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2020 News ~ October to December
Week of December 21, 2020…

Coal Township Employees
Participate in “Secret Santa” for
Kids
Since 1996, employees at SCI Coal Township have
participated in the Northumberland County
Children and Youth Services “Secret Santa”
Christmas program.
The county’s Christmas program, which provides
services to hundreds of children each year, is
organized by volunteers who dedicate their time
and energy to collecting and distributing the
Christmas gifts to the children.
Prison staff Cathy Dapra and Holly Moroz
coordinated the event. Special thanks to Coal
Motor Crue, an employee motorcycle club, for their
toy donation as well.
Dapra extended her appreciation to staff and said, “Thank you all for your kindness
and generosity, especially since it has been a rough year for all of us!”
~~~~~~

Chester Staff Support The Wesley
House Through Toy Drive
SCI Chester held its annual toy drive during the months
of November and December. This year, the staff
collected more than 150 toys to be donated to the
Wesley House.
The Wesley House is a homeless shelter for single
women or families. The shelter has 17 rooms for guests
and is typically at full capacity of 70 people on any
given day. It serves an average of 240 individuals (75
households) per year. Wesley House has a state-of-theart computer training room for clients to improve their
computer skills, search for employment and secure permanent housing. Financial
literacy (Money Smarts) classes are offered as well as the Catholic Social Services
Out of Poverty Program, enrichment classes, nutrition classes, medical assessments
through Horizon House, respite care for needy children and toys during the holiday
season.
Chester staff also raised $320 and donated bags of clothing.
~~~~~

Training Academy Supports Local Children Through Angel
Tree Program
The DOC Training Academy held its 13th annual Angel Tree Project. Academy staff
and cadets helped 25 children from 11 families who attend Bear Creek Elementary
School in Elizabethtown this year. The school counselor gave a wish list for each
child to the Academy, and staff and cadets picked the lists and purchased gifts for
the kids.
The project also received a generous donation from West Shore Friends, a charity
organization that provided an outfit and shoes or a coat and toys for each child.

~~~~~

Kate’s Kupboard Thanks Coal Township Inmates for
Donation
Kate’s Kupboard Food Bank and Baby Station wrote the following letter thanking
SCI Coal Township inmates for their donation of $3,857:

~~~~~

Phoenix Staff Handle Unit Fire Ahead of Impending
Snowstorm
Kudos to SCI Phoenix and DOC staff who scrambled on Dec. 16, 2020, after an
electrical fire in a housing unit required the evacuation of inmates from the
damaged unit and eventual transfer of inmates to other facilities.
The fire on F Unit started around 6 a.m., and SCI Phoenix’s fire emergency
response team and Skippack Fire Department worked to extinguish it by 6:52 a.m.
Officials are determining the cause.
All 250 inmates initially were evacuated to the prisons three inmate dining halls,
which have not been in use due to COVID-19. In the dining halls, employees and
inmates were examined by medical staff. No injuries were reported.
While the housing unit was left inoperable, the rest of the prison continued to
operate normally.
Due to the loss of a housing unit, officials worked to move some inmates to nearby
SCI Chester, to other housing units at SCI Phoenix and to the Female Transitional
Unit at SCI Phoenix which had just been emptied and sanitized after housing a
small number of female inmates. All transfers were inline with COVID-testing and
quarantining protocol.
“This year has been challenging, specifically due to COVID-19. Who would have
thought that, with an impending winter snow storm, that a housing unit fire would
happen,” Secretary John Wetzel said. “Our staff is exceptional and always up to the
challenge, whatever it may be. We sure are hoping for a calmer 2021, but know
that whatever that year brings, our employees are ready to respond.”
~~~~~

Phoenix Staff Support Toys for
Tots
SCI Phoenix sponsored a Toys for Tots drive
as the quarterly humanitarian project for
the facility. Through this project, Phoenix
staff collectively assisted with gift donations
which will be distributed to needy children in
the community.

~~~~~

Phoenix Inmates Support Food Bank After Cyberattack
Earlier in December, SCI Phoenix Activities Manager C. Grassley heard about
Philabundance being under a cyberattack that took place over the summer. The
organization was scammed out of nearly $1 million. Philabundance is a non-profit
food bank that serves the Greater Philadelphia region and Delaware Valley of
Pennsylvania.
Grassley proposed the idea to the NAACP/Real Street Talk and LACEO inmate
organizations and explained the mission of Philabundance.
The members of the inmate organizations were receptive to moving forward with
the initiative, making a donation of $3,000, and they are proud to assist
organizations and communities in need.
~~~~~

Smithfield Staff Supports Shirley Seniors
COVID-19 did not stop the staff at SCI Smithfield from spreading some holiday
cheer to the residents at the Shirley Home for the Aged. Staff purchased items from
the residents’ wish lists and donated refreshments to hold a holiday party for the
residents.
~~~~~

Dallas Staff Sponsor Toy Drive, Mittens for Munchkins
Every year SCI Dallas sponsors a toy drive and a “mittens for munchkins” drive to
help benefit Luzerne County Children and Youth Services. These generous gifts,
along with the hats and gloves, are very much appreciated by the organization.

From left: Don Lott, Luzerne County Children and Youth Services; Tia Rodriguez, psychiatric
services specialist coordinator; Kevin Ransom, superintendent; Vincent Aita, corrections
maintenance foreman; Kevin Nahill, corrections officer 1; and Sarah Newell, purchasing
agent.

~~~~~

Dallas Inmates donate to Purchase Gifts for Local
Nonprofit
2020 marks the 15th anniversary
that the Religious Services
Department at SCI Dallas received
generous funds from the inmate
population in order to purchase
gifts to give to the Trucksville
United Methodist Church Food
Bank.
In total, the population donated
$612 to purchase items such as
gloves, hats, coloring books,
candy, remote controlled trucks,
dolls and various board games and
Bibles. Along with Father Tyler
Parry, chaplains McKing, Houck and Father Dorrance purchased the items and
delivered them. The volunteers at the United Methodist Church were very thankful,
and appreciated of the great donation. The items will be given to those in need
within the Trucksville community.
~~~~~

Waymart Staff Support Local
Children with Special Needs
The SCI Waymart Community Support
Committee supported the 2020 Christmas Wish
Lists project. The facility has supported this
project for more than 20 years.
Through the project, employees sponsor children
in placement and with some type of disability.
The child will only receive the gifts provided by
the sponsor.
The gifts were delivered Dec. 15 to the social
workers. Most were wrapped, or else the
Waymart elves wrapped them!
~~~~~

Albion Staff Collect Items for
Foster Care Program
Donations were collected from SCI Albion
staff during the months of November and
December for the 2020 Foster Erie
Placement Bag Drive.
Items such as homemade knitted items,
hygiene items, bookbags, clothing, stuffed
animals, books, diaper bags and more
were donated. These items will assist in
making placement bags and given to children age 0-10 years entering foster care
as they often arrive with no personal comforts or belongings.
Staff at the Foster Care Program were very appreciative of Albion’s generous
donation. Mr. Patz and Ms. McHenry would like to thank all staff who donated
especially during this difficult time.
~~~~~

Chester Employee Association Supports Staff with Fun
Food, Games and Giveaways
SCI Chester’s Employee Association decided to
give back to the employees this week by handing
out dozens of gift cards and prizes.
They also purchased all the employee food for the
week: Taste of Philly Cheesesteak day, Soul Food
day, Fish Fry day, Taco Tuesday, and a Breakfast
meal.
Two contests were organized by the Employee
Association and the Activities Department. These
events were an Ugly Sweater Contest, and a
“Who’s that baby” contest. Employees were asked
to bring in baby pictures and staff would try to
guess “who’s that baby?”
Despite the challenging year, the food, prizes,
and contests were a huge morale booster for all!
Due to this year’s employee Christmas party being cancelled because of COVID-19,
the Employee Association decided this was the next best thing that we could do to
celebrate the season.

Great work, SCI Chester Employee Association and Lt. Friend, for spearheading this
fun week!

~~~~~

Inmate Artists Decorate Chester Blocks for Holidays
Despite strict COVID-19 restrictions in the facility, a few of SCI Chester’s finest
inmate artists put together some fantastic block decorations for the holidays.
The block decorating event gives the inmates a chance to use their creative minds
and put up decorations to boost morale for both inmates and staff.
During these difficult times, the decorations and holiday spirit are needed more
than ever.
Great job by Chester staff for organizing this event in a safe and fun manner! And
great job by some imaginative inmates on such a spectacular job!

~~~~~

Carrington Named Department of Corrections’ Statewide
Veterans Coordinator
Department of Corrections (DOC) Secretary John
Wetzel announced the appointment of Michael
Carrington as statewide veterans coordinator.
Beginning Dec. 21, Carrington will lead the
department’s veterans program and initiatives by
providing support and education to employees,
incarcerated veterans and reentrants in the
community. He also will serve as the agency’s
liaison to all veteran service programs.
“Mike brings with him to this position a passion and
skill set that will ensure success of this extremely
important program,” Secretary Wetzel said. “Mike
understands what it means to be a team player and
to focus on the needs of others. Whether they are
employees or inmates, veterans are a special group of individuals who require
specific support and certainly are deserving of our respect. I am confident that this
program will continue to improve under his leadership.”
Prior to his employment with the DOC, Carrington was honorably discharged from
the United States Marine Corps as a sergeant in 2006.
Carrington began his corrections and parole career as a corrections officer at SCI
Albion in 2007. He also attended Park University, where, in 2008, he graduated
Magna Cum Laude with bachelor’s degrees in criminal justice and psychology with

minors in accounting and management. In September 2008 he was appointed
institutional parole agent at SCI Forest. He was promoted to institutional parole
supervisor at SCI Albion in March 2011, and he returned to SCI Forest as
institutional parole supervisor in September 2012.
He currently serves as the vice president for the Community Corrections Association
of Pennsylvania, is operations manager for the Middle Atlantic States Correctional
Association and is a trainer for the DOC’s Leadership Development Course.
There are currently 2,807 incarcerated veterans in the DOC and nearly 6,850
corrections and parole employees with military backgrounds. Learn about DOC
veterans services by visiting the DOC’s website.
~~~~~

AROUND THE CENTERS…
Pittsburgh CCC Staff Help Suicidal Reentrant
Pittsburgh CCC Counselor Tara Marhefka recognized something was off with one of
her reentrants, so she reached out and tried to help.
And in doing so, she may have saved his life.
Bureau of Community Corrections Region 3 Director Morris Richardson shared the
following message with BCC leadership thanking Marhefka for going above and
beyond and making a world of difference:
Due to your attentiveness and willingness to go the extra mile you were able to
recognize some behavioral changes in a reentrant on your assigned caseload. Once
you recognized something was different you gained the trust of the reentrant for
him to communicate to you that he was suicidal. Because you recognized the
behavioral changes and took the time to ask more questions you were able to assist
a suicidal reentrant with obtaining the necessary help he needed. Your awareness
and actions may have prevented a tragic outcome.
Therefore I just wanted to take the time to say thank you and let you know your
efforts did not go unrecognized.
Marhefka was quick to point out it was a team effort. She said monitors Jason Bentz
and Taletha Lee both played a role in getting the reentrant the help he needed.
~~~~~

