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DOC Brings Back Internship Program
This summer, the PA DOC launched a new and dynamic internship program aimed
at bolstering the department’s intelligence and security teams. The 10 interns
spend their days gathering intelligence and working on special projects. They are
based in Central Office, SCI Laurel Highlands and SCI Dallas. The interns are
students at Penn State, Bloomsburg University, St. Francis University and Ferrum
College.
The interns have also been given a robust calendar of trips, events and tours to
expose them to all the opportunities available within the agency and state
government. From tours of state correctional institutions, community corrections
centers and regional parole offices to a meet-and-greet with Governor Tom Wolf
and Secretary John Wetzel, the interns will receive a full educational experience.

A special “thank you” to all of the institutions and personnel who pitched in to make
this program possible.
~~~~~

Inmates Participate in 2021 Virtual Reentry Job Fair
At SCI Waymart, the 2020 Reentry Job Fair was
canceled hours before it was scheduled to begin
on March 11, 2020. After more than a year of
waiting and months of planning, the 2021 Virtual
Reentry Job Fair was delivered to inmates
statewide June 21-25.
Executive Assistant for Reentry Lacosta Mussoline
organized the sessions, and institutions organized
the staffing and participation schedules. Sessions
were broken out based on region and special interests, and inmates prepared by
watching videos and receiving information prior to the week-long event.
Participants not only received valuable information on employment, industry
training, health and human services and region-specific resources, but many
participants experienced virtual communication for the first time. Most had never
participated in a Google Teams event. They saw how the chat function worked,
witnessed how presenters from different locations could be on the screen at the
same time and saw how presenters shared their screen with the participants.

Inmates also heard, repeatedly, that as reentrants they need to take the initiative
to contact the resources available to them and once the initial contact is made,
trained staff will help them pursue their goals.
Drug and alcohol treatment specialists, psychology, counseling, education, security,
IT and administrative staff worked together to ensure that as many inmates as
possible could participate in the sessions. Those unable to participate will be able to
view the session on the inmate channel in the coming weeks.
Feedback from inmates and staff at Waymart has been positive. Thanks to this
event, inmates will leave the state prison system better informed about the many
opportunities and services available to them and their loved ones.
~~~~~

Scranton Reentrants Serve
Community
Reentrants from the Scranton Community
Corrections Center volunteered to serve at St.
John the Baptist Byzantine Catholic Church in
Scranton. Corrections counselor Bill Barrager
escorted them to help the church by cutting grass
and keeping their grounds looking good.
~~~~~

Waymart Holds Town Hall
About Demobilization
SCI Waymart called a town hall meeting on
June 17 for inmates.
More than a dozen members of the
Waymart leadership attended, including
Superintendent George Miller. They
discussed the demobilization process and
zoning, and the future of education,
services and other activities. Inmate
representatives from every block brought questions, and answers to common
questions will be placed in a memo and shared on the inmate channel.
Town hall meetings are a great way for the administration to speak directly with the
inmates and hear the concerns the population may have.
~~~~~

Waymart Staff Complete Mentoring Program Training
SCI Waymart’s administration recognized staff members for stepping up and
participating in the Mentoring Program. The program recently held two virtual
classes (four hours each) for new and current mentors. Thirteen employees
participated to become new mentors, and three current mentors took the required
two-hour refresher training.

The classes were designed to prepare individuals who want to help shape the future
of the facility by mentoring new employees. DOC policy, the Code of Ethics and
dealing with difficult people were among the topics of the training.
A second session will be held in July to accommodate newly approved mentors as
well as participants from other intuitions.
Superintendent George Miller stressed the importance of this program and
presented each staff member with a certificate for completing the courses.

Pictured from left: CO Eric Fisher, Lieutenant John Hidalgo, Parole Agent Arminda Bayly,
Food Service Instructor Katie Stuccio, CO Evelyn Molina, CO Jami Rosler, CO John Taylor,
Major Luke Mushensky and Superintendent George Miller. Absent from photo were: CO Tara
Kelley, CO Paul Thomas, CO Erin Devers, Lieutenant James Wynder, CO Holly Sims, CO
Morgan Dirkson, Sgt. Jason Obelenus, CO Melanie Piotrowski and CO Rebecca Coulthard.

~~~~~

Huntingdon’s Mental Health Awareness Day 2021
By L. Maust, Corrections Counselor 2, SCI Huntingdon
The past year has already gone down in history as one of the most arduous years
ever. Alongside everyone else, the PA DOC has adapted and fought through the
COVID-19 pandemic. It has been difficult for staff and inmates alike, as well as for
friends and family. Stress and anxiety surrounding the pandemic. Encouraging
others to be responsible for helping to keep us healthy became a household phrase:
“Your mask protects me. My mask protects you.” With constant changes and
increasing restrictions came a seemingly endless stream of stressors and situations
causing fear, anxiety and depression to rise to astounding levels inside the walls.
SCI Huntingdon paused and took a day at the end of May 2021 to acknowledge and
recognize Mental Health Awareness Month. Mental Health Awareness Month began
in the United States in 1949. It was started by the Mental Health America
Organization. Its purpose was, and continues to be, to increase awareness of the
importance of mental health and wellness and to celebrate recovery from mental
illness. This pandemic has wreaked havoc throughout the world and caused us to
limit group activities everywhere. Despite these limitations, SCI Huntingdon found a
way to celebrate. Prior to the pandemic, the institution hosted fundraisers and held

5k Run-a-Thons/Walk-a-Thons. Last year, those events were canceled. It was
depressing. So, this year, we celebrated.
Several staff members from across multiple departments worked diligently to
organize the re-imagined event. There would be no large gatherings. Messaging
would be delivered virtually and on paper. But, it would be delivered. On May 26,
SCI Huntingdon held its Mental Health Awareness Day event. Staff and inmates
heard the message: “You are not alone.” We stood in solidarity with the National
Alliance on Mental Illness (NAMI) on the theme for this year. The focus was on the
healing value of connecting in safe ways; for example, communicating and being
there for each other despite social distancing. We took the day to recognize that
taking care of our mental health is a priority and acknowledged that it is okay if we
are not okay. We can get through this together. We are not alone.
Several speakers (pictured) presented through a
broadcast on the live chapel feed to the entire facility.
Deacon McFee opened and spoke on the role that the
chaplaincy plays in mental health and wellness and the
services they provide. Corrections Classification
Program Manager Strait followed Deacon McFee and
expounded on the importance of staying connected
with one another and on the value of staying active
and participating in the community. Psychological
Services Specialists Neri and McMahon spoke on
mental health and the opportunities for mental health
care are offered at SCI Huntingdon. Finally, Lori Kane,
the regional director of psychiatric rehabilitation and peer services for skills of
Central PA, delivered the keynote address via a pre-recorded message. She
discussed the way a person’s mindset can influence one’s social and psychological
wellbeing. Facility staff also created a pamphlet that included written submissions
from inmates, messages from support staff and activity puzzles. The pamphlet was
distributed throughout the institution. Finally, the Jaycees, an inmate organization,
together with Activities Department staff, organized a fundraiser and plan to donate
the proceeds to the Warren E. Smith Center in Philadelphia.
Everyone in Corrections, both employees and incarcerated persons, had a difficult
year. It is important for us all to take a moment to remember what we have been
through. Remember that we all have a job to do, but never forget that we need to
take care of ourselves and each other. We do that by managing our stressors and
fears—our anxieties. Realize that everyone we work with every day has gone
through similar trials.
~~~~~

Mercer Holds Car Show to Benefit Animal Shelter
On June 16, SCI Mercer hosted its second annual car show for staff with proceeds
benefiting Strayhaven Animal Shelter.
More than $300 was raised for the shelter. The event featured 16 cars for attendees
to view—as well as two food trucks to enjoy. Entrants were eligible to win awards
based on various categories, including best pre-1980’s car, best post-1980’s car,
best truck, best jeep and best in show overall.

~~~~~

Hugar, Taylor Named Employees of the Quarter at Benner
Township
SCI Benner Township Empowerment Committee members and the administration
are pleased to announce that Heather Hugar, social worker 2, and Wesley Taylor,
corrections officer 1, have been selected as the SCI Benner Township Employees of
the Quarter for the second quarter of 2021.

They were nominated by coworkers and selected by the Employee of the Quarter
Committee. Their nominations and selection were based on their outstanding
service to the facility’s mission and their commitment to excellence.

Pictured from left: CCPM J. Rossman, Social Worker 2 H. Hugar and Superintendent M.
Houser. (Not pictured: CO Taylor.)

Both employees received a certificate of recognition, an SCI Benner Township
Challenge Coin, a designated parking spot for the quarter and a $50 gift certificate
for a Benner Township clothing purchase provided by the Benner Employee
Association.
~~~~~

Smithfield Nurse Saves Citizen While Driving Home from
Basic Training
SCI Smithfield Licensed Practical Nurse Christina Beach was recently traveling home
from basic training at the DOC’s Training Academy when her GPS directed her to
Route 30—a different way than she normally takes. While driving along this new
route, Christina noticed a large dog lying in the middle of the road, and an elderly
man exiting a vehicle walking toward it. She initially thought the man lived on the
nearby farm and was there because it was his dog that had been hit. It turns out
the elderly gentleman was not from the area. He struck the dog on accident and
had pulled over to tend to the animal.
Christina was concerned that the man would not be able to pull the dog off the road
by himself, so she pulled over to help. As she exited her vehicle, the man bent
down to pick the animal up, but it was not dead – or a dog. The “dog” turned out to
be a coyote and began attacking him. The coyote initially began biting the man’s
forearms but eventually let go. The reprieve did not last long before the coyote
began to attack the man’s calf. He eventually got to away from the coyote, but he
was bleeding profusely.

