual Abuse Incident Reviews and the PREA
Tracking System were addressed to demonstrate how the department collects
information to fulfill its requirement of completing the Department of Justice Survey
of Sexual Victimization and meet overall compliance with standards 115.86 115.89 - Sexual Abuse Incident Reviews, Data Collection, Data Review for
Corrective Action and Data Storage, Publication and Destruction, respectively.

Radziewicz is a peer reviewer for the PREA Resource Center, providing technical
assistance to ensure audit integrity, and was invited to participate in a pilot project
to facilitate collaboration among PREA coordinators nationwide.
~~~~~

Chester Receives Thank-You Letter for Toy Drive
SCI Chester received a thank-you letter from Community Action Agency of
Delaware County for the Holiday Toy Drive held by staff in 2020. See the letter
below:

~~~~~

Around the Centers…
TLC Reentrants Take Outing to Trampoline
Park
The Transitional Living Center rented out a local trampoline
park for its reentrants to enjoy an outing.
~~~~~

Scranton CCC Receives Thank-You Letter
for Recent Donation
Scranton Community Corrections Center received the following thank-you letter
from Lehigh Valley Health Network. Reentrants donated more than $500 worth of
food and supplies to the Hackerman-Patz House in the Lehigh Valley Hospital at
Cedar Crest. The house offers affordable accommodations for family members of
patients at the hospital.
Read the letter:

~~~~~

In the News…
Tuskegee Ties to Pa. Air Guard Bind Black History, Military
Future
By Staff Sgt. Timi Jones | Feb. 10, 2021
Source: https://www.pa.ng.mil/Site-Management/News-ArticleView/Article/2499164/tuskegee-ties-to-pa-air-guard-bind-black-history-militaryfuture/fbclid/IwAR1YUgVymLJsyZqqCYBB09nejjY3NV9FrPZGsrvAS7_MSzH6PeC5Cp1kGM/
Tuskegee Airmen, the legendary first Black U.S. military aviators, are renowned for
their remarkable contribution to the country’s successes in World War II; work that
undeniably led to desegregating the armed forces; and specifically, albeit
unknowingly at the time, strengthening the Pennsylvania Air National Guard.
Expected to fail during a time when social winds claimed African Americans as unfit
for the job, their abilities and heroism debunked that notion. Completely altering
the face of U.S. military, their legacy continues to inspire Black Airmen and
servicemembers today, and close to home.
Here, two 111th Attack Wing Airmen – grandsons to original Tuskegee Airmen –
joined military service by following the path forged by their grandfathers.
Tuskegee, grandfather flags future Airman
A combat arms maintenance and
training security forces member
with the 201st Rapid Engineer
Deployable Heavy Operational
Repair Squadron Engineer Squadron
(REDHORSE), Det. 1, Tech. Sgt.
David W. Stevenson is the grandson
of Col. Dudley Wardell Stevenson,
99th Fighter Squadron
communications officer. David
Stevenson is also a parole agent
and a member of the Eastern
Regional FAST.

“He was one of the first five Tuskegee Airmen officers ever for the 99th Fighter
Squadron,” said Stevenson. “He was scheduled to go to flight school, then Pearl
Harbor happened, so he was
shipped off.”
Parole Agent and U.S. Air Force Tech. Sgt. David
Though Col. Stevenson passed
away when his grandson was only
six years old, he left behind a
legacy of military servitude.

W. Stevenson of the 201st RED HORSE
Squadron, Det. 1, combat arms maintenance
and training security forces, poses with a photo
of his grandfather, an original Tuskegee
Airman, Col. Dudley Wardell Stevenson, 99th
Fighter Squadron communications officer on
Dec. 6, 2020, Horsham, Pennsylvania. Col.
Stevenson was one of the first five Tuskegee
Airmen officers.

“He shaped everything
unknowingly,” said Stevenson,
whose father signaled the
patriarch’s influence by enlisting as an Army communications officer.