IN THE NEWS…
Celebrating an Anniversary to the Priesthood
Source: https://stots.edu/news_201214_1
SOUTH CANAAN, PA – Today, St. Tikhon’s Seminary proudly celebrates the 45th
Anniversary of Archpriest John Kowalczyk’s Ordination to the Holy Priesthood.
Father John is the longest-serving adjunct faculty member of our theological school,
teaching in the Department of Pastoral Praxis since 1987, and serving as Director of
Field Education.
Father John is a graduate of St. Tikhon’s Seminary (1975), Marywood University
(M.S. in Religious Education in 1981), and the Moscow Theological Academy
(Candidate of Science in Theology in 1996).
He received full privileges for group psychotherapy from Fairview Hospital and
Medical Staff in 1994, and serves as contract chaplain at S.C.I. Waymart’s Forensic
Treatment Center, where he has completed over 7,500 Preliminary Religious
Assessments on forensic inmates for the Treatment Team since 1987. Through his
efforts, St. Tikhon’s seminarians are able to pursue semester internships in prison
ministry at the S.C.I. Center in nearby Waymart as part of their field education.
He was recently appointed executive member of the Board of Directors of Orthodox
Christian Prison Ministry, having previously served as secretary of the organization
for ten years. He has traveled extensively throughout the country on behalf of
OCPM, advocating for prison inmates in need of Christ and pastoral care. He has
addressed the All-American Council of the Orthodox Church in America, the
National Convention of the Antiochian Orthodox Archdiocese of North America, and
the Clergy-Laity Congress of the Greek Orthodox Archdiocese of America, on behalf
of OCPM.
He has been a guest lecturer at Drexel University’s College of Medicine for the past
three years, and most recently presented a workshop at the Annual Forensic Rights
and Treatment Conference, entitled “Exploring the Spiritual Dynamic of Healing
When Working through Bereavement, Especially When Dealing with the Trauma of
Death Notification for the Mentally Ill Inmate.” He has also guest lectured at
Marquette University, Villanova University, and the University of Scranton.
He has written numerous articles on Prison Ministry and has been interviewed
several times by Ancient Faith Radio regarding the work of prison ministry and the
OCN. He has also produced numerous teaching videos on prison ministry, available
on the official OCPM website.
The son of Walter, of blessed memory, and Zofia Kowalczyk, Fr. John was born in
Dresdenko, Poland. He immigrated with his parents to the United States in 1958
and grew up in Yonkers, NY. He was married to the former Katherine Labick on
October 12, 1975; she has worked together with him throughout his career, as

Matushka in the parish, and bursar in the finance office at the Seminary. They are
the proud parents of two children, Sophia (married to Robert Wolf) and Nicholas.
Father Kowalczyk was ordained to the Holy Priesthood on December 14, 1975 by
His Beatitude, Metropolitan Ireney, of blessed memory, at the Holy Trinity Orthodox
Church in Yonkers, New York. Over the next ten years, he served as an assistant
priest at St. Mary’s Cathedral in Minneapolis, MN; rector of St. Mark’s Church in
Wrightstown, PA; and rector of Assumption of the Holy Virgin Church in
Philadelphia, PA.
On February 1, 1985, Fr. Kowalczyk was transferred to St. Michael’s Church in
Jermyn, where he has faithfully served the large parish family there for the past 35
years. His pastorate in Jermyn has been marked by significant improvements of
the church complex: an expansion of the temple, the addition of numerous
beautiful icons, and the renovation of the parish hall, as well as monumental
spiritual and numerical growth of the community.
Over these many years, he has shepherded diverse flocks of immigrants from
overseas, native-born North Americans, and those who have chosen Holy
Orthodoxy as the one, true Faith. He has been personally committed to the growth
of each one of his sheep, leading them in “The Way” of Christ, and to the growth of
the parishes and dioceses he has served, as well as the entire Orthodox Church in
America.
During the past four decades of service in the Diocese of Philadelphia and Eastern
Pennsylvania, he has served as Diocesan Chancellor to three hierarchs (Archbishop
Herman, Archbishop Tikhon, and Archbishop Mark). He also worked from 1987 to
2005 as the Editor of the Eastern PA publication, Your Diocese Alive in Christ.
During that time, he provided the “Interview with the Patriarch of the Russian
Orthodox Church” and “Canonization of Fr. Alexis Toth by the Orthodox Church in
America” in St. Vladimir’s Theological Quarterly, and “The Millennium Pilgrimage” in
The Journal of the Moscow Patriarchate.
Father John has been one of the earliest members and a long-time champion of
Orthodox Christians for Life, the pro-life movement of our Church in this country.
He has appeared on the national stage for decades and walked with hierarchs,
clergy and laypersons alike in the annual “March for Life” in our nation’s capital
almost every year. He has authored An Orthodox View of Abortion, published in
1977 by Light and Life Publishing, Minneapolis, MN, and he has also written
numerous articles on the Sanctity of Life.
Additionally, he has served as the Guest Speaker at the Brotherhood of St. Moses
the Black, and at the Annual Christianity Conference.
On the world scene, he represented St. Tikhon’s Seminary at the SYNDESMOS
International Theological Conference in Poland (1989), Moscow (1992), and Finland
(1998). He is the recipient of four prestigious awards: the Order of St. Mary
Magdalene, presented by His Beatitude, Metropolitan Vasily of Poland, of blessed

memory; the Jeweled Cross and the Order of St. Innocent, awarded by the Holy
Synod of Bishops of the Orthodox Church in America; and the Jeweled Cross,
presented by His Holiness, Patriarch Alexis II of Moscow, of blessed memory.
An exemplary priest, an outstanding professor, and a loving pastor, Father
Kowalczyk is best known for his teaching on “the ministry of presence” – the need
for those in ministry to be present, to “be there,” for those in difficulty – to listen
with one’s heart as well as one’s ears – and to offer the empathy of Christ, the
Good Shepherd Who loves us more than we love ourselves.
In congratulating Archpriest John on his 45th Anniversary, Archbishop Michael,
Rector of St. Tikhon’s Seminary, lauded his remarkable service: “Your many and
varied labors have not been for your own glory or personal gain, but that the Holy
Church might be strengthened. We give thanks to the Lord for all you have done in
His Name with excellence over the past 45 years, together with Matushka Kathy,
who has been the consummate help-mate and co-laborer in your ministry.
“On this milestone anniversary, it is my joy to join with all those who love you
throughout our Church in wishing you good health, much happiness, and continued
success in your every effort on behalf of our Lord. May your work in the Vineyard
of Christ continue to prosper, and may the Holy Spirit by whose grace you were
ordained to the Priesthood continue to guide you for many blessed years to come.
Mnogaya Lyeta!”
~~~~~
Week of December 7, 2020…

Phoenix Staff Collect for Local Food Pantry
The empowerment committee at SCI
Phoenix is passionate about charities and
organizations who assist those in need.
The committee elected to collect donations
for a local food pantry, Spring-ford Project
Outreach, in Royersford. Lieutenant Curran,
Superintendent’s Assistant Orlando,
Superintendent’s Assistant Owens and
Clerical Supervisor Sokolski presented the
outreach volunteers with the donated
items.
The generosity of SCI Phoenix staff shone through reminding us all that “giving to
those in need will bring more joy than money could ever buy.”

~~~~~

Waymart Continues
Support of Food Pantry
Program
Lieutenant Delbert Worth has led
SCI Waymart’s support of the
Wayne County Food Pantry
Program since 2005. Waymart
staff donated a variety of items
such as mashed potatoes,
stuffing, vegetables, dessert and more. Worth placed containers throughout the
entrances, picked them up and delivered them to The Honesdale Department of
Aging and the Honesdale Food Bank on Nov. 25. Worth thanks everyone for his or
her support and generosity throughout the years.
~~~~~

Chester Celebrates Thanksgiving, Thankful for Support
from Fellow SCIs
This year’s Thanksgiving holiday was “all hands on deck” at SCI Chester.
While in the midst of the pandemic, with many staff out sick and inmate workers at
a minimum, the Chester family came together to deliver a spectacular meal to all
inmates and staff.
Staff from several departments took time out of their holiday to come in to the
institution and get the meal out. Chester administration deeply appreciates
everyone’s efforts during this difficult time and expresses their sincere gratitude to
all of their staff.
The food service department went above and beyond to deliver an outstanding
meal with extra treats to make the much-needed holiday meal an extraordinary
blessing in this trying time! Thank you, Food Service! You are truly rock stars!

The administration also gives a huge shout-out to staff from Phoenix, Fayette,
Mahanoy, Mercer, Forest, Cambridge Springs and that came in and assisted over
the past several weeks. We couldn’t have done it without you!
Prayers go out to those staff members still battling the effects of the coronavirus.
Get well soon!
~~~~~

Frackville’s Weachock
Named Employee of the
Quarter
SCI Frackville recognized John
Weachock, electronics trade
instructor, as Employee of the Quarter
for the fourth quarter of 2020.
Weachock was recognized by his
fellow employees for his ability to
adjust to varying assignments and
responsibilities, his willingness to lend
assistance and/or direction to others
and his consistent effort to promote
teamwork among fellow staff.
Management recognized his quality
work skills as well as supporting him for this award. Congratulations!
~~~~~

Camp Hill Unit Manager Earns
Award from the Forensics Rights &
Treatment Conference
On Dec. 2, SCI Camp Hill Unit Manager Jessie St.
Pierre was officially recognized for her work with
mental health.
Simply known as “The Award” for the annual
Forensics Rights & Treatment Conference (FRTC),
the honor is bestowed to a candidate working at a
grassroots level.
Jessie’s career is remarkable. Starting at Camp Hill
almost 20 years ago, Jessie resolved to establish herself as a valuable corrections
officer. She regularly practiced crisis intervention and mental health support skills
with vulnerable mentally ill inmates. Jessie was especially skilled at de-escalation,
thus earning a coveted block assignment and her coworkers respect.
Jessie paved the way for women in forensics by transforming the negative mindset
about female corrections officers’ abilities to perform duties, particularly dealing
with mental health-identified inmates on housing units. Jessie’s current endeavors
include managing Camp Hill’s unit devoted to drug and alcohol treatment and
involvement in regional DOC hostage negotiations team.
Jessie received her plaque in a brief taped presentation with Camp Hill
Superintendent Dr. Laurel Harry, several administrators and FRTC Planning
Committee members: UM Digby, PSS Tedesco and LPM Plotica.
Congratulations, Jessie!
~~~~~

Region 3 Staff Collect Pajamas, Slippers for Children in
Need
Bureau of Community Corrections Region 3
office staff originally decided to take part in
the Office of Victim Advocate Pajama Drive for
Foster Children scheduled to take place in the
spring—then the pandemic hit. Staff was
unable to take part in the original pajama
drive.
But they did not let a little COVID-19 get in
the way of our desire to help the children in
their region.