Christina ran back to her vehicle to gather clothing from the travel bag she had
packed for her stay at the Training Academy and used clothing to apply pressure to
the wounds and control the bleeding. She simultaneously dialed 911 and notified
his wife. She stayed with the man until the ambulance arrived and kept him talking
because he was fading in and out of consciousness. The elderly man was in very
serious condition when the ambulance arrived, but he did survive the mauling and
is doing much better now. The coyote was picked up and is being checked for
rabies.
Though this was a lamentable circumstance for the man, one of the DOC’s own staff
members gave him a fighting chance at surviving the attack. Christina’s bravery to
stop and act in such a dangerous circumstance is nothing less than heroic.
SCI Smithfield is very proud of her and we applaud her for her act of bravery and
humanity. She will be presented with a letter of commendation and special
recognition by Superintendent Chad Wakefield and administrative staff.
~~~~~

Somerset Honor Guard Represents PA at Ohio Memorial
Service
SCI Somerset’s Honor Guard traveled to Columbus, Ohio, to participate in the
memorial service at the Correctional Peace Officer Association’s Project 2000 on
June 25. The Honor Guard represented the entire PA DOC with pride and dignity at
the event.

~~~~~

Reentrant Reconnects with QBC Superintendent at
Restaurant
Recently, Quehanna Boot Camp Supt. Frazer Blake was at a restaurant in
Tobyhanna, PA, and was approached by an employee. The employee asked if he
was Major Blake, and she identified herself as a QBC graduate from April 2019. She

has been working at the restaurant for about a year and is doing well since her
release. She also works at a local resort.
When asked about her future, she said she plans to further her education.
~~~~~

York CCC Reentrants
Serve Local Community
As COVID-19 restrictions eased, York
Community Corrections Center
reentrants were able to get out and
participate in some outdoor
community service projects.
On May 24 and 25, reentrants
weeded and mulched flower beds and
parking areas at the local Aquatics
Center. On June 6, they cleaned
several YMCA properties of trash and
debris, then mulched the cleaned
areas. On June 12, reentrants cleaned York city sidewalks and YMCA parking areas.
On June 27, they painted curbs red for YMCA emergency vehicles.

~~~~~

Benner Township Staff Support Food Bank
SCI Benner Township’s Employee Association
sponsored a food drive to benefit a local food
bank. Donations were received through the
month of April.
Clerk Typist 2 Jessica Habovick, who is a
Benner Employee Association member,
organized the donations and delivered them
to the State College Food Bank in May.
Staff at Benner Township rose to the
occasion and donated more than 215 pounds
of food and personal items. Food banks are
an essential community resource, and these donations will surely help those in
need!
~~~~~

SCI Pine Grove Education is Making a Difference
By Daniel McIntyre, Director, Bureau of Reentry Coordination
When Deputy Secretary for Reentry Kelly Evans visited SCI Pine Grove in early
May, she had the opportunity to meet with Principal Allan Berkhimer and
Superintendent Lee Estock. Evans listened to Berkhimer’s ideas and learned about
changes that have been implemented in the education department. She contacted
me on her way home and asked me to visit SCI Pine Grove and see for myself the
positive impact that these changes have had on student accountability.
I went to Pine Grove and meet with Berkhimer the following week and saw
firsthand how the changes improved the program for students and teachers alike.
When Mr. Berkhimer started at Pine Grove in January 2021, he initiated this
process by first speaking with education department staff, then proceeded to the
blocks to meet with block staff and students to gain each stakeholder’s perspective
on the existing cell study processes.
A clearly-structured process for collection and distribution of cell study materials, an
increase in communication, and personal interaction and accountability were
concerns common to all stakeholders. Analysis of all report cards reflected
numerous students who earned zeroes for the entire semester. Team meetings with
students who were behind or refusing their cell study materials also yielded similar
answers—that many were interested in their education but reported feelings of
being overwhelmed by the pace and volume of the current cell study process.
Berkhimer said “there just seemed to be a disconnect with the packets, and the
collective data clearly supported the need for uniform change.”

Pine Grove has a younger inmate population and the largest population of any SCI
that requires Special Education support. Berkhimer came from 21 years of public
education and saw the need to address the lack of personal interaction between the
students and the educators, much of which was brought on by the COVID-19
pandemic.
“If we had students that didn’t show up for school and didn’t turn in their
homework for a couple of months, we would be reaching out to them to see what
the problem was,” he said.
This is exactly what started to occur throughout the education department—a sort
of revitalization of accountability.
This accountability came in the form of a three-step process that was simple, yet
effective. These steps are:
•

•

•

Step One called for uniformity of how study materials were distributed and
returned. This was communicated throughout the institution and it
normalized the process. If students were not turning in their work, the
teachers met with them one-on-one, usually on their block, to discuss their
concerns. This is especially beneficial for students with special needs, and it
had an immediate, positive impact. With direct input from all stakeholders,
Berkhimer said “the teachers would only give the students one or two
assignments at a time in order to find each student’s sweet spot for in-cell
learning, where they were being challenged but not overwhelmed by using
positive reinforcement for positive behavior.”
Step Two continued with the team approach: if the work was still not being
done and the student had fallen behind, the “team” would meet with that
student and discuss their concerns. These teams are made up of the teacher
(regular education and special education, who are being crossed trained to
help recognize their respective roles in an IEP), the education counselor and
the principal. All report cards will continue to be analyzed by the principal
and school counselor for any discrepancies or areas of concern. Having this
team approach allowed for a common understanding of special education
expectations and also looked at individual student barriers to education.
Step Three worked with attendance tracking and further accountability. Each
step is addressed through personal interaction and will result in progressive
consequences if the student continues to produce inconsistent work. All work
(attendance) is distributed and collected on a Monday-Wednesday-Friday
rotation. This facilitates immediate feedback and open dialogue between the
student and teacher and even allows for increased workloads for students
who exhibit the ability and interest to do so.

The changes and hard work are paying off. With 110 students and 325 classes, SCI
Pine Grove has realized a reduction in missed school work, going from 37 students
with step one infractions to 12 in step two and only two having a step three
intervention with a team that has all of the step two members as well as the Unit

Manager, Unit Counselor, I/M Employment and the Unit Psych Staff. The new team
meetings have increased communication and connections amongst staff and is
paying dividends. Berkhimer credits a skilled teaching staff “who are staying
updated and informed on best practices where personal interaction is encouraged
and this administration has been very supportive through all of our changes and
requests.”
Superintendent Estock is excited about the changes and what Berkhimer is doing
within education as was Deputy Secretary Evans. Regional Director Michele
Jennings, who also met with Deputy John Cree and us, has also been very
supportive, as is (of course) Education Chief Terri Fazio.
These practices and others that have been implemented at SCI Pine Grove are
being reviewed by the Fazio and her staff for possible implementation at other
SCI’s, especially those SCI’s that have Special Education inmates.
~~~~~

Mercer VSU Holds Memorial Day Ceremony
The Veterans Service Unit at SCI Mercer held a special ceremony to honor Memorial
Day.

The unit began in April 2017 at Mercer and currently houses 94 incarcerated
veterans. The event began with a presentation of the colors by the VSU Color
Guard, and two Vietnam veterans displayed the folded flag and memorial wreath.
Aaron Diaz, Mercer corrections counselor and veterans coordinator, gave the
speech and words of encouragement, and Chaplain Sabella—a Navy veteran—led
the prayer and the moment of silence.

~~~~~

Waymart Holds Memorial Day
Service
On May 28, a service was held at the Pugliese
Memorial Site at SCI Waymart in honor of
Memorial Day.
SCI Waymart’s Honor Guard commenced the
service with the laying of a wreath. Remarks were
made by Rabbi Kulikowski, and cookies and water
were served. A special invite was extended to Lee Anne Pugliese, the widow of
George Pugliese. George was a corrections officer at Waymart and was killed while
serving in Iraq in 2005. Lee Anne attended with her children; sister, Sherri; and
brother-in-law, Steve.

