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2019 News ~ April to June 
Week of June 24, 2019… 

Three Parole Agents Complete Department of Corrections 
Drug Interdiction Unit Training 

On June 21, three people graduated from a 13-week K-9 Academy training course 
making them the first Pennsylvania parole agents to be certified as K-9 handlers. 

 

Pictured, from left to right, are:  Parole Agent Brian Rosswog and Bo; Parole Agent William 
Stidfole and Barron; and Parole Agent Justin Parson and Razor. 

“It is only because of the consolidation of the Department of Corrections (DOC) and 
the PA Board of Probation and Parole’s reentry/parole supervision duties – under a 
2017 memorandum of understanding – that today’s graduation is possible,” said 
Corrections Secretary John Wetzel. “While the DOC has had a Drug Interdiction Unit 
since 1995, these are the first parole agents ever to be trained and certified as K-9 
handlers. This accomplishment demonstrates the importance of the consolidation 



and justifies legislative measures to complete the actual 
merge into a new cabinet-level agency. Without the 
consolidation/MOU, I’m confident that we would not be 
here today celebrating this achievement.” 

At the graduation ceremony, held at the DOC K-9 
Academy located on prison grounds between SCIs Benner 
Township and Rockview, Brian Rosswog, Justin Parson and 
William Stidfole formally completed the course. Each 
parole agent will return to his respective parole region and 
assist parole agents in searching community corrections 
centers and parolee residences when needed. These dogs 
also are the first corrections K-9s to be trained in human 
detection, in addition to traditional drug detection skills. 

The DOC has four K-9 handlers certified as instructors by 
the U.S. Customs and Border Patrol in Front Royal, 
Virginia. Two of the certified instructors trained the three 
new handlers. 

Including these three graduates, the DOC’s Drug 
Interdiction Unit is comprised of 27 handlers and dogs.  

“The K-9 agents will provide parole field supervision services with another tool to 
enhance public safety, said Christian Stephens, deputy secretary of field services. 
“Although the focus of parole field supervision historically has been the successful 
reentry of parolees into the community, the use of K-9 agents will emphasize 
safety, security and deterrence. They also will assist in assuring that reentrants are 
returning to safer environments and communities, which will only enhance our 
reentry efforts.”  

Following the ceremony, where Brian 
Rosswog was awarded the “Top Dog” award, 
K-9 handlers demonstrated the K-9 unit’s 
skills. 

 

 

One of the K-9’s demonstrates how cars are 
searched for drugs. 



 

Another K-9 demonstrates the scanning of luggage. 

 

The DOC’s entire Drug Interdiction Unit. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 



Huntingdon Holds Reentry Job Fair 

SCI Huntingdon held their annual Career & Reentry Fair on June 12. This year more 
than 100 participants engaged with outside agencies that provide assistance with 
job placement, reentry services and information that is applicable upon their 
release. 

 

Some agencies that attended were PA CareerLink, 
Department of Human Services, Office of Vocational 
Rehabilitation, Liberty Ministries, ASCRA 
(Assessment, Sanctioning, and Community Resource 
Agent), Healthcare Navigator, PA Department of 
Banking and Securities, Tomorrow’s Hope, It’s About 
Change, Marlette Homes, Greater Erie Community 
Action, VA Medical Center and South Hills School of 
Business. The Bureau of Community Corrections also 
attended with equipment to share a virtual reality 
experience of the community corrections centers. 

Representation from SCI Huntingdon’s Reentry 
Services team as well as the Education Department 
were also available. Participating inmates were 
selected based on their involvement in the Reentry 
Services Office and their participation as a 
mandatory student working toward a diploma or 
voluntary student who has participated in vocational 
programming offered at the institution.  Inmates in 
the Reentry Services Office program are already 
staffed for parole or are within six months of their maximum sentence expiration 
date. 

~ ~ ~ ~ ~ 



Smithfield Empowerment Committee Hosts Practical Self 
Defense Lunch and Learn 

SCI Smithfield empowerment 
committee hosted a lunch and learn 
that featured practical self-
defense. Captain Andrew Grove, a 3rd 
degree black belt in Tang Soo Do, and 
his son, Dylan Grove, a 2nd degree 
black belt in Tang Soo Do, gave an 
interactive and informative 
demonstration of self-defense 
techniques that can be applied in any 
setting. They focused on various 
tactical maneuvers to release a captor’s 
grip from various positions such as 
choke hold, bear hug hold and prone position. They also concentrated on vital 
striking points, such as the eyes, nose, throat and groin that could be used to stop 
an attacker. They stressed the importance of being mentally prepared in all 
situations, evaluating any potential threats and knowing the points of egress 
wherever you are in the event you need a quick exit. Staff were very appreciative 
of the training and learned much valuable information that is helpful in their 
professional and personal lives to keep them safe. 

~ ~ ~ ~ ~ 

Children Visiting Smithfield Made Father’s Day Cards 

On Father’s Day, children that went to visit 
their fathers at SCI Smithfield were able to 
make cards for them. The cards were 
made out of colored paper, crayons, glue 
sticks and glitter. The dads who received a 
card were able to take the card back to 
their cell with them as a good memory. 
The children really enjoyed it, and the 
inmates were grateful and very 
appreciative of the opportunity. 

 

~ ~ ~ ~ ~ 

 

 

 



EDS Moore Smeal Retires 

Executive Deputy 
Secretary Shirley Moore 
Smeal officially retires 
from the DOC after 32 
years of service today, 
June 28. 

Central Office staff 
recognized and honored 
her this week with a 
special Food Day and 
retirement celebration 
full of hugs, cake and 
well-wishes. Director of 
Policy and Legislative 
Affairs Diana Woodside 
presented Moore Smeal 
with citations, proclamations and special notes from the Pennsylvania legislature.  

Moore Smeal’s career in corrections began in 1987 as a clerk typist at SCI 
Huntingdon. She moved progressively up the correctional ranks serving in 
increasingly responsible positions of deputy superintendent, superintendent of SCI 
Muncy, regional deputy secretary and acting Secretary of Corrections.  She is a 
member of the American Correctional Association (ACA), ACA Adult Corrections 
Committee, ACA Corrections Healthy Culture Committee, Advisory Council to the 
Safe Alternatives to Segregation Initiative with Vera Institute of Justice, 
Pennsylvania Prison Warden’s Association (PPWA), and is President of the 
Association of Women Executives in Corrections (AWEC). She has served as 
chairperson for many leadership conferences, participated in several corrections-
related webinars and workshops. 

Moore Smeal is the recipient of the National Organization of Black Women in Law 
Enforcement’s 2012 Trailblazer Award for becoming the highest-ranking female in 
the Pennsylvania Department of Correction and is the receiver of the Lifetime 
Achievement Award from PPWA and Distinguished Alumnae Award. She holds a 
bachelor’s degree in business administration from Edinboro University. 

Moore Smeal ended this week’s leadership meeting by thanking Secretary John 
Wetzel, the deputy secretaries and superintendents, the leadership team and 
everyone in the field. She closed by saying “Be kind to yourself. Be kind to each 
other. Be safe. Thank you.” 

~ ~ ~ ~ ~ 

 



Laurel Highlands Staff Honor Memorial Day 

Staff at SCI Laurel 
Highlands honored our 
veterans for Memorial 
Day on May 24. 
Various staff members 
represented the 
different branches of 
service by wearing 
their uniforms. The 
Honor Guard 
presented the colors, 
and a wreath was 
presented by 
Superintendent 
Melissa Hainsworth 
and a member of the 
Honor Guard to 
remember our fallen 
service members. 

~ ~ ~ ~ ~ 

Career and Reentry Fair Held at Greene 

SCI Greene held a Career and Reentry Fair for inmates who are expected to be 
released within two years. The fair, which was held on June 19, was coordinated by 
the Education Department and was attended by approximately 110 inmates.  

 



Representatives from the following businesses and community agencies were 
available to describe employment opportunities, services and provide resource 
material: Flagger Force, GMS Miner Repair and Maintenance, SW PA Legal Aid 
Director, Work Development, SERVPRO of Metro Pittsburgh, Auberle, the DOC’s 
Bureau of Community Corrections’ Virtual Reality Program, Goodwill South Western 
PA, Pittsburgh Community Services, Inc., East Side Laser Center, “The Erase 
Project” tattoo removal, Liberty Ministries, Office of Vocational Rehabilitation, 
Pittsburgh Financial Empowerment Center, Assessment, Sanctioning, Community 
Resource Agent, The Salvation Army Adult Rehabilitation Center, Mon Valley 
Initiative, CareerLink – Greene/Fayette County, Goodwill Industries, Private 
Industry Council, and Behavioral Health Navigator. 

Representatives from Job Rise, Advantage Credit Counseling Service, Cen Clear 
Mental Health, RISE- Philadelphia, Bidwell Training Center, It’s About Change, Glass 
House, Inc., Career Concepts, and PA Department of Banking and Securities were 
not able to attend but did provide brochures that were available for the inmates. 

Education staff also met with the vendors and discussed ways of improving the 
programs and services for the inmates and their families. 

~ ~ ~ ~ ~ 

Evans Participates in Criminal Justice Forum 

Deputy Secretary for 
Reentry Kelly Evans 
participated on a panel at 
an event at Northampton 
Community College 
called The Color of 
Justice – A Forum on 
Criminal Justice Reform 
& Reentry. The 
discussion took place on 
June 13. The purpose of 
the panel discussion was 
to discuss reentry reform 
proposals and reentry 
facts and to educate the 
public on the impact of 
the current penal system 
on those incarcerated and attempting to reenter society successfully. The goal was 
to recommend changes at the county level aimed at reducing reasons for 
incarceration, improving prison conditions and addressing the need for more use of 
successful reentry programs aimed at reducing recidivism. 



Evans was joined on the panel by Marvin Boyer of NAACP Easton Branch; 
Northampton County Chief Probation Officer Marie Bartosh; Executive Director of 
Promise Neighborhoods Hasshan Batts; Executive Director Lehigh Valley Workforce 
Development Nancy Dischinat; Bonnie Winfield of Journey Home Project; and 
reentrant Robert Apgar. The panel moderator was attorney Ed Angelo. This event 
was heavily attended by the public and was well received. Many people stayed well 
after to continuing discussing the ideas, proposals and various initiatives well after 
the conclusion of Forum discussion. 

~ ~ ~ ~ ~ 

Counselor Meets with Soon-to-be-Reentrants 

Corrections Counselor Dan 
Hornbake spent time with 
SCI Pine Grove reentrants 
on the Transitional Housing 
Unit who are getting ready 
to transition back into their 
communities. 

Hornbake answered an array 
of questions including those 
about employment, 
vocational training 
opportunities and 
community resources for 
returning citizens. He also 
focused on the collaborative 
efforts of the Department of 
Corrections, Board of 
Probation and Parole and Community Human Services to assist reentrants in 
bridging the gap between incarceration and successful reintegration into their 
communities. Approximately 20 inmates participated. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 



Pine Grove Preps for ACA Audit 

SCI Pine Grove held its 
mock audit on June 20 
in preparation for their 
American Correctional 
Association (ACA) audit 
in September.  

Staff from SCIs Benner 
Township, Camp Hill, 
Fayette, Forest, Greene, 
Houtzdale, Laurel 
Highlands, Mercer, 
Quehanna, Smithfield 
and Somerset assisted 
in the mock audit.   

A mock audit is a 
walkthrough of the 
physical plant of the facility where individuals look for any deficiencies that can be 
addressed before the actual audit. Mock audits are held approximately four to six 
weeks prior to the actual ACA audit. Officials review areas directly related to the 
mandatory expected practices that address life, health and safety. Some of the 
areas include, but are not limited to: 

 physical plant 

 tool control  

 toxic/caustic inventories  

 fire/safety and sanitation  

 food codes  

 access to health care  

 conditions of confinement  

 inmate and staff morale 

 security  

 mandatory training 

~ ~ ~ ~ ~ 

 

 



Corrections Employee Week at Chester 

During Corrections Employee Week in May, SCI Chester employees took it upon 
themselves to treat their coworkers to a traditional Hispanic meal. Officers Feliz, 
Jiminez, Colon and Hernandez, as well as Corrections Food Service Instructor 
Vargas made baked chicken, pork chops, beans, rice, empanadas and flan, among 
other delicious foods. Cheers to this exceptional staff for pouring their hearts into 
making such a great meal! 

 

~ ~ ~ ~ ~ 

Meet Chester’s Newest 
‘CPS’ 

Meet SCI Chester’s newest Certified 
Peer Specialist: our very own little 
Elsa! Elsa often accompanies any of 
Chester’s 28 CPS workers as they 
make their rounds. She is a little 
sweetheart and part of the WAGS at 
Chester dog program. 

 

~ ~ ~ ~ ~ 



DOC, PBPP Officials Testify About Probation, Parole Reform 

On June 26, 2019, DOC Executive Deputy Secretary for Community Corrections and 
Reentry George Little and PA Board of Probation and Parole Chairman Ted Johnson 
testified before the Senate Judiciary Committee (SJC) as part of a two-day public 
hearing about Probation and Parole Reform (Senate Bill 14). 

DOC written testimony provided to the SJC discussed how the reform initiatives as 
outlined in Senate Bill 14 are relevant to the DOC – approximately 17 percent of 
state prison inmates are incarcerated as a result of probation violation.  

According to submitted written testimony, the DOC says: 

“Longer probation supervision sentences are ineffective, since research 
suggests that those who remain clean under supervision for longer than 
three years have a significantly low recidivism risk. In Pennsylvania, one day 
in a prison bed is generally about ten times the cost of one day under 
supervision. Beyond the fiscal costs, the human costs of being removed from 
the community and incarcerated in state prison are far reaching. Thus, the 
Department of Corrections has a vested interest in seeing probation policy 
succeed. 

Unfortunately, the probation/parole population in Pennsylvania is 
disproportionately high. Pennsylvania has the third highest percentage of 
individuals under community supervision (probation and parole) in the 
country. While one out of every 53 adults is under community supervision 
nationally, in Pennsylvania, one out of every 34 adults is under community 
supervision, a rate that is 36 percent higher than the national average. 
Furthermore, while community supervision rates are declining nationwide, 
they continue to rise in Pennsylvania. In 2015, the community supervised 
population in Pennsylvania rose by 5.3 percent to a total supervised 
population of 296,000, almost the population of the city of Pittsburgh. This 
Pennsylvania phenomenon is almost exclusively a county issue, driven by 
county probation/parole supervision. The rate of those under state parole 
supervision is right about at the national average, while the county 
probation/parole supervised population is the second highest in the country. 
Racial disparities in probation supervision exist as well. Approximately 1 in 68 
white Pennsylvanians are on probation, whereas approximately 1 in 23 
African-American Pennsylvanians are on probation.  

Pennsylvania county probation caseloads are extraordinarily high, and county 
probation agencies are woefully under-funded. This reality was clearly 
outlined by the most recent consensus-based Justice Reinvestment Initiative 
(JRI) workgroup as a problem of chief concern to the Pennsylvania criminal 
justice system. One solution is to better fund county probation, which has 
been a focus of the most recent JRI effort. Another solution is to examine 
whether smarter policies might be able to reduce the population of those 
under community supervision. This is the crux of the probation reform efforts 
now being proposed. Both approaches are needed.  



Several factors contribute to Pennsylvania’s high rate of those under 
probation supervision. First, Pennsylvania permits probation terms to equal 
the statutory maximum for the offense, while many other jurisdictions limit 
the total duration of a probation term. For example, if the maximum term of 
punishment for an individual’s crime is 10 years and a probation sentence is 
chosen rather than a confinement sentence, the individual can receive a 10-
year probation sentence. Such a long term of probation is unprecedented in 
many other states. The University of Minnesota’s Robina Institute found that 
Pennsylvania is one of only four states where felony probation terms could 
reach the maximum allowable sentence, and the only state where 
misdemeanor probation terms could reach the maximum. The Council of 
State Governments (CSG) found that 62 percent of states cap probation 
sentences at five years or less. While early discharge from probation is 
allowable upon a motion of the defendant, it is not currently granted 
automatically after a period of “time clean” or good behavior as it is in many 
other states.  

Another contributing factor is the ability of Pennsylvania courts to impose 
consecutive sentences of probation to other sentences. Approximately 30% 
of prison sentences in Pennsylvania are followed by a consecutive term of 
probation, with a typical probation term of three years. A study by CSG 
compared similarly situated defendants who were sentenced to state prison 
and did or did not receive a consecutive tail probation sentence after prison, 
and found no difference in recidivism rates. This large use of consecutive 
probation sentences extends the length of supervision and increases 
caseloads, with no clear public safety benefit. Pennsylvania also allows courts 
to sentence individuals to consecutive terms of probation, so that defendants 
can receive multiple probation terms “stacked” additively upon one another.  

High supervision caseloads are also impacted by the inconsistent use of 
objective risk assessment instruments for determining the appropriate level 
of supervision. This means that many probationers are likely supervised at a 
higher rate of intensity than is necessary based on their risk of re-offending, 
driving up caseloads and costs. If valuable supervision resources could be 
saved by supervising low risk probationers at a lower intensity level, these 
resources could be more appropriately used to increase supervision of higher 
risk cases. The use of objective risk assessment tools by county probation 
agencies is fundamental to making this happen.  

Finally, county probation agencies vary widely in their use of a continuum of 
options in response to technical probation violations. The Commonwealth’s 
first JRI effort encouraged (but did not mandate) counties in this regard, by 
enabling a swift and certain sanctioning approach based on similar successful 
community supervision approaches in other states. Research shows that 
sanctioning for a probation violation does not need to be severe, if it is 
swiftly and consistently delivered in a fair manner. Even a short time-out of a 
day or two in jail may be successful in correcting bad behavior if delivered 
swiftly, certainly, and fairly. Unfortunately to date very few counties have 
adopted the “swift, certain, and fair” supervision approach encouraged by the 



JRI legislation. Having a wider continuum of graduated sanctions in response 
to technical probation violations would increase compliance while also saving 
costs and resources.  