During the pajama drive of 2019, staff decided they would pick a different county in
the region for the 2020 drive to assist children in need. The county of choice this
year was Washington County. After speaking with Washington County Children,
Youth and Family Services, Region 3 employees are donating 25 pajama sets, two
infant sets with cute little caps and 10 awesome pair of slippers to the Christmas
Drive for Children.
Washington County CYFS will be wrapping the sets of new PJs and slippers for the
children in need.
Region 3 leaders were thankful the donations from staff are able to go to such a
worthy cause, and maybe make a child’s Christmas not only a little brighter, but
also snuggly and warm.
Thanks to Field Investigator Linda Eshelman for organizing this event.
~~~~~

Pine Grove Begins Training 4 New
Pups
SCI Pine Grove received four new puppies from New
Hope Assistance Dogs on Oct. 14. The pups will be
trained by their inmate handlers before moving on to
New Hope to complete their service dog training.
Pictured here are two of the four: Virgo (yellow lab)
and Capricorn (black lab). The other two are Leo and
Sagittarius.

~~~~~

Pine Grove EA Delivers
Coffee, Cocoa to Employees
SCI Pine Grove Employee’s Association
delivered coffee and cocoa to all the
housing units and staff work areas
throughout the facility. Since we are
unable to gather for the holidays, this
was a nice gesture to give something
to the staff for the holiday season.

~~~~~

Around the Centers…
Erie CCC Collects Toys for Tots
Erie Community Corrections Center held the
yearly USMC Toys For Tots drive in which two
boxes of 75 toys were donated to needy
children in the Erie area by reentrants and
staff. As usual the drive was a big success
and nearly all reentrants housed at the
center donated.
~~~~~

Erie CCC Reentrants Enjoy Thanksgiving Dinner
Erie Community Corrections Center held a
Thanksgiving dinner on Nov. 26. Reentrants
were served turkey, ham, stuffing, potatoes,
corn, beans, yams, mac-n-cheese, rolls and
pies. All food was purchased from the
reentrant rec fund and prepared by
reentrants supervised by monitors. The
dinner was served by staff and reentrants
with approximately 50 reentrants being fed.
The event was very well received by
reentrants.
~~~~~

Week of November 23, 2020…

Inmate Earns Cosmetology License at Waymart
Despite enhanced protocols to
mitigate COVID-19, SCI Waymart
continues to educate and teach
inmates new skills—and now its
Cosmetology School has another
licensed cosmetologist.
Last week, a student successfully
passed the state licensing exam.
COVID-19 protocol required him to
take the exam with a mask and
gloves., which made the already
rigorous exam even more of a
challenge for the student who had
not taken a computerized test in years. In order to take the exam, students must
complete 1250 hours of theory and hand-on instruction. Additionally, students

spend $125 of their own money for the application fee and other required
paperwork.
When Principal Lipko asked the student whom he was going to share his success
with, he said his 6-year-old son and other family members. The student
enthusiastically told Lipko that his son was ecstatic for his dad to return home in
less than a year and be able to cut his hair!
Cosmetology teacher Tami McCollum prepares her students for the licensing exam
by giving them ample practice tests and study materials. The students in turn
spend hours studying individually on their housing units. McCollum also has
networked with a teacher from The Career Technology Center of Lackawanna
County. She is a graduate of the school and an active member of its Cosmetology
Occupational Advisory Committee. Prior to COVID-19, the teacher came and spoke
to Waymart's students about current trends in the cosmetology field.
Waymart's administration is very supportive of vocational courses offered.
Collaboration with administration, education and the inmates is producing students
that are equipped to be successful reentrants.
~~~~~

DOC C.O.V.E.R. Team Presents at Statewide Event
Institution C.O.V.E.R. leads Amber Hewitt of SCI Rockview,
Dana Benn of SCI Laurel Highland, Berney Ortiz of SCI
Camp Hill, and agency C.O.V.E.R. lead Deb Sahd were
invited to present at the PA Developmental Disabilities
Council’s 2020 PA Community Alliance Summit, which was
a three-day statewide virtual event. C.O.V.E.R. was
selected following a submission outlining the vision and
implementation of this peer led effort supported by the
agency as a whole and specifically the work of these three
institutions and their staff. The C.O.V.E.R. team presented
to approximately 75 organizations consisting of community
providers, state agencies and universities on Oct. 5 to
share the peer support efforts developed by and for
corrections staff.
This first virtually-held summit provided the opportunity for Sahd to give an
overview of how C.O.V.E.R. was created and the vision and work of the teams
which are at each facility to support all staff in a variety of ways.
SCI Rockview

Hewitt shared the diverse and creative efforts at
Rockview making it a vibrant and interactive
chapter. The concept “no one stands alone” is the
driving force behind Rockview C.O.V.E.R. This
concept can be easily observed with the
confidential C.O.V.E.R. communication boxes,
C.O.V.E.R. resource shelves, the consistent
outpouring of resources and support via email
and in person, unique methods of outreach to
staff, personalized cards and recognition,
C.O.V.E.R. apparel, and personal engagements
with staff. Rockview has created a family out of
C.O.V.E.R. and is thriving with support from staff
across the institution from nearly every
department.
SCI Laurel Highlands
Benn shared the specific program created at Laurel Highlands to support staff in a
multitude of ways. The highlight of the SCI Laurel Highlands C.O.V.E.R. program is
the 10-session peer support group.
The purpose of the group is to enhance
the ability of staff to eliminate suicide
ideation or intent and reduce the
effects of post-traumatic stress
disorder symptoms. The group is
designed as a preventative measure. It
is three-fold in its approach.
First, it identifies and describes the
symptoms and effects of PTSD.
Participants discuss, in detail, how
corrections differs from traditional
post-traumatic stress in that employees are exposed to stress on a continual basis,
making the exposure to stress a prolonged issue. Once participants have developed
an understanding of post-traumatic stress and how it can develop into a disorder,
they move into learning skills for dealing with the stress, in order to avoid the acute
PTSD. Finally, they discuss and develop techniques to provide relaxation and
balance each day, such as meditation and deep breathing.
Groups have been very successful thus far, allowing participants to see marked
reduction in stress, build cohesive bonds with co-workers and develop a support
system of trusted colleagues, who understand issues that affect us all.
As soon as they are able, participants will be moving into the development of the
next phase, which is the recovery group. This group will be a less structured group

and will be held mainly for the purpose of continued support and discussion of new
issues that may arise. It, like the initial C.O.V.E.R. group, is voluntary in nature.
Participants of the group will be able to determine how often they feel would be
beneficial to meet. Options for weekly, bi-weekly or monthly groups will be
presented to the group.
Further groups will include spousal/family support groups, so that the families of
corrections professionals are included in the support system of the individual. It is
difficult in corrections for families to understand the demands and effects of this
job. This group seeks to change that, and hopefully, to allow families to understand
and share in the resolution of issues.
SCI Camp Hill
Ortiz shared an overview of the work at Camp Hill
where monthly mental health newsletters are shared
to combat stressors both personal and professional.
C.O.V.E.R. is also an outlet for staff members to
discuss stressors and receive information on
professional and community related resources. Charity
drives are conducted to help bring together staff
members and the community. A food sale has been
done to help boost morale and make money for future
events and or staff needs.
The DOC C.O.V.E.R. team joined representatives from
the Cumberland County Adult Probation and Parole
and PLEA – A COMPEER Coalition Program to discuss
“Criminal Justice System and Peer-to-Peer Mentoring.”
It was a great opportunity for the DOC to feature its C.O.V.E.R. program in a
statewide event.
The team was very proud and honored to be asked to join with other community
organizations to co-present and share their passion to support staff in addressing
the known stressors to include PTSD, depression and fatigue.
~~~~~

Quehanna Boot Camp’s Reentry Efforts Continue
Even during the COVID-19 pandemic, Reentry Specialist Brian Miller continues
to offer Quehanna Boot Camp teammates reentry services.
When teammates begin Red Phase—an 11-week phase where they begin to
apply treatment skills, continue with work ethics and/or education goals,
discipline, mental restructuring and focus on more individual goals—they are
provided with a workshop on resumé building.

Platoon 1A-20-2 started Red Phase on Nov. 9 and participated in the Resumé
Building Workshop on Nov. 10. The cohort gathered in the gymnasium to
watch a presentation by Reentry Specialist Miller to learn the basics of how to
create a resumé and how to complete an application. Several teammates had
questions at the conclusion of the presentation. Once they complete a
homework assignment, they will be assisted in smaller groups to actually type
a resumé.

~~~~~

Pine Grove Raises Funds for
Breast Cancer Awareness
Month
Throughout October, SCI Pine Grove sold
masks to staff for Breast Cancer Awareness
Month. A total of 53 employees purchased
masks, raising $230, to donate to Indiana

Regional Medical Center (IRMC) and Birdie’s Closet.
Birdie’s Closest is a resource center for women undergoing cancer treatment that
provides them with wigs, hats, scarves and camisoles.
~~~~~

Muncy Offers Support to Coal Township During Outbreak
As SCI Coal Township battled an
outbreak of COVID-19, colleagues from
SCI Muncy stepped up to show their
support.
SCI Muncy delivered candy and bottled
water to Coal Township for all staff as a
sign of support for their brothers and
sisters in corrections.
Coal Township set up tables in the staff
corridor and included signs stating
where the kindness came from, and
staff were able to take if they wanted.
So many staff members stated to pass
on “thank you” to Muncy.
During trying times like this, a gesture of caring goes a very long way!

~~~~~

Huntingdon Holds a Veterans Day Service
For the last several decades, it has been a
tradition for there to be a Veterans Day
service at SCI Huntingdon. It has been
primarily organized and run by a collection
of incarcerated veterans, inmate
organizations, the chaplain’s office and
volunteer staff. It typically involves 50
inmates and a dozen staff working over the
course of two months to prepare, organize
and execute the service. They normally put
together programs that were distributed
and often had a guest speaker. They had a
color guard and multiple rehearsals. They
spent the whole day before the event
decorating and running through the
ceremony which was held in the auditorium
or chapel. Then, on the day of the service,
it culminated in a one-hour event where as
many as 200 inmates and a dozen staff,
from all over the institution, participated.

Above: Chris Banks, veterans
coordinator and corrections counselor,
and FCPD Nathan Starr.
Below: Chaplain Thomas McFee and
FCPD Nathan Starr

This tradition, like so many this year, was on the verge of being cancelled.
There was no way that a dozen staff from
different departments and inmates from every
housing unit could participate in one event
during a pandemic. The idea of bringing in an
outside guest speaker was not even a topic
they could seriously discuss. The notion of not
having this event really bothered the staff and
inmates at SCI Huntingdon. This was more
than an event by inmates that staff assisted
with. This was an event where staff and
inmates found a commonality by taking a
moment to say thank you to those who have
served in the U.S. military.
With all of their typical options gone, several staff started to have a conversation. It
was decided that the tradition must go on. A few staff, with the support of
administration, were able to organize an abbreviated service. It was held in the
chapel and was broadcast on the live chapel feed to all the institution televisions.
They were able to print out a service pamphlet and make it available to everyone
who wanted one.