~~~~~

Smithfield Honor Guard Leads Local Parade
On May 31, SCI Smithfield’s Honor Guard proudly represented the Pennsylvania
Department of Corrections by leading the annual Memorial Day parade in
Huntingdon borough.

~~~~~

Rozich Named Employee of the Month at Phoenix
SCI Phoenix Employee of the Month for June is Sgt.
Rozich, who has been working for the Pennsylvania
Department of Corrections for 25 years, beginning at
SCI Graterford and then SCI Phoenix. He always
shares his knowledge of the institution with anyone
who has the desire to improve themselves in the
workplace. His smiling face brings joy to all those
who see it.
Admired by his peers, his work ethic is second to
none. He maintains a positive attitude and is a
bright light that everyone is drawn to.
He is the whole package!
Sgt. Rozich always makes himself available to
anyone and is willing to lend an ear. He is known to
go out of his way to rectify a situation.
Sgt. Rozich is truly a valuable asset to the Commonwealth and to SCI Phoenix.
Congratulations, Sgt Rozich!
~~~~~

Somerset RTU Inmates Keep Busy with Homemade Board
Games
With more time than confined to their units, inmate activity workers on SCI
Somerset’s Residential Treatment Unit got creative.
The inmates decided to create their own board games, many based on activities
they miss while being incarcerated.

Some of the game boards are made of mat board, canvas and card board. The
game pieces are made using old game board pieces, soap, Bristol board, and even
rice to weight dice.
It began when the two Certified Peer
Specialists made the initial games on the
unit. They made the games made prior to
the RTU being established, so instead of
playing typical chess, checkers, cards and
Scrabble, they were able to think outside and
made fishing, hunting, and racing games.
Throughout the pandemic, they have come
up with many more ideas.
They develop rules and then teach others on
the unit how to play. Some of the games they created began conversations they
had with other inmates on the unit of pastimes they enjoyed prior to being
incarcerated, such as watching racing and going fishing and hunting. The games on
average take about 5-6 hours to make.
They have made the following games so far:
•
•
•
•
•
•
•
•
•

Avengers
Basketball Pong
Drag Racing
Fishing
Football
Horse Racing
Hunting
Mario
Monster Trucks

While some might think that they are just
games, they are actually quite beneficial and
therapeutic to the inmates housed on the
RTU. Teri Collins, Somerset therapeutic
activities services specialist, said she can
watch to see if they are engaging and
initiating with others, able to follow directions
and stay on task. She can also see if they are
able to utilize the coping skills they are
learning in groups, if they get frustrated with
others or are able to work as a team.
~~~~~

•
•
•
•
•
•
•
•
•

Motor Cross Racing
Nascar
Oregon Trail
Pacific Rim
Putt-Putt
SkeeBall
Surfer vs Sharks
Transformer Memory
Tractor Pulling

Parole, CareerLink Work Together to Help Reentrants Find
Work
On May 17, Community Reentry Parole Agent Amy
Ramiza met with staff from CareerLink’s Mobile Link
Bus at the public library in Mount Carmel. The
collaboration was designed to help unemployed and
under-employed reentrants build a resume and begin
job searching.
Central PA’s Mobile Link Bus travels the region,
bringing CareerLink services where they are most
needed. Ramiza leverages this important community
resource to facilitate connections between reentrants
who are unemployed or under-employed and
CareerLink staff in hopes that the reentrants can find
employment that will help them successfully
participate in the conditions of their parole. Ramiza is
working with Robert Eddy and Craig Kurtz of The Link to make this a monthly event
held in different locations around the Williamsport District.
Gainful employment plays a key role in parole, and failure to secure employment is
a key risk factor. Reentry agents are trained to target all risk factors to help ensure
success of each reentrant on parole and in their life as a returning citizen.
Also in attendance that day at the CareerLink event were Reentry Parole Agent
Scott Thomas from SCI Coal Township and Parole Manager Penny Sines.
CareerLink’s Mobile Link staff previously hosted regular workshops at the Reentry
Service Office at SCI Coal Township before COVID-19 forced the suspension of inperson visitation. It is Thomas’ and Sines’ hope to continue the strong working
relationship with CareerLink Staff inside the prison as mitigation protocols are
relaxed.
~~~~~

A Look at Mercer’s Merging Two Worlds Program
Merging Two Worlds is a reentry group that was introduced to the inmate
population at SCI Mercer in January 2021 as a voluntary in-cell program that could
be completed at each individual’s pace.
With the Transitional Village on hold due to COVID-19 restrictions, reentry staff
started receiving request slips for information on in-cell programs. During the

planning process for the Transitional Village, reentry staff discovered reentry
curriculum that was developed by Frantz Beasley, a former inmate in Arizona.
Beasley is the president/founder of
AZCOMMONGROUND, a Phoenix-based
non-profit organization that works
with adult and youth offenders. The
organization targets individuals that
are deep-rooted in their criminal
thinking. After receiving permission to
move forward with the program, the
reentry counselor enlisted the help of
an inmate who had expressed an
interest in becoming a peer counselor.
The curriculum was provided to the
inmate, and he identified exercises in
each chapter that would be given to
Pictured are murals on the unit that are
participants as homework. The first
motivating and encouraging.
few packets are small with not much
homework assigned, so as not to overwhelm the participants.
As the packets progress, the amount of homework expected increases. After all of
the 11 packets are completed, there is one more assignment: each participant
develops a 30-day action plan for their first month after release.
Merging Two Worlds was advertised on the
inmate channel and made available to any
interested inmate. There wasn’t a criterion to
meet to enter this group—just a willingness to
complete homework with an open mind. After
potential participants expressed interest through
a request slip, they were sent their first packet
through the institutional mail with instructions to
complete the homework and send it back to the
reentry counselor to receive their next packet.
The reentry counselor checked the homework for
completeness and appropriate answers. The next
packet and homework were returned to the
inmate with notes, whether indicating a good job
or noting areas were the participant may have been “justifying.” The notes are
intended to make the inmate think and to interact with each participant through
their homework.
As of this writing, 28 inmates have successfully completed the program, 76 inmates
are currently participating and 27 inmates are on the waiting list. The group
consists of 11 packets that cover the following:

Self-Awareness
•
•
•
•
•

Values
My Beliefs
My Goals
Needs, Wants and Desires
My Personality

Expectations
•
•

My Expectations
Parole Expectations

Resource Gathering
•
•
•
•

Identification
Housing
Transportation
Social Security

Finances
•
•

Money Management
Do the Math

Life Skills
•
•
•
•
•

Parenting
Positive Attitude
Communication
Decision Making
Anger Management

Health
•
•
•
•

Physical Health
Mental Health
Substance Abuse
Insurance

Relationships and Support
•
•

Relationships
Support System

Education
•
•

Education
Technology

Employment
•
•
•
•
•

Career Matching
Career Planning
Employment
Resumes
Interviewing

Resiliency
•
•
•
•

Resiliency
Self Confidence
Motivation
Transition

Below are notes sent by inmates to Mercer
staff thanking them for the program and
offering positive feedback:
I wanted to thank you for the outstanding
Merging Two Worlds program for reentry. It
was extremely informative!

I just finished 12 sessions of the Merging
Two Worlds reentry program. In my 20
years of incarceration, it is by far the most
in-depth, educational program to reentry I’ve ever seen. [Corrections Counselor]
McGranahan did an outstanding job putting this program together and facilitating
[it]. To say I learned a lot would be an understatement. I personally believe it could
be immensely beneficial to each inmate who takes it…