All reform should be driven by data. A glaring gap in county probation is a 
lack of consistent and reliable statewide data. Data is absolutely crucial to 
informing necessary reforms and consideration and funding should be 
provided to fill these critical gaps.” 

In addition to Little and Johnson, testifiers included representatives from the 
County Commissioners Association of Pennsylvania; County Chief Adult Probation & 
Parole Officers Association of Pennsylvania; Juvenile Court Judges’ Commission; 
Pennsylvania council of Chief Juvenile Probation Officers; Council of State 
Governments; Pennsylvania Commission on Sentencing; Columbia School of Social 
Work’s Justice Lab; Pennsylvania Victim Advocate; Lancaster County Victim/Witness 
Services Program; and Parents Against Impaired Driving. 

~ ~ ~ ~ ~ 

Fayette Employees Donate Trained Dog to Local Citizen 

Bev and Amanda Ritneour lost 
their home, their possessions 
and Amanda’s two dogs due to 
a house fire. During the fire, 
Amanda—who has cerebral 
palsy—tried to crawl back into 
her home to try and save her 
dogs. Unfortunately, with no 
homeowner’s insurance, their 
losses could not be recovered. 

Their neighbor, Lt. Jason 
Dongilli, works at SCI Fayette, 
and asked the employees of 
Fayette if they’d be willing to 
bring a small dog into the dog 
program to train it to be 
donated to Amanda. Fayette works with Humane Animal Rescue to support the 
institution’s Developing Animals with Goals (D.A.W.G.) program. The shelter 
provides dogs to be trained in basic obedience by inmates to make them more 
adoptable. Trainers from the shelters visit weekly to assist inmates in training the 
dogs, who stay at the facility for at least six weeks. Since the start of the program 
in May 2017, there have been 44 successful adoptions. 

Rolo, a 1-year-old poodle, was brought to Fayette by March 14. Rolo had his name 
changed to Fluffy quickly after his arrival upon a request from Amanda. Fluffy had 
been working with trainers for more than three months and knows how to sit, stay, 
leave it, up, roll over, lie down, wait at the door, drop things and loose-leash walk. 



He has almost been 
working with trainers to 
be good around 
wheelchairs and be able 
to jump into someone’s 
lap if they tapped their 
chest. 

Fayette staff was asked to 
provide donations to pay 
for Fluffy’s $200 adoption 
fee. With the staff’s 
generosity, a total of $625 
was raised. This covered 
the adoption fee, and 
allowed staff to get Fluffy 
a grooming session, a 
bed, treats, bowls, 
grooming tools, toys, flea medication, wipes, shampoo, detangle spray, seat belt 
tether, a leash, name tag, storage containers and a $70 gift certificate for 
PetSmart. This gave the family the opportunity to get Fluffy with no out of pocket 
expenses. Superintendent Mark Capozza even personally donated a crate. 

Fluffy was presented to his new owner on June 25. The family’s new house, which 
the community helped raise the down payment money for, was also arriving that 
day. Dongilli brought Amanda to the SCI where Amanda was taken to the visiting 
room to find staff members and the inmate trainers were waiting. The two inmates 
who trained Fluffy made statements, and both agreed it was going to be difficult to 
let Fluffy go—but the thought of him going to a “furever” homemade letting go 
easier. Fluffy and Amanda already had a bond by the end of the morning. 

Capozza said, “This family was devastated by a fire and we’re honored that both 
staff and the inmate population at Fayette can assist in this same way to get them 
back to normalcy.” 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 



 

Camp Hill Holds Reentry Job Fair 

The Second Annual SCI Camp 
Hill Reentry Job Fair was held 
on June 18 in the institution’s 
gymnasium. A reentry fair 
committee was formed several 
months ago, with staff who 
worked closely with Transitional 
Housing Unit, Veterans Services 
Office, Education Department, 
Food Services, Security and the 
Superintendent’s Office. The 
months of preparation paid off, 
as this year’s reentry fair 
proved to be better than last 
year’s event. 

The Reentry Job Fair was 
conducted from 8 a.m. to 12:30 p.m., with three separate sessions, which 
accommodated 264 inmates. Inmates who attended were Custody Levels 2, 3 and 4 
and were approaching 12 months or less to their expected release. A total of 22 
vendors were in attendance and presented information that covered health care, 
employment, vocational training, financial services, mental health services, 
substance abuse counseling services, family support and interpersonal relationship 
skills.  The Food Service Department provided fresh baked cookies, brownies and 
fresh brewed coffee to the vendors. 

At the conclusion of the reentry fair, the vendors were afforded the opportunity to 
tour the facility.  As the tour ended, many of the vendors indicated that they would 
“save the date” for next year’s reentry fair. They expressed that they believe the 
department’s reentry initiatives, such as reentry fairs, provide reentrants with a 
better chance for a successful reintegration into the community. 

~ ~ ~ ~ ~ 

Pine Grove Hosts Crime Victim for Day of Responsibility 

SCI Pine Grove held a Day of Responsibility that featured Marilyn Zimmerman, a 
victim of violent crime. Her daughter’s ex-boyfriend threatened suicide if she did 
not stay with him and began stalking her. On July 5, 1991, Zimmerman and her 
husband were alone at their house when the ex-boyfriend broke into their home 
and held them at gunpoint. Zimmerman was able to escape, but unfortunately, her 
husband was killed. 



Zimmerman currently participates in the Impact of Crime Program in state prisons 
throughout the state. In 2014, she co-authored the book “A Sound in the Night,” in 
which she shared her story of her husband’s murder and finding strength and 
courage to face the future. 

Zimmerman spoke at SCI Pine Grove on June 19 and answered questions from 
inmates.  

~ ~ ~ ~ ~ 

Week of June 17, 2019… 

Scranton Reentrants Donate to Local Football Players 

For May 2019, Scranton Community Corrections Center (CCC) reentrants donated 
$600 worth of snack stand items to the South Wilkes-Barre Mini Mohawks football 
organization. Scranton CCC Monitor Kenny Jordan played for the mighty Mohawks 
as a child, and he said, “It felt great giving back to this particular community.” 

 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 



Cambridge Springs Hosts Friends and Family Tour 

SCI Cambridge Springs hosted 
a Friends and Family Tour of 
the facility on the evening of 
June 18. Approximately 50 
friends and family members 
attended the tour, as well as 
20 staff members. The tour 
route consisted of Housing Unit 
E, Housing Unit B, 
maintenance, Correctional 
Industries, education, medical 
and dietary. Corrections 
Emergency Response Team 
(CERT), Fire Emergency 
Response Team (FERT) and K9 
were stationed in the visiting 
room with displays of 
equipment to educate visitors. 
A dog from the Canines Achieving More in Prison program was available in Housing 
Unit B to greet the visitors, and an empty cell was made available in Housing Unit E 
so the tour participants could see the inmate living quarters.  

Superintendent Lonnie Oliver greeted each visitor. 

“We understand that staff perform their jobs to support their loved ones, so we felt 
it important to invite friends and family to come into the facility to learn more about 
the correctional environment,” Oliver said. 

The tour ran smoothly as the institution was locked down. Visitors enjoyed 
refreshments in dietary and exited the facility with a better understanding about 
where their loved ones’ work. 

~ ~ ~ ~ ~ 

Smithfield Hosts Reentry 
Career Fair 

SCI Smithfield hosted its annual 
Career Reentry Fair for 180 inmates 
on June 13. Twenty-two agencies—
both from the Commonwealth and 
private businesses—were represented 
to speak to inmates about their 
services for the inmates upon 
release. One even taught inmates 
how to tie a tie. The agencies 
included Justice Works, Office of 

Infectious Control Registered Nurse Paul Smith with 
his daughter 



Vocational Rehabilitation, It’s About Change, CareerLink, Sound Community 
Solutions and PA Department of Banking and Securities, among others. 

The inmates were appreciative of the information and contacts they made. 

~ ~ ~ ~ ~ 

Chester Parole Staff, Police Work Together to Arrest 8 

Chester District staff assisted the Chester Police with the execution of 
approximately 20 warrants. 

Eight individuals were apprehended for outstanding warrants in the City of Chester. 

Parole staff teamed up with the Chester Police Department to improve their already 
great working relationship, and by apprehending these individuals it makes Chester 
a safer place. 

It was a great opportunity for parole staff to show their faces to the Chester City 
Police Department since not only do they have a lot of new agents but the police 
have a lot of new officers. 

 

Pictured from left: Supervisor Scott Peterson and Agents Brandon Scott, Daniel Walters, 
Krista Schlupp, Thomas James, Michael Harris and Michael Gannon. 

~ ~ ~ ~ ~ 

 

 

 

 

 



Candlelight Vigil Held for Phoenix CO 

SCI Phoenix employees held a candlelight vigil June 14 in honor of their missing 
coworker, Corrections Officer Greg Nacios. The vigil was opened and closed with 
prayers from Reverend Torres, the facility chaplaincy program director. Nacios had 
been missing for 10 days after his boat was found empty in Lake Nockamixon in 
Bucks County. Several staff members spoke, sharing stories about their late friend 
and coworker. 

Shortly after the vigil, his body was recovered in the lake by the spillway. 

The SCI Phoenix family continues to pray for Greg and his family. 

 

~ ~ ~ ~ ~ 

Forest Parole Agent Powers Named Employee of the Month 

Parole Agent Amy Powers was 
nominated by her peers as being an 
asset to the SCI Forest family and the 
Department of Corrections. Powers has 
been a model of consistency and 
professionalism within the parole office. 
She is kind and hardworking and 
provides excellent customer service to 
reentrants, their families and support 
members, as well as employees from 
various agencies that she interacts with. 
In times of staff shortages, she always 
offers to help in any way she can. She 
is a joy to work with and an irreplaceable asset at SCI Forest. 

~ ~ ~ ~ ~ 



Mothers Visiting Pine 
Grove Receive 
Flowers 

The SCI Pine Grove inmate 
organization, Beyond The 
Fence (BTF), provided flowers 
to mothers that came to visit 
over Mother’s Day weekend. 
BTF has fundraisers 
throughout the year to raise 
money for the community and 
gives back to the inmate 
population to promote 
unification for families. 
Seventy-five caranations were purchased and all were passed out. 

 

~ ~ ~ ~ ~ 



Greene Dietary Department 
Donates  

SCI Greene Dietary Department 
employees donated a gift basket to Colby’s 
Stars Foundation for the “Kicking Cancer’s 
Butt Kickball Tournament.” Donations were 
coordinated by Corrections Food Service 
Supervisor Shannan Willochell and 
included more than $800 worth of gift 
cards and merchandise. The basket was 
titled “Woody’s Warriors” on behalf of 
Corrections Food Service Supervisor James 
Wood—the uncle of Colby Stars—and 
raised more than $1,000 through raffle 
tickets. 

The kickball event is coordinated annually, 
and the proceeds benefit local families 
who have children battling cancer or other 
life-threatening illnesses. Fifty-seven teams participated in this year’s kickball 
tournament, raising over $40,000. 

~ ~ ~ ~ ~ 

Pell Program Provides New Opportunities 

By Bernard Avery, Senior Policy Analyst 

On Feb. 14, the U.S. Department of Education (DOE) announced its continuation of 
the Second Chance Pell Initiative through the 2019-2020 semesters. The extension 
of the Second Chance Pell Initiative for its fourth year comes as a relief to those 
around the country who advocate for access to higher education for the 
incarcerated population. Since the establishment of the Second Chance Pell 
Initiative in 2016 through the Obama Administration, this initiative has gained a 
great deal of interest and support. More than 60 higher education institutions have 
partnered with correctional facilities across the U.S. to create a program with a 
mission to effectively lower recidivism by providing reliable resources to higher 
education.  

The Pell Grant is designed to provide federal financial support for low-income 
students seeking to attend college, while also providing increased opportunities for 
underrepresented groups. Since the creation of the Pell Grant in 1972, post-
secondary education opportunities through this style of funding was a consistent 
resource in correctional facilities across the U.S. The enactment in 1994 of The 
Violent Crime Control and Law Enforcement Act (Crime Bill) prohibited inmates from 
receiving Pell Grants. The loss of funding caused many higher education institutions 

Pictured from left: Corrections Food 
Service Supervisor Shannan Willochell 
and Field Human Resource Officer 
Tammy Koratich 



to close their doors on partnerships with 
correctional institutions. Prior to 1994 there 
were over 350 college programs in prisons, but 
within 10 years of the Crime Bill being signed 
less than 15 programs remained. It wasn’t until 
two decades later when Pell funding was 
reintroduced to the incarcerated population 
through the Second Chance Initiative.  

The Pennsylvania Department of Corrections 
created its own program in 2016 called The 
Second Chance Pell Pilot Program, otherwise 
known as the Pell Program.  The pilot was 
designed as an experiment in order to estimate 
the true effect exposure to higher education has 
on recidivism. The DOC’s Pell Program is 
structured as a fully randomized controlled trial. 
Inmates who meet PA DOC and DOE criteria will 
be randomly assigned to either the treatment 
condition, where participants receive the higher 
education, or control condition, where 
participants do not receive the higher education.    

Both DOC and POE have established eligibility 
criteria in order for inmates to participate in the 
DOC Pell Program. The DOC requirements state 
that all applicants must have a high school 
diploma or GED, must meet the standards of a 
high school reading level and must be within 
seven years of their minimum release date but 
no closer than six months to their minimum 
release date. Also, applicants cannot be a 
classified as a sex offender, cannot have any 
violent misconducts within the past five years, 
must be in good standing with their institution, 
and finally, they must be able to meet the 
requisite requirements set forth by DOE.  

In order to receive a Pell Grant, applicants must 
successfully complete a Free Application for 
Federal Student Aid (FAFSA), which is a federal 
form that is prepared annually by current and 
prospective college students in the United States 
to determine their eligibility for student financial 
aid like the Pell Grant. The FAFSA itself is a 10-
page application with more than 100 questions and can require extra 

DOC Pell Students 

By the Numbers 

Bloomsburg Univ.  24 

Indiana Univ. of PA  16 

Lehigh/Carbon CC  29 

Total   69 

Since the establishment of the 
Second Chance Pell program 
in 2016, the PA DOC has 
produced 5 cohorts, and a 
total of 122 students have 
been actively enrolled in the 
program. 

At the end of the 2018 fall 
semester Bloomsburg 
University graduated 10 
students from its program. 
LCCC will graduate two 
enrolled cohorts this year. The 
first cohort will graduate nine 
students at the end of 
summer 2019 and the second 
cohort will graduate nine 
students at the end of fall 
2019. 

The DOC Pell Pilot Program is 
currently in the process of 
developing its sixth cohort 
enrollment for the fall college 
semester of 2019. Classes are 
conducted in the spring, 
summer and fall semesters of 
each year. Students are 
required to follow all 
education course policies and 
standards held by the 
universities. 



documentation, such as proof of selective service registration, tax information, 
record of finances and income and social security information. Obtaining these 
documents while incarcerated can be challenging because the corrections 
environment requires the application to be completed on paper and through the 
mail system. This process can take several weeks and sometimes months. During 
this time applicants risk becoming temporarily ineligible, missing out on enrollment 
periods and potentially losing interest in the program. 

The PA DOC Pell Program is currently administered at six state correctional 
institutions in collaboration with three postsecondary educational institutions: 
Bloomsburg University (BU), Indiana University of Pennsylvania (IUP) and Lehigh 
Carbon Community College (LCCC). BU is currently offering coursework for a 
Certificate in Rehabilitative Justice at SCI Muncy and SCI Mahanoy. IUP is currently 
offering course work for an Associate of the Arts degree in General Studies at SCI 
Pine Grove and SCI Houtzdale. LCCC is currently offering courses for an Associate 
in Applied Science (“AAS”) in Business Management and in Accounting, along with a 
specialized diploma in Entrepreneurship and Small Business at SCI Frackville and 
SCI Mahanoy. 

Initiatives such as the Second Chance Pilot Program do more than just lower 
recidivism. This initiative is working toward improving communities and families 
and increasing public safety through access to higher education. The PA DOC prison 
population has reached record-breaking lows and it is a fact that a majority of the 
prison population will one day be released back into society. It is the responsibility 
of the state to provide long-term alternatives to crime that will better support our 
society from a cost perspective, justice perspective and moral perspective. This is 
done through working to support, secure and improve programs such as the Pell 
initiative for the long term. 

~ ~ ~ ~ ~ 

Six Inmates Become 
WRAP Facilitators 

The number of inmates becoming 
certified as a Wellness Recovery 
Action Plan (WRAP) facilitator is 
increasing among current Certified 
Peer Specialists (CPS). The WRAP 
program is provided from the 
Vermont-based Copeland Center for 
Wellness and Recovery. The goal of 
the program is to use a WRAP to 
maintain wellness every day. There 
is a structured plan that is provided 



by the program to combat distressing feelings, anxiety and life issues. This will help 
prevent a person from experiencing a crisis in the long run. 

The DOC’s end goal of utilizing this 
program is to reduce stress levels in 
prisons that could otherwise result in 
misconducts and violence, amid a 
growing number of inmates facing serious 
mental illness. 

Last week, there was a total of six CPS 
that became certified as WRAP facilitators 
at SCI Somerset. To receive their official 
certification, the CPS had to complete 
their mentoring, which was done through 
facilitating two classes for general 
population inmates. The two classes ended up being very successful. One inmate 
said, “This is prison reform in actuality.”  

~ ~ ~ ~ ~ 

Chester Holds First Family Day for Inmates 

SCI Chester hosted its 
first ever “Long-Term 
Offender - Family 
Appreciation Day” on 
June 12. The purpose 
of this event was for 
the inmates to let 
their families know 
how much their 
support has meant to 
them over the years. 
Families were 
escorted to the 
gymnasium where 
Suzann Christine, an 
artist born and raised 
in Philadelphia, 
captivated the audience with her singing, while artist Billy Joe Michel provided eight 
lucky winners sketch drawings with their families. At the end of the event, 16 gift 
cards were raffled off. Families were served restaurant style by the loved one they 
were visiting. All food and raffle items were purchased by the inmates participating. 