Huntingdon was also able to have a Guest of Honor speaker, U.S. Army veteran and
U.S. Department of Veterans Affairs employee Cary Adkins, through a prerecorded
speech. The institution even had a special meal for all inmates and staff on
Veterans Day itself.
Though it was not in its typical fashion, SCI Huntingdon kept one of its long-running
traditions going. That was to take a moment to say “thank you” to all veterans on
this very solemn holiday.
~~~~~

DOC MAT Specialist Presents at Regional Workshop
The National Governors Association (NGA) and the American Correctional
Association (ACA) invited Pennsylvania DOC MAT Statewide Coordinator Steve
Seitchik to participate as a virtual speaker for their “Western Regional Workshop on
Expanding Access to Medication Assisted Treatment for Justice-Involved
Populations” on Nov. 5-6. The NGA and ACA hosted five states for this workshop:
Alaska, California, Kansas, New Mexico, and North Dakota.
The purpose of the regional workshop is to provide governor’s policy advisors, state
public health and public safety officials and senior correctional administrators with
best practices and training to build support for and increase integration of
substance use treatment services in correctional settings and upon reentry back
into communities.
The panel Seitchik participated on was titled: “Reentry Planning, Care Coordination,
and Payment Strategies.” The session focused on strategies to provide a
continuum of care for individuals transitioning into community-based settings, as
well as the important role of facilitating Medicaid enrollment to pay for and provide
access to ongoing substance use disorder treatment and recovery services.
~~~~~

Week of November 9, 2020…

Waymart Honors Pair of Employees for Saving Choking
Inmate
SCI Waymart recognized and commended CO Ryan Richardson and Forensic
Registered Nurse Julia Sandercock for their heroic act that took place on Oct. 12.
They assisted each other in dislodging food by applying abdominal thrusts (the
Heimlich Maneuver) to an inmate who was choking. Their quick and professional
action prevented this incident from becoming serious—in fact, they may have saved
this person’s life. The dedication during the incident was outstanding from both
these employees.

Pictured from left: Major Jeff Gibson, RN Sandercock, CO Richardson, and Deputy
Superintendent for Facilities Management James Cirelli.

~~~~~

Make-a-Wish Provides Update to Phoenix Inmates
In 2019, inmates in Real Street Talk at SCI Phoenix became the first inmates to
fully grant a wish through the Make-a-Wish program. The inmates raised $10,000,
which is the amount needed to make one child’s wish come true.
Recently, Make-a-Wish provided an update to Real Street Talk to show what their
generosity was able to do.
Brayden, a 14-year-old who had a brain tumor, wished to go to Disney World, and
thanks to Real Street Talk, his wish came true—prior to the pandemic. Check out
this report for more:

~~~~~

Five Dogs from Mercer Program Get Paired with Veterans
“Don’t Say Good-bye, Say Good Journey”
Five of SCI Mercer’s Guardian Angels Medical Service Dogs (GAMSD) began the
next phase of their journey on Nov. 1 when they were paired with their recipient
and began their career as service dogs. The dogs are trained through GAMSD and
inmates in the Mercer dog training organization: Incarcerated Veterans Training
Dogs For Veterans.
Two dogs from the original group and one dog from the second group of dogs to
enter the program were paired, along with two service dogs who were sent to
Mercer for remedial training.
Two of the original pups, Semper Fi and Tilly (TJ), were part of this pairing. They
have been with Mercer since Oct. 4, 2019. They learned a lot over the last year,
including alert to anxiety, anger, scents, PTSD and nightmares, and they are able to
provide support for their recipients and will also pick up almost anything and give it
to them.
At 15 months old, Charlie will be the youngest GAMSD to be paired. He was only at
Mercer a short time, but he was a lot of fun.

The SCI Mercer GAMSD Graduates: (left to right) Charlie, Tilly (T.J) and Semper. GAMSD
services dogs Blue and Rooney are at the far right.

The recipients spent a week at a Grove City hotel learning about Guardian Angels,
service dog laws, their service dog and how to handle their dog. The recipient
teams went to restaurants, department stores and the Avenue Of Flags in
Hermitage for public access training. At Walmart, the teams passed their pairing
test with flying colors.
On the first night of being paired, Semper Fi alerted on low blood sugar of his
recipient and alerted to his recipient’s anxiety twice the next day. On the second
night, Tilly nudged her recipient out of a night terror. To cap the week off, the
recipients were shown a video full of photographs of their dogs that had been taken

over the last year, given a gift bag with a congratulations card sign by the inmate
handlers and staff, a 5x7 photograph and photo book of their service dog. The
recipient teams then sent a video back to the handlers thanking them for all the
hard work they have put into their dogs and how grateful they are to have the dog.
Rooney and Blue were also paired on November 1st. They were already full-fledged
service dogs when they entered the program and were only with Mercer a short
time. They only needed a little remedial training before their pairing. Rooney
alerted to his recipient having a night terror on the second night and promptly woke
him up out of it.

~~~~~

Laurel Highlands Honors
Veterans
In honor of the veterans in all
branches of the service, SCI Laurel
Highlands showed appreciation by
providing cake in the dining hall to all
shifts on Veterans Day. Laurel
Highlands realizes the sacrifice that
was made by these men and women
and wanted to do something to show
appreciation.
Thank you to each and every one of you for your willingness to make the sacrifice
necessary for our freedom.
~~~~~

Employees Vote for “Coolest
Pet” for Camp Hill SECA
Campaign
SCI Camp Hill employees showed their pet
pride in the first ever State Employee
Combined Appeal (SECA) campaign “Coolest
Pet Contest.”
Uncertain of what type of participation to
expect, administrators were ecstatic to learn
SECA volunteers received 81 entries from
staff showcasing almost 100 well-loved pets.
In addition to dogs and cats, staff also submitted pictures of various reptiles and
baby farm animals.
Employees spent two weeks fawning over the
pictures posted in staff-only common areas.
Votes cost $1 with full proceeds being donated to
SECA. The competition was friendly but fierce. In
the end two victors emerged: Scooter, a
Yorkshire Terrier owned by Tonya Heist,
superintendent’s assistant, took first prize.
Winchester, a Pitbull owned by Samantha Diem,
corrections officer 1, proudly accepted runnerup.
Each pet received well-deserved bragging rights
and gift cards. And yes, Camp Hill will definitely
do this again. Several staff members are already planning special pet photos for
next year’s SECA campaign!
~~~~~

Mahanoy Welcomes Eight New Pups to the Pack
On Oct. 21, SCI Mahanoy welcomed eight new dogs to the DAWGS Prison Program.
They have all been paired with a trainer who will teach them basic obedience
commands in preparation for adoption.

~~~~~

Scranton Parole Staff Participate in Halloween Event
Though many National Night Out events were
cancelled throughout Pennsylvania due to COVID19, Forty Fort chose to simply postpone it and
create a Halloween event.
Pennsylvania parole staff from the Scranton District
Office participated in this hybrid NNO/Halloween
event by passing out approximately 100 pre-made
bags of the Pennsylvania Parole Board’s “Just Say
No To Drugs” activity books, PPB pencils, junior
agent sticker badges, child tattoos, Pepperidge
Farms Gold Fish, M&M’s, lollipops and a Chocolate
Bar courtesy of Gertrude Hawks Chocolates in
Kingston, PA.
Children were lined up at the Forty Fort Borough
Building and marched in a Halloween parade to
Betty Mascelli Park a few blocks away to the NNO
event. Children marched into the park where police
were set up with a DJ, pizza and pumpkin
flashlights for the kids.

From left: Parole Supervisors
David Coslett and Nicole
Wilson and Agent Liam
Sweeney.

Along with the police and parole staff were
representatives from Wyoming Valley Drug and Alcohol and a domestic violence
counselor. Police and firefighters brought their vehicles to show the kids as well.
The event was a great opportunity for parole staff to positively interact with
members of their local community. It was fun for the kids and adults alike, and
safety was a focus with masks and social distancing when applicable.
~~~~~

Muncy Commemorates Centennial
SCI Muncy’s 100th year anniversary was celebrated during the week of October 2630.

On Oct. 28, 1920, the first three inmates arrived at the State Industrial Home for
Women. To mark the occasion, a changing of the flags ceremony was held on
October 28, 2020.

Although the original plan was to hold a much larger celebration to acknowledge
the institution’s milestone, COVID-19 presented many challenges and did not allow
for such a large-scale event.

Instead, staff celebrated the Centennial with special meals and yummy treats
throughout the week and more than 100 gift cards and baskets were handed out in
raffle drawings.

A display case was filled with old photos and historical items, and a photo slideshow
was posted online for staff as well as on the inmate channel. Each staff member
received a commemorative 100th year anniversary pin as a memorable token of the
Centennial. Challenge coins and clothing marking the 100-year anniversary were
also sold through the employee recreation association.
~~~~~

Around the Centers…
CTC Erie Celebrates Halloween with Reentrants
Community Transition Center Erie staff celebrated Halloween with the reentrants
with carved pumpkins and costumes.

Cohorts broke up into small groups to carve pumpkins earlier in the week, followed
by reentrants and staff voting on their favorites over lunch. The winning group
received doughnuts.

The clinical team ran a group where all inpatient reentrants made a mask. Later
staff dressed up and had each person explain how their mask related to recovery,
then they walked through the counselor trail where each passed out candy.
The clinical team then went in costume over to PV and had them process though a
“trick or treat line” as well.
~~~~~

Scranton Reentrants Collect, Donate Items to Hospital
Home
Scranton Community Corrections Center continues to help in the community.
Monitor Zack Major delivered more than $500 worth of food and supplies to the
Hackerman-Patz House in the Lehigh Valley Hospital at Cedar Crest. The house
offers affordable accommodations for family members of patients at the hospital.

~~~~~

Week of October 26, 2020…

Profiles In Service: Department Of Corrections Recognizes
Employees For COVID-19 Efforts
Throughout the COVID-19 pandemic,
Pennsylvania Department of
Corrections employees have been
faced with a myriad of challenges and
have adapted their operations to
ensure safety of inmates and
employees.
"As is the case with all corrections
employees, when a challenge presents
itself, they rally and answer the call
for help through creativity and hard
work," Corrections Secretary John
Wetzel said. "One specific area that
went above and beyond is
Pennsylvania Correctional Industries
(PCI)."
Since March, the PCI soap plant at SCI Huntingdon has distributed 1,665,800 bars
of antibacterial hand soap. The soap plant has also distributed 6,844 gallons of its
EnvirX Hard Surface Sanitizer and 51,480 packs of its Perfect-Pour PDC-45
Disinfectant in concentrated form, which will produce 257,400 gallons of finished
solution. The main components for the both EnvirX and PDC-45 was added by the
FDA to the list of chemicals that can kill COVID-19.
PCI garment plants have produced 8,577 gowns for PA Department of Health and
11,678 for the PA Department of Corrections. PCI also made approximately
750,000 masks and shipped them throughout the commonwealth. Nearly 430
sneeze guards also were manufactured, and more than 2,200 floor decals were
made to help in the reopening of the state agencies, counties and local
governments.
"PCI's manufacturing of masks, gowns, cleaning supplies and other PPE supplies
has helped make it possible for the state and local governments to continue their
operations without consuming the public's resources," Wetzel said.
DOC officials wish to recognize the following employees for the important roles they
played -- and continue to play -- during this pandemic:
SCI Benner Township – masks – CI Managers Bill York and Matthew Vozniak,
Supervisor Steven King and Foremen Corey Weaver, Gale Gearhart, Benjamin
Jones, Jason Gutshall and Brandon Leidy.