I wanna express my gratitude for the opportunity to participate in “Merging Two
Worlds.” This program was very beneficial to me. It helped me to remain focused as
I worked to strengthen my principles and values positively. It was easy to
comprehend and apply the information that was presented in the packets. The
information was well put together. I believe this would be a great program to be
added to the list of required prescriptive programming in the DOC. The Life skills
and other tools for success that this program offers is by far one of the best I have
had the privilege to participate in.
~~~~~

Phoenix Inmate Organizations Step Up During COVID-19,
Support Local Organizations
Just a few weeks into the pandemic, the inmate organizations at SCI Phoenix
stepped up, and they have been an invaluable asset to the administration ever
since.
Their fundraising efforts have managed to keep morale high with their daily ice
cream and bean pie sales, as well as their quarterly snack food, candy and
Tastykake sales. With the significant amount of money earned throughout the
pandemic, they have made it a priority that everyone benefits from their work
inside the institution, as well as many on the “outside.”
Having heard of the recent passing of a respected staff member’s young daughter
to Leukemia, LACEO (Latin American Cultural Exchange Organization) immediately
donated $1,000 to the Children’s Hospital of Philadelphia in her memory. This was
just one of many charitable donations LACEO members were responsible for.
Their popular ice cream fundraiser allowed them to send monetary gifts totaling
nearly $10,000 to many beneficiaries including: Philabundance (for a holiday food
drive), The Covenant House (to provide safe shelter to runaways and at-risk
youth), Soldier’s Angels (to make care packages for soldiers overseas), Lutheran
Settlement House (to provide post-natal care for mothers in need), Women in
Transition (to create a safe space for victims of domestic violence), Bethlehem
School District (for scholarships) and Ezperanza College (for supplies related to
Latin American studies).
SCI Phoenix’s NAACP Chapter, along with their Real Street Talk initiative, was
equally motivated in fundraising and charitable efforts with the Philadelphia Friends
Rehabilitation Program being the most recent beneficiary. Following their latest
successful snack food fundraiser, the organization directed $6,000 of their profits to
assist the Quaker-related non-profit in their mission of providing housing and social
services to low-income households. They are also responsible for spearheading
three of the institution’s biggest giveaways which included a well-received Chicken
& Waffle Dinner in which they paid for a portion of, prepared, and assisted staff

with the distribution of nearly 3,000 dinners, which included two chicken breasts,
tater tots and waffles. Calling on some of their supporters (Philadelphia Laborer’s
Union 332 and rapper, Meek Mill), they were able to secure full-sized cakes for a
President’s Day Cake Giveaway and tumblers for an upcoming Fourth of July
distribution. Meek Mill, who stays in touch with some of the inmates after his time
in SCI Graterford, is a strong supporter of Real Street Talk and donated the
tumblers.
The LIFERS, The Gray Panthers and United Community Action Network - Fathers
and Children Together (UCAN-FACT) Programs have contributed a great deal as well
through their fundraising efforts which included daily bean pie sales, a candy sale
and Tastykake & doughnut sale, respectively, allocating the profits to cover the
Chicken & Waffle Dinner, a Philly Soft Pretzel giveaway for Memorial Day, and a few
other smaller giveaways inside the institution. UCAN-FACT directed portions of their
profits “outside” as well, presenting Uplift Solutions (a non-profit focused on
addressing the root of recidivism and unemployment to create greater access to
employment for reentrants) a check in the amount of $5,000 in appreciation of
their cause.
And for their encore:
Representatives from all the organizations came together and have pledged to
donate a sizeable amount collectively ($10,000-$12,000) to Dream Come True in
honor of former long-time SCI Graterford Corrections Activities Manager Tony
Wolfe’s young son, Hunter, who passed away following a hard-fought battle with
Leukemia. With their collective generosity it is their hope that they can fulfill a
chronically or terminally ill child’s dream.
The efforts of SCI Phoenix’s inmate organizations cannot be overlooked as their
endeavors have been immeasurable in helping to maintain a stable institution
during very trying times and have contributed to the benefit of countless individuals
in need in society.
~~~~~

Phoenix Staff Supports Animal Rescue
SCI Phoenix sponsored a collection drive for the Main
Line Animal Rescue as the quarterly humanitarian
project for the facility. The generous donations from
staff were very much appreciated. Main Line Animal
Rescue relies exclusively on the generosity of people
as they receive no federal, state or local funding.
Pictured: SCI Phoenix J. Sokoloski (right) and two
volunteers from the animal rescue.

~~~~~

SCI Huntingdon’s RTU
completes Annual Walka-Thon
“Six minutes to go!” yelled
Corrections Activity Specialist B.
Smeltz, his voice loud enough to
just slightly echo off the 132-yearold red brick walls of the SCI
Huntingdon Residential Treatment
Unit (RTU) yard.
Smeltz (pictured with inmate walkers) is a little more enthusiastic than the average
DOC employee and frequently voiced encouraging banter and challenges to those
walking laps. On this day, he was keeping track of the time and number of laps
completed in SCI Huntingdon’s RTU yard for what has become their annual “Walka-Thon.”
This is a voluntary event where inmates walk laps in the yard for a pre-determined
amount of time. The total laps completed over the course of a month are tallied,
and if that total exceeds a certain number of laps, all the participants receive a
prize.

This year’s prize for participation was a bag of chips and bottle of tea. Inmates
could earn additional prizes of their choice for various categories: completing the
most laps; completing the most laps among inmates 50 and older; and completing
the most laps among inmates 60 and older.
This annual “Deputy’s Challenge” has become a much-anticipated event for RTU
staff and residents. It is physically easy enough for most to participate in regardless
of fitness level. It is conducted over an extended period of time (one month) to
allow everyone the chance to take part. Facility staff encourage participation as a
form of stress relief, to maintain a healthy routine and to provide a sense of
community on the unit. It has become just one of the ways facility staff and
inmates have been able to establish a therapeutic alliance that helps not only those
overcoming mental illness but also staff providing treatment.
RTU staff and administrators visit the yard while the event is happening to watch
and encourage participants. Ultimately though, it all comes down to the final tally
of laps completed.
This year’s goal was set higher than previous years at 2,400 laps, or 150 miles.
Just as in previous years, the residents rose to the challenge and exceeded the
goal. In total, they completed 2,623 laps, or 163 miles, with 48 inmates
participating.
Everyone had a great time and enjoyed working together to exceed the goal of 150
miles. As an added bonus, participants are a little bit healthier for it.
~~~~~
Week of May 28, 2021…

Waymart Staff Supports Victims
Through Fundraiser
SCI Waymart staff raised more than $1,000
for the Victims Intervention Program.
Superintendent’s Assistant Christine Altemier
(pictured with VIP volunteers) coordinated the
annual VIP flower fundraiser at Waymart.
Thanks to support of staff, they raised a
record $1,068. Excellent work, team!
~~~~~

Waymart Deputy Recognized for 25
Years of Service
Prior to a recent SCI Waymart Administrative Staff
Meeting, Deputy Superintendent for Centralized
Services Joe Grillo was presented with his 25-year
pin, a car wash and a certificate.
Congratulations Deputy, and thanks for your
dedication!
Pictured are Deputy Superintendent for Facilities
Management James Cirelli, Grillo and Superintendent George Miller.

~~~~~

Prison Society Meets with
Camp Hill Inmates
On April 27, two volunteers from the
Pennsylvania Prison Society visited
SCI Camp Hill and met with 10
inmates.
Hasan Basym and Yvonne Newkirk
traveled from Philadelphia to meet
with inmates on one of the general
population housing units and speak
with them about their stay at SCI
Camp Hill. At the end of the day,
Basym said they had a nice visit with the inmates and they are looking forward to
returning to the facility in the future.
~~~~~

Benner Township Thanks
Clerical Staff with Cake
SCI Benner Township clerical staff were
recognized for Administrative
Professionals Day on April 21. The
Dietary department provided a cake for
everyone to enjoy. This occasion was a
way to thank the clerical staff for all of
the hard work they do on a daily basis.
~~~~~

DOC Realizes Significant Cost Savings While Maintaining
Outcomes through Changes to Substance Use Disorder
Treatment
By Tracy Smith, Chief for the Division of Treatment Services
The primary goals of the DOC’s Substance Use Disorder (SUD) treatment programs
are to reduce incidents of relapse, decrease the likelihood of recidivism linked to
substance use, promote pro-social behavior, enable individuals to exhibit conduct
that follows DOC rules and procedures and assist reentrants with successful
reintegration back into our communities.
The most intensive SUD program is the Therapeutic Community (TC). The DOC
determines substance dependence by administering the Texas Christian University
Drug Screen-II (TCUDS-II, or “TCU”) at time of an incarcerated individual’s
classification.
In June 2019, the DOC’s Division of Treatment Services (DTS) made a change to its
SUD policy regarding an inmate’s admission to the TC (or inpatient) level of care.
Previously, an inmate who had a TCU score in the 6-9 range was recommended for
TC placement; since the change, an individual must score in the 7-9 range to be
recommended for the most intensive level of SUD programming in the DOC.
This change was precipitated by a DOC evaluation entitled Therapeutic
Communities (TC) Evaluation (2018). It showed the many individuals who originally
scored less than six on the TCU ended up completing a TC program instead of an
in-prison Outpatient (OP) SUD program. (A TCU score ranging from 3-6 guides an
Outpatient Program recommendation.) This variation occurred due to staff’s ability
to increase an inmates TCU score via a manual override process. The evaluation
found that there were no significant differences in recidivism or relapse outcomes
between TC and OP participants (i.e., for similar individuals, one program did not
out-perform the other in terms of outcomes). By eliminating the override process
and increasing the TCU threshold from six to seven for TC placement, there seemed
to be the potential for significant cost savings without negatively affecting program
participant outcomes.
In order to determine if the Department did, in fact, achieve its intended cost
savings as a result of the aforementioned policy and curriculum changes, a fiscal
analysis was recently completed. The most recent fiscal reports have demonstrated
a significant cost savings from 2018 to 2020 – approximately $1.4 million dollars.
~~~~~

Phoenix Announces May Employee of the Month is Agent
Matos
Parole Agent 2 Joanna Matos has been
with the Pennsylvania Department of
Corrections for four years, first at SCI
Graterford and then SCI Phoenix. Matos
currently serves as an Institutional
Parole Agent.
Matos was nominated for her willingness
to constantly go above and beyond to
help each and every person in the
institution. She ensures the orderly
operation of the East Side Parole office
and is responsible for training each of
the three new agents that have arrived in the last six months, all while completing
her own docket work. She is the constant go-to person who never turns away a
question.
Matos's service and commitment to this organization are exceptional, and she can
always be relied upon to go that extra step in order to complete assignments. Her
dedication and professionalism are admirable.
Joanna Matos is truly a valuable asset to the Commonwealth and to SCI Phoenix.
Congratulations!
~~~~~