Great job to Chester’s Activities and Culinary Departments for another outstanding 
event. This will become an annual event for Chester. 

~ ~ ~ ~ ~ 



Vulnerability Assessment Team Visits Pine Grove 

 

The DOC’s Vulnerability Assessment team visited SCI Pine Grove for its routine assessment 
of the facility. Pictured from left (standing): Deputy Superintendent of Centralized Services 
Billie Heide (Pine Grove); Electronics Trades Instructor Brad Vasy (Fayette); Lt. Shawn 
Settle (Central Office); Lt. Lynn Smith (Smithfield); Lt. Kevin Bly (Frackville); and 
Superintendent Lee Estock (Pine Grove). Pictured from left (sitting): Lt. David Shufesky 
(Forest); Facility Maintenance Manager 1 Edward Dellorso (Fayette); Unit Manager Dan Lee 
(Forest); Maj. Mark Brothers (Pine Grove). 

~ ~ ~ ~ ~ 

McGinley Named Correctional Professional of the Year 

For much of its 232-year history, the Pennsylvania Prison Society has recognized 
leaders and volunteers at its annual meeting. In recent decades individuals in three 
categories have been honored: correctional professional of the year, official visitor 
of the year and prisoner of the year.  

On June 5, at the Love Above Bars Bash at the Eastern State Penitentiary Historical 
Site, Superintendent Thomas McGinley was recognized by the PA Prison Society for 
his compassion, effectiveness and commitment to the men incarcerated at SCI Coal 
Township. Coincidentally, the Prisoner of the Year award went to Samuel Barlow, 
who three weeks prior had been released from SCI Coal Township having received a 



commutation of his sentence. McGinley was a critical advocate for the release of 
Barlow.  

In 1787, one of the PPS founders, Dr. Benjamin Rush, emphasized the humanity of 
those in prison and the importance of finding ways to restore prisoners to “lives of 
virtues and happiness” no matter how severe their crime. According to Executive 
Director Claire Shubik-Richards, “Tom McGinley exemplifies the pinnacle of these 
qualities that are highly valued by the Pennsylvania Prison Society. I was delighted 
to present Superintendent McGinley with the Correctional Professional of the Year 
award.”  

About the Pennsylvania Prison Society 

The Pennsylvania Prison Society is the nation’s oldest human rights organization. 
Founded in 1787 by Benjamin Rush, Benjamin Franklin and other signers of the 
Declaration of Independence, the mission of The Pennsylvania Prison Society is to 
advocate for humane prisons and a rational approach to criminal justice. 

~ ~ ~ ~ ~ 

Albion Hosted Handgun/Shotgun Instructor Course 

Quick on the heels of the recent OC (Pepper Spray) Instructor Course held in May, 
SCI Albion continued what it hopes will be a summer of successful training by 
hosting a regional Handgun/Shotgun Instructor Course this past week. Training 
Academy staff and adjunct instructors from SCI's Albion and Somerset led a class of 
17 students from four state correctional institutions as well as Erie County 
Prison. Students participated in classroom exercises as well as practical application 
of skills designed to enhance their abilities to conduct firearms training back at their 
home institutions. Each student must also pass the DOC Firearms Qualification 
Course, an Instructor Course of Fire and a written exam in order to successfully 
complete the course.   

Albion has been working closely with the Training Academy in order to conduct 
these regional courses, which provide required training to the field while allowing 
facilities to provide the training to more staff while saving resources.  

“The support received from the Academy administration and instructors has been 
excellent and appreciated, and Albion hopes to continue to provide the resources 
from which to conduct this type of training,” said Superintendent Michael Clark. 

Plans are already in place for Albion to host the Firearms Instructor Transition and 
the Immediate Action Skills Instructor courses in July.  

~ ~ ~ ~ ~ 

 

 



Week of June 10, 2019… 

Compassion with Fashion 2019 Highlights 

The CPAA’s Hounds of Prison 
Education (HOPE) hosted the 
Compassion with Fashion event at 
Sheraton Harrisburg on May 5. 
Speeches were given by Travis 
Reibold and Stephen Shih, who 
were both former dog handlers for 
the HOPE organization at SCI 
Camp Hill. Superintendent Laurel Harry and Superintendent’s Assistant Deb Alvord 
attended the event in support of the HOPE program. 

The HOPE program, which was one of the first dog programs in the PA DOC, started 
to save the lives of dogs in March 2005. There have been more than 300 dogs that 
have been saved through the program, which partners animal shelters, rescues, 
correctional institutions and communities. Currently, HOPE works with SCI Camp 
Hill to pair inmates that were thoroughly screened with dogs. The dogs get paired 
with inmates due to their struggle with getting adopted by the general public. Over 
the course of several weeks, the inmates work with a professional trainer, prison 
staff and the HOPE team to assist the dogs with obedience training, socialization, 
behavior modification and round-the-clock attention. 

At the event, Reibold said, “Without that, I don’t know what 15 years would’ve 
been like, because in there you don’t have responsibility… So, as I move forward, 
I’m doing well, I’m going to continue to do well. I’ve heard the HOPE program has 
had a lot of success moving forward, so that is what’s it’s done for me. I guess you 
can say it’s giving me ‘hope.’” 

Shih, the other speaker at the fashion show, had nothing but praise for HOPE. 

“This program brought me everything,” he said. “It brought me salvation. It gave 
me back my humanity. All the things that prison takes away from a man, these 
dogs give back. These dogs taught me how to let go of my past, they taught me 
how to forgive; these dogs taught me how to love,” he said.  

At the end of the program, both the dogs and inmates are ready and looking 
forward to a new life on the outside. 

~ ~ ~ ~ ~ 

 

 

 



Albion Employee Donates Winnings to Mercy Center 

On May 7, Deputy Superintendent Paul 
Ennis won a $400 gift certificate to 
McDonald’s Meats in Girard, Pa., and a 7-
foot chest freezer in a raffle at the 
institution. Knowing that there were 
others who were more in need and could 
benefit from this, he graciously donated 
his winnings to the Mercy Center for 
Women in Erie on behalf of all SCI Albion 
employees. The center provides services 
for women in need in the community, and 
it was over-joyed with the donation and 
posted a “thank you” on their Facebook 
page. 

~ ~ ~ ~ ~ 

Patriot House Gets Military-Themed Murals from Fayette 

The Patriot House in Washington, Pa., 
received two military-themed murals that 
were painted by inmate artists. On June 
6, SCI Fayette Superintendent Mark 
Capozza, Corrections Activity Manager 2 
Jeff Bigam and Fayette Employee 
Association Members Ashley Traficante, 
Albert Wood and Kevin Doran helped with 
the installation of the two new murals. 

The Patriot House is a newly-designed 
facility specifically constructed to house 
homeless veterans. The building is 
adjacent to the Mission in Washington, 
which it shares resources with. In 
addition to assisting with installing the 
murals, Fayette’s Employee Association 
made a $500 donation to assist with the 
living expenses of the homeless veterans 
who are currently living at the Patriot 
House.  

Front row pictured from left: Supt. Mark 
Capozza, Ashley Traficante, Jeff Bigam, 
Kevin Doran. Back row: Albert Wood and 
Steven Adams, Patriot House Manager of 
Veterans Services. 



 

 

 

 

 

 

 

 

 

 

 

 

~ ~ ~ ~ ~ 

Reidler Named BCC Employee of Quarter 

Wernersville Community Corrections Center Monitor Carl Reidler was named Bureau 
of Community Corrections Employee of the Quarter for the first quarter of 2019. 
Reidler was selected due to his work with the body scanners at Wernersville, with 
which he has had multiple finds, including 59 bags of heroin. 

 

Pictured from left: BCC Director Daniel McIntyre; Monitor Carl Reidler; and Center Director 
Corrie. A. Barton. 

~ ~ ~ ~ ~ 



Smithfield C.O.V.E.R. Team Promotes Staff Wellness 

SCI Smithfield’s C.O.V.E.R. team has been busy promoting staff wellness. During 
Corrections Employee Week, the committee held a t-shirt design contest. Staff were 
asked to design a t-shirt for C.O.V.E.R., and the winner won a $25 Sheetz gift card 
and a free T-shirt. Once all the entries were submitted, staff voted for their favorite 
design, and the winning design was by Corrections Activities Specialist Brandon 
Byrne. 

Also during the week, daily drawings were held to win C.O.V.E.R. t-shirts. 
Congratulations to these daily winners: Corrections Food Service Instructor Rosalyn 
Davis, Corrections Officer Trainee J. Fields, Acting Corrections Counselor Ashley 
Showalter, Acting Unit Manager Lorinda Walker and Sgt. M. Price. 

The C.O.V.E.R. team recently held a chicken dinner fundraiser to raise money for a 
staff wellness day. The F.A.R.M. set up out front and prepared preordered chicken 
dinners and pulled pork sandwiches. The F.A.R.M. from Alexandria, Pa., is a 
community favorite specializing in chicken, pork and baked goods. 

~ ~ ~ ~ ~ 

Smithfield’s Empowerment Committee Hosts Employee 
Smoking Cessation Lunch and Learn 

As we fast approach the go-live date 
of July 1 for the tobacco-free initiative 
at all Department of Corrections’ 
facilities, SCI Smithfield’s 
Empowerment Committee invited 
Tracy Lake from the PATCH Program 
to the facility on June 11 to talk to 
staff about how to “kick the habit.” 
She gave an informative and informal 
presentation. 

The PATCH Program is a community-
based project supported by grant 
money to assist and support people in their effort to quit smoking. Lake gave an 
overview of the regimen which concentrates on behavior modification and the free 
nicotine replacement therapy (patches, lozenges, gum) that is offered to program 
participants over the course of several weeks. The program is similar to what is 
being offered in the institutions to inmates. 

Some other items of interest that were covered were pros and cons of alternate 
nicotine replacements such as vaping, what to expect from individuals during the 
initial nicotine withdrawal phase and how non-smokers can be supportive of those 
trying to kick the smoking habit.   



The PATCH program is willing to work around employee work shifts to set up group 
sessions of 7-8 employees at convenient hours for employees to attend sessions at 
their facilities on Moore Street in Huntingdon, Pa. If anyone is interested in the 
program, they can contact Gina Giansante at SCI Smithfield who can provide the 
contact information for the PATCH program.   

~ ~ ~ ~ ~ 

Changing Lives… One Smile at a 
Time 

The SCI Waymart dental department—Dr. Gerald 
Kasper, Assistant Karen Ashcom and Dental 
Hygienist Marcia Tomaszewski-Roney along with 
Medical Records Supervisor Jonathan Pratt— 
volunteered at the MOM-N-PA event at the Mohegan 
Sun Arena in Wilkes Barre on June 7. 

MOM-N-PA (Mission of Mercy) is an annual two-day 
free dental clinic for underserved Pennsylvanians in 
which dental treatment is provided at no cost to 
individuals who cannot afford dental care. Pratt 
started his day at 5 a.m. and the dental team 
reported to the arena at 6 a.m. While a very early 
start to a long day, some patients had been waiting 
in line since early Thursday evening.  

Dr. Kasper, with Ashcom’s 
assistance, treated more 
than 20 patients, extracting 
a total of 37 teeth. 
Tomaszewski-Roney 
provided hygiene treatment 
and education to 12 
patients. Pratt was involved 
with data input and patient 
exit interviews. The event 
lasted until 5 p.m. 

There were hugs, 
handshakes, fist bumps, 
tears of joy and a genuine 
appreciation for the services 
provided. The stories told 
by the patients on their 
journey to the clinic and the appreciation expressed made a long day well 
worthwhile.  

~ ~ ~ ~ ~ 



Gottdiner Named PCI Employee of 
Quarter 

Clerk Typist 2 Page Gottdiner was named 
Pennsylvania Correctional Industries Employee of 
Quarter for the first quarter 2019. Gottdiner was 
presented her plaque by Director Khelleh Konteh. 

~ ~ ~ ~ ~ 

 

 

 

 

Week of June 3, 2019… 

Grinnell, Blair Honored for Saving a Life 

On May 30, SCI Albion Superintendent Michael Clark presented Albion Key Awards 
to CO1 Donald Grinnell and RN Sandra Blair for their role in saving a stranger’s life. 

 

On May 11, Grinnell and Blair came upon a vehicle that appeared to have been in 
an accident and stopped to see if anyone needed assistance. They found a 
gentleman in the vehicle who was in cardiac arrest due to respiratory failure. Blair 
immediately recognized he was agonal breathing, which is the last breaths your 



body takes before death. They called 911, pulled the victim out of the vehicle and 
started CPR. They brought him back several times before the ambulance arrived 
and emergency responders took control. Narcan was administered and he 
responded. If Blair and Grinnell had not taken the necessary steps to keep his heart 
beating, he would have died. 

Grinnell started at SCI Albion on March 31, 1994. He is very involved as a volunteer 
firefighter and has been a past Fire Emergency Response Team (FERT) leader. He 
recently received a certificate for his 25 years of service with the DOC. 

Blair started working at SCI Albion on September 3, 2013, as a floor nurse, and she 
has most recently become the infectious disease nurse. She grew up in Buffalo, NY, 
and moved to Pennsylvania in 1993. Before coming to the DOC, she worked as a 
telemetry and dialysis nurse at Meadville Medical Center. 

In addition, this power couple is planning a wedding for June 24. 

~ ~ ~ ~ ~ 

Greene Inmates 
Attend Mental 
Health Symposium 

SCI Greene held its 4th 
Annual Mental Health 
Awareness Day on May 15. 
More than 180 inmates 
attended both the morning 
and afternoon sessions. 
Art, poetry and essay 
exhibits concerning mental 
illness were on display for 
the event. Information was 
provided from the 
Veteran’s Group, Peer 
Specialists, Reentry Services and Alternative Therapies (such as music, art, humor, 
spirituality and pet therapy from Canine Partners for Life). Guest speaker Ari 
Gunzeberg, an award-winning international speaker, spoke about his own life 
experiences and road to recovery. He is now focused on helping others make better 
decisions and get more out of life. He ended with a brief question-and-answer 
session. SCI Greene staff did a great job coordinating this successful event. 

~ ~ ~ ~ ~ 

 

 



Pine Grove Honor Guard Participates in County Event 

On May 14 SCI Pine Grove’s 
Honor Guard again had the 
privilege to attend and 
participate in the Indiana 
County Peace Officers 
Memorial Ceremony. 

As in past years, the Honor 
Guard had a key role in the 
ceremony with presentation 
of colors and flag folding. 
Almost every agency in the 
county had representatives 
present including an agent 
from the U.S. Marshal’s 
Office from the Pittsburgh District. Remarks were given by SCI Pine Grove 
Superintendent Lee Estock, Sheriff Fyock, U.S. Marshal Baughman and others. 

 

The name, circumstance and a short biography was read for each fallen officer and 
K-9 from Pennsylvania who lost their life in the line of duty in 2018. This ceremony 
included both officers lost from the PA DOC in 2018. 

~ ~ ~ ~ ~ 

 

 



Fayette Special Teams Work Together in Drill 

A Joint Special Team 
drill was conducted 
at SCI Fayette 
utilizing the 
Corrections 
Emergency 
Response Team 
(CERT), Fire 
Emergency 
Response Team 
(FERT) and Hostage 
Negotiation Team 
(HNT) on May 22. 
During the exercise, 
a scenario was 
established and the 
teams worked 
together to solve it. 
During the scenario, the FERT had its members extinguish a live fire that simulated 
a housing units room ablaze. Team members performed water flow from a 
responding engine with assistance of two firefighters from the Hiller Fire Co. 

At the conclusion of the exercise, all team members expressed thanks for the 
coordinators who made it possible. They gave positive feedback to all involved. 

~ ~ ~ ~ ~ 

DOC Hosts Radiological Emergency Response Team 
Training 

During the last week in May, DOC Critical Incident Manager Coordinator Captain 
Mark Hacherl hosted a Radiological Emergency Response Team (RERT) Training at 
SCI Rockview.  

The DOC receives grant funding each year from the Pennsylvania Emergency 
Management Agency via the Commonwealth Radiological Emergency Response 
Fund. The DOC’s team is the only mobile RERT in the Commonwealth at this time. 
The RERT is tasked with evaluation, monitoring and decontamination of individuals 
that may have been exposed to radiation from any incident or accident that may 
occur in the state. 

This year’s training included a Department of Energy course, Modular Emergency 
Response Radiological Transportation Training (RERRTT), and a functional exercise. 
Both the course and exercise were facilitated with the assistance of PEMA Radiation 
Emergency Management Specialists Laurin Fleming and Krishna Subramanian. The 



35 course attendees were selected from several institutions and several different 
classifications. All volunteered for the training and have an interest in Radiological 
Emergency Response Operations. Many are currently obtaining Commonwealth 
certification as Radiological Response Team (RRT) members and Radiological 
Officers (RO). 

The exercise scenario was based upon a simulated failure of the protective barriers 
at the nuclear power plant near SCI Retreat, necessitating the simulated evacuation 
of the institution. The RERT was deployed to an alternate location (K-9 facility 
grounds) and set up monitoring and decontamination sectors. Actors (FERT 
members from SCIs Benner Township and Rockview) were then dropped off and 
run through the processes.   

 

Monitoring stations/ walk-through portals that detect radiation, actors are in raincoats. 

 

 

Decontamination station operations 



RERT leadership was given the chance to evaluate their operations and adjusted the 
processes on the second day of the exercise. Operations were observed by DOC 
Chief of Facility Security Major Scott Woodring and DOC Special Teams Coordinator 
Captain Shane Reiter. 

In closing, this is the first time that the DOC RERT has exercised the full operational 
capacities of the team. The processes identified were successful and we can be 
confident that the RERT will be available and proficient if ever needed. 