SCI Dallas – gowns and masks – CI Manager Justin Hudak, Stock Clerk Ronald
Filippini, Factory Foremen Ronald Scavone and Thomas Hardik and Factory
Supervisor Bernard Olszyk.
SCI Frackville – masks – Supervisor Michael Stever and Foremen Bernard Tomko,
Jason Strouse, Daniel Wright and Michael Laurie.
SCI Greene – masks – Supervisor Kristy Santoyo.
SCI Huntingdon – masks, anti-bacterial soap and sanitizers – CI Managers Craig
Northrop and Karl Thompson, Factory Foremen Allen Betts, Tony Klatt, Mark
Hileman, Kimberly Danfelt, Connie Smith, Russella Bell and Factory Supervisors
Greg Stephens and Dave Ernest.
SCI Muncy – masks – Corrections Officer A. Hering and Factory Supervisor
Kimberly Shuler.
SCI Phoenix – masks -- CI Manager Jerry Arasin; Factory Foreman Jacob
Robinson, Dylan Yutko, Dennis Terry, Michael Reese; Factory Supervisors George
Mataka and Rodney Marshall; Laundry Supervisor Henry Hause; and Laundry
Foremen Joseph Pucci, Louis Quintana, Edward Hollihan and Paul Evans.
SCI Rockview – masks – CI Manager Nathan Rhodes and Factory Foremen Larry
Quick, Donald Foster, William Schmouder and Paul Bumbarger.
SCI Somerset – masks – Supervisors Mark Knapp and William Baker and Foremen
Tammy Mulhearn, Paul Smith, Bradley Baughman and Scott Walker.
SCI Waymart – gowns and masks – Stock Clerk Jeffrey Bomba, Factory Foremen
Andrew Mizenko and Stephanie Martzen and Factory Supervisor AnnMarie Dippel.
PCI only may do business with non-profit or governmental entities, and its
customers include various Pennsylvania county prisons, county government offices,
school districts, transit authorities, Civil Air Patrols, courts and libraries.
Wetzel also commended staff at PCI's central office for their leadership and
direction to the various factories. Those individuals are: Director Khelleh Konteh;
Assistant Director Richard Gaul; Project Manager Greg Richardson; Administration
Manager Priscella Karns; Clerk 2 Vickie Coleman; Manufacturing Operations
Manager Brad Basehore; Freight Logistics Manager Richard Sebring; Management
Analyst Mindy Witmer; SAP Contractor-Business Analyst Anjana Yarlagadda;
Services Operations Manager Tracey Meyers; Administrative Assistant Cherese
Darhower; Financial Operations Manager Richard Lipka; Accountant 3 Doris
Weaver; Accounting Assistant Collette Garrett; Sales and Marketing Manager
Tracey McCullough; Sales and Marketing Supervisor Troy Vanatta;, Sales and
Marketing Representatives Crystal Rhodes, Joann Clarke, Brad Patterson and Jackie
Arnold; Clerk Typists Page Gottdiner and Heather Wartburg; and Clerk Melissa
Liebner.

Pennsylvania Correctional Industries (PCI) is a Bureau of the Pennsylvania
Department of Corrections (DOC) that employs approximately 1,500 inmates
system wide to produce a variety of items that are available for sale to non-profit
organizations and government entities located throughout Pennsylvania. PCI jobs
provide inmates with basic work skills and ethics. Items normally produced by PCI
include: officer and inmate apparel, bags, bed/bath/personal items, furniture,
housekeeping items/supplies, soap, signs, license plates and printing services. PCI
is self-sustaining through the sale of PCI products and services, and receives no
money from the General Fund, saving public tax dollars. Learn more by visiting this
website.
To learn more about the DOC's efforts to mitigate COVID-19 in its system, please
visit https://www.cor.pa.gov/Pages/COVID-19.aspx. A dashboard that is updated
Monday through Friday also is available on this page.
~~~~~

Laurel Highlands Leaders Take Pie to the Face for SECA
Throughout the beginning of October,
SCI Laurel Highlands participated in a
“Pie In The Face” contest as part of a
fundraiser to benefit the State
Employee Combined Appeal (SECA).
Voting took place for two weeks to
determine the top three staff members
who would receive pies in the face by
majority votes that were purchased by
staff.
On October 13, during the Fireside Chat
taping, Deputy Superintendent for
Centralized Services Ken Hollibaugh,
Unit Managers Shoff and Grant were good sports and all got a little special
treatment from Counselor Breanna (Fox) Swires, Activities Manager Josh Fraley and
Unit Manager David Pisczek.

~~~~~

Quehanna Boot Camp Hits Major Milestone
Submitted by Ellen McMahon, Unit Manager
On Oct. 7, Quehanna Boot Camp graduated its 10,000th inmate from the Boot
Camp program. This particular platoon of 34 inmates not only contained the
10,000th graduate, but also has the distinction of being the first platoon of the
COVID-19 lockdown. The participants arrived at QBC in mid-March at the cusp of
the pandemic and began Boot Camp orientation with some necessary adjustments
to the program.
During a typical Boot Camp experience, inmates rise at 5:15 a.m. for head calls,
stretching and physical training prior to showers and breakfast. They spend their
day at work, school, treatment groups and learning military concepts. They have no
televisions, radios or internet, and their every move is structured and controlled by
their drill instructors. Dinner, more PT, drill and ceremony, studying and uniform
maintenance are followed by lights out at 9:30 p.m.
Participation in the 6-month program is voluntary, but it’s not an easy path; some
sign out while others who can’t adapt are removed through a disciplinary process.
Most do persevere however, as evidenced by the program’s approximate graduation

rate of 83 percent. The final payoff is parole and most are released to a home plan
to reunite with their families.
Boot Camp is one of three alternative sentencing programs in the PA DOC and
delivers multiple rewards: the shorter incarceration provides a savings to the
Commonwealth; the program has a lower recidivism rate than traditional
incarceration; and it provides a framework of discipline and structure on which
inmates can begin to build work ethic, a recovery plan and a healthier lifestyle.
The first Boot Camp platoon graduated in 1992, with only eight inmates. Since then
the program has grown to 50 inmates per platoon at intervals of 6-8 weeks. New
legislation has updated the eligibility requirements, but the basics remain the same:
discipline and physical training coupled with an emphasis on work ethic, sobriety
and successful reentry. The formula continues to succeed and as a result, the
program continues to thrive.
“With the devotion and hard work of caring staff, the Boot Camp program has been
able to achieve this milestone of graduating 10,000 inmates. We are grateful for
the support of our leaders over the years and look forward to providing future
opportunities for positive change to those in need,” Commander Frazer Blake said.
~~~~~

Program Spotlight: Quehanna Boot Camp Education
Department
When Kevin Fortuna accepted the position of Corrections School Principal at the
Quehanna Boot Camp (QBC) in July 2016, the Education Department was
comprised of a corrections school principal, an education counselor, two Adult Basic
Education (ABE) teachers, one special education/ABE teacher, a building trades
instructor and a library assistant.
Since 2016, the Education Department has adopted an ongoing methodology of
continual retrospection, self-assessment, refocusing and innovation. With the
support of both QBC executive staff and the Division of Correction Education, the
QBC Education Department has been able to increase educational opportunities that
have resulted in significant rewards for the student population.
Despite the challenges of short-term programs, a mixed gender population and
ongoing staff vacancies, the QBC Education Department has been able to produce
impressive results; most notably, increasing the effectiveness of the academic
program, expanding vocational programs and enhancing library operations.
Academic Programs
QBC’s academic programs include Commonwealth Secondary Diploma (CSD), Adult
Basic Education (ABE), General Education Development (GED) Diploma and Special

Education. The current academic instructors are Mike McCombs, Mike O’Brien and
Curtis Wisor.
Approximately 6-10 CSDs are awarded each year. In 2015, a total of 13 GEDs were
awarded. Principal Fortuna reviewed the GED process upon his arrival and
implemented new instructional and assessment strategies. As a result, the number
of GEDs awarded increased steadily to 55 in 2016, 99 in 2017, 101 in 2018 and 113
in 2019. The facility was projected to pass the 2019 total in 2020 when the COVID19 pandemic hit.
Vocational Programs
Matt McCullough joined the QBC Education Department in 2014 as a building trades
instructor. He instructed inmates in Certified Fiber Optics Installer, Occupational
Safety and Health Administration (OSHA) 10-hour Construction Program, Custodial
Maintenance and NCCER – CORE. In 2015, he alone was able to provide the
instruction to award 357 vocational certificates; 413 were issued in 2016.
In 2017, QBC added four additional vocational programs including: NCCER –
Construction Site Safety Orientation (CSSO), Landscape Maintenance, PennDOT
Flagger and Mobile Elevated Work Platform (MEWP).
Also in 2017, QBC implemented an independent vocational study certification for
ServSafe Food Handler. Participation in this program has been steady with 70
certificates issued in 2017, 189 in 2018, 129 in 2019 and 70 as of October 2020.
In 2018, Brian Bogstad became QBC’s second building trades instructor. The two
instructors were able to produce a total number of 759 vocational certificates in
2018.
In 2019, QBC added the NCCER – Masonry (Level 1) program.
A total of 819 vocational certificates were issued in 2019. As of October 2020, 677
certificates have been awarded.
Library
In 2017, Corrections Librarian Susan Ermlick joined Library Assistant Kim Ralph in
providing reentry programming which includes resume development, development
of employment letters, access to union and higher education information, a selfpaced typing program and financial/credit literacy.
The QBC library is dedicated to assisting both staff and inmates in the pursuit of
education, expansion of reading, reentry into society, notary services and law
library access. Resources are shared with all library patrons. The library staff has
contributed to the development and supervision of the peer tutoring program and
both provide notary services. The law library is available seven days/week and
reference guidance is provided by both staff.

Ermlick has been offering the Read to Your Child Program several times each year
since 2018. Additionally, in 2019, she developed and began conducting weekly
Book Club sessions.
Inmate Employment in Education
All inmate workers at QBC must have a verified high school diploma or GED.
Employment opportunities in the Education Department include academic tutors,
vocational tutors and library workers.
Performance Results
The nine members of the QBC Education Department, through the persistent
application of effective educational practices, have demonstrated remarkable
success during the past 4 years. Vocational programs have increased from 4 in
2016 to 9 in 2020. The number of vocational certificates issued during the same
period has increased two-fold. Over 600% more GEDs were awarded in 2019 than
in 2015. Finally, many reentrants contact the facility to notify staff how they are
doing and to thank staff for all they did to prepare them for life in society.
James Stover, corrections classification and program manager, has supervised the
Education Department at QBC since 2007. He said, “It is amazing to see what staff
are capable of doing when given a task. The Education Department has far
exceeded any expectation we have had. Principal Fortuna’s direction and the work
put forth by the staff have resulted in changing many lives. This is a very small
department, but they are making a very big impact.”
Frazer Blake, QBC Superintendent, added, “Since my promotion as superintendent
in March of this year, I’ve been impressed at the determination of the Education
Department and their willingness to go above and beyond to provide inmates
opportunities to attain educational goals. I’ve seen them GED test an inmate the
morning of their release to try to get them a GED for a better chance of reentry
success. They are motivated to make a positive impact and it has a ripple effect on
those around them. I very much appreciate their efforts.”
For those inmates who embrace the knowledge and guidance offered, the QBC
Education Department provides a ray of hope that people do care about them and
hope they succeed.
~~~~~

EDS Little Participates in NAACP Panel on Criminal Justice
Reform
On Oct. 23, 2020, Executive Deputy Secretary George Little participated in a panel
discussion about criminal justice reform that was hosted by the NAACP. During the
Zoom event, which was part of the PA NAACP annual convention, presenters
highlighted several criminal justice reform initiatives undertaken by their offices or
agencies and discussed why those initiatives matter and how they are working out.