Inmates Participate in NCVRW
Poster Contest at Waymart
SCI Waymart held its 2021 National Crime Victims'
Rights Week Poster Contest in April.
The week is dedicated to learning about
victimization, the effect victimization has on
individuals, families, friends and the community,
and to promote laws, policies, and programs to
help victims of crime.
This year Waymart’s contest winners won a
monetary prize for the best three posters that expressed the inmate’s
understanding of these important topics.

~~~~~

Collins Receives Couturier Psychology
Award
On April 26, SCI Benner Township Superintendent Morris
Houser and SCI Rockview Dr. David Durst presented
Psychological Service Specialist Teresa Collins with the
2020 Dr. Lance Couturier Psychology Award.
Collins was nominated for the award by Houser (the
former deputy superintendent for centralized services at
Rockview) and Regional LPM Richard Goss. Collins was
selected for this award in recognition of her knowledge,
organization, innovation and overall proactive approach to her responsibilities as
the mental health coordinator (MHC) at Rockview.
~~~~~

Albion Employees Participate in Pet Palooza 2021
Staff members who thought they had the cutest pet at SCI Albion had the
opportunity to enter photos of their furry friends into “PET PALOOZA 2021,”
courtesy of the SCI Albion Empowerment Committee.
Personnel voted on their favorite photos and biographies, all for a good cause.
Employees paid for tickets to vote, and there was a $5 entry fee for each pet. This
event raised more than $800 to benefit The ANNA Shelter of Erie County.
Congratulations to the winners, and a big “thank you” to all who participated!
First Place: Butterscotch Patz (Proud Owner: Wendell Patz, psychological services
specialist)

Second Place: Ozzy Walters (Proud Owner: Jack Walters, corrections officer 2)

Third Place: Jasper Davis (Proud Owner: Janet Davis, medical records assistant)

~~~~~

PCI Wood Shop Makes Ornate Jewelry Box
Check out this incredible jewelry box made at the Pennsylvania Correctional
Industries (PCI) wood shop inside SCI Rockview. The unique piece features logos of
Correctional Industries programs from around the country and represents the
National Correctional Industries Association.

~~~~~

Renewal Staff Enjoy Cookies for
Employees Week
Every employee with Renewal Inc. received a bag of
cookies to celebrate Institutional Parole and Corrections
Employee Week. The delicious treats were just one way
Renewal leadership thanked and celebrated their
fantastic staff.
~~~~~

Waymart Staff Enjoy Special Menu, Giveaways for IPCEW
SCI Waymart celebrated its employees during Institutional Parole and Corrections
Employee Week with special meals and giveaways each day, including ice cream
sundaes. The ice cream was purchased from a local dairy as a way for Waymart to
continue supporting its community.
Although the special week is over, the DOC continues to celebrate staff all year
long. The hard work, dedication and sacrifice of every employee makes the DOC the
best it can be.

Special thank you to the Corrections Week Committee for another successful event!
Also thank you to the Employees Association for securing the ice cream and
toppings for the sundae bars!

Corrections Week Committee pictured from
left: Amber Muchal, Stacy Goble, Linda Evans,
Dave Chapel and Jamie Chiampi

Employees Association members
pictured from left: Tia Rosentel,
secretary; Rich Paulin, president;
Karen Obelenus, treasurer. Absent
from photo Jason Obelenus, vice
president; Marian Gilmartin and
Kelly White, board members

~~~~~

Phoenix Hosts Week of Raffles
for Staff
To celebrate Institutional Parole and
Corrections Employee Week, SCI Phoenix
hosted a week of raffles. Employees could enter
to win an Amazon Echo Show, a bundle of
lottery tickets or a brand-new, 65-inch LG
smart TV.

~~~~~

Waymart Inmates Celebrate National Poetry Month with
Acrostic Contest
SCI Waymart recognized National Poetry Month in April by inviting all inmates to
express their thoughts about DEI (Diversity, Equity and Inclusion) or COVID-19 in
the form of an acrostic poem. Waymart is clearly home to many prison poets as
more than 90 poems were submitted!
The Waymart education department sponsored this event. The poems provided
valuable insight to the mindsets of inmates during these challenging times.
A Sampling of the DEI Acrostic Poems
UNDERSTAND by FP

Understand that we must make this right;
No more fighting among us, let’s unite;
Differences we have we must set aside;
End hatred, put our hearts and minds in good places;
Race to Erase this hate among races;
Setting a better tomorrow for new generations;
Take responsibility for our actions and frustrations;
Accept the fact divided we’ll fall as a nation
No standing on the fence neglecting evidence,
Do make a stance and together we’ll make a difference.

EMBRACE

by JG

Each of us
Might want to
Bring a little
Respect
And
Compassion to
Everyone, everywhere
EQUITY by DM
Everyone wants the same rights, you see,
Quite a pipe dream, if you ask me,
Until people start thinking of each other,
Inside we’re all sister and brother,
To live in harmony is our need,
You can’t succumb to hate and greed.

BELIEVE by FR
Best to treat others
Equally and
Love your enemies
Integrity is important
Everyone is judged on their actions
Value others and life and maybe
Everyone and every day will be better

PEACE by RH
Positive
Energy
Activates
Constant
Elevation
HOPE by RH

LOVE

by SD

Help
Other
People
Excel

Learning to accept
Others and
Value their will being more than yourself is
Essential to living a good life

EQUALITY by RR
Equality’s
Very
Existence
Relies on
You, me, and
Others
Never
Excluding anyone

RESPECT by MR
Realistic
Expectations
Surrounding
Personal and
Emotional
Contact
Towards each other
A Sampling of the COVID-19 Acrostic Poems

MASK by EM
Mandate so we can all be safe
America, the home of the brave
Social distance, at least 6ft away
Keep the fight going so we can live our normal days

SHOT
by JR
Shouldn’t
Hesitate
On doing
This to be safe

SHOT by CR
Stop
Hesitating
Over
This harmless pinch
PANDEMIC by RC
People
Around the world
Never
Discuss how
Everyone
May one day feel
Invisible because of the
Crisis
STIMULUS by BP
PANDEMIC by MP
Save your money for
Positive
Tough times are
Attitude
Imminent
Next to
Make the most of it
Determination can
Up one minute down the next
Ease your
Limit yourself while you got it
Mind
Utilize and save the rest
In any
Spend senseless and you’ll be the one without a nest. Circumstance
VACCINATIONS by DC
Vaccines
Allow
Civil
Comfort
In
Neighborhoods
And
The
Interest
Of
National
Safety
PROTECTION by BD
VIRUS by CP
Preparing
Vaccines are
Realizing what can be done
Important for us to
Offering educational advice
Rebuild the sense of normalcy that we
Taking other people’s advice indeed Used to know and to

Embracing others who are confused Start working our way out of this
pandemic
Create a way to make things better
Thinking of others in need
Illnesses can happen anytime so be prepared
Observe what works and continue the path
Never give up and always push forward
SOCIAL DISTANCE by AP
Sick
Of
COVID!
Information
All over
Legions
Dying
Isolation
Separation
Tears
Anguish
Numerous
Cases
Everywhere
~~~~~

Pine Grove Honor Guard Participates in
Memorial Service
The SCI Pine Grove Honor Guard participated in the
2021 Indiana County Law Enforcement Memorial
Service hosted by Indiana University of Pennsylvania
Police Department.
The memorial honored the 362 fallen law enforcement
officers in 2020, including 12 from Pennsylvania.
~~~~~

Rosentel Named Employee of the Quarter at Waymart
Clerk Typist 2 Matia Rosentel was named Employee of the Quarter at SCI Waymart
for taking on many roles during the pandemic, including the tracking of staff and
inmate COVID-19 immunizations at the facility. A portion of her nomination read:
She readily available to all departments assigned to as she is able to streamline her
work to ensure efficient operations in medical, FTC and the additional duties
required of her as of late. Matia is able to successfully prioritize when faced with

requests, demands and deadlines. She displays an
ability to learn rapidly and adapt quickly to the everchanging situations in the DOC.
It is also noted that Matia excels in developing a
harmonious working environment which leads to
greater productivity to all involved. Matia’s
performance, in my opinion, regularly exceeds job
requirements and she has made a substantial
contribution to the continued operation and growth of
the facility during these very challenging times.
Congratulations, Matia Rosentel!

From left: Karen Obelenus,
clerical supervisor; Matia
Rosentel, clerk; and George
Miller, superintendent.