“Being in the military and serving your country has such a high standard in our
family,” said Stevenson. “My sister, who is six years younger than me, joined the
Navy.”
While both his father and sister are currently disabled veterans, Stevenson has
served and continues to do so. Before enlisting with the 111th ATKW, he devoted
10 years to a Marine Corps career, which included multiple combat tours.
“I figured a good way to close out my career would be to bring it full circle and
come back to the Air Force where I could have part in the culture that my
grandfather [began],” said Stevenson.
Like many children, he recounts not fully grasping the magnitude of his families’
achievements; but, even as a child, he knew his grandfather was different. He was
a Tuskegee Airman.
Secret service speaks volumes
Airman 1st Class Stephen D. Gallwey, 270th Engineering Installation Squadron
cable antenna technician, is the grandson of pilot 1st Lt. James H. Gallwey.
Unfortunately, many of the lieutenant’s stories were left untold by the time of his
death in 2018. That year, at 17-years old, Gallwey finally discovered his
grandfather’s secret past.
“He was a very quiet man and didn’t really want to talk too much about the things
he had to experience,” said Gallwey. “He had an office in the upstairs area that no
one was allowed to go into. It wasn’t until he passed away that I had the first
opportunity to go into this ‘forbidden land.’”
The office, no longer forbidden, laid out the illustrious story of his grandfather’s
time in the military as a Tuskegee pilot. Photographs and mementos spoke the
story of a young Black man in the throes of seemingly insurmountable obstacles:
racism, bigotry and war.

But the story didn’t end with the senior Gallwey.
“I always knew I was going to serve, because I have a very long military history
line in my family,” the airman said. “Originally, I wanted to serve in the Coast
Guard because it’s the only branch no one in my family has filled, but once my
grandfather passed and I found out he was a Tuskegee Airmen, I knew I would go
with the Air Force.
“I just wish I could have had the ability to talk to my grandfather, to hear his
opinions and get his thoughts…”
Despite the lost conversations, Gallwey holds a sense of pride in his grandfather’s
historic contributions. He regards it as a driving force in his life.
“That aspect of service that I’ve wanted to give has been because I want to actively
make a difference and not sit under the radar,” he said. “I want to make a
presence, make a name for myself, as well as continue that name.”
Tuskegee Airmen: 4th edition
“I make it a point to talk to my kids about our family’s history and the importance
of serving in the military,” said Stevenson. “Whether they choose to serve or not is
completely up to them, but they will know our family’s history and what it means.”
Both airmen are in touch with the Greater Philadelphia Chapter of Tuskegee Airmen
Inc., an organization dedicated to preserving the legacy of the Tuskegee Airmen.
“Many of the people in our organization are either family members of original
Tuskegee Airmen and women, or original Tuskegee Airmen and women,” said
Melvin Payne, the president of the Greater Philadelphia Chapter of Tuskegee
Airmen. “Philadelphia had the second largest number of persons who went off to
World War II through Tuskegee, only second to Chicago.”
The GPCTAI offers benefits and opportunities such as scholarships, drone training,
grant funding and much more. These initiatives and opportunities have encouraged
children to go forward and serve, continuing the work began in 1941 by the few
brave Black airmen in Tuskegee, Alabama.
Information can be found on their website at www.taiphila.org
~~~~~

Week of January 25, 2021…

Smithfield Begins Its New
Chapter as Reception Facility
As part of the Department of Corrections
recent reorganization to mitigate COVID19, SCI Smithfield has begun a new
chapter and purpose by becoming a
reception facility for parole violators and
new commitments from the county
facilities.
Smithfield began receiving new
commitments Jan. 19, in addition to beginning to receive statewide parole violators
a week prior. This new mission is part of the DOC’s mitigation efforts and will help
the Department curb the spread of COVID-19 throughout our state institutions.
The former Pennsylvania Correctional
Industries plant was recently renovated
to become a new reception center. The
new reception center contains offices for
records, psychology and medical staff,
as well as areas for property processing,
a body scanner and holding cells.
Renovations are also taking place on
the housing units and other areas of the
facility to ready ourselves for
Smithfield’s new mission. All staff
involved in this endeavor from the brick
and mortar renovations to the administrative preparations are commended for their
efforts and hard work in the transition of the facility to achieve this goal in a short
amount of time.
~~~~~

Waymart Holds Essay Contest for Inmates
Thirteen inmates participated in an essay contest held at SCI Waymart. Inmates
were asked to write about “My 2020 Success Story” with commissary credit and
certificates awarded to the top three writers. Take a look at the winning essay
below!
Next month, Waymart’s library will hold a new reading contest for inmates to
participate in.

~~~~~

Phoenix Committees Support Staff
During Holidays
In the season of giving, SCI Phoenix Mentor
Committee put together and handed out bags of
sweet treats to staff on all housing units and
departments. In addition, SCI Phoenix
Empowerment Committee purchased snack items
for institutional staff working on Christmas.
~~~~~