Moderated by Khadija T. Diggs, Esq., a board member of the PA Parole Board, Little
was joined by Lisa Freeland, chief of the Federal Defenders Office for the Western
District of PA; Robert Listenbee, first assistant for the Philadelphia District
Attorney’s Office; Keir Bradford-Grey, chief of the Philadelphia Defenders
Association; and PA Superior Court Judge Carolyn Nichols. A brief appearance was
made by PA Attorney General Josh Shapiro.
Little talked about the DOC’s population decrease of 10,000. He also talked about
how the DOC is working to help individuals with the impact of trauma experienced
both by the inmate and by their families in the community. He mentioned First
Step, which is an initiative that takes a portion of money on large contract and
provides funding for people and communities with needs. He talked about the
DOC’s Safe Streets initiative and how the agency is partnering with various cities
across the commonwealth. He also spoke about the intersectional relationship
created by the Memorandum of Understanding between the DOC and the Parole
Board and the agency’s focus on reentry. With respect to field agents, Little
highlighted how the DOC created reentry programs at every state prison. He said
treatment interventions and GPS has helped to reduce technical parole violations.
Little also spoke about actions being taken to protect staff and inmates from
COVID-19.
The panel discussion can be viewed on Facebook here:
https://www.facebook.com/finesseinstituteorg/videos/2743479679262281
~~~~~

Coal Township Collects Food for Local Pantry
SCI Coal Township employees collected pantry items for the annual food drive
which benefits a Shamokin charity, Manna for the Many. This year’s donations will
greatly benefit the area, assisting those with job loss due to the COVID-19
pandemic.
Several boxes of various food items were delivered to Manna for the Many, which is
a food pantry established through the Shamokin Area Ministerium to serve those in
need in the Shamokin/Coal Township area. It opened its doors in 2000 and is
supported entirely by private donations and staffed solely by volunteers.
Pictured below with some of the donated items is Jodi Britton. Jodi coordinated SCI
Coal Township’s food collection since it began years ago.

~~~~~

State Archives Find Photo for Descendant of Farview State
Hospital Superintendent
By Tyler Stump, Archivist
Recently a woman reached out to the
Pennsylvania State Archives asking if
we had records/information about
Farview State Hospital. She said that
her grandfather, Moses Spangenberg,
worked there when she was a little
girl. She grew up in Waymart and had
memories of visiting him on the
grounds and playing with the
superintendent’s daughter who lived
on the grounds. She is 92 now, and
lived in Waymart from 1928-1945.
In 2016, SCI Waymart transferred a
collection of historical records relating to Farview State Hospital to the State
Archives. Among the items were several photographs, the hospital newsletter and
annual reports from the early 1900s. I shared a few copies of the photos with the
granddaughter, and to my surprise she said her grandfather, Moses, was in one of
them! (See above, man with hat closest to camera). And looking through the rest
of the records, I found references to Moses I several issues of the newspaper and
annual reports. Turns out he was the superintendent of grounds, and worked at
Farview from when it opened in 1908 until his death in 1945.
The granddaughter was thrilled to see the photo of her grandfather, and I am
sending her a copy of it and another of the Farview grounds for her to share with
her family. We were really fortunate that in 2016, Paul DelRosso called the archives
and sent these historical records to the archives.
~~~~~

Reentrants Writes Heartfelt Note Thanking Parole Agent
The following is a letter submitted to the Pennsylvania Parole Board by a successful
reentrant who simply wanted to commend and praise his parole agent:
Dear Pennsylvania Board of Probation and Parole,
I am writing to briefly share my positive experience with Agent Vince Karabin, who
was assigned to me on my post-release quest to find employment. Being released
days before a pandemic quarantine makes a tough situation tougher and I am
thankful for having Agent Karabin as a re-entry employment resource. He faithfully
called me on a weekly basis to check on my progress, inquire about my capacity to
sustain myself financially, encourage me, and offer me sage suggestions. He used

the weekly check-ins not as another control mechanism, but rather as an
opportunity to dialogue about my specific experiences with job seeking. His
experience had already taught him that there will be setbacks, there will be job
offers that get rescinded, and that one has to be willing to hear some "no’s” if you
want to hear a "yes." With that perspective, he acted as a true support--which is
what parole pamphlets explicitly note is the role of an agent.
Most helpful to me was his wisdom regarding short-term goals and mid-range
planning as well as his advice regarding seeking jobs that have growth potential;
this keen tip illustrates he brings his broad experiences to each conversation.
Finally, what perhaps I appreciated most was his patience. Sure, it would have
been easy to just call me up weekly and threaten me, which is a tactic employed by
people less motivated to work hard or care. Rather, Agent Karabin employed the
first habit of Steven Covey's 7 Habits of Highly Effective People, which is: Seek first
to understand, then to be understood. He always asked me how it was going (or
probe into the weekly email updates I would send), and then built a dialogue
around my experiences. Each call included a resource, some suggestions, and
consistent encouragement.
I am happy to report that I am now employed and continuing to seek further
employment. Perhaps the most telling anecdote is this: the job I secured was not
suggested by him or even secured by a contact referral. Yet, here I am applauding
him. Why? Because maybe without his encouragement, I would have given up after
my 100th job rejection. Maybe I would have been less inclined to pivot strategies.
A lot of things could have happened, but what DID happen is that I stayed focused
and motivated thanks to his encouragements and I evolved my game plan thanks
to his wise suggestions.
Agent Karabin's model is an effective one in helping re-entrants find employment. I
hope you find this information helpful as you continue to refine an ever-changing
element of your purview. Thank you for your time and attention.
Sincerely,
Joseph
~~~~~

Celebrate Muncy’s Centennial Milestone with a Look Back
One hundred years ago on Oct. 28, the Muncy Industrial Home was opened as a
training school for female offenders between the ages of 16 and 30. The facility
officially became part of the DOC (then Bureau of Correction) in 1953 as SCI
Muncy. Take a step back in time with these historical photos of the facility!
For more photos, visit the DOC’s Facebook page where an album of photos was
posted on Oct. 28. Also stay tuned for an article about how Muncy celebrated the
milestone in a future edition of Correctional Newsfront.

~~~~~

Around the Centers…
TLC Raises Awareness for
Domestic Violence
On Oct. 22, Transitional Living Centers
wore purple to bring awareness and
support to those whom have lost their
lives at the hands of a loved one or who
may be suffering in silence.
TLC went on a 19-minute walk to
remember the 19 individuals from
Lycoming County lost due to domestic
violence.
~~~~~

Gaudenzia Educates Reentrants
About Breast Cancer
On Oct. 15, Gaudenzia DRC held a Breast
Cancer Awareness workshop for staff and
reentrants. Information was made available
for all, including pamphlets and guides for
self-examination. Light refreshments were
made available for staff along with some
staff sharing personal stories of how this
disease has affected so many lives. Both
male and female reentrants were provided
the information and small candy bags to
mark the event.

~~~~~

Scranton Reentrants Serve
Community
Scranton Community Corrections Center
reentrants cleaned the Lackawanna Blind
Association’s parking lot, sidewalks and front
entrance. Reentrants frequently take care of
their neighbors and will make sure they are
shoveled out for every snowstorm in Scranton.
~~~~~

Week of October 13, 2020…

Chester Certified Peer Specialists Create Custom Masks
The SCI Chester Certified Peer Specialists
(CPS) and CPS Supervisor Wanda Manson
created these custom-made masks for all the
CPS to wear.
The mask color matches the CPS shirts. The
“four hands of different colors coming
together” is a design created by the CPS
workers at Chester several years ago.
This is just one more tool to help identify
CPS workers to all other inmates that may be
in need of CPS services.
~~~~~

Waymart Leadership Holds Town Hall with Inmates
A town hall meeting was held at SCI Waymart
on Oct. 6 with inmates and facility leadership.
Fifteen inmates representing their housing
units participated in the event. Topics
discussed were: flu shots and incentives;
issues with video visits; more yard time; use of
weight room; exercise equipment on units;
dental services; secure process center delays;
eating in the inmate dining rooms; religious
services; and lack of cable variety.
Questions and concerns were answered by staff to include Superintendent George
Miller, unit managers Tiffanie Kaye, Tim McDermott, Tony Spears, David Chapel,
and Michael Skutack, Deputy Superintendent for Facilities Management James
Cirelli, CCPM David Gorman, Major Jeffrey Gibson, Rabbi Joseph Kolakowski and
Infectious Disease Nurse Helen Wenk.
~~~~~