~~~~~

Forensic Treatment Center Passes
Audit
SCI Waymart’s Forensic Treatment Center (FTC)
earned its Mental Health Licensure after an audit by
the PA Department of Health, Office of Mental Health
and Substance Abuse Services.
The FTC is a unit for all psychiatric inmates in the
DOC.
Deputy Superintendent for Forensic Services Bobbie Bassett sent the following to
the FTC team along with a collage of photos:
I would like to congratulate the FTC staff on a job well done! The FTC staff were
once again recognized by the licensure team as leaders in mental health. This
year’s audit was a remote audit only, due to COVID. One thing that the auditors
continue to be extremely impressed with is your ability to reduce restraint hourseven during the pandemic! The officers’ and nurses’ utilization of CIT skills to deescalate situations is impressive!
TEAMWORK MAKES THE DREAMWORK!
You all do a great job everyday but today you were recognized. Congratulations!
Thank you for all of your hard work!
~~~~~

IN THE NEWS…

Week of April 30, 2021…

A Look at Muncy’s Peer Tutoring Program
Editor’s note: All photos are from prior to COVID-19 and mitigation efforts,
including masks and social distancing.
Education is one of the most important tools
a reentrant has for success following
incarceration.
Fortunately, for Pennsylvania state inmates,
the DOC offers a multitude of options for
diplomas and certifications throughout the
state. SCI Muncy also boasts a unique
opportunity: The Penn State/Muncy
Tutoring Program.
Offered by Pennsylvania State University’s
Institute for the Study of Adult Literacy, the
program features a grant-funded tutor coordinator from the university who works
with staff at Muncy to identify inmates to serve as tutors for other inmates. The
tutor coordinator trains inmates and supports them as they work with fellow
inmates doing one-on-one tutoring.
The program is generally conducted in-person, although it continued throughout
COVID-19 with a “modified schedule” where PSU Tutoring Program Coordinator Kim
Roush sent in packets and videos which are played on the inmate channel.
Tutors meet certain criteria and they participate in a tutor orientation that Roush
completes with them. This program benefits the tutor just as much as the learner
by giving them a role and improving their self-worth.
“My detail worker was a volunteer in this program,” Muncy Guidance Counselor
Cathy Pickett said. “She went from being a rather shy individual to someone who
was volunteering to teach other tutors about time management. She would talk
about her learners and the pride she showed when one passed the GED or made
gains was refreshing!”
The program began in March 2019 when Roush met individually with interested
participants. She began one-on-one tutoring sessions in April 2019.
The program has been a welcome addition to Muncy’s education department as it
supplements the existing academic programs. Muncy’s academic teachers—Ron
Deeter, Tammy Kriner and Casey Blair—work with Roush to make sure that tutors
are providing continuity of care to learners.
“This means that they will use the same (or very similar) materials in tutoring
sessions that teachers are teaching in the classroom,” Pickett said. “Even some of
our vocational teachers have asked Kim and tutors to ‘cement’ some skills learned
in the classroom. One building trades student worked one-on-one to better learn to
read a tape measure!”

The following are testimonials from a student, a tutor and Pickett, Muncy’s
Guidance Counselor. This inmate was tutored, earned her high school equivalency,
transitioned into one of the SCI’s vocational programs, and is now taking classes at
Bloomsburg University under the Second Change Pell Grant program.

Kim Roush, PSU Tutoring Program Coordinator, working with an SCI Muncy student.

Testimonial from Learner in the Penn State/Muncy Tutoring Program
Before I got into the tutoring program, I struggled with fractions and long division.
My reading was low and my self-esteem was even lower. When I first met the
Guidance Counselor, I was very apprehensive about learning. I was overwhelmed
and I can remember telling her that failures consumed my life. I suspected that
attending class would just be another failure. I was placed into classes with two
teachers. Both were excellent teachers, but I felt I needed someone to hold my
hand throughout this process. Even though they helped me, there were others in
the class that needed their attention, too. This tutoring program was an answer to
my need for more individualized instruction.
I started the tutoring program and met the tutoring program coordinator, who was
kind and supportive. She kept me “in line” and worked with my tutor to provide me
with the encouragement I needed. They worked with me to find interesting
materials and information to help me with my attention issues. These items really
helped me focus.
I wouldn’t have graduated without this program and without my tutor. My tutor
worked just as much as I did. She would reformat materials for me and she was
always a constant encourager. My reading has improved so much. I maxed out the
test with my teacher and obtained my high school diploma. I am now taking college
classes and am in a vocational program. Thank you so much for this opportunity.
Did I mention that I am getting A’s on my college papers?
Testimonial from Tutor of Above Learner in Penn State/Muncy Tutoring
Program
Ms. M (pseudonym) was a very determined student. There were moments she
struggled and became frustrated, but she never gave up. She continued to strive
hard to reach her goal. I had faith and believed she could be successful. I gave her

hope by sharing other success stories. I wanted her to know - with dedication, it
was possible.
Education is the key. I was grateful for the opportunity to pay it forward. I enjoyed
being her tutor as we sat side by side. If she wasn’t sure about a particular subject
or math problem, we solved it together. When she figured out the correct answer,
her face lit up! She was ecstatic when she found out she passed and received her
high school diploma. She hunted me down to share the good news! I was so happy
for her!
We both appreciate being involved in the Penn State/Muncy Tutoring Program.
Twice a week we looked forward to being in such a positive learning environment.
The program coordinator and the principal did an excellent job making sure
everyone was comfortable. I want to thank the entire Muncy Education Department
and Penn State. YEAH, Ms. M!
Testimonial from SCI Muncy Guidance Counselor
Ms. M, like so many other students, lacked confidence in her abilities. Many times,
a student is placed in the classroom and once they develop a relationship with their
teacher and settle into the classroom, learning starts to occur. This learner did well
in her classes. She showed steady progress and her teachers were pleased with her
performance. Despite this, she complained of difficulties with attention in the
classroom and she repeatedly asked for individualized instruction. Teachers were
able to work with Ms. Roush and her tutor to reinforce what was happening in the
classroom setting. It was a beautiful union of our already existing educational
instruction with the supplemental tutoring that worked well for Ms. M.
There was an immediate sense of relief with this student. She felt more supported
and talked with this worker about her relationship with her tutor and the program
coordinator. She felt empowered, which allowed her to take on more and more
work. Small steps led to big gains and she was able to eventually obtain her high
school diploma.
Upon completion of her diploma, she immediately enrolled in one of our vocational
programs, our Machine Shop. This is, in my opinion, our hardest program of study.
With the aid of her classroom teacher, Oak Alexander, she is doing very well.
Alexander describes her as a good communicator and indicates that she is doing
well within the program.
In addition, Ms. M was able to apply for our Second Chance Pell Grant program.
This program allows incarcerated adults to participate in a 24-credit certificate
program with Bloomsburg University. Initially, Ms. M regressed. She was insistent
that she be given individual help with her college classes. Because of COVID-19 and
the nature of the college program, individual tutoring simply wasn’t possible. Not
surprisingly, she designed her own tutoring program! She found another student on
her unit that was also in the program and they work together to support and assist
each other. The other person is a veteran to the program but amazingly, she seems
to look to Ms. M for direction.

I love the front row seat that I have to this show. Ms. M has gone from learner to
high school graduate to tutor/student in a college program. Her level of confidence
still varies but she is working harder than most of her peers. She interacts with her
professors individually, when needed. She now advocates for herself and she is
obtaining high grades in her college classes. It’s students like Ms. M who inspire
myself and my coworkers to continue to work hard.
~~~~~

Waymart’s Lt. Martin Receives Military Service Pin
Lt. Martin of SCI Waymart received his pin for military service last month. The pins
are part of an initiative by Governor Wolf to recognize state employees who have
served or are serving in the military.
Below from left: Lt. Palermo, Capt. Moser, Major Gibson, Lt. Martin and Capt.
Quinn.

~~~~~

Waymart Staff “Rock Your Socks” For Down Syndrome
Awareness
Every March 21, people all over the planet
celebrate World Down Syndrome Day—a
global opportunity to raise awareness
about Down syndrome and showcase all of
the amazing ways people with Down
syndrome make the world a better place.
Down syndrome is also known as Trisomy
21, because people with Down syndrome
have a third copy of their 21st
chromosome; hence the celebration on
March 21, or 3/21.
The idea of "Rock Your Socks" was born
from the chromosomes themselves, which
are shaped a bit like socks.
To celebrate and raise awareness for Down syndrome (Trisomy 21), people are
wearing their brightest socks and sharing the pictures, including SCI Waymart
employees. People are encouraged to wear fun, patterned and even mismatched
socks on World Down Syndrome Day in order to start conversations centered
around the inherent value of individuals with Down syndrome.
Thank you Emily Martinkovitch (MHU) for enlightening Waymart with this
information.

~~~~~

Camp Hill Staff Support Animal Rescue
SCI Camp Hill recently sponsored a fundraiser for local animal rescue center,
Speranza.
Speranza is located in Mechanicsburg and is known to rescue and rehabilitate
neglected and abused dogs. The animal rescue is a non-profit rescue and
rehabilitation center and sanctuary that is committed to saving abused and
neglected animals. The name of the rescue means “hope” in Italian. This is the
second fundraiser that SCI Camp Hill has sponsored for Speranza.

Staff at SCI Camp Hill collected a truck-full of items for the rescue to include food,
bedding, cleaning supplies, toys and preventative medications. These items were
received with great appreciation. A special thank you to PSS Danielle Tedesco for
organizing the charity drive and for delivering the donations to Speranza.
Pictured is Jen Allison, who is a corrections employment vocational assistant at SCI
Camp Hill. Jen generously volunteers her time at Speranza, and below she is seen
with one of the dogs who is “helping” unload the donations brought in that day.