~ ~ ~ ~ ~ 

Camp Hill Holds Sports Awards 
Ceremony 

By Charles Hooker, Activities Manager 

The SCI Camp Hill Activities Department 
sponsored the 2019 Sports Awards Event in the 
gymnasium for the general population inmates 
on May 17 to honor the championship and 
sportsmanship intramural winners from all sports 
during the 2018 season. The certified officials, 
coaches and assistant coaches were all honored 
as well. 

The guest speaker was Bryan Majors, who is a 
native of the Harrisburg area where he was the 
starting point guard for the Harrisburg High 
School Cougars. He is an author, motivational 
speaker, mentor and coach. Majors’ book, 
“Training for Triumph,” describes how with 
relentless passion, pride, preparation, positivity 
and perspective, triumph is right around the 
corner. This book was written to focus each 
reader on developing and maintaining a positive 
mindset. His speech reinforced to inmates the importance of respect for themselves 
and others, the establishment of personal goals and objectives, focusing on 
educational and athletic excellence, breaking the cycle of mediocrity, staying 
focused, remaining humble and to keep working! 

The activities department also invited the Push The Rock Community Team, who 
has taken time throughout the year to play against our varsity teams. Each year 
between games or halftime, the Push The Rock Team speaks to our inmate 
spectators and gives them a positive message. The activities department honored 
their effort with a certificate of appreciation and thanks them for their commitment, 
dedication and sacrifice it took to come inside the prison to share. 

~ ~ ~ ~ ~ 



Corrections Employee Week at Fayette 

During Corrections 
Employee Week, SCI 
Fayette staff enjoyed 
different food each day. 

Fayette held a pasta bar 
in the Officer Dining 
Room (ODR) served by 
administrative staff, a 
picnic in the Visiting 
Room, a pizza bar 
sponsored by the 
Employees Association, 
Empowerment Committee 
and Cultural Change 
Committee, popcorn, 
nachos and ice cream bar 
and a roast beef dinner served in the ODR. Prizes and raffles sponsored by the 
Employees Association were held during the entire week. 

While the employees of SCI 
Fayette had fun events during the 
week, they did not forget those 
who have passed on during the 
previous years. On Friday, a 
memorial service was held for 
staff and family members of those 
employees who were lost during 
their employment at SCI Fayette. 
The main part of the memorial 
service was conducted by the SCI 
Fayette Honor Guard. During their 
part of the memorial service, the 
Honor Guard presented the colors, 
read the names of those who were 
previously lost and added an 
inscribed brick to the memorial dedicated to Inmate Accounting Assistant Deb 
Burwell. In October 2018, Burwell lost her courageous battle with cancer. 

The program was concluded by the playing of Taps. 

~ ~ ~ ~ ~ 

 



Dallas Veteran Service Unit Receives Positive Feedback 

By Mary Ritsick-Bonawits, Reentry Parole Agent 

Veteran Service Units (VSUs) are designated housing units that provide 
incarcerated veterans with a variety of reentry-related resources. They are 
currently located in Phoenix, Dallas, Muncy, Houtzdale and Mercer; and all other 
SCIs provide similar services to veterans through Veteran Service Offices (VSOs).  
The main difference between a VSU and VSO is that the participating inmates can 
receive services without being housed on a designated unit in a VSO.       

When a veteran is leaving SCI Dallas’s VSU, staff request that they complete an 
exit survey. The survey is made up of basic questions to gather data on what is 
found to be most/least beneficial, participant feedback on guest speakers and any 
personal comments that the inmate may be inclined to offer.  

The exit surveys—more often than not—provide positive feedback on the programs 
run on the VSU, the quality of staff (particularly having a readily available parole 
agent on the block), the PTSD program (Seeking Safety) and the incentives they 
receive for participation.  

Staff often go above and beyond to provide the best possible services to the 
incarcerated veteran population. Accordingly, staff find the survey comments most 
associated with long-term change to be the most rewarding. These comments show 
positive changes in criminal thinking, the acquisition of new coping skills, and how 
veterans recognize the importance of the connections that they have made to 
veteran-related and other resources (including arrangements made for follow-up 
care). These types of comments keep staff motivated to continue providing the high 
level of care in which they take great pride.   

It is easy to see why staff consistently go the extra mile when reviewing a recent 
sample of exit surveys. Some of the comments made were:  

“Being successful is kind of like magic, if enough people really believe, it can 
happen! So, I know I’ll be successful because I have enough people here that 
believe in me!” 

“The VSU staff and its resources has been a tremendous help for my reentry and 
my success in life. “ 

“Every staff on the VSU was very helpful. Having access to the VSU computers is a 
plus. What you put into anything is what you get out of it. The VSU definitely 
prepares you for society.” 

“The parole agent was my biggest asset here. All staff has been helpful.”  

VSU staff at SCI Dallas also occasionally receive letters from “graduates” of the VSU 
who are doing particularly well in the community as reentrants.   

~ ~ ~ ~ ~ 

 



Dallas Holds Annual Memorial Day Service 

SCI Dallas held its annual Memorial Day service on May 24. The theme for this 
year’s event was Posthumous Medal of Honor. There were more than 140 in 
attendance including incarcerated veterans, Inmate Veterans Organization/Veterans 
Service Unit Color Guard, SCI Dallas’ Shiloh Singers and DOC personnel. Also in 
attendance were seven military service dogs, along with their respective handlers 
from the Hounds for Heroes Program.  

 

Pictured from left: Mary Ritsick, Rich Podguski, Eric Darling, Ryan Yoder, Frank DePiero and 
Justin Adams.   

The service included the reading of names of three national Posthumous Medal of 
Honor recipients—Capt. Carl L. Sitter (USMC), Lt. Michael Murphy (USMC) and 
Capt. Emmet Crawford (USAR)—as well as a patriotic medley, folding of the 
American Flag, Taps and the posting of the Remembrance Flag and Memorial 
Wreath. The wreath was donated to the Gino Merli Veterans Center in Scranton. 

~ ~ ~ ~ ~ 

 



Quehanna Boot Camp Holds Annual Reentry Career Fair 

The Quehanna Boot Camp held its Annual Reentry/Career Fair on April 24 with 21 
organizations represented. Following is a list of the participating organizations: Office 
of Vocational Rehabilitation, Bureau of Community Corrections Region 3, PA Board of 
Probation and Parole, PA Department of Banking, Children’s Aid Society, Vivitrol, 
South Hills School of Business & Technology, OSHA, Fiber Optics, Reentry Parole 
Agent, PA CareerLink, Federal VA Outreach Program, Impact Services, PA 
Certification Board, PA Finance & Housing Agency, PA College of Technology, Center 
for Employment Opportunities, Berks Connections & Pretrial Services, The Program, 
Gaudenzia Erie, United States Census and Bureau of Reentry. 

 

Each organization had their own station designated with a sign made by inmates 
where they displayed literature and met with the inmates to discuss the services they 
offer. A big hit was the Bureau of Community Corrections table as they were offering 
virtual tours of the centers. During the event, 293 male and female teammates in 
the Boot Camp program and 253 male and female State Intermediate Punishment 
program inmates were given information ranging from family services to educational 
opportunities to housing assistance to probation/parole.  

This annual event is part of Quehanna Boot Camp’s reentry initiative to assist 
reentrants with obtaining information that will be helpful upon their release. It is our 
belief that enlightened and fully-prepared individuals will be more successful with 
staying out of the prison system and obtaining gainful employment. 

~ ~ ~ ~ ~ 

 



CityTeam 
Chester Presents 
to Chester 
District Staff 

Fred Kelley of CityTeam 
Chester was a speaker 
at the Chester Parole 
District’s staff meeting 
on June 3. CityTeam 
Chester provides 
emergency shelter for 
homeless males, but it 
also has a 12-month 
Second Chance 
program to assist 
reentrants with their 
successful reentry back into society. They also provide substance use disorder 
counseling. This organization is privately-funded, and its services are free to 
reentrants. 

Also at the meeting, Regional Director Louis Narvaez thanked the staff for all their 
hard work, and Deputy District Director Freddie Joe reviewed several policies and 
procedures. Parole Manager Javier Cintron educated the staff on new opportunities 
for Assessment Sanctioning Community Resource Agents (ASCRA). 

~ ~ ~ ~ ~ 

Veteran Court Graduation in Dauphin County 

The Dauphin County Veterans 
Court, presided by Judge Tully, 
celebrated a graduation with 
Statewide Veterans Coordinator 
Ryan Yoder as the keynote speaker 
on May 17. Yoder took time to 
personally recognize and thank a 
World War II veteran who was 
present at the event and also sang 
the national anthem. The inspiring 
ceremony encouraged everyone to 
support these courts and our 
veterans. The purpose of the 
veteran court is to focus on the 
root of the issue, and help veterans get in a specific rehabilitation program to 



return to the community better than when they left it due to a misdemeanor. 
Bureau of Community Corrections Director Daniel McIntyre said, “[Yoder’s] 
testimonial was impactful and very much appreciated by all in attendance. He was 
encouraging and open to all the Veterans Court participants, sharing his own 
personal journey through the adjustment back to civilian life”. 

~ ~ ~ ~ ~ 

Huntingdon Empowerment Committee Lunch and Learn 

The SCI Huntingdon Empowerment Committee sponsored a Lunch and Learn with 
the topic of Positive Communication to raise money for the Sgt. Mark Baserman 
Memorial Scholarship Fund on May 21. The guest presenter was Regional Licensed 
Psychology Manager (RLPM) Rick Goss. The committee coordinated with 
Superintendent Kevin Kauffman to allow the entire institution to order from the 
Whitehall Store menu as well as provided fruit and vegetable trays, water and 
snacks. The event was able to raise a combined donation of $500 to the Sgt. Mark 
Baserman Memorial Scholarship Fund! 

 

~ ~ ~ ~ ~ 

 

 

 

 

 



Quehanna Boot Camp Donates to Local Fire Company 

The Quehanna Boot Camp staff generously donated $1,000 to the Sinnamahoning 
Volunteer Fire Department (SVFD) and Ambulance Service for 2018. The funds 
were raised during the year through raffles, hoagie/sandwich sales and more. Every 
year, a percentage of the money raised is donated to a charitable organization. 

 

Pictured from left: Corrections Classification and Program Manager (CCPM) Jim Stover; 
SVFD president Butch Kehl; ambulance captain Monica Ellenberger; and Major Frazer Blake. 

~ ~ ~ ~ ~ 

Two Mastiffs Join Chester’s Pack 

Look who joined the group at SCI Chester: Bowie and Kaleesi are mastiff mixes 
who were surrendered when their owner was no longer able to keep them due to a 
job transfer. 

 



Bowie and Kaleesi are used to being house dogs. Both are friendly, although Bowie 
is more out-going than Kaleesi. They both get along well with others. Kaleesi is 
really attached to Bowie and doesn’t want him out of her sight. They love one 
another! 

While at Wags at SCI Chester, also known as “Camp Chester,” they will be taught 
basic commands, and if they are here long enough will be trained to pass the 
Canine Good Citizenship test. If you know someone that is looking to add more 
than 300 pounds of love into their life, please go to www.wagsrescue.com for more 
information. 

~ ~ ~ ~ ~ 

Week of May 27, 2019… 

Recent Field Training Exemplifies “One Team, One Mission” 

SCI Albion recently hosted 
a field training for the O.C. 
Instructor Course. O.C. is 
oleoresin capsicum and 
commonly known as 
“pepper spray.” 

Staff from the Training 
Academy facilitated the 
course with the assistance 
of several adjunct 
instructors from SCI Albion.  

Students attending this 
four-day instructor course 
were given an in depth look at O.C. and how it pertains to the DOC. They also had 
to perform teach backs, pass a written examination and complete a Level One O.C. 
exposure and practical skills test. All of those in attendance found the course both 
challenging and rewarding.  

What made this particular training unusual was the diversity of the students who 
attended. The 38 students attending this certification came from eight different 
facilities and represented a wide range of classifications including commissioned 
officers, security staff, food service, maintenance, psychology and education staff. 
The makeup of the class was remarkable as this type of training is typically 
predominantly attended by security staff. Many of those in attendance were already 
Assault Management Applications in Corrections or Intermediate Action Skills 
instructors and wanted to better prepare themselves for the common mission: staff 
safety. 



 

~ ~ ~ ~ ~ 

18 Participate in Blood 
Drive at Coal Township 

On May 21, SCI Coal Township 
held its second blood drive for 
2019. Eighteen staff members 
participated in the blood drive 
held in the prison’s training room.   

As a result, 20 pints of blood 
were collected, which will save 
the lives of 60 local patients. Two 
staff members, Superintendent 
Assistant Trisha Kelley and 
Lieutenant John Howal, donated 
double reds, which accounts for 
two transfusions each! 

Double Red Cell Transfusion is the 
process, called apheresis (ay-fur-
ee-sis), involving the use of a 
medical device to harvest a super 
dose of packed red blood cells. 
Platelets and plasma are returned to the body during the procedure, along with 
saline solution. The Double Red Cell donation allows the donor to donate twice the 

Lieutenant John Howal donates double red cells 
at SCI Coal Township’s American Red Cross Blood 
Drive. 



amount of red blood cells during one visit. This type of donation is mostly used for 
children. 

The next blood drive will be held on Sept. 11. DOC staff are welcome to participate.  
For further information, contact Amie Newman: amnewman@pa.gov 

~ ~ ~ ~ ~ 

Cambridge Springs Wellness Center Reopens 

A grand reopening of the Staff Wellness Center was held at SCI Cambridge Springs 
on May 20. A small committee took on the task of updating the Staff Wellness 
Center with new gym equipment and paint and adding a music/television option for 
use during staff workouts. All staff were invited to attend Health and Wellness 
Sessions during the grand reopening, giving them the chance to tour the Wellness 
Center and enjoy some healthy snacks. Additionally, a Kayak Raffle was held and 
the winner was drawn during the event. The committee is hopeful that these 
upgrades will appeal to the staff and increase the use of the facility, promoting the 
importance of a healthy and active lifestyle. Deputy Michelle Wagner supports these 
positive changes to the Wellness Center and said, “We want staff to know that their 
wellness is important.” 

 

From left: S. Thompson, Deputy M. Wagner, J. Schneider, R. Beres, K. Arnold, A. Groover, 
Supt. L. Oliver, Deputy E. Jones 

~ ~ ~ ~ ~ 



Juvenile Lifers at 
York County 
Reentry Coalition 

On May 23, juvenile lifers 
Scott Griffin (left) and 
Hector Flores (right) spoke 
to the members of the York 
County Reentry Coalition. 
They discussed their 
experiences with being 
released from long-term 
incarceration and 
reintegrating into society.  

Griffin was released in 
March 2017 after 42 years 
of incarceration. He spoke 
about his initial struggle to 
obtain identification but was 
ultimately able to obtain it with the help of GEO’s Workforce Development program. 
They also helped him find steady employment and he continues to work at the 
same job. He is actively involved with Life’s Beacon Ex-Offenders group and enjoys 
mentoring other ex-offenders.  

Flores was released in February 2018 after 27 years of incarceration. He talked 
about his experience living for several months at York Community Corrections 
Center and he credited YCCC with connecting him to Ladder to the Light mentoring 
program. It is a program run by ex-offenders and they were able to help Flores get 
a job within a few days of his arrival. He is now involved with Ladder to the Light 
and helps mentor other ex-offenders.  

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 



Corrections Employee Week at Cambridge Springs 

The SCI Cambridge 
Springs Employee’s 
Association hosted an 
enjoyable Corrections 
Employee Week for the 
staff. Events included 
special meals in dietary, 
daily prize  

drawings, a staff picnic, 
dress-down days for 
non-uniformed staff, a 
special hat/DOC t-shirt 
day for uniformed staff 
and a pie-face 
fundraiser. 

“This is one of my 
favorite times of the 
year,” said 
Superintendent Lonnie Oliver. “It is so nice to reward staff for the challenging job 
that they do with all of the special events throughout the week.” 

The staff picnic was held outside 
of the facility perimeter in the 
automotive garage, giving staff a 
nice break from their work posts 
to gather together and enjoy the 
camaraderie. A pie-face 
fundraiser was held during the 
picnic, where staff donated funds 
to be able to throw pudding pies 
at their fellow coworkers. This 
event was all in good fun, and 
the gracious staff volunteers 
were able to raise money to be 
donated to the local Cambridge 
Springs Volunteer Fire 
Department. 

 

 

~ ~ ~ ~ ~ 



Inmates Learn from Suicide Prevention Program 

On May 3, the SCI 
Albion Suicide 
Prevention 
Committee sponsored 
an inmate 
presentation entitled 
“Voices Behind the 
Wall.” This 
presentation focused 
on Post-Traumatic 
Strength 
Development, a 
newer concept in 
research which 
describes how 
individuals who have 
experienced trauma can actually experience positive changes in their lives and 
become stronger. The term “post-traumatic growth” refers to positive psychological 
change experienced as a result of the struggle with highly-challenging life 
circumstances. Forms of post-traumatic growth discussed in the presentation 
include new possibilities, appreciation of life, an improved ability to relate to others, 
increased personal strength and positive spiritual changes. The ACE’s (Adverse 
Childhood Experiences) study was also addressed, which describes how 
stressful/traumatic events that occur early in a child’s life or through chronic 
exposure affect an individual throughout their lifespan and often lead to early 
alcohol/substance abuse, suicide attempts, depressive episodes, poor school 
performance, criminal behavior and increased probability of further trauma. 

Inmates from the Inside Out group presented their personal testimonials of past 
traumatic experiences and described how these experiences contributed to later 
positive growth in their lives. In addition to inmate group participants speaking, Dr. 
Pugh from Edinboro University and Dr. Caswell from Gannon University also offered 
insight into the topics of resiliency and trauma. Additionally, Ms. Thomas from the 
Erie Crime Victim Center defined trauma and conducted an overview of what 
trauma is. She also described the ACE’s study. 

Over 100 inmates were in attendance at the presentation including the entire Co-
Occurring Therapeutic Community (COTC), all Certified Peer Specialist workers 
(CPS), Peer Mentor Program participants, Special Needs Unit (SNU) Mental Health 
Peer group members, juvenile lifers and numerous other inmates from the 
population.   