Dallas Honors Local Police Officer Who Helped Unit
Manager
On Dec. 16, 2020, on his way home from work, Unit Manager Mark Grohowski’s
vehicle slid off the side of the road next to SCI Dallas in Jackson Township.
Fortunately, no one was hurt.
After Grohowski called 911, Officer R. Callahan, of the Jackson Township Police
Department, arrived to help. Callahan went above and beyond in his duties. He
helped Grohowski shovel a spot on the side of the road, helped push the vehicle
into the spot so that it was out of harm’s way, and then drove Grohowski, well
outside of his jurisdiction, to his home.
To show appreciation to Officer Callahan, SCI Dallas invited him to come to the
institution and receive a small token of appreciation. Dallas would like to thank
Officer Callahan for his professionalism and kindness to those who he serves.
Additionally, SCI Dallas would like to thank Jackson Township Police Department for
all of their assistance year-round.

From left: Unit Manager Mark Grohowski, Officer R. Callahan, Major Jasen Bohinski

~~~~~

Dallas Bids Farewell to Chaplaincy Director

SCI Dallas Father Tyler Parry left the Department of Corrections on January 8,
2021, to take a new position within his faith.
Father Parry started his career in Oct. 2016 at SCI Waymart, after which he
transferred to SCI Retreat to take the helm as the Chaplaincy Program Director.
SCI Dallas was fortunate enough to have Father Parry head the Chaplaincy
Department starting July 2020.
On behalf of all the chaplains, volunteers, and staff at SCI Dallas, we wish Father
Parry best of luck in his new position. He will certainly be missed.

From left: Chaplain Stanley Dorrance, Chaplain Dan McKing, Imam Mehmet Arvas, Father
Tyler Parry, Chaplain Carlton Houck, and CCPM Mike Goyne

~~~~~

Despite Pandemic Challenges, QBC Staff Begin New LSI-R
Training
In Oct. 2020, the first Homicide Review Committee (HRC) met as part of the Justice
Reinvestment Initiative 2 (JRI2) legislation mandates. One finding had to do with
the Level of Service Inventories – Revised (LSI-R) assessment and Quehanna Boot
Camp graduates. Parole field supervision staff utilize both the Violence Forecast
Model (VFM) and the LSI-R to determine appropriate supervision levels for
parolees. Without an LSI-R, the VFM is not able to be generated.
In less than six weeks from the completion of the HRC, staff from the Bureau of
Reentry and JRI2, along with Parole Agent Newton Condict and Parole Supervisor
Christine Harbursky, developed a training for Quehanna Boot Camp staff on
conducting the LSI-R. Due to COVID-19 concerns, these staff members quickly
became familiar with the Microsoft Teams Platform to deliver the training remotely
at the staff members’ work stations. This allowed each staff member to stay in their
own office but still be able to speak directly to the other participants and the
instructors.

On Dec. 16, seven QBC employees completed the LSI-R training. It should be noted
that, as usual, the snow was falling at Quehanna at a significant rate, but all staff
remained to successfully complete the training. On the very next day, Quehanna
staff began administering the LSI-R to Boot Camp Teammates.
Through this effort, parole staff will have better information and hopefully, the
community will be safer. The remarkable efficiency of the staff at the Bureau of
Reentry and JRI2, the willingness of the two trainers to learn a new platform in
such a short time, and the professionalism displayed by Quehanna staff to not only
get trained, but immediately begin conducting the LSI-R are examples of what
make the Pennsylvania Department of Corrections so great.
~~~~~
Week of January 4, 2021…

Mahanoy Staff Support Two
Local Charities
They say it is the season for giving, and SCI
Mahanoy staff sure proved that his holiday
season! Two separate donation drives were
held over the past several weeks to benefit
local charities.
The first was for Dustin’s Adventureland who
was accepting toy and food donations for
their “Dustin’s Delivers Christmas” event.

The second was for Santa for Seniors who collected items such as blankets and
socks which were donated to residents at a local nursing home.

Mahanoy staff opened their hearts and their wallets, collecting an overwhelming
amount of items for both of these deserving charities. Although we may be
struggling with a different type of holiday season this year, the kindness and
generosity of Mahanoy staff remains strong.
Thanks to all who donated and made Christmas a little brighter for those in need!
~~~~~