Waymart Celebrates SECA with Sweet Treat
To mark the end of the State Employee Combined Appeal (SECA) campaign, SCI
Waymart thanked staff for their support with choices of chocolate, vanilla or
Neapolitan ice cream and toppings of whipped cream, cherries, chocolate syrup and
strawberry syrup. It was offered on all three shifts on Sept. 29 and 30.

~~~~~

Chester Teacher Supports Inmate in Bid to Take GED Test
Before Release
By SCI Chester Principal Taneisha Spall
Throughout the years in the field of education, educators and administrators will
often reflect on a handful of students who have remained etched in our minds and
hearts for their tenacity, grit and demonstration of the power of education. One
such student, Carlos, will undoubtedly be one of those students for Carolyn Martin,
ABE/GED teacher at SCI Chester.
AnneMarie Swanlek, western field liaison, for the Division of Correction Education, is
also in charge of statewide General Education Development (GED) testing for 25
state correctional institutions in Pennsylvania. Both Carlos’ teacher, Carolyn Martin,
and I (Principal Taneisha Spall) had reached out to Swanlek asking for an
exemption from our policy for GED testing in corrections. A student should have a
9th-grade reading and math level before they can take the GED-Ready practice
test. They then must pass that test before they are permitted to take the official
GED test. If they fail, then we recommend that they wait for a minimum of 30 to 60
days to retest so that the student can use the study guide of areas they are
deficient. Carlos had already passed reasoning through language arts, science and
social studies, but failed his GED-Ready math test two times before he passed, then
failed the official math test. Martin sent Swanlek a passionate appeal to let him try
again before he was released:
I have been working with inmate [Carlos] since November 2018. When he
first entered my class, [Carlos] struggled with focusing due to his Attention

Deficit Disorder diagnosis. In August 2019, [Carlos] suffered some significant
losses, became very depressed and stopped coming to class. From
September to October 2019, he spent 45 days in the RHU when he got a
misconduct after getting into a physical altercation with another inmate.
Security mistakenly identified a different inmate as the culprit, and [Carlos]
could have easily gotten away with his actions. However, when he saw that
an innocent inmate was going to suffer for his behavior, he confessed to
Security that he was the culprit and took the consequences.
After fulfilling his RHU time, [Carlos] returned to class immediately in
October 2019, determined to succeed. He began taking GED-Ready tests in
the fall and soldiered on until he had completed all his tests except the
Official Math which he missed by four points in August, 2020. He was
incredibly disappointed with his score, but was able to identify immediately
where he had erred. He said that he had spent too much time on certain
questions as well he had entertained test anxiety. His knowledge that this
was the final test that he had to pass before his release intensified his
anxiety. He was aware that the 60-day mandatory waiting period to retest
would extend beyond his October 7, 2020, release date.
Upon his release, [Carlos] will be going to a halfway house and after
demonstrating his ability to function successfully within society. Once
established, he wants to pursue college. He is foregoing his desire to be
within easy access of his eight-year-old daughter, because he sees the need
to sacrifice immediacy for long-term stability. This is significant because he
adores his daughter, and they have a strong relationship.
Since he failed the test in August, [Carlos] has been coming to my class at
least once a day (sometimes twice a day) to get one on one assistance, and
he has been working on the areas in which the GED test report indicated he
was weak. He also has been working with a tutor on the block to prepare for
the test. He is determined to “cover all his bases” and is investing in all the
help offered to him.
I am requesting that you waive the 60-day mandatory waiting period for
retesting and allow [Carlos] to be tested the last week of September along
with other students being tested at SCI Chester. My request is based upon
the following merits that I see in [Carlos]:
· has demonstrated tenacity in his pursuit of his diploma
· has negotiated his ADD, bereavement, RHU time and test anxiety
· has managed to pass all his tests (except math) with points beyond the
required 145

· is focusing on his deficient areas and is investing significant time and
energy in preparation to retest
· has invested in the additional one on one support offered to him
· has utilized the GED test report as a tool to hone in on his deficiencies
· has demonstrated character not only in taking responsibility for his
actions that led to his RHU time but also showed initiative in returning
to class immediately after his time served
· has a vision and step-by-step plan for success and is willing to make
sacrifices to succeed
· has the strong support of his mother and daughter who are cheering him
on to success
Upon his release, [Carlos] will have a myriad of responsibilities, decisions,
deadlines, halfway house rules, transportation and financial issues etc. to
navigate. I believe that taking a GED test to pursue those last four points has
the potential to fall by the wayside in the midst of the stress of meeting all
the other requirements of Parole.
The GED is pertinent to his getting a long-term job that will provide the
financial support needed to sustain [Carlos]. The GED is also a prerequisite
for his going to college and pursuing his educational goals. Most importantly,
I believe that earning the GED is the defining watershed moment that will
significantly influence the level of confidence with which [Carlos] will face the
world and successfully navigate to stability and permanent freedom. Those
four points needed to pass the GED test, hang in the balance. I believe that
one final opportunity to exit the prison doors with a GED could be the pivotal
point in [Carlos’] life.
Martin’s plea was accepted by Swanlek, and the 60-day waiting period was waived
for Carlos.
September 30, 2020 at 1 p.m., Carlos arrived with confidence to take and pass the
GED Math. As I proctored his exam, it was evident that he was utilizing the test
taking skills and techniques as well as the recalling the math content he learned
from both his teacher and tutors. 120 minutes later, he was finished. While we
waited for the Remote Managing Access (GED processing) to complete, Carlos
shared his next steps upon release as well as discussed why earning his GED was
so critical to his future success for him and his daughter. At 3:35 p.m., the RMA
finally cleared and we sprinted to my office to retrieve his score for standing count
was only 10 minutes away and Carlos could not stand to wait until the next day for
me to provide him his score. Seeing 146 appear on the screen and the green yes

for credentialed, I belted out, “You passed [Carlos]! You did it!” He asked me to
repeat it and when I did, he became silent and fell into the chair in my office. In
this moment, I saw the years of setbacks, disappointment, and feeling that you
were not good enough, dissipate. He earned his GED and his future is ahead of him.
He could not wait to share the news and informed Martin, who, like many
corrections educators, dedicate so much time and energy to students. This is the
fruits of her labor. Swanlek also emailed, “I knew what day and time he was taking
the math test and when I checked his results and saw that he had passed and
earned his GED, I emailed the education staff at SCI Chester and told them, you
cannot see me, but I am doing my happy dance, tell [Carlos] congratulations!”
Carlos and many incarcerated students who earn their GEDs despite adversity and
obstacles are the reason that as corrections educators, we are committed to the
work that we do on a daily basis.
~~~~~

Chester Inmates Support Local Veterans Organization
SCI Chester inmates donated $500 to
support UESF’s homeless veterans
program.
Established in 1983, UESF focused
exclusively on providing emergency utility
assistance for our first 26 years. This
financial aid, delivered through utility
grants, helped families facing utility shutoffs remain in their homes. The program
continues today.
The veterans program focuses on veterans’
needs and helps vets and their families with housing and other assistance needs.
Every dollar provided is matched by utility partners, doubling the impact.

~~~~~

Highway Named in Memory of Camp Hill Officer
A portion of road in Lower Paxton Township was named in honor of an SCI Camp
Hill officer who died in the line of duty on Oct. 2018.
Route 39 from Dover Road to Forrest Hills Drive will now be known as the Mark
Gaspich Memorial Highway. A dedication ceremony was held by Pennsylvania State
Rep. Andrew Lewis Sept. 26 to celebrate Gaspich’s life and community spirit. He
also served as a member of the Linglestown Fire Company No. 1 – Station 35.

~~~~~

Wetzel Named Bloomsburg University Alumni Association
Volunteer of the Year
Bloomsburg University News Release
Pennsylvania’s Secretary of Corrections, John
Wetzel ’98, was honored by the Bloomsburg
University Alumni Association as its Volunteer
of the Year on Oct. 10 during a virtual
celebration.
“I congratulate Secretary Wetzel and each of
the honorees for their dedication and support of
this great institution,” said BU President Bashar

Hanna. “What they do on behalf of our students and the impact they are making on
future generations of families cannot be measured. My congratulations again to
these alumni leaders on the well-deserved recognition.”
Wetzel was named as the William T. Derricott ’66 Volunteer of the Year, which
recognizes alumni who, through their volunteer contribution of time and talent on
behalf of the BU Alumni Association, supports the mission of Bloomsburg University
and exemplifies the esprit de corps of Bloomsburg University to those around them.
In addition to serving on the Council of Trustees, Wetzel is an advocate for
numerous programs and initiatives. These include the BU Anchor Program, the “It’s
On Us” Grant Program, new trustee appointments, and the annual PASSHE
Advocacy Day, where students travel to Harrisburg to speak with legislators about
funding and issues important to the State System and higher education.
He has also served as the co-chair of the
head football coach search committee
and participated in the Middle States
Accreditation review. Wetzel also works
to make sure the PA Department of
Corrections promotes jobs and
internships to BU students interested in
pursuing a career in corrections.
“John is a role model for all of us,”
Hanna added. “He’s both the
consummate professional and a warmhearted person. He is always here for
BU, and I couldn’t think of a more worthy person who represents the Husky spirit.”
Along with honoring Wetzel, the BU Alumni Association awarded Elizabeth Miller ’17
and Lamar Oglesby ’07 the 2020 Maroon and Gold Excellence Award. The Maroon
and Gold Excellence Award recognizes alumni who have graduated within the past
15 years and have met one or more criteria for the Distinguished Service Award
and have demonstrated outstanding potential for further contributions.
Bill Bent ’83 and Paul Clifford ’96 were named the 2020 recipients of the
Distinguished Service Award. The Distinguished Service Award recognizes alumni
who have excelled in at least one of the following areas: significant
accomplishments in their profession, outstanding service to Bloomsburg University
and/or the Alumni Association, and contributions to humanity.
“The annual Alumni Awards Celebration provides the Bloomsburg University Alumni
Association with an opportunity to recognize some of our most accomplished and
engaged alumni,” explained Director of Alumni Engagement, Nathan Conroy ’06. “It
was exciting to recognize five outstanding alumni who have each made an impact
through their service to Bloomsburg University while excelling in their respective
careers and contributing to their communities.”

Video from the ceremony: https://vimeo.com/467710570
~~~~~

Huntingdon Helps Expand Veteran “X”
By Christopher Banks, Corrections Counselor
Veterans look at things and do things for different reasons than those who have
never served. They will watch or participate in a Veterans’ Day or Memorial Day
parade knowing about the sacrifice involved. They will join a Veteran organization
or group to have a continued connection to their prior service. That special
connection is based on the comradery shared by millions of Veterans nationwide.
This comradery is from their shared experiences; not all Veterans served during
war time. Not all have been deployed. Even fewer have served in direct combat.
Regardless of their branch, the time in which they served, their combat experience,
or their MOS (Military Occupational Specialty), most, if not all, Veterans have a high
level of respect with other Veterans and enjoy sharing with them. Just ask any
Marine about the “Crucible” and you will see their eyes light up. Ask any Ranger if
they went to “Jump School” and they will likely place their hand on their knee or
their back. Ask any Veteran about their favorite NCO (Non-Commissioned Officer)
and they will have a rank and name to provide. It’s not just their past service that
connects a lot of Veterans though. They also share the hardships of life, like
needing medical and mental health care at a Veterans Administration (VA) hospital
or medical center. Struggles with substance abuse or homelessness are too
common among Veterans.
Veterans as a whole have had a hard year. The parades, ceremonies and
fundraisers they usually help with or partake in were greatly cancelled. Groups and
organizations have closed their doors or have a very limited capacity. Then when
you consider those Veterans who have had the other struggles in their lives, it has
been unrelenting. Shelters have been closed to keep them from becoming
incubators for the virus. “Non-essential” medical and mental health appointments
were canceled or postponed. Support groups were canceled, only to open back up
in a limited capacity or in a virtual form. For many, a Veterans specific support
group is a lifeline. These groups allow them to have a sense of purpose or a sense
of comradery they cannot find elsewhere. They are no judgement zones that allow
them to share in that special connection with other Veterans. Perhaps most
importantly, they help connect those Veterans to important and vital services
available to them.
One such Veteran-specific support group is called Veteran “X.” This group is
specifically designed to help Veterans who have mental or physical health concerns,
suffer from substance abuse and/or struggle with homelessness. Veteran “X” is not
a new group; Thomas E. Pratt, a peer specialist at the Hampton VA Medical Center
in Hampton Virginia, founded it in 2009. Since its founding, more than 3,000
voluntary participants have enrolled at the Hampton VA Medical Center alone. It

has expanded to include a Veteran “Hope” program (female-only version). It has
also grown to include dozens of other VA facilities from the Carolinas, to
Pennsylvania, and as far out west as Colorado. Pennsylvania, specifically Western
Pennsylvania, has become a popular location for this group. There are currently
more Veteran “X” groups in Western and Central Pennsylvania than any other part
of the country. Though these groups are greatly restricted right now, there is an
optimism about new goings on.
From Sept. 28-30, there was a new group of facilitators being trained by Veteran
“X” Master Trainer Cary Adkins. This group of men and women is hoping to expand
Veteran “X” to a relatively new area of the state.
Within the walls and fences of the Pennsylvania Department of Corrections (PA
DOC), this year, on Jan. 7, State Correctional Institution (SCI) Huntingdon became
the first certified Veteran “X” group within a correctional setting. They were
certified by none other than Program Founder Thomas Pratt, Master Trainer Cary
Adkins and Group Facilitator Sherri McGhee-Brenneman. The facility sent five staff
to be trained in the summer of 2019. They then spent the next six months
diligently working with Veteran “X” master trainers and the Veteran “X”
Implementation Team to make it work within a correctional setting. During that
time, the SCI Huntingdon facilitators learned a plethora of valuable lessons. They
were able to share those lessons with these newly-trained group facilitators during
their recent training. Veteran “X” Facilitators Kevin Eckenrod and Christopher Banks
were able assist virtually. They shared their struggles and successes, along with
answering questions for the new facilitators. The training also brought another
exciting opportunity. Sherrie McGhee-Brenneman, a group facilitator and social
worker at the James E. Van Zandt VA Medical Center, and Christopher Banks, a
group facilitator and veterans coordinator at SCI Huntingdon, were both honored
during the training. They were both certified as Veteran “X” master trainers, only
the third and fourth in the country, respectively. With these newly-trained
facilitators and newly-certified master trainers, there is a great opportunity to
expand the Veteran “X” group over the next year and beyond.
Though this year has been full of unrelenting struggles, there is hope. Hope that
the next year will be better than the last. That Veterans who struggle will be able to
overcome their mental or physical ailments. Hope that Veterans will be able share
in their normal activities and able to again share their special connection. If the
men and women who were recently trained and certified have anything to do with
it, that hope will become a reality.
~~~~~