~ ~ ~ ~ ~ 



Chester Employees 
Prepare for Norwegian 
Study Program 

During the week of May 14, a 
Scandinavian film crew from 
Sweden toured SCI Chester in 
preparation 

for the upcoming visit 14 Chester 
employees will take to Norway, 
Sweden and Denmark in June. After 
their return from Scandinavia at the 
end of June, SCI Chester will be 
designing a housing unit modeled 
after those in Norway and Sweden. 
This is possible with a grant to Drexel University, in partnership with 
Kriminalomsorgen (the Norwegian Correctional Service) and the University of Oslo. 

Researchers hope to implement and evaluate the Scandinavian-inspired model, 
renowned for the way it centers values and practices around human dignity. Each 
staff member that was selected to travel overseas was interviewed by the film 
crew, and at the end of the week they gathered around the table to go over what to 
expect, what to pack and where they will be working once they arrive. They will all 
be wheels up June 2! 

~ ~ ~ ~ ~ 

Huntingdon Staff Collect for 
Victims’ Shelter 

During the month of April, SCI Huntingdon staff 
collected donations and supplies for a victims’ 
shelter operated by The Abuse Network. This 
agency assists victims of domestic abuse in 
Huntingdon, Mifflin and Juniata counties. 
Wendy Barton, director of The Abuse Network, 
said, “We cannot thank you enough for your 
generous donations of supplies for our shelter 
and gift cards for our clients. It is so nice to be 
able to provide these items to victims and help 
make their stay with us a little more 
comfortable.”  

~ ~ ~ ~ ~ 

 

Ann Wagner, Victim Advocate, 
with a small portion of the 
supplies that were donated. 



Nearly 200 Inmates Attend First Career Fair at Phoenix 

On May 21, SCI Phoenix hosted its first Reentry Career Fair. Education and reentry 
staff worked closely with community partners to provide inmates with a broad 
variety of support and employment options they can utilize. Community partners 
and providers who participated included Liberty Ministries, Berks 
Connections/Pretrial Services, Real Street Talk, Centers for Employment 
Opportunities, Uplift Solutions, Mothers In Charge, Philadelphia Community College, 
BCC, PBPP ASCRA Agents, Sound Community Solutions, Connections Training 
Service and others. With a turnout of nearly 200 inmates, it seems they reached 
their goal!

 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 



HNT Training Held at Wernersville CCC 

The DOC’s central region Hostage Negotiation Team (HNT) training was held May 
15-17, at one of three buildings at the Wernersville Community Corrections Center 
(CCC). Center Director Anne Barton, Counselor 2 Jaqueline Huben, Lt. Jeremy 
Hurwitz and Investigators Katie Hoffman-Reed and Patti Blackman (both from the 
Sex Offender Assessment Board) participated in training scenarios. 

Two of the three CCC buildings are used to house reentrants, while the third is used 
for administrative purposes and as a training center. 

 

Kneeling: Corrections Counselor 2 Jaqueline Huben (Wernersville CCC), Investigator Katie 
Hoffman-Reed (SOAB Norristown). Row 1: Wernersville CCC Center Director Anne Barton, 
SCI Pine Grove Corrections Counselor 2 Amy Mottin (HNT Central Region), SCI Muncy Lt. 
Sheila Hagemeyer (Statewide HNT Coordinator), Investigator Patti Blackman (SOAB 
Harrisburg). Row 2: SCI Huntingdon Lt. Jim McCloskey (HNT Central Region), SCI Pine 
Grove Unit Manager Bob Behr (HNT Central Region), SCI Camp Hill Unit Manager Jessie St 
Pierre (HNT Central Region), SCI Muncy Corrections Counselor 2 Lamar Ballard (HNT 
Central Region), Bureau of Community Corrections Lt. Jeremy Hurwitz. Standing on chair: 
SCI Houtzdale Corrections Counselor 2 Matt Link (HNT Central Region). 

~ ~ ~ ~ ~ 

 



Corrections Employee Week at Coal Township 

SCI Coal 
Township’s 
Corrections 
Employee Week 
Committee and the 
Employee 
Recreation 
Association (ERA) 
sponsored several 
events for 
Corrections 
Employee Week 
2019. All week 
staff enjoyed 
different themed 
lunch days in the 
Officer’s Dining 
Room, such as Breakfast Day, Italian Day, Taco Day and an Ice Cream Day. Staff 
purchased chances to win a 50/50 drawing and basket raffles. Several departments 
throughout the facility donated basket prizes. 

In drawings held throughout the day on Friday, staff won $550 worth of gift card 
prizes donated by the ERA and free car wash prizes. Non-uniform staff were able to 
dress down all week and staff were permitted to walk the perimeter during breaks 
and lunches. 

The committees held a shirt sale, bake sale and gun raffles throughout the year to 
raise money to sponsor a great week. Thank you CEW Committee and ERA! 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 



Pardons Secretary Visits Chester 

On May 17, 
Pennsylvania Board 
of Pardons 
Secretary Brandon 
Flood, joined by 
Mark Hill of ABC27 
of Harrisburg, 
visited SCI Chester 
to educate inmates 
about the role and 
function of his office 
and applying for 
commutation, 
pardons and 
expungement. Flood 
met with a small 
group of inmates, 
who were 
interviewed for the news segment, and then proceeded to the gymnasium where he 
met with an additional 200 inmates for a question and answer session. The 
presentation included valuable information for those in attendance. 

~ ~ ~ ~ ~ 

Camp Hill Staff Enjoy Samples, Donate to Suicide 
Prevention 

A fundraiser was held at SCI Camp Hill on May 23 for Mental Health Awareness 
Month. Numerous psychology staff prepared food samples that could be tasted for a 
small donation. A few of the selections included meatballs, mac-n-cheese, buffalo 
dip, chili and mini desserts. All the proceeds from the fundraiser will be going 
towards suicide prevention. A total of $240 was raised and will be donated to 
“Prevent Suicide PA.” 

The staff that spearheaded the event included PSS Jessie Riley, PSS Rob Wimer, 
PSS Jen Vogt, PSS Kristie Gerson, Dr. Weller LPM, PSS Daniele Tedesco, RTU Unit 
Manager Chris Srebro, SW2 Lisa Brame, SW2 Adenike Jacobs, PSA Melissa 
Howdyshell, PSS Lori Jenkins, and Deputy Kephart. A big thank you to all who 
prepared food and all who bought the samples and donated to this worthy cause! 

~ ~ ~ ~ ~ 

 

 



Waymart Staff 
Donate Pajamas 

In support of the Office of 
Victim Advocate’s pajama 
drive, SCI Waymart staff 
donated more than 50 
pairs of new pajamas 
during the month of April 
for Child Abuse 
Prevention Month. These 
pajamas will be donated 
to County Children and 
Youth agencies across 
Pennsylvania. They will 
be used by foster families 
for foster children in their 
care. 

~ ~ ~ ~ ~ 

Forest Honor Guard Marches in Memorial Day Parade 

Members of SCI Forest’s Honor Guard participated in Marienville’s Memorial Day 
Parade and Service. The members that participated are: Lt. Dietrich; Lt. Cochran; 
Sgt. Snyder; Sgt. Harriger; Sgt. Montour; COI Niznik; and COI Clarke. 

 

~ ~ ~ ~ ~ 



Week of May 20, 2019… 

Albion Staff 
Give Record 
Donation 

On May 15, Kari Smith 
of the Warren County 
Children and Youth 
Services received the 
largest one-time 
donation ever donated 
to the agency. 
Pajamas were 
purchased and 
donated by the 
employees of SCI 
Albion and will be used 
throughout the 
communities of Warren and Forest Counties.  Kari Smith (pictured) from Warren 
County CYS said, “The kids we serve are so excited to receive new clothes, we 
really appreciate this donation and the pajamas will go to good use. Thank you to 
the employees of SCI Albion.” 

The pajama donation was part of the Office of Victim Advocate Pajama Drive 2019 
for foster children across Pennsylvania. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 



Pardons Secretary Flood Visits Camp Hill 

Pennsylvania Board of 
Pardons Secretary 
Brandon Flood recently 
visited SCI Camp Hill 
to educate inmates 
about the role and 
function of his office, 
as well as discuss 
positive self-change, 
redemption and hope 
for the future. 

Shortly after his 
appointment in April 
2019, Sound 
Community Solutions 
reached out to the 
Flood’s office on behalf 
of “The Boys to Men: 
Character 
Development Program,” to see if he would be available to address the inmates at 
Camp Hill. Flood accepted this invitation making Camp Hill his first institutional stop 
following his appointment.   

On May 14, Flood and an entourage that included Angel Fox (Administrative 
Assistant to State Representative Patty Kim), Lamont Jones (Sound Community 
Solutions), Larry Washington (Sound Community Solutions) and Dwayne Heckert 
(Legislative Liaison of the Department of Corrections) met with approximately 200 
inmates in the chapel. The event started off with an introduction of the Boys to Men 
Program and its goals. The Camp Hill Administration was thanked for their support 
in allowing the program for the betterment of the quality of life for the inmates 
within Camp Hill to come to fruition.  

Jones gave a passionate speech about the journey of change in one’s self. His 
words were moving and were clearly resonating with those in attendance. 

Flood then spoke candidly of his own journey of change as he moved toward his 
story of success. His presentation educated the attendees of the intricacies of 
applying for pardons, expungement and commutation. The presentation was very 
educational and enlightening and much appreciated by those in attendance. 

~ ~ ~ ~ ~ 

 



Klinikowski Receives Governor’s Award for Excellence 

On May 20, 2019, Governor Tom Wolf honored Department of Corrections (DOC) 
Bureau of Operations Director Norman Klinikowski with the Governor’s Awards for 
Excellence. Klinikowski is leading several complex and multi-faceted projects for the 
department.  

The awards recognize commonwealth employees for exemplary job performance or 
service that reflects initiative, leadership, innovation and increased efficiency. 
Klinikowski is one of 49 state employees from eight agencies to be honored by 
Governor Tom Wolf at today’s awards presentation. 

 

Pictured, from left to right, are: DOC Deputy Secretary for Administration Christopher 
Oppman, DOC Bureau of Operations Director Norman Klinikowski and Gov. Tom Wolf. 

“Norm’s integrity and management of the department’s assets, innovative 
partnerships, repurposing and salvaging and responsiveness to critical situations 
has resulted in major cost savings and improved infrastructure,” said DOC 
Secretary John Wetzel. 

Klinikowski was nominated for the award by his supervisor, Deputy Secretary for 
Administration Christopher Oppman, who described Klinikowski as “an extremely 
innovative person whose approach and project management style allow him to 
make fiscally responsible decisions.” 

Klinikowski has led several successful projects, including the closing of the former 
State Correctional Institution (SCI) Pittsburgh, saving the department millions of 



dollars. Furthermore, Klinikowski oversaw the maintenance teams and general 
contractors working to complete construction of SCI Phoenix, which is a 
replacement facility for SCI Graterford in Montgomery County. The opening of SCI 
Phoenix entailed organizing resources, engaging contractors and implementation of 
more than $2 million in projects within a compressed period.   

In addition, Klinikowski helped to develop and implement the Guaranteed Energy 
Savings Agreements (GESA) program, in coordination with the Department of 
General Services, to reduce energy costs and improve reliability of critical 
infrastructure. This anticipated savings is more than $2 million a year at SCI Dallas. 
He also continues to partner with Penn State Facilities Engineering Institute to 
support diagnostics, training and technical support in the development of projects 
and GESA.   

“Both of these major projects included complex infrastructure, multi-department 
collaboration and strategic leadership; all of which Norm superseded,” Oppman 
said.    

~ ~ ~ ~ ~ 

Honor Guard Participates in Candlelight Vigil 

On May 15, SCI Somerset’s Honor Guard participated in the National Police Officers 
Memorial and Candlelight Vigil that was held in Washington, DC. SCI Somerset’s 
Sergeant Mark Baserman was honored at the event. Baserman died in 2018 
following an attack by an inmate. 

 

~ ~ ~ ~ ~ 



Camp Hill Superintendent Earns Doctorate 

On May 11, 2019, Laurel Harry, the superintendent of 
the State Correctional Institution (SCI) at Camp Hill, 
earned her doctorate of criminal justice degree from the 
California University of Pennsylvania. 

Many of her co-workers and friends joined to watch her 
graduate with a 4.0 GPA and presidential honors. 

In addition to this recent graduation, Harry was named 
Warden of the Year by the Pennsylvania Prison Wardens 
Association. 

One of her former co-workers and friends, Randee Brant 
said of Dr. Harry: 

“Laurel was my second supervisor when I first 
started working for the Department of Corrections 
years ago. She instantly became one of my 
favorite people and I’m so fortunate to call her a 
lifelong friend and mentor!  

Through the years she has progressed through a variety of leadership 
positions, now working as a superintendent at one of the largest prisons in 
the state system. She is a person who leads by example, and she possesses 
the most integrity I’ve witnessed in another. She challenges those around 
her to be and do their best with gentle and positive encouragement, and 
despite working in a setting that can be negative, she stands out with her 
cheerful attitude that is always set to accomplish any task. Her bright smile 
says it all!  

Laurel, I can’t wait to see how you continue to change the world for the 
better!” 

Harry began her corrections career in 1996 as a full-time psychology intern at the 
Federal Correctional Institution in Morgantown, W. Va. Later that same year, she 
became a drug/alcohol case management specialist in Washington County.   

In 1999, Harry began her career with the Pennsylvania Department of Corrections 
as a drug and alcohol treatment specialist at the State Correctional Institution in 
Waynesburg. Several years later, she was promoted to drug and alcohol treatment 
specialist supervisor and, for seven months, served as acting unit manager. 

She divided her time between SCI Waynesburg, as it was being closed, and SCI 
Fayette, which recently had opened in Fayette County. In 2004, she was named 
unit manager at SCIs Greene and Fayette.   



In 2008, Harry was named classification and program manager at SCI Camp Hill, a 
position she held for 16 months before serving as a staff assistant to the deputy 
secretary for the central region at the department's Central Office.  

For more than a year, Harry served as deputy superintendent for SCI Waynesburg 
and was responsible for overseeing contract negotiations with property owners as 
officials were contemplating reopening the facility.  

In February 2011, when the decision was made not to reopen SCI Waynesburg, 
Harry was appointed deputy superintendent for centralized services at SCI 
Graterford. She was named superintendent of SCI Camp Hill in 2012. 

Harry graduated with honors from West Virginia University at Morgantown, with a 
bachelor's degree in psychology and a master's degree in counseling. 

~ ~ ~ ~ ~ 

Hoot Named Camp Hill 
Employee of the Quarter 

SCI Camp Hill’s Employee Recreation 
Association has selected Sgt. Brian Hoot, a 
19-year veteran, for the Employee of the 
Quarter. Hoot is a dedicated professional 
with an excellent work ethic who is 
respected by his fellow coworkers as well as 
administrative staff. His honesty and 
trustworthiness are admirable traits that do 
not go unnoticed. Hoot has been a positive 
role model for countless peers and is 
constantly helping his fellow officers. Thank 
you, Sgt. Hoot, for your dedicated service 
to our facility! 

~ ~ ~ ~ ~ 

 

 

 

 

 

 



CISM Teams Train at Armory 

SCI Cambridge Springs 
hosted a Critical Incident 
Stress Management 
(CISM) Training for its 
region in early May. While 
there is not an actual 
regional CISM Team, the 
surrounding facilities 
around the area do 
respond to and for each 
other when the need 
arises. The training was 
held at the Cambridge 
Springs National Guard 
Armory. Five institutions 
(SCI Cambridge Springs, 
SCI Albion, SCI Forest, 
Quehanna Boot Camp, 
SCI Pine Grove) for a total of 36 members attended this beneficial training. The 
facilitator had staff break into groups, then each group was presented with 
scenarios depicting traumatic events in which they discussed options for response 
to the situations. Each group presented the scenario and their response to the 
entire room, and participants gathered excellent ideas and working knowledge. 
Staff also participated in class exercises to sharpen their listening and response 
skills. The training was well-received, and the feedback was very positive. The 
teams were thankful to be able to gather with other institutions to gain new ideas 
and outlooks. 

~ ~ ~ ~ ~ 



A Look at Mahanoy’s 
Therapeutic Garden 

Spring is in the air which means 
gardening season for A Housing 
Unit and B Housing Unit inmates at 
SCI Mahanoy. The sign-up list is 
growing—and soon it will not be 
the only thing growing. Staff and 
inmates are getting excited about 
the planning, preparation, 
shopping for plants and finally the 
planting.  

The Residential Treatment Unit 
(RTU) garden on A Housing Unit 
started out to be a therapeutic 
activity for the inmates on the 
treatment unit. It was a plot 
approximately the size of 12’x24’ but has been expanded due to the addition of 
more treatment units. The current garden is approximately 40’x60’ and it is taken 
care of by the staff and inmates on A Blocks RTU’s. The inmates ask all throughout 
the year whether the prison will be having the garden again this year—they look 
forward to the garden every year. They enjoy learning about the planting and 
caring for the vegetables they plant. They enjoy watching them grow and also 
being able to taste some of the harvest. They work hard throughout the growing 
season and although the harvest isn’t huge they get to enjoy what they have 
grown. They have planted a variety of vegetables, and when possible some of the 
harvest—such as tomatoes and peppers—are used as a Bingo prize. 



The garden also brings in 
an overabundance of mint, 
and the inmates are 
allowed to have some for 
adding to coffee or tea. 
They really enjoy being able 
to taste fresh produce from 
the garden that they grew. 
The majority of the harvest 
is sent to the kitchen staff, 
and they make something 
for the RTU inmates and 
deliver it to the unit for 
distribution. Some of the 
amazing foods on the RTU’s 
throughout the years 
consisted of squash soup, 
sunflower seeds, salad, 
pickles, salsa and chips. 
This is unique to the RTU on 
A Block since they do the 
work in the garden. The 
kitchen staff does an 
amazing job under the 
supervision of Food Service 
Manager 2 Cheryl Stanitis to make this successful.  The gardening experience at 
SCI Mahanoy is truly a wonderful therapeutic activity!  