Pine Grove Pup Graduate Begins
Service Dog Career
Meet Bear, a graduate of SCI Pine Grove’s dog
program with New Hope Assistance Dog. On Dec.
18, Bear began his career as a service dog with
an Air Force veteran.

~~~~~

Benner Township Staff Support Angel Tree Program
SCI Benner Township teamed up with
Mifflin County Children and Youth
Services to provide Angel Tree gifts
for children in need this holiday
season. The children’s wish lists were
placed on a tree and staff members
were given the opportunity to sponsor
an Angel Tree child. SCI Benner
Township staff members purchased
gifts for 50 children, and their
generosity was overwhelming!
~~~~~

Update from the DOC Education Team
The Division of Education has been able to double the number of GED’s that have
been earned from 2015/16 to 2018/19 school years from 242 to 484. This is an
outstanding accomplishment for these inmates and staff alike.
The inmate pass rate for GED is 82 percent compared to the National pass rate of
74 percent. This confirms that staff is taking their time and putting everything they
have into ensuring these inmates have every opportunity for a successful reentry
back into our communities!
During this pandemic the staff continues to work closely with these individuals,
often having to provide material for in-cell learning and support the inmates needs
as best they can. Inmates continue to seek these materials and learn through peer
support and indeed, have realized well over 200 GED’s earned even during this
difficult year.
The Department of Corrections takes pride in the efforts that are put forth by these
outstanding educators and the support the institutions have been able to provide.
This success has had a positive impact on our inmates and we are appreciative of
the difference these staff are making each and every day.
~~~~~

Phoenix Presents Sgt. Mihelcic with DOC Award

Sgt. Scott Mihelcic is SCI Phoenix’s intake
sergeant was presented with an Outstanding
Performance Award at the 2020 DOC
Employee Awards. Mihelcic innovatively
streamlined the process of accepting
inmates and property to minimize
contraband introduction.
He has led the FERT team and taken on the
role of acting Fire/Safety Manager during the
position’s vacancy. Scott has assisted with
ACA audit prep and teaches several courses
at the facility — FERT, Incident Command, Suicide Prevention and
Handgun/Shotgun. Sgt. Mihelcic’s insights and leadership are invaluable and his
community volunteer work includes being volunteer firefighter for more than 28
years in Somerset and Montgomery counties.
Congratulations Sgt. Mihelcic on receiving the Outstanding Performance Award!
~~~~~

Waymart Records Supervisor Retires, Dental Assistant
Celebrates 30 Years
SCI Waymart’s Alice Emmett, records supervisor, (below left) will be retiring with
35 years in the DOC. Also at Waymart, Karen Ashcom, dental assistant, (below
right) celebrated 30 years of service with the DOC.

~~~~~

Waymart Staff Tour Hospitals to Check on Inmates and
Their Care

SCI Waymart Captain Luke Mushensky and Security and Safety Manager
Christopher DiPierro toured the hospitals where Waymart currently has inmates and
staff to ensure everything is going well. They inspected the areas and ensured
visits, appointments and treatments are on track.
~~~~~

Chester Receives Thank-You Letter for Food Drive
SCI Chester received this thank-you letter after holding a recent food drive:

~~~~~

Phoenix Begins Employee of the Month Program

SCI Phoenix has instituted “Employee of the Month,” and its leaders are proud to
announce that the first Employee of the Month is: CO T. Vassallo! Let us all
congratulate him for a job well done! Learn more about him with this write-up that
was sent to Phoenix staff:

~~~~~

Reentrant Sends Boot Camp a Christmas Card of Thanks
Quehanna Boot Camp received the following Christmas card from a reentrant
thanking staff for saving her life:

~~~~~

Around the Centers…

Philadelphia Reentrants Support Toys for Tots
Community Corrections Center # 2 applied to be a registered Toys for Tots drop-off
location in Philadelphia. While it did not receive any outside donations, the
reentrants at CCC2 purchased toys that were donated to Toys for Tots. The toys
were picked up by representatives from Toys for Tots and were distributed to
families in need.

~~~~~