Laurel Highlands Works Together to Support Food Banks
The staff and inmates at SCI Laurel Highlands came together to support their local
food banks.
There have been many people affected by the COVID-19 pandemic and everyone,
including the inmates, at Laurel Highlands stepped up to the plate. Pastor Peter
Kaltenbaugh—of the Meyersdale Church of the Brethren and the Casselman Valley
Food Bank—was a guest at a recent Fireside Chat. He expressed his appreciation
and was presented with the checks from the Phoenix group and the staff.
They were able to make a monetary donation of $1,285.81 to the Casselman Valley
Food Bank and $1,285.00 to the Berlin Food Bank. Staff also brought in food
donations that were also donated to the cause.

From left: Clerk Typist 2 Penny Ogline, Superintendent Melissa Hainsworth, Pastor Peter
Kaltenbaugh, Officer Wyatt, Deputy Superintendent for Facilities Management Robert
Snyder.

~~~~~

Waymart Recognizes CO for Saving a Choking Inmate
SCI Waymart would like to recognize
and commend Corrections Officer
Heather Smith for her heroic act that
took place on Oct. 1 for an inmate
choking on a substance. She
assisted in dislodging the substance.
Her quick and professional action
prevented the incident from
becoming very serious. In fact, she
may have saved this person’s life.
Her dedication during the incident
was outstanding.
Pictured from left: Superintendent George Miller, CO Heather Smith and Deputy
Superintendent for Facilities Management James Cirelli.

~~~~~

Waymart Recognizes Employees of the Quarter
Due to the COVID-19 pandemic, SCI Waymart wasn’t able to honor its employees
of the quarter until just this month. The wait was worth it though as the facility
honored a pair of very deserving candidates.
The Employee of the Quarter for January-March is CO Chad Schuman.

Pictured from left: Lieutenant James Hendrick, CO Karl Keller, CO Thomas Gaul, CO Chad
Schuman, CO Curtis Churmblo, CO Scott Bauer and Sgt. Christopher Leonard

Schuman is an Iraq war veteran who has served honorably in the U.S. Army. He is
an asset to SCI Waymart working in the high-stress environment of the RHU and
DTU for the last seven years.

Recently when on vacation in Sandbridge Beach, Virginia he was relaxing on the
beach with his family when he saw several men pulling a lifeless body from the
Ocean. Schuman responded to the medical emergency by immediately running to
the man. Relying on his training, he moved the man to a safe place and began CPR
which he continued until a pulse was present. He continued to deliver aid until a
lifeguard arrived and took over care. Schuman’s quick and decisive actions in all
likelihood saved a man’s life. His actions on the beach that day reflect great credit
upon himself and the Pennsylvania Department of Corrections
The Employee of the Quarter for April-June is Cosmetology Instructor Tami
McCollum.

Pictured from left: Superintendent George Miller, Cosmetology Instructor Tami McCollum,
Principal Michelle Lipko and CCPM Dave Gorman

McCollum was nominated for multiple reasons. Her actions and work ethic make her
an exceptional employee, role model to inmate and compassionate colleague.
The position of cosmetology instructor encompasses far more than teaching a
course. McCollum’s position entails teaching a state certification course in
cosmetology, overseeing the shoeshine workers, scheduling haircuts for all
offenders, submitting weekly tool reports, submitting requests for supplies,
equipment, and instruments and submitting notarized quarterly hours to the State
Cosmetology Board for licensing. In addition to scheduling the general population to
receive haircuts every 28 days, she schedules for inmates in the Infirmary, FTC,
ICU, and the RHU.
Most recently, McCollum has been instrumental in the reopening of the
Cosmetology School, which was closed temporarily due to COVID-19. Prior to
ordering the newly mandated supplies, she carefully analyzed their efficacy and
cost. She is frugal, pragmatic and thorough in her problem solving. McCollum is
able to work well with administration, maintenance, education and security staff.
She never complains and often goes beyond what she is required to do. For
example, when the school reopened, she volunteered to work 6 days a week so

that SCI Waymart could be current with haircuts. Additionally, she often spends her
prep period in the Infirmary or RHU to ensure that those inmates receive haircuts.
~~~~~

DATS Reconnects with Successful QBC Grad
A Quehanna Boot Camp drug and alcohol treatment specialist happened to run into
a QBC graduate at a Walmart recently and learned about his success since in
reentry.
He was graduated in Nov. 2019 and is working for Walmart as a Maintenance
Manager covering five Walmart locations. He said QBC was a life and marriage
saver for him.
He is from Philly, but relocated to Clarion with his wife and children, adding that
they just had their fourth child. He reports going to the YMCA and working out daily
and that the Y is letting him start up a youth hockey team. He looks forward to
being a mentor for those kids.
~~~~~

Waymart Welcomes Three New Pups and Receives Update
on Recent Grads
As of Oct. 9, the three Labrador retrievers SCI Waymart grew to know so well—
Zee, Zyla and Zeeta—have moved on to their new placements. One of the dogs is
going to an Outpatient Drug and Alcohol Treatment Facility to be a therapy dog and
another to a little girl with special needs. After speaking to the director of New Hope
Assistance Dogs, she is going to try and place Zyla with a Special Forces Veteran
who is currently seeking a support dog for post-traumatic stress disorder.

Now to introduce the new pups! Waymart received three black Labs, and you can
differentiate them by the color of their collars: Aries is red, Libra is purple and
Gemini is pink.

~~~~~

Coal Township Receives Letter from Reentrant’s Family
SCI Coal Township received a nice surprise recently in the form of a letter from the
father of a former inmate. In the letter, the father thanks Coal Township for their
work in helping his son turn his life around. Here is the letter with identifying
information from the address and signature line removed:

~~~~~

In the News…
Milton Hershey School Spotlight: Kenneth Eason ’83
Milton Hershey School published the following feature on SCI Chester
Superintendent and MHS Graduate Kenneth Eason:
As a young boy, Kenneth Eason ’83 did not exude self-esteem. Growing up in north
Philadelphia, Eason was bullied as a child and struggled with the passing of his
father. His mother knew that he deserved more than the crime and violence in their
neighborhood. She wanted more for her son and started talking to a colleague
about Milton Hershey School.

A few months later, Ken and his mother visited the
school and realized it was a great opportunity. At 10
years old, he enrolled at MHS and immediately
inherited 10 brothers and a set of houseparents Mr.
and Mrs. Miller from student home Revere.
“I remember my first day of enrollment like it was
yesterday,” Ken said. “I immediately realized that this
school was going to change my life for the better.”
Ken reminisces on the mentoring moments with his
houseparents, the long hikes they took as a student
home, and his enjoyment of the outdoors.
As a low-income child living in Philadelphia, Eason had
not participated in extra-curricular activities before.
“One day, I saw a bunch of students playing street
hockey outside and I looked at my house mom to see
if I could join,” Ken said. “She encouraged me to go play. After that, I got involved
with hockey and ice skating.”

Ken enjoyed his time at MHS and was very involved. He sang in the choir, ran in
track and field, and participated on the football and baseball teams.
Mr. Schelhorn, an MHS teacher and coach, was a great influence on Ken’s life. He
encouraged him to always do his best and those words of encouragement followed
Ken throughout his life.

“My football coach, Mr. Schelhorn, pushed me and said things that were so
impactful on my life,” Ken said. “I took his words and remembered them when I
needed reassurance in my adult years.”
In the spring of 1983, Ken graduated from MHS, and at the last-minute, decided to
attend Shippensburg University. After three semesters, he realized that he was
missing the discipline provided by MHS and enlisted in the United States Air Force.
After his service, Ken worked a few temporary jobs
until he realized he was searching for something
more. He needed the same structure provided by
MHS back in his life.
“One day, I decided to walk into State
Representative, Roxanne Jones’ office, and introduce
myself,” Ken said. “I told her I was looking for a
career and needed her help.”
At that time, the State Correctional Institution was
hiring. Ken started his career as a Corrections
Officer at State Correctional Institution – Graterford
(SCIG).
During Ken’s orientation, the administrative staff
addressed the training class. There was a
Superintendent that spoke about his commitment to
the role and goals he set forth for himself. This speech resonated with Ken and
reminded him of his childhood.
The Superintendent shared his experience of rising from a Lieutenant to becoming a
Superintendent. As he ended his speech, he addressed the class with, “Who here is
going to take my job?” Ken raised his hand and set his sights on becoming a
Superintendent.

After eight years as a Corrections Officer, 13 months as a Sergeant, 16 years as a
Lieutenant, two years as Major, 16 months as Deputy; he was recently promoted to
Superintendent of State Correctional Institution – Chester (SCIC).

As a servant leader, Ken is involved in the day-to-day operations of his facility and
takes it upon himself to get to know the inmates and help them fulfill better lives.
“I learned from MHS that a better life is out there for all of us,” Ken said. “I have a
passion for helping others and that’s what brought me here.”
Ken is a passionate alumnus and tries to visit MHS whenever he is in the area. He
has created an initiative to help inmates’ family members learn about MHS and
encourages their children to pursue the opportunities. He refers students to the
Enrollment Management & Family Relations office and hopes they can fulfill better
lives.
When looking back at his life, Ken believes that his self-esteem, discipline, and
motivation stems from MHS.
“I believe in myself because of MHS and the encouragement I received from
everyone around me: coaches, teachers, principals, houseparents, and classmates,”
Ken said.
In his words, “MHS didn’t just change my life—it saved my life.”
~~~~~