The Residential Treatment Unit on B Housing Unit is new this year. The inmates will 
be growing fruit and vegetables and, once harvested, will either donate the items to 
the Food Service Department or use them as prizes for games conducted on the 
unit. The inmates on this unit are also very excited and believe that this will be very 
therapeutic for them as they grow the garden this year. 

~ ~ ~ ~ ~ 

 



Corrections 
Employee Week at 
Mahanoy 

Staff at SCI Mahanoy Enjoyed 
different food and events all 
week during Corrections 
Employee Week in 
Pennsylvania. 

Non-uniform staff dressed 
down all week, and each day 
featured a different food 
theme ranging from 
Mediterranean to burgers and 
hot dogs on the grill. Staff 
could also enjoy candy apples, 
funnel cake and Rita’s Italian 
Ice. Families were invited on 
Monday for tours in the 
evening, including a CERT 
demonstration. 

 

~ ~ ~ ~ ~ 

 

 



Smithfield’s Jeff Corbin Celebrates 30 Years of Service 

SCI Smithfield Superintendent Jamey Luther and Business Manager Debra Jadlocki 
presented Jeff Corbin, information technology generalist (ITG), with a certificate for 
30 years of service. Jeff started at SCI Smithfield on March 6, 1989. He was the 
next “automation coordinator” hired by the DOC after the original group of six ITGs 
were hired during the summer of 1988. The original group have all retired, changed 
agencies or passed away by now, making him the “old man,” he claims. He has 
spent his entire DOC career at SCI Smithfield and in the same office! Over the 
years, he considered changing jobs, but, for the most part, he says he likes what 
he does and likes helping staff. He also decided to stay at SCI Smithfield all these 
years because he did not want to travel outside of the area and take time from his 
family. 

Jeff has seen 
many changes 
to automation 
over the years. 
In the earlier 
days of his 
career, he was 
part of 
developing 
numerous 
applications. 
When he 
started, 
Smithfield had 
only three 
computers and 
numerous 
dedicated word 
processors 
called CBT’s. It took approximately three months to get a computer for his own 
use! Back then, if it had a cord attached and needed repaired, it ended up on his 
desk—mostly typewriters and desktop calculators. Inmates were not allowed access 
to any computer for any reason. The mainframe was the main repository of data 
and DOCnet wasn’t even a dream back then. There was no network, email or 
internet. Inmate employment created a disk each day with the latest inmate 
information that got passed around to the other computers via “sneaker-net.” 

Jeff says that IT is constantly changing and that at times it’s been challenging 
keeping up with the changes; however, he still likes what he does. 

~ ~ ~ ~ ~ 



Corrections Employee Week at Phoenix 

During the week of May 5, 2019, special food items were offered for SCI Phoenix 
staff in honor of Corrections Employee Week. The Employees Association offered 
prizes by way of vending machine purchases while the Empowerment Committee 
hosted “basket wars.” 

 

 

 

~ ~ ~ ~ ~ 



Revised Training Course Begins at Training Academy 

The DOC Training Academy piloted a revised Train the Trainer course in May. The 
revised course includes updated content and allows adjunct trainers to complete the 
course in three days. Staff trainers participate for an additional two days to 
complete the 40 hours of training required by the American Correctional Association 
(ACA). 

Pilot participants included 25 employees representing SCIs Dallas and Pine Grove, 
various community corrections centers and the Lancaster and Perry County Prisons. 
Participants discussed training best practices; lecture, coaching, facilitation and 
team approaches to training; how to facilitate activities and training props to 
enhance learning; and, of course, they had plenty of hands-on practice. The 
participants responded favorably to the piloted content and delivered polished, 
professional and interesting instructional blocks using the best practices discussed 
during the training. 

Four instructors presented the pilot: Training Academy Assistant Director Greg 
Young,; SCI Laurel Highlands Psychological Services Specialist Christine Mancini;  
SCI Mahanoy ABE Instructor Lori Turofski; and Training for Staff Trainers (TST) 
Program Coordinator Jennifer Wallitsch,. The Training Academy is planning 
supplemental training for existing TST instructors to introduce the revised 
curriculum.  

If you have any questions about Training for Staff Trainers, please contact TST 
Program Coordinator Jennifer Wallitsch at jwallitsch@pa.gov. 

~ ~ ~ ~ ~ 

Busy Training Academy Hosts Big Events 

With parole and corrections students sharing the DOC Training Academy—and even 
attending a few combined classes recently—the facility got even busier as it hosted 
several events in its Ary Auditorium. 

More than 230 corrections staff attended the Transforming Leadership seminar on 
May 3. Attendees participated in several sessions aimed at enhancing the culture of 
corrections and making substantial upgrades to DOC’s mindset. This was the 
second Transforming Leadership gathering. The first was in November 2018. 
Speakers included: Dr. Eric Williams, chair and associate professor in the 
Department of Criminal Justice at Sonoma State University; Rob Green, director of 
Montgomery County’s Department of Correction and Rehabilitation; Chad Dion 
Lassiter, the executive director of the Pa. Human Relations Commission; Steve 
Seitchik, the DOC’s MAT statewide coordinator; and Training Academy Director 
Michael Dooley. A cookout lunch was served at the event. 



Ary Auditorium was 
packed once again with 
more than 200 people on 
May 8 as the department 
recognized individuals and 
teams who exhibited 
“outstanding performance, 
valor and innovation.” 
Award recipients and their 
friends and family looked 
on as DOC Executive 
Deputy Secretary Shirley 
Moore Smeal was the 
featured speaker. All 
enjoyed a meal provided 
by the academy. 

To end the week on a high note, 135 students in the Basic Training Class #1903 
filled the auditorium along with their loved ones for graduation ceremonies on May 
10. The corrections staff celebrated the end of their five-week learning program at 
the Training Academy. While lunch was not served during the event, the Academy’s 
food services department was kept busy providing a meal for those who took part 
in the Harrisburg Community Corrections Center open house later that day. 

 

The time and effort involved in preparing for big events is not light work. Dozens of 
staff members are enlisted to ensure the events go as planned. Logistics like tables, 



chairs and audio/visual issues are thoroughly planned, as well as coordinating with 
several others on special requirements, hosting duties and more. 

Events with meals being served especially take much planning and execution. The 
kitchen staff at the Training Academy not only provides a catered luncheon for the 
event attendees but also must continue to provide meals for the Academy’s daily 
schedule. Many long hours and hard work all go into preparing a smooth experience 
for the great many people who visit Elizabethtown and see what the Training 
Academy has to offer. 

~ ~ ~ ~ ~ 

Pine Grove Employees Take Counseling Class 

On May 16, SCI Pine Grove Corrections Counselor Tammy Delosh and Drug and 
Alcohol Treatment Specialist Christina Smith went to Indiana University of 
Pennsylvania for a wellness-based counseling class at the college lodge. The class 
was about the role of therapy dogs in counseling. Mary Jalongo did a presentation 
to a graduate class and had attendees (along with therapy dogs) there to give 
feedback in to how the dogs affect a person’s ability to communicate with 
counselors. Dogs interacted with students at the conclusion of the presentation, and 
attendees participated in a question and answer time. 

 

~ ~ ~ ~ ~ 

 

 



Reentry Parole Agents Prepare to Deploy Cognitive Life 
Skills Groups 

By Jason Stauffer and Luis Resto 

The Reentry Parole Agents (RPAs) have supported Transitional Housing Units and 
Reentry Service Offices since these initiatives were launched within the DOC in June 
2013.   

“Our goal has always been to provide support to our counterparts who were 
responsible for running the THUs and RSOs,” says Jason Stauffer, who directs the 
Transition Services and Staff Liaison Division that supervises the RPAs, “But we also 
wanted to complement risk-reduction efforts.” 

Inmates become eligible for THUs and RSOs toward the end of their incarceration.  
They were designed to deliver reentry-related workshops to inmates preparing for 
transition to the community and also connecting these inmates with service 
providers who can assist them when they become reentrants. RPAs assist in this 
process by working with unit managers, corrections counselors, social workers, and 
other SCI staff to deliver/coordinate these workshops and networking opportunities.   

As inmates generally have already completed required correctional treatment by 
the time they begin services in THUs and RSOs, Stauffer saw an opportunity to 
reinforce that programming as well as prepare the soon-to-be reentrants for 
programming in which they would be required to participate upon release.  In order 
to accomplish this, the RPAs work individually with high risk inmates in the THUs 
and RSOs to address risk-producing needs such as anti-social attitudes and skills 
deficits.  RPAs use similar strategies that field agents are trained to use when 
working one-on-one with inmates.  This helps the RPAs prepare inmates for 
supervision contacts while continuing to address risk. 

Despite the success of these individual efforts, one-on-one work also has its 
drawbacks.  Mainly, it limits the amount of inmates who could potentially benefit 
from additional risk-reduction efforts.  “Obviously, we can reach many more 
inmates if we are delivering these types of interventions to groups as opposed to 
individuals,” says Stauffer.  Stauffer cites this is a driving force behind the decision 
to begin delivering Cognitive Life Skills (CLS) programming in the SCIs.  “It 
essentially allows us to expand our capacity without expanding resources.” 

To this end, RPAs will begin delivering CLS programming through the National 
Curricula and Training Institute (NCTI).  This programming has been delivered by 
Assessment, Sanctioning, and Community Resource Agents (ASCRAs) for over a 
decade.  An independent evaluation conducted by West Chester University showed 
that high risk completers of ASCRA-run CLS groups recidivated at significantly lower 
rates than similar high risk reentrants who were not referred to CLS. 

The RPAs have previously been trained to deliver CLS through NCTI, and they use 
this training extensively to deliver the widely popular Real Colors groups to 



inmates.  Real Colors is a personality inventory that assists participants in learning 
more about how they view the world and interact with others while also teaching 
participants about how to interact effectively with those who have different 
personalities.  The RPAs are currently undergoing refresher training efforts to help 
re-acclimate them to the full 11 session CLS curriculum. 

Barring delays in procuring appropriate licensing to deliver the curricula, NCTI 
Cognitive Life Skills will begin being delivered in SCIs that host an RPA in June.     

~ ~ ~ ~ ~ 

Rockview Hosts Annual Turkey Hunt 

On May 7 and 8, 2019, the State Correctional 
Institution (SCI) at Rockview hosted its 5th Annual 
Veteran Turkey Hunt. Four veterans were selected to 
participate in a two-day Spring Gobbler Hunt. A 
meet and greet dinner was held at the Pleasant Gap 
Legion on May 6. The hunters were each presented 
with items that included turkey calls. All items were 
purchased with proceeds raised during the year by 
the staff at SCI Rockview with fundraisers.  

The veteran hunters included John Gority – Vietnam 
Veteran; Bob Russler – US Army; Richard Fink – US 
Air Force; and David Taylor – US Marine. 

Three out of the four hunters were successful in 
harvesting a gobbler during the hunt. The hunters 
were then given the opportunity to participate in the 
Corrections Employee Week barbeque at the facility. 
SCI Rockview employee hunt guides included Sgt. C. 
Kuhns, Sgt. E. Hall, Sgt. M. Intallura, Officer M. 
Rains, Electronics Trade Instructor M. Foster, 
Maintenance Foreman 1 J. Payne, Plumbing Trades 
Instructor Nick Dimoff, Utility Plant Officer M. 
Adams, and Locksmith J. Adams. 

SCI Rockview is honored to host this event each year. None of this would be 
possible without the support and fundraising efforts of SCI Rockview staff.  

~ ~ ~ ~ ~ 

 

 

 

 

 



Donuts for Mental Health Awareness Month at Camp Hill 

On May 17, SCI Camp Hill 
held a maple donut sale for 
staff as one of the 
activities for Mental Health 
Awareness Month. Once 
again, Clerk 2 Mary Lou 
Law spearheaded the 
event providing the donuts 
and organizing the sale of 
these tasty treats. Staff 
from different areas 
managed the booth to sell 
the donuts throughout the 
day. A total of 60 dozen donuts were purchased and were available for staff to 
purchase on all shifts. A profit of $339 was made and will be donated to a mental 
health charity. 

~ ~ ~ ~ ~ 

Retirement Seminar Held at 
Smithfield 

On May 17, SCI Smithfield hosted a 
Retirement Benefits seminar as part of their 
“Lunch n Learn” training series. State 
Employee Retirement System 
representatives Jennifer Perry and Bryan 
Christensen gave an overview of the state’s 
retirement benefits to interested Smithfield 
employees. Sessions were broken down into 
two groups: employees hired before or after 
Jan. 1, 2019.   

Some of the items covered in the training 
were explanations of the retirement formula 
and years of service, purchasing of service, 
retirement options, and retirement health 
benefits. Suggestions were also made in the 
timing of meetings with SERS 
representatives prior to retirement. Several Smithfield employees had positive 
comments on the usefulness of the training.  

~ ~ ~ ~ ~ 



Local Leaders Tour 
Smithfield 

SCI Smithfield hosted a 
legislative tour on May 17. 
Representative Kammy Irvin 
and other local community 
leaders, including county jail 
wardens, local police chief and 
a township supervisor, met 
with Superintendent Jamey 
Luther and prison leadership 
for a presentation and tour. 

The event began with a brief 
history of the facility, then 
highlighted various programs that Smithfield is implementing. Positive discussion 
was held prior to touring the facility. 

During the tour, visitors had the opportunity to learn about the body scanner 
capabilities. Corrections Officer Force and Lt. Harper gave an in-depth presentation 
and explained the advantages to this security asset. Later along the tour, local 
leaders meet with inmates in our puppy program and Certified Peer Specialist 
program, who gave first-hand accounts of the benefits of these programs. 

Finishing out the tour, the group made their rounds to the education department 
where Principal Laird spoke about various programs and certificates that Smithfield 
offers to inmates to help better prepare them for jobs when they get out. 
Concluding the tour, the visitors thanked and praised Smithfield staff for 
coordinating and hosting such a visit. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 



Pine Grove Staff Donate Pajamas for OVA Drive 

SCI Pine Grove employees participated in a 2019 Pajama Drive for Foster Children 
across Pennsylvania. Staff made donations of used and new pajamas and we 
collected approximately 75 pairs. Judy Smith and Leslie Bradley dropped them off 
at Bedford County Children and Youth Services. Many times, children are removed 
in the middle of the night and placed into foster care with little or no clothing. 
Foster families are often unsure what age or size a child arriving into theirs will be, 
so it is difficult to plan ahead. This past April, during Child Abuse Prevention Month, 
the pajama drive was held by the Office of Victim Advocate. Last year, more than 
3,500 pajamas were collected and a total of 13 counties to received donations. 

 

Pictured from left: Leslie Bradley (clerk typist 3), Lee Estock (superintendent) and Judy 
Smith (superintendent’s assistant). 

~ ~ ~ ~ ~ 

Corrections 
Employee Week at 
Pine Grove 

SCI Pine Grove celebrated 
Corrections Employee Week 
with a variety of events, 
including fun food and a 
cookout in the middle of the 
week. 

Amongh the events was 
“Blessing of the Bikes,” an 
annual tradiation where 
motorcyclists and bicyclists 



are blessed by a priest in hope of safety for the coming seasons. 

The facility also presented flags flown over the institution to staff members, 
including the Pennsylvania flag, American flag and DOC flag. Unit Manager Don 
Bachota, CO Redinger and Corrections Counselor 2 Chuck Leseman were randomly 
selected to receive the flags. 

 

~ ~ ~ ~ ~ 

Week of May 13, 2019… 

Mahanoy Employees Participate in OVA “Pajama Drive” 

SCI Mahanoy employees collected 60 pairs of pajamas for the Office of Victim 
Advocate’s “Pajama Drive 2019,” which benefits foster children across 
Pennsylvania. Last year more than 3,500 pajamas were collected by OVA and 
distributed to 13 counties in Pennsylvania. 

 

Pajamas donated by SCI Mahanoy employees. 



“Many times, children are removed in the middle of the night and placed into foster 
care with little or no clothing,” said Pennsylvania Victim Advocate Jennifer Storm. 
“Foster families are often unsure what age or size child arriving into their homes 
will be, so it is difficult to plan ahead.” 

Storm, who has fostered children over the years, was determined to help foster 
families and the children placed in their care and decided to hold an annual pajama 
drive. The drive runs from April, which is Child Abuse Prevention Month, through 
mid-May. 

“We wanted to offer some warm and cozy comfort to children as they endure this 
difficult time,” Storm said. 

~ ~ ~ ~ ~ 

SCI Forest CWP Plants Trees  

Community Work Program inmates from SCI Forest recently planted Elm trees at 
the Riverside Cemetery and at the Forest County Historical Society. Their work was 
mentioned in The Forest Press, where the author wrote, “Their services are always 
appreciated.” 

~ ~ ~ ~ ~ 

Waymart Raises Money for Domestic Violence, Sexual 
Assault Victims 

Through a Geranium Spring Sale, SCI Waymart employee raised $824 for the 
Victims’ Intervention Program. This is a record-high collection, beating last year’s 
amount of $670. The donations help to provide counseling and support services for 
victims and survivors of domestic violence and/or sexual assault crimes in Wayne 
County.  

~ ~ ~ ~ ~ 

HIGHLIGHT:  Parenting Programs at SCI Muncy 

By SCI Muncy Staff 

At SCI Muncy, the parenting program has two major components -- therapeutic 
parenting support and family violence.  

To strengthen family bonds, the program provides a variety of therapeutic groups, 
individual counseling sessions, workshops and family support services. The family 
violence component (House of Hope) was initiated as a treatment unit, in which 
survivors of domestic violence and sexual assault receive guidance and support as 
they work through their abuse issues. We prepare and complete a comprehensive 
plan for mom and baby well in advance of delivery that includes immediate visitor 
add-on within 24 hours of delivery.   



We’re also extremely proud of our Project IM-PACT (Inside Muncy Parents and 
Children Together). This program focuses on helping children and mothers cope 
with the separation, fear and guilt that accompany the imprisonment of a parent.  