Editor’s note: Jen was standing more than six feet away from other people while
being photographed and removed her mask for the pictures.
~~~~~

Quehanna Boot Camp Graduate Checks In, Offers Thanks
Last week, Quehanna Boot Camp Building Trades Teacher McCullough received a
phone call from a former Fiber Optics student, Rio, who graduated from the Boot
Camp on July 15, 2020. Rio just hit his 3-month mark in his new position of fiber
optic installer, where he is fusion splicing cables and testing with an Optical Timedomain Reflectometer. Since gaining employment with the company, he has been
able to get a place of his own and purchase a vehicle.
Rio is very thankful for getting a chance to complete the program here and wanted
to say thank you for all that the QBC staff has done.
~~~~~

Leymeister Named Reentry Employee of the Quarter
On March 29, BCC Monitor Connie Leymeister
was awarded the Reentry Employee of the
Quarter for all her hard work at Wernersville
CCC. Connie is a “go-to person” at the site
and was very instrumental in getting their PPE
supplies and inventories up to date.
Leymeister is pictured bellow with Deputy
Secretary for Office of Reentry Kelly Evans,
Center Director Barton and Lt. Somers.

~~~~~

Chester Admin Gets Vaccinated, Shares Experience with
Population
The SCI Chester administration all went into the community as quickly as possible
to get their COVID-19 vaccinations once they were eligible on March 31. Once the
DOC received its supply of vaccines, the administration shared their vaccination
experience with the Chester inmate population.

~~~~~

Waymart Staff Support Colleague’s Nephew Through
Cancer Fight
In September, SCI Waymart Forensics Registered Nurse Donna Wade’s nephew,
Luke, was diagnosed with hepatoblastoma, which is a rare liver cancer for his age.
He underwent chemo and radiation in Geisinger Danville until March 25 when he
underwent surgery at Nemours Hospital in Delaware.
The SCI Waymart family stepped up with donation buckets and a mask sale in
October with all money donated to this wonderful family. The mask sale raised
almost $1,000, and the donation buckets raised around $600 as well as individual
donations from many staff in envelopes!
The SCI Waymart family always comes together and supports each other despite
everything going on!
~~~~~

Forest Superintendent Receives Vaccine with Inmate Who
Lost Wife to COVID-19
It was a whirlwind Vaccine Week in the DOC, and one of the most special moments
took place at SCI Forest.
Supt. Derek Oberlander received his COVID-19 vaccine alongside an inmate. The
men talked during their shot and monitoring period, and the inmate revealed his
wife passed away in March from complications of COVID-19. He is going home in
September and wants to be there for his grandson, so he made sure to get his
vaccine and is grateful for the opportunity.
Oberlander and the inmate received their shots together, bumped arms in
support—then held a moment of silence in honor of the inmate’s wife.

~~~~~

Bonewitz Named Employee of the Month at Phoenix
Administrative Officer Rhenda Bonewitz was named Employee of the Month for April
at SCI Phoenix. The following write-up was sent to facility staff about her:

~~~~~

Smithfield Opens Regional Infirmary
SCI Smithfield launched another new mission by opening a regional infirmary and
began receiving patients on April 7 from SCIs Greene, Walmart, Benner Township
and Forest.
One purpose of the new 30-bed regional infirmary is to mitigate infirmary bed
space shortages at other facilities so they can care for their COVID-19 inmate
patients in-house. This will help lessen the strain on local hospitals who are
overwhelmed caring for COVID-19 patients.

Inmates who will be sent to Smithfield’s regional infirmary are
long-term care inmates that cannot function in general
population due to extreme obesity, COPD, ambulation
disfunction, illnesses requiring oxygen use, Parkinson’s
disease, etc. Additional nursing staff and a certified nurse
assistant have been hired to work in the regional infirmary.
Smithfield’s existing infirmary will now be used solely for
acute care inmates from Smithfield’s population or new
commitments and parole violators. It should also be noted
that the regional infirmary inmates are and will be offered the
Johnson and Johnson COVID-19 vaccine.
~~~~~

Pine Grove Inmate Organization Supports Local
Community
On April 8, SCI Pine Grove’s Beyond the Fence Inmate Organization decided during
these trying times of the COVID-19 pandemic that the money they have raised
through fundraisers, photos and ice cream sales would help serve the local
community.
The Beyond the Fence Inmate Organization is donating a total of $4,000 to Indiana
County Community Action Program (ICCAP), which provides programs aimed at
helping low-income families and individuals attain self-sufficiency, and the Alice
Paul House located in Indiana County. The Alice Paul House promotes awareness of
domestic violence, sexual assault and victimization in our community through
primary prevention and educational programs; assists and empowers all victims of
crime; and provides safety to victims of domestic violence and sexual assault.
The Beyond the Fence Inmate Organization strives to assist the local community in
which they reside.

~~~~~

Waymart Staff Enjoy Incentive Meals
for COVID-19 Vaccine
To celebrate and thank employees for receiving their
COVID-19 vaccines, SCI Waymart offered a special
lunch and dinner on April 9. Lunch included BBQ
chicken while dinner featured pizza.

~~~~~

Cosmetologist Earns License at Waymart
Despite “packet education” and a
modified program due to COVID-19,
students in SCI Waymart’s Cosmetology
School have kept working hard to earn
their licenses.
This non-traditional method of
instruction has adequately prepared
students for the PA Cosmetologist
Theory and Procedural Skills exam. The
student shown in this picture was able
to acquire the necessary knowledge to
be successful on his computerized
assessment taken. By passing the exam, he has become a licensed cosmetologist!
Cosmetology students are required to have 300 hours of instruction before they can
be “on the floor” and cut hair. During COVID-19, “packet education” assignments
are strictly on the theory part of the subjects that is allowed during COVID-19. The
students are also studying State Laws for Cosmetology.
All students that have taken the licensing exam had acquired the majority of their
hours prior to COVID-19 and then acquired more practical hours from July 2020 to
November 2020 when SCI Waymart had limited zone movement.
Students cannot take the exam unless they had 1,250 hours of theory and practical
instruction. This spring, Waymart’s administration granted permission for a few
students to do work on mannequins and receive in-person review sessions.
It is the goal of the DOC to have students complete the required hours and to take
the test before they leave a facility—and the pandemic was just an obstacle for the
education staff to overcome.

During the pandemic, Waymart’s cosmetology program had two students take and
pass the licensing exam. A few weeks before COVID-19, another student became
licensed. Other students have completed the program and are awaiting approval to
take the test.
Tami McCollum, Waymart cosmetology teacher, and her students are committed to
continuing the legacy of excellence that this program has established. Waymart’s
administration works closely with the education department to ensure that the
program is able to thrive in these challenging times. The Cosmetology School
enables students to “Leave Here with a Career.”
~~~~~

Waymart Bids Farewell to Trio of Employees
SCI Waymart recognized three employees
who were moving on from the facility in April
whether by retirement or to another agency:
Ronda Hugaboom: Ronda (at left in photo
below) started with the DOC in February
2012 as a clerk typist 2 in the
chaplaincy/CCPM department. She
transferred to the records department as a
clerk typist 2 and was then promoted to
records specialist. Now with more nine years
in the DOC, Ronda is transferring to The
Office of Administration as a human
resources assistant 2 for the PA Department
of Transportation.
Jessica Failing: Jessica (at right in photo below) started working for the DOC in
August 2019 at SCI Retreat as a social worker II. She transferred to SCI Waymart
in May 2020 as a result of SCI Retreat’s closure. Jessica has previous experience
working for county jail, community mental health, school districts and hospitals.
Jessica is going to be working at The Wright Center as a licensed clinical social
worker doing outpatient therapy.
David Gorman: Dave began his career at Waymart in 1996 as a PSA in the
psychology department and was later promoted to a PSS. More recently he became
a unit manager and is currently Waymart’s CCPM. He often assisted Central Office
in various projects, especially training new staff. Dave has more than 24 years of
service, and is now retiring. After retiring, he plans to travel, make beer, smoke
meats, kayak, play frisbee golf and garden—which is no different than what he did
while working.
~~~~~