During Project IM-PACT visits between inmate and child, a parenting counselor is 
present in this home-like setting to provide assistance and counseling, as needed, 
to help improve the bond between parent and child. In addition, parenting 
counselors facilitate two of the following groups at any given time: child 
development, parenting teenagers, PA Family Support Alliance, 
prenatal/postpartum and positive parenting. 

 

The main area of the Project IM-PACT trailer. 

 

Furthermore, to complement and enhance SCI Muncy’s parenting program, staff 
has initiated the following in the prison’s main visiting room and updates to IM-
PACT: 

 The visiting room has coloring books and a variety of coloring sheets for 
children and parents to color together. The sheets are both holiday themed 
and general. Crayons, color pencils and, to a lesser extent, color markers are 
available. The supplies are kept up at the officer’s desk in his/her plain sight. 
They have been available for many years. Supplies are purchased using 
money from the Inmate General Welfare Fund (IGWF). SCI Muncy officials 
are pleased to provide a happy, safe and secure environment in which 
mothers and their minor-aged children can color and visit together.   
 



 Project IM-PACT, which has operated inside SCI 
Muncy since 1986, is a smaller visitation center 
that has a more home-like atmosphere and 
less of an Institutional-feeling. Here, mothers 
and their minor aged children can visit. Recent 
crafts have included felt reindeer, elf, turkey 
and pumpkin that were purchased using IGWF 
funds. In addition, parenting counselors make 
color paper, crayons, markers and color pencils 
available to mothers and minor-aged children. 
Usually 6 to 12 of the craft packets are put out 
in a bin on the kitchen/craft table at a time and 
they are replenished by staff as 
mothers and children put them 
together. Parenting counselors also 
have scissors and a glue gun 
secured in a tool cabinet, that 
mothers can sign out and use 
while visiting at Project IM-PACT, 
depending on the age of their 
children and the craft at hand. 
Parenting counselors also make a 
“snack of the month” and 
refreshments available to the 
mothers and their children to have while they are in the kitchen/craft area. 
Recent snacks included holiday cookies and Halloween candy. When the 
weather is warmer, parenting staff makes fruit, cookout meats and popsicles 
available. Water, milk, Kool-Aid and hot chocolate are examples of 
refreshments served.    
 

~ ~ ~ ~ ~ 

BetaGov Highlights Superintendent Kevin Ransom 

Superintendent Kevin Ransom has been with the 
Pennsylvania Department of Corrections for 24 years 
and has served in a variety of positions including 
corrections officer, deputy superintendent for 
centralized services and deputy superintendent for 
facility management. In April, he was named 
superintendent of State Correctional Institution at 
Dallas, moving from the same position at SCI Waymart. 
BetaGov had the chance to talk with him about his 
interest in research, his trial experience, and lessons 
learned, and they published this article in their May 
2019 blog: 

What motivated your interest in research? 



Although my main objective as superintendent at SCI Dallas is to maintain a 
safe environment for staff and inmates, I like to encourage out-of-the-box 
thinking. What can we do that may not fit in with the typical prison-
management model? I had been involved with lots of innovative programs 
and procedures but without the benefit of research to provide evidence that 
the programs/procedures were beneficial. As I learned about BetaGov and 
the opportunities to actually test the innovative ideas that were generally 
just being rolled out to scale, I realized that I could develop trials to test 
these out-of-the-box ideas and to start building an evidence-based portfolio 
of programs and practices. 

Tell us about your first forays into research. 

I learned about the potential of virtual reality (VR) when I was at SCI Muncy. 
Bureau of Community Corrections Director Daniel McIntyre was developing 
some ideas about the applications of VR across several areas. At Muncy, I 
assisted in using the technology to reduce stress and acting out in a woman 
who was releasing to the community, and also as a compassionate measure 
for a woman in hospice. Seeing the usefulness of VR for these purposes led 
us to develop a trial to test VR to incentivize good behavior. Upon moving to 
SCI Retreat, I developed and launched a similar trial with a group of 
residents in a secure residential treatment unit (SRTU), but this trial was 
terminated before completion. Similarly, at SCI Waymart I was involved with 
developing a trial that is testing VR to incentivize compliance with treatment 
plans. 

Did having to terminate a trial early give you any insights about the 
research experience?  

Yes. Although terminating the trial at SCI Retreat was due to many factors, 
not just those associated with the trial itself, there were several lessons 
learned. The first is that it is important to tailor a trial to the population that 
will be involved. For the VR trial at SCI Retreat, the initial trial was developed 
for the SRTU population and the methodology—what we would do and how 
we would do it—was specific to that group of residents. Shortly after the trial 
started, the SRTU was changed into a behavioral modification unit, with 
additional residents who were very different from the SRTU participants. The 
trial methodology was no longer appropriate for the unit population and we 
opted to terminate it. I learned that there is no one-size-fits-all in the 
development of a trial. You must pick the idea, the trial participants and the 
methodology to fit together. 

The second lesson learned is that it is vital to have the right people leading a 
trial. For example, the current trial at SCI Waymart is led by someone who is 
energetic and dynamic and understands the trial design and how to keep it 
on track. The entire trial team is passionate about it and is excited to learn 
whether the outcomes will support the innovation. 

It sounds like you don’t see the trial at SCI-Retreat as a failure given 
the important lessons learned. 



Exactly. It is important to take each trial as a learning opportunity. Even for 
the early VR work at SCI Muncy, we didn’t start out with a trial; we started 
out investigating the feasibility of using VR. Then we looked at whether or 
not it might work as we expected—was there a signal? From those first 
projects we learned enough to know that we could empirically test the use of 
VR. And, from the trial at SCI Retreat, we also saw a signal that we were 
onto something and we used this knowledge when developing the latest trial. 

Do you have any other ideas for future trials? 

I have a huge list of ideas but want to take it slow so that we do our trials 
right. We might try a VR application at SCI Dallas, or maybe we will test 
another innovation. I’d like to focus on staff for a first trial—perhaps 
developing a program on staff wellness such as a decompression room where 
options to use VR are provided. 

Do you have any advice for someone thinking about testing an 
innovative idea? 

You will never know whether something works unless you test it. Accept out-
of-the-box thinking by yourself and your staff. Don’t stifle creativity. Even 
ideas that seem crazy may turn out to be beneficial. And even if they aren’t, 
you’ve learned something and now you can move on to another idea. 

Who is BetaGov? 

BetaGov is a team of psychologists, economists, policy experts, clinical researchers, 
statisticians, and consultants with decades of experience planning and conducting 
randomized controlled trials (RCTs) and collaborating with stakeholders in the field. 
Supported initially by funding from Give Well and Good Ventures, and by 
subsequent funding from the Laura and John Arnold Foundation and the Smith 
Richardson Foundation, BetaGov’s services are provided at no cost. 

The DOC has been working with BetaGov for several years, and through this 
relationship hundreds of ideas have been tested using data to make informed 
decisions. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 



Officials Hold 1st Mark Baserman Memorial 5K Color 
Walk/Run 

By Joseph Furman, Captain, SCI Somerset 

The idea of naming a scholarship at 
the University of Pittsburgh at 
Johnstown (UPJ) in the name of SCI 
Somerset Sergeant Mark J. 
Baserman came about a little over 
a year ago. After meeting with 
university officials, they 
recommended an endowment be 
established for the scholarship. To 
start the endowment, a minimum 
of $50,000 must be placed in an 
investment account at the 
University of Pittsburgh and only 
the interest gained from the 
endowment will be used for the 
scholarship. This will ensure that 
the scholarship will be in place for 
generations. This is also a great 
way for Sergeant Baserman’s 
memory and legacy to live on in 
such a positive way in his 
hometown.   

The raising of the funds seemed at 
the time like a great obstacle. Most people in corrections are conditioned to forget 
tragic and traumatizing events. They may not know that they are doing it, but it is 
an involuntary coping mechanism that we inherit. However, the Department of 
Corrections as a whole has contributed and we were close to reaching the $50,000 
in almost a year. 

In January 2019, the idea was brought up about doing a memorial 5K. As the 
planning started, we wanted to make this a fun, happy and positive event, so we 
decided to do a Color Fun Walk/Run instead. We contacted the UPJ and they again 
donated their facilities, workers and volunteers to help us put on this event. They 
assisted us in soliciting for donations for the event and many donors wanted to 
donate baskets or other items to be raffled off at the event. So in conjunction to the 
Walk/Run we had a basket raffle and 50/50.   

The event was held on May 4, 2019, at UPJ.  The weather was great and the 
turnout was even better. Everyone that registered received a memorial t-shirt and 
free refreshments. More than 50 baskets were raffled off, and everyone thoroughly 
enjoyed the day.   

After totaling up the numbers, we raised almost $6,000 from the event. We then 
discovered that we just reached the $50,000 starting point for the endowment, and 

Runners were joined by pups from SCI 
Somerset’s dog training program. 



according to UPJ, this is one of the fastest to ever reach this mark. Even though we 
reached the $50,000, we will continue to raise funds for the endowment so we can 
expand the scholarship to more students that are in financial need.   

We have decided that this will be an annual event on the first Saturday in May 
every year. Next year’s event will be held on Saturday, May 2, 2020, at the 
University of Pittsburgh at Johnstown. The course will be a true 5K, but it will 
continue to be a fun color event and basket raffle.   

Listen to the DOC’s podcast about the scholarship at http://podcast.cor.pa.gov/ 
(Please note that our podcast page works best with Firefox or Chrome. If you use 
Internet Explorer, the play button for the podcasts doesn't display.) 

 

 

~ ~ ~ ~ ~ 

 

 

 

 



Two DOC Superintendents Receive PPWA Awards 

At the spring conference of the Pennsylvania Prison Wardens Association (PPWA), 
two DOC superintendents were presented with awards: 

DelBalso Recognized with Lifetime Achievement Award 

 

Pictured, from left to right, are: Superintendents Jamey Luther, Mary Natoli and 
Theresa DelBalso, Bureau of Treatment Services Director Tracy Smith, Deputy 
Superintendent Laura Banta, Superintendent Bernadette Mason and Executive 
Deputy Secretary Shirley Moore Smeal. 

DelBalso began her corrections career in 1994 as a corrections counselor at 
SCI Mahanoy. While at Mahanoy, she was promoted to corrections counselor 
2 in 1995, and in 2000 promoted to unit manager. In 2007, she transferred 
to SCI Dallas to accept the position of major of unit management. In June 
2010, she was promoted to deputy superintendent of centralized services at 
SCI Mahanoy. DelBalso transitioned to SCI Retreat in August of that year to 
serve in the same capacity. She was appointed superintendent in 2013. She 
was named superintendent at SCI Mahanoy in 2016. 

In addition to her DOC duties, DelBalso is currently a Lieutenant Colonel in 
her 25th year in the Army Reserves. As a military police officer, she served 
two combat tours in Iraq and various short tours on overseas and state-side 
assignments. She is currently the Commander of the 424th Military Police 
Detachment in Ashley, Pa. 

 



Prior to starting her DOC career, DelBalso was employed as a police officer 
for over seven years and was an instructor in the Municipal Police Officers 
Education and Training Commission Act 120 Program.   

DelBalso is a 1981 graduate of the former Hazleton High School and received 
a Bachelor of Science degree in Administration of Justice from Penn State 
University in 1985. In 2001, she earned a Master of Science degree in 
Criminal Justice from St. Joseph’s University. She is a member of several 
DOC and military affiliated organizations. 

Harry Recognized with Warden of the Year Award 

Harry began her corrections career in 1996 as a 
full-time psychology intern at the Federal 
Correctional Institution in Morgantown, W. Va. 
Later that same year, she became a drug/alcohol 
case management specialist in Washington 
County.   

In 1999, Harry began her career with the 
Pennsylvania Department of Corrections as a drug 
and alcohol treatment specialist at the State 
Correctional Institution in Waynesburg. Several 
years later, she was promoted to drug and 
alcohol treatment specialist supervisor and, for 

seven months, served as acting unit manager. 

She divided her time between SCI Waynesburg, as it was being closed, and 
SCI Fayette, which recently had opened in Fayette County. In 2004, she was 
named unit manager at SCIs Greene and Fayette.   

In 2008, Harry was named classification and program manager at SCI Camp 
Hill, a position she held for 16 months before serving as a staff assistant to 
the deputy secretary for the central region at the department’s Central 
Office.  

For more than a year, Harry served as deputy superintendent for SCI 
Waynesburg and was responsible for overseeing contract negotiations with 
property owners as officials were contemplating reopening the facility.  

In February 2011, when the decision was made not to reopen SCI 
Waynesburg, Harry was appointed deputy superintendent for centralized 
services at SCI Graterford. She was named superintendent of SCI Camp Hill 
in 2012. 

Harry graduated with honors from West Virginia University at Morgantown, 
with a bachelor’s degree in psychology and a master’s degree in counseling. 

~ ~ ~ ~ ~ 



Waymart Staff Honor PSP 
Birthday 

The Pennsylvania State Police was 
created as an executive department 
of the state government by an act of 
the legislature—which was signed 
into law by Governor Samuel W. 
Pennypacker—on May 2, 1905. This 
year marked the 114th anniversary 
of the Pennsylvania State Police. 

SCI Waymart staff, including Critical 
Incident Manager Dennis Cush, 
Superintendent’s Assistant Christine Altemier, Unit Manager Tim McDermott and 
Captain Paul Horvath, attended the Troop R – Dunmore Memorial Service on May 1, 
2019, for a period of solemn reflection in remembering the deceased comrades who 
honorably served our department and the citizens of this Commonwealth. 

~ ~ ~ ~ ~ 

Corrections Employee 
Week at Camp Hill 

SCI Camp Hill’s Employee 
Recreation Association (ERA) 
sponsored several events for 
Corrections Employees Week. 

It kicked off the week with a 
Harrisburg Senators’ game on 
May 5 that included a picnic 
lunch. The ERA also purchased 
special food items that were 
offered in the Officers’ Dining 
Room (ODR) all week. The 
administrative staff was on site 
in the ODR on May 8 
throughout the day serving ice cream to staff to show their appreciation for all the 
hard work staff do each and every day. The ERA also offered free coffee in the 
vending machines during the week. In addition, five Sheetz gift cards and one 
Hersheypark ticket were given away to staff every day. Pens were also distributed 
to each staff member during the week. In addition, on May 4, $2,000 worth of 
additional gym equipment was delivered to the staff gym that the ERA had 
purchased for staff to use. Thank you, ERA! 

~ ~ ~ ~ ~ 



PA Visits Kentucky Department of Corrections (KDOC) 
Reentry Office 

By Missy Repsher, Director, Specialized Services and Community Outreach Division  

Deputy Secretary of Reentry 
Kelly Evans and I traveled to 
Kentucky Department of 
Corrections to spend time with 
their reentry staff. We spent 
three full days exchanging 
ideas and learning about each 
other’s program. The entire 
trip was invaluable.  

The agenda for the three days 
was full, and staff arranged 
meetings with various staff and 
visits to programs participating 
in reentry activities.  

The first day was spent with all of the reentry staff who work in the probation and 
parole district offices. The KDOC has reentry staff both inside the prison and in the 
field of probation and parole. This is very similar to Pennsylvania, but inside and 
outside staff report to the same supervisor to breakdown the divisions and provide 
more cohesion with their staff. Discussion was held on what reentrant services and 
assistance is provided in the field and especially how field staff and reentry staff 
work together. In the afternoon we attended an Expungement Workshop which was 
attended by 45 reentrants. Kentucky had passed legislation that included a larger 
amount of offenses a reentrant could file to be granted expungement. The program 
was facilitated by several agencies which included an overview of the new law, 
information on how to file, and the reentrant had the opportunity to meet with staff 
who checked their records to assure all applicable cases are applied for an 
expungement. 

On the second day, one of the most exciting activities was the “Reentry Simulation” 
that both Kelly and I participated in. The simulation was held on the grounds of one 
of the prisons and inmates participated in the exercise for the training overseeing 
each station. The training participants represented someone who was just released 
and were required to accomplish tasks provided to us on our individualized release 
plan. The simulation was a very realistic exercise and clearly shows the barriers a 
reentrant may face when released, especially if they do not have IDs, employment, 
money or transportation. In the afternoon, we went into one of the prisons to view 
their Reentry Centers. The Reentry Centers provide every inmate information on 
services and programs, staff develop individual release plans, provides workshops 



in groups or individually and makes sure everyone is provided the opportunity to 
prepare for their return to the community.  

On the third day we had 
the honor of meeting 
with Secretary Tilly and 
his staff to learn about 
his vision and passion 
for reentry and the 
importance of 
implementing the 
reentry process 
throughout both in the 
prisons and while they 
are on probation or 
parole.   

Secretary Tilly 
accompanied us on a 
tour of the prison 
housing a new 

substance use housing unit and a transition recovery unit. We then joined all the 
reentry staff at their prison reentry fair which is very similar to ones PA DOC 
facilities hold.   

The visit was such a great experience and we had the opportunity to ask many 
questions. The KDOC staff were incredible, and we were so appreciative for their 
hospitality. PA will have the opportunity to return the favor when KDOC’s reentry 
staff visit our DOC. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 



Corrections Employee Week at Albion 

SCI Albion celebrated Corrections Employee Week by hosting a picnic for all staff on 
Wednesday, which was sponsored by ACE. Other special events continued all week 
long, which include a scavenger hunt, a treat day where cookies and baked goods 
donated by staff were available for all to enjoy and an omelet day sponsored by the 
Dietary Department. 

 

All staff members also had the chance to win daily prizes, which included lanyards, 
coozie’s, challenge coins and gift cards donated by ACE and the Empowerment 
Committee. On Friday, ACE held a cash giveaway with prizes in the amounts of 
$100, $250, and $500!  A drawing was also held for a gift basket that was donated 
by the Empowerment Committee. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 



Phoenix Celebrates Cultural Diversity 

On April 23, 2019, the SCI Phoenix Empowerment Committee sponsored the 
facility’s first cultural diversity luncheon. More than 90 staff members were in 
attendance. The luncheon included a variety of ethnics food, information regarding 
the different ethnicities around the world and music and conversation about various 
ethnic backgrounds. 