Home4Good in Fayette County Extended to Reentrants
By Luis Resto, Director, Office of Reentry
Home4Good is a rapid rehousing program for persons that have difficulty securing
housing. The program includes case management that assists individuals with
securing mainstream benefits, employment and other housing-related issues.
Through the hard work and dedication of Parole Agent Vince Karabin, and his
collaborative work on various housing committees in the western part of the state,
the Fayette County Community Action Agency (FCCAA) is now offering Home4Good
for persons exiting the state correctional system.
In order to be eligible for the Home4Good program, the individual must have at
least one denied home plan submission and be able to provide proof of residency in
one of the following counties: Armstrong, Butler, Cameron, Clarion, Clearfield,
Crawford, Elk, Fayette, Forest, Greene, Indiana, Jefferson, Lawrence, McKean,
Mercer, Potter, Venango, Warren, Washington or Westmoreland. Proof of residency
may include a driver’s license, PA photo ID or any other documentation that
establishes prior residency.
Since April 2020, 17 referrals have been received. Ten individuals have been placed
in apartments, two placed in other approved plans, one relocated out of state and
four continue in the placement process.
The Home4Good Program serves as an example of a successful pathway for
reentrants to secure an apartment in the community directly from the state
correctional institution or community corrections center. Referrals to the program
should be made 90 days prior to release to allow sufficient time to complete an
intake, work with partners and to locate appropriate housing.
Additional questions concerning the Home4Good program may be referred to Agent
Karabin at vkarabin@pa.gov or to Mallory McCune at FCCAA at 724.437.6050, ext.
3263 or by email at mmccune@fccaa.org.
~~~~~

Waymart Offers Drawing for Yeti Prize
Pack to Vaccinated Staff
Staff at SCI Waymart who received the COVID-19 vaccine
were eligible for a drawing for an assortment of Yeti
products.
The drawing will be held in May, and anyone who received
their second vaccination received a ticket via institutional
mail to enter.
If you want to be entered into the drawing for some Yeti
swag, please contact your supervisor by Friday, April 23rd
to schedule your vaccine.
Waymart was one of three facilities in Phase 1A of the vaccination rollout and
received the two-dose Moderna vaccine.
~~~~~

QBC Grads Report Back with Good News
A pair of reentrants reached out to staff at Quehanna Boot Camp to report their
positive growth.
Brian graduated from the Boot Camp on April 22, 2020, and was a masonry
student. He called the facility and spoke with Building Trades Teacher McCullough.
Brian said things are going great for him, and he is approaching his one-year mark
with the Witmer Group (a masonry contractor). Currently, he is working on a
masonry restoration project at a hospital making a little over $26 an hour with a
complete benefit package. He also takes advantage of any available overtime
hours.
He was grateful that he had the opportunity to be introduced to a career like
masonry, where he is earning livable and sustainable wages. He now has his own
place and a vehicle.
Brian wanted to thank everyone for helping him turn his life around.
Shortly after, Tyrone also reached out to the facility. Tyrone graduated on Nov. 6,
2019, and is thankful for everyone at QBC that helped him.
He is currently working for UPS and has started his own clothing line. The program
really helped him turn his life around. He was especially thankful for his primaries
and for the librarians for all of their help.
~~~~~

Around the Centers…
Reentrant Released with Canine Companion
When a reentrant arrived at Johnstown Community
Corrections Center, he didn’t come alone:
Irvin brought Fred, a 160-pound, 6-year-old St.
Bernard who was trained at SCI Rockview.
Fred was a rescue trained at Rockview after a
difficult life with a neglectful, abusive past. While at
Rockview, he was trained by Irvin.
And over time, Irvin became Fred’s emotional
support human.
The gentle giant of a dog developed anxiety when
he wasn’t near his faithful friend, and so when Irvin
was released to Johnstown CCC, it was decided the
best thing for Fred was to be released with Irvin.
While at Rockview, Fred loved to visit different blocks, especially the ones housing
the mentally ill inmates, and his presence has made a positive impact with them,
along with the general population. Fred and Irvin also visited kids in the visiting
room; Fred even used to dress up for those special visits by wearing one of his
many bandanas.
~~~~~

CCF Supports Local Non-Profit for
NCVRW
Renewal Inc., a community corrections facility in
Pittsburgh, donated to the Women’s Center of Beaver
County in support of National Crime Victims’ Rights
Week.
Renewal received a wish list of items the center
needed, then collected three baskets full to donate.
Items included art supplies, diapers, baby wipes, dish
detergent, laundry pods/bags, Clorox wipes, Lysol,
sponges, toilet paper, paper towels and hand soap.
~~~~~

Reentrants at CCC#2 Volunteer with Philadelphia NonProfit

On April 9, commuted lifer’s at CCC#2 volunteered by passing out food to those in
need through Friend’s Rehabilitation in Philadelphia. They do this on a weekly basis.

~~~~~

IN THE NEWS…
5 Questions with Michelle Spataro
The Valley Advantage
https://bit.ly/330v6i0
Michelle Spataro is a corrections counselor at SCI Waymart.
Lifelong Archbald resident Michelle Spataro began volunteering for Archbald
Community Ambulance and Rescue Squad as a high schooler. In the three decades
since, the University of Scranton grad has held a number of roles in the ambulance
company when she’s not working as a treatment specialist at the state prison in
Waymart. Recently, she was elected president of the ambulance service established
in 1957, overseeing 30-plus members and making sure the company survives long
into the future.
Here’s what Spataro had to say about her new role and the future of Archbald
Community Ambulance.
Q: How did you get involved in the ambulance company?
A: My grandfather, Andrew Koltis, was a Lifetime member of the ambulance. When
he died in 1988, I knew that I wanted to honor him in some sort of way and carry
on his legacy of helping those in need. My grandfather loved helping people and
took great pride in serving his community and country as he was a veteran of the
US Navy. He was a great role model and I knew that he would be proud that his
first granddaughter followed in his footsteps. I had to wait until I was 18 years old
to join the ambulance. During my past 30 years of service, I have been the
recipient of the Captain’s Award and several Top Responder Awards.

I currently hold certifications as an emergency
medical technician and basic and advanced motor
vehicle rescue technician. I am an instructor for
the American College of Surgeons Committee on
trauma bleeding control, also known as the Stop
the Bleed Program. I am also crisis intervention
trained to help assist those experiencing a mental
health crisis.
Q: Over the years, how has the company
changed?
A: Over the years, there have been many changes
to the Archbald Community Ambulance and
Rescue Squad. It is wonderful to see how we have
grown from our humble beginnings to where we
are now. Prior to 1957, if you needed an
ambulance you would have found yourself being taken to the hospital in the back of
a hearse or if you were injured in the mines, you would have been taken home in a
horse-drawn enclosed black wagon. On July 2, 1957, a town meeting was held at
the Archbald Borough building to discuss organizing an ambulance unit for the
Borough. On Nov. 7,1957, the first ambulance, a 1953 Superior Cadillac arrived at
Smith’s Garage. The first call was on Nov. 19th, 1957.
In 2012, we constructed a 3,600-square-foot building that currently houses two
ambulances, a rescue truck, a quick response vehicle and an ATV.
We are much busier than we were five to 10 years ago. With the development of
the Casey Highway, new and existing businesses on Business Route 6 in Eynon, the
development of the industrial park and all of the businesses located there and new
homes and developments, we are responding more than ever. For example, five
years ago we may have averaged one call a day for a total of 365 calls for the year.
In 2020, we averaged approximately four calls a day for a total of 1,460 calls for
the year.
Q: What are some of the biggest challenges the organization faces right now?
A: One of our biggest challenges ... for decades is recruiting volunteers. We
understand how hard it is to volunteer when you work full time. Many of our
volunteers work several jobs, have demanding careers and have family obligations.
No prior medical training is required to join. You can be an attendant, which only
requires basic first aid and CPR training. This is a great way to see what it is like to
be in the back of an ambulance assisting a patient. Perhaps you feel that you can’t
handle being in the back of the ambulance, well then being a driver is also an
option. We require basic first aid, CPR and an emergency vehicle operations course.
All of this training is provided by the organization.

COVID-19 has had an effect on our members responding to calls. Some of our
members have medical concerns of their own and others fear contracting the virus
and spreading it to their families and friends. Even though we do have the proper
protective equipment for all of our members, there is still a major concern due to
the unknowns about this virus.
Day time staffing of the ambulances has always been a concern. We currently
employ seven trained EMTS to staff our ambulance seven days a week, 365 days a
year between the hours of 7 a.m. to 7 p.m. This is at no cost to the residents of
Archbald Borough.
Just like any other organization, finances are a big concern. The cost of medical
supplies and equipment and the cost to maintain our equipment and state
certifications continue to skyrocket.
Q: How does it feel to be the first female president of the organization?
A: I am truly honored to have been nominated as the first female president of the
Archbald Community Ambulance and Rescue Squad. I feel that my grandfather is
looking down from heaven and is proud of me and my accomplishments over the
years. I am happy that I am able to assist my fellow neighbors in their time of
need. My parents and sisters have been my biggest cheerleaders in life and that
makes my heart happy knowing that I have such an incredible force supporting me.
Archbald Borough residents and the surrounding communities are truly blessed to
have members of this caliber available to assist them in their time of need.
Q: What advice would you give to someone considering becoming a paramedic or
EMT?
A: My advice to anyone looking to pursue a career in the emergency medical
services is to become involved in your local community ambulance first. Being an
EMT or paramedic is not something everyone can do. I recommend volunteering
with your local organization and see if you can handle it. Not everyone is cut out to
deal with the mental and physical aspects of this type of work. It is a great way to
learn about what we do and also meet some amazing people along the way. I also
recommend talking to your family about your decision. It takes a lot of time,
training and dedication when you pursue a career in emergency medical services.
~~~~~