 

 

~ ~ ~ ~ ~ 

 



Parole Agent Recognized by DA 

Montgomery County District Attorney Kevin 
Steele recognized Parole Agent Harry Gaab 
for his exceptional performance in the 
investigation and conviction of Mason Clary 
and Jamal Wallace on May 8. Agent Gaab 
was presented with a commendation at the 
Law Enforcement and Civilian 
Commendation Ceremony held at the 
Montgomery County Public Safety Training 
Campus in Conshohocken, Pa. In attendance 
at the ceremony was Supervisor Ryan 
Svenkeson and Deputy District Director 
Freddie Joe.  

Gaab provided valuable intelligence and 
crucial testimony needed to ensure the 
attempted murder conviction of the two men 
who were both on parole at the time of the 
shooting. Gaab’s hard work with the Norristown Street Crimes Unit assisted in 
removing two dangerous men from the community. 

~ ~ ~ ~ ~ 

Corrections Employee Week at Smithfield 

SCI Smithfield ended its 
week-long celebration for 
Corrections Employee Week 
with the annual flag 
ceremony, a staff favorite.   
SCI Smithfield’s Honor Guard 
retired the United States flag 
flown over our facility and 
presented the flag to 
Superintendent Jamey 
Luther.  During the 
ceremony, Unit Manager 
Runk read an honorary roll 
call for staff that worked at 
SCI Smithfield who have 
passed away.   The event was well-attended by current and retired staff who later 
enjoyed a retirees’ breakfast in the staff dining hall and shared a time of 
reminiscing and storytelling.   



Corrections Employee Week at SCI Smithfield, which was sponsored by employee 
associations (SAFE and Empowerment), was filled with special activities throughout 
the week, to include special meals daily, drawings for gift cards, t-shirts, dress-
down days for non-uniformed staff, lanyards and coffee cups as well as a 50/50 
raffle throughout the week.  Staff enjoyed the weeks’ activities and celebrating our 
profession.   

A new addition to 
Corrections Employee 
Week events this 
year was a special 
catered BBQ meal 
that was set up in 
front of the facility.  
The meal was 
scheduled mid-week 
to provide some 
much needed relief to 
the food service 
department.   
Although Corrections 
Employee Week is a 
week of celebration 
and a more laid-back, 
relaxed atmosphere 
for most staff, the food service department, lead by Kim Davino, worked harder 
than any other week during the year to make it special for staff.   So, as a thank 
you to all food service staff for their tireless efforts this week, the employee 
association will be sponsoring a sandwich platter and other goodies and snacks for 
food service staff to enjoy in the near future.   

Supt. Luther said that SCI Smithfield staff set the standard for professionalism and 
thanked staff for being kind, selfless, professional and dedicated to a profession 
that is often harsh and unforgiving.  She added that it’s hard not to take the job 
home and even harder to get up and do it again the next day but is glad that staff 
do. 

~ ~ ~ ~ ~ 



NCTI Real 
Colors and 
Crossroads 
Facilitator 
Certification 
Training   

By Missy Repsher, 
Director, Specialized 
Services Community 
Outreach Division, 
Bureau of Offender 
Reentry 

On May 6-10, 2019, 
14 participants 
including two ASCRAs 
and six RPAs, completed and graduated the National Curriculum Training Institute 
(NCTI) Real Colors and Crossroads Facilitator Certification. The week-long course 
was an interactive training providing 
participants with the skills to 
successfully facilitate the cognitive 
behavior change curricula offered by 
NCTI. The training session addressed 
the importance of individual learning 
styles, how to use activities, games, 
role plays and small groups to 
enhance the learning process utilizing 
NCTI complete behavior change 
system. Each participant was 
required to practice their skills by 
facilitating a session of the curricula 
to the group. Participants were also 
certified in the facilitation of the Real 
Colors Personality Instrument. Real 
Colors is an effective tool for 
understanding human behavior, 
uncover motivators and improve 
communications amongst the differing personalities. Routinely, Real Colors is 
requested by staff and is an effective team building exercise. 

~ ~ ~ ~ ~ 

 



I’m a Corrections Officer 

May 5-11, 2019, was Corrections Employee Week in Pennsylvania, and during this 
time the nation also celebrates National Corrections Officer Week. Knowing that, a 
few SCI Phoenix corrections officers authored this article: 

I’m A Corrections Officer 

Almost every kid I grew up with played cops and robbers, cowboys and 
Indians, soldier or firefighter. I never met one that locked their friends in the 
basement and played CO! Unless you’re a legacy, no one grows up wanting 
to be a corrections officer. Let’s face it, no one wants to go to jail, even if you 
have the keys. Yet here we are, more than 420,000 of us every day doing 
the impossible, outnumbered 80-1 or more, just trying to keep the public 
safe. Ninety percent of us had no idea we would ever walk this beat. If you 
told us when we were in high school that we would be doing this job, you 
would have gotten some pretty interesting responses, and I’ll bet most 
couldn’t be reprinted here. Those of us who make it through the first five 
years, turning economic necessity into a career, are proud of being a 
Corrections Officer. 

“Call me whatever you want, just pay me!” If you know a corrections officer 
that feels this way, it’s time to straighten them out. To put it bluntly, 
perception is reality. If you are perceived as being a “guard” by our elected 
officials and the public, you can expect to receive the respect, compensation 
and benefits that a guard would. This is precisely why we are treated like the 
“crazy Uncle Charlie” in the law enforcement attic. Just crazy enough to do 
this insane job while the public, and even many of our fellow law 
enforcement officers, look down upon us. If we allow our image to be 
comparable to that of a mall cop, a night watchman patrolling an empty 
warehouse or a crossing guard, then we can certainly expect to be treated 
accordingly. I don’t mention those professions to discredit them, but they 
definitely do not entail the challenges of corrections. It’s important for all of 
us to realize that perception is reality, and so perception is directly reflected 
in how we are treated in every aspect of our professional careers. From our 
paychecks to the local news, it’s all based on how we are perceived.  

The perception of who we are and what we do is monstrous. It is so far flung 
from our day-to-day lives behind the walls that the portrayal of us would be 
laughable if it wasn’t so deadly. How many great articles do you read about 
CO’s? How many television shows like Oz, Orange Is the New Black or Prison 
Break correctly script our jobs? In how many movies are we seen as 
sympathetic characters, never mind courageous? You never read about the 
40,000 assaults we face or the 11 line of duty deaths or the 150 CO’s who 
commit suicide every year. Where’s that investigative report? Where’s the 
concern over our 34% PTSD rate or our depression, divorce and substance 



abuse rates that are off the charts even when compared to all other first 
responders? Or how about the riots we quell, inmates lives we save, assaults 
we breakup, escapes we stop and the public we keep safe every day? We 
don’t hear about them, because to the outside world, we are still just 
“guards.” What we have failed to grasp as a profession is that how we are 
perceived is directly reflected in how we are treated, how we are 
compensated, how we are staffed, how we are equipped and how we are 
trained. Perception even impacts retirement age and pay. How we are viewed 
by many elected officials is why legislation is enacted, yet our opinions are 
rarely sought.  

During this year’s Corrections Officers Week, take extra care in how you 
present yourself. Wear that badge with pride. You represent all of us with 
every action you take, not just behind the walls but in your community as 
well. You do a thankless, dangerous job that is vital to the criminal justice 
system and to the safety of the public we are sworn to protect. Be proud of 
that, and know that few would dare even consider going where you go every 
day. We are a vital component of the law enforcement community and a 
central piece of the matrix of men and women who protect public safety. To 
be regarded as anything less increases our personal risk, denies us adequate 
pay and benefits and continues the age-old myth that we are just “guards.” 
I’ve never been a guard and I never wanted to be a cop, but I’m proud as 
hell that I am, and always will be a, corrections officer. 

~ ~ ~ ~ ~ 

DOC Updates Admissions/Releases Interactive Maps 

In 2016, the Department of Corrections’ Bureau of Planning, Research & Statistics 
created interactive maps that show inmate admission and releases data by year 
and committing county. Since then those maps have been maintained, and most 
recently 2018 data was added. 

“Our Bureau of Planning, Research & Statistics, which is headed by Dr. Bret 
Bucklen, is on the leading edge of technology both in the way it captures data and 
how it reports data,” Corrections Secretary John Wetzel said. “Our goals are to be 
transparent and to use data to drive policy.” 

With these maps, everyone can obtain the information and drive down into data 
that is from their local areas. This helps them to potentially determine needs and 
services that may be required in the local communities for not only those leaving 
the state system, but also potentially for those entering the DOC. 

The interactive maps, which are available on the DOC’s website, provide statewide 
admissions and release totals for the years 2013 through 2018, broken down by 
type of admission, such as new court commitments and parole violators. In 
addition, individual county information includes gender, race and risk scores. 



 

The risk score is a risk screening tool that was developed and is used by DOC staff 
to determine an inmate’s general risk to reoffend after his/her release from prison.  
According to the tool, individuals are classified as low, medium or high risk for re-
offending. This helps to show the general risk composition of different individuals 
returning to communities. 

The DOC will continue to update both the admissions and releases maps with new 
tabs as each subsequent year’s statistical information becomes available. 

Individuals can access this new, interactive map at www.cor.pa.gov 

~ ~ ~ ~ ~ 

PA DOC Medication-Assisted Treatment Program Takes 
Center Stage at National Health Conference 

Pennsylvania Department of Corrections’ Medication-Assisted Treatment (MAT) 
program coordinator Steve Seitchik presented "PA's Efforts to Expand Access to 
MAT for People Who Are Incarcerated" as the keynote speaker at the 2019 Centers 
for Disease Control and Prevention (CDC) and the Association of State and 
Territorial Health Officials' (ASTHO) yearly meeting in Atlanta, Georgia. 

"Steve was hired in 2016 as the agency's first full-time MAT coordinator and has 
worked in chronic disease and substance use for more than two decades," said 
Corrections Secretary John Wetzel. "He is uniquely positioned to share with others 
what Pennsylvania's Corrections' system has implemented, detailing the necessary 
partners and resources for expansion of MAT." 

The CDC currently funds 43 state health agencies to implement opioid overdose 
prevention strategies and activities through the Prevention for States and Data-
Driven Prevention Initiatives program. Each year, public health representatives 
from all 43 awardee states, national organizations and federal partners convene to 
discuss the current state of the opioid epidemic and successful and promising state 
initiatives to address and prevent overdose. 



As part of its ongoing mission to better equip reentrants as they return to their 
communities, the DOC began providing Vivitrol for female reentrants at SCI Muncy 
in 2014. Vivitrol is a non-narcotic medication indicated for the treatment of alcohol 
use disorder as well as opioid use disorder. 

"Much as the opioid crisis has hit Pennsylvania and the nation, the number of 
individuals entering state prisons with substance use disorder has doubled in the 
last decade from 6 to 12 percent," said Wetzel. "If we can treat inmates with 
substance use disorder while incarcerated, we can help that person focus on 
reentry-specific challenges rather than having them fall back into a substance-use 
lifestyle." 

In January 2018, Gov. Tom Wolf declared the opioid crisis in Pennsylvania a 
disaster and directed that MAT be provided within the DOC. MAT includes 
methadone, naltrexone (Vivitrol and Revia) and buprenorphine (Suboxone, Subutex 
and Sublocade). 

"We are treating substance use disorder as the chronic disease it is rather than as 
an acute illness," said Seitchik. "Research results suggest that long-term care 
strategies of medication management and continued monitoring produce lasting 
benefits and the use of MAT for those suffering from substance use disorder should 
be insured, treated and evaluated like other chronic illnesses." 

By 2018, the Vivitrol program expanded to all 25 state prisons; and, in March 2018 
the DOC converted six therapeutic communities to opiate-specific therapeutic 
communities (TCs). The agency's work in this area continues by expanding the 
program to include oral naltrexone maintenance while inmates are in the 
specialized TCs (e.g., Albion, Cambridge Springs, Camp Hill, Chester, Laurel 
Highlands, and Quehanna Boot Camp), and then they are switched to Vivitrol prior 
to release from prison. 

On April 1, 2019, the DOC began a pilot project program offering Sublocade 
(buprenorphine extended-release) injections at SCI Muncy. Sublocade is the first 
and only once-monthly injectable buprenorphine formulation for the treatment of 
moderate to severe opioid use disorder. At Muncy, select parolees who are diverted 
to an SCI for a 14-day detox-only placement is prescribed Suboxone induction and 
then a long-acting Sublocade injection prior to being continued on parole in an 
outpatient or inpatient treatment setting. Eventually, the DOC plans to gradually 
roll out this part of the MAT program to other state prisons. 

The DOC also provides methadone maintenance to pregnant inmates to protect 
their babies from withdrawal. 

~ ~ ~ ~ ~ 

 

 

 



Department of Corrections to Play Major Role in National 
Prison Reform Discussions, Programs 

Department of Corrections Secretary John Wetzel co-facilitated the Urban Institute’s 
Next50 Changemaker Forum in Washington, DC on May 15. Joined by Jeremy 
Travis, executive vice president of criminal justice at Arnold Ventures, they led a 
discussion of the knowledge development needed to support more transparency, 
accountability and innovation in prison, with the goal of promoting a more humane 
and rehabilitative environment, both for prison employees and incarcerated 
individuals. 

“According to many think tanks, philanthropy organizations and even prison 
administrators, American prisons are understudied, inaccessible and 
unaccountable,” Secretary Wetzel said. “And while federal, state and local 
governments are tackling prison systems that are crowded, costly and ineffective; 
focus, up to this point mostly has been on efforts to drive down the prison 
population. Little focus has been devoted to the working and living conditions faced 
by prison employees and inmates.” 

At the events, Arnold Ventures announced their plans to lead prison reform through 
multiple grants and through support of a Pennsylvania DOC/Drexel University 
project that will begin this summer where approximately one dozen DOC employees 
will be sent for several weeks to Sweden and Norway to learn more about their 
programs. Upon their return, the employees will try to replicate what they observed 
and experienced in a housing unit set aside just for them to do so. In addition, they 
will randomly assign spots to inmates, retrain staff and measure outcomes. 

“I am extremely excited for the Pennsylvania Department of Corrections to be 
playing a role in larger prison reform discussions and programs,” Wetzel said. 

Back in Pennsylvania and thanks to the leadership of Gov. Tom Wolf, the PA DOC 
has experienced great strides in improving operations thanks to a 2017 
memorandum of understanding (MOU) between the DOC and the PA Board of 
Probation and Parole, which consolidated reentry and parole supervision under the 
DOC. 

“While we’ve improved our processes and eliminated redundancies, there’s still 
more work to be done, as evidenced by the grants being established by Arnold 
Ventures. We will continue to try new methods to create a more efficient, fair, safe 
and humane prison system,” Wetzel said. 

Since the consolidation under the MOU, accomplishments achieved by the PA DOC 
include: 

 The percent of the supervised parole population who recidivate (are 
rearrested or reincarcerated) in a month has dropped from 1.8 percent of the 
parole population in the year before the consolidation, to 1.7 percent of the 
parole population since the consolidation. This translates to approximately 41 
fewer recidivists per month since the consolidation, or a total of 
approximately 615 fewer recidivists in the 15 months since the consolidation. 



 On average, there have been 34 fewer inmates on the parole release pending 
list each month since the consolidation.  

 There have been 73 less parole violators returned to DOC custody each 
month in the first year after the consolidation compared to the year just prior 
to the merger. This translates into a total of approximately 873 less parole 
violator admissions in the first year since the consolidation. 

 The percent of parolees who were arrested in a month dropped by 14 percent 
from 2017 to 2018, translating to approximately 79 less parolees who were 
rearrested by the policy for a new crime in 2018. 

 Overall recidivism and parole recommitment rates decreased in Fiscal Year 
2018-2019. 

 Pennsylvania crime rates continue to decline. In 2017 (the latest official 
crime statistics available), the crime rate dropped by 4.7 percent in 
Pennsylvania, which was 1.4 percentage points more than the nationwide 
crime rate dropped in 2017. In fact, the crime rate is at a level not seen 
since 1968. 

 
“The goal remains the same, to continue to improve public safety for 
Pennsylvanians by having people leave our custody less likely to commit a crime 
than when they came to us,” Wetzel said. “Since the consolidation we have been 
able to combine efforts and cultures to work toward a collective goal of safer 
Pennsylvania communities and rehabilitated returning citizens.”  

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 

 

 



Chester City Reentry Subcommittee Meeting 

On May 15, 2019, the Office of Reentry Coalition Commission of Chester held its 
monthly committee meeting. This coalition meets monthly to discuss, plan, 
organize and connect organizations and individuals committed to the successful 
reintegration of our returning citizens. 

 

The coalition is comprised of representatives of the following organizations: Office 
of the Mayor (Chester), PA Commission on Crime and Delinquency, PA Board of 
Probation and Parole (seated from left: Deputy District Director Freddie Joe; 
Supervisor Arthur Rothwell; and ASCRA Agent Tyrone Lacy), NAACP, Veterans 
Affairs, Office of the District Attorney, Widener Law School and a host of others. 

Treatment providers are also well represented in the coalition. Business Interface, 
Sound Community Solutions, PEER STAR, Entrepreneur Works, Empowerment 
Resurrection Center and The Chapel of the Four Chaplains are all integral 
participants in the coalition. Every month this meeting takes place to further the 
agenda of connecting our reentrants to resources that will assist them in 
overcoming barriers to their success. With teams like this one on the side of 
successful reentry, the future looks bright for returning citizens. 

~ ~ ~ ~ ~ 

 



FAST Supervisor Awarded 
County Medal of Valor 

At the Dauphin County Police Chiefs 
meeting on May 15, Parole FAST 
Supervisor Robert Roland was presented 
the Dauphin County Medal of Valor for his 
efforts on January 18, 2018, during the 
warrant service where U.S. Marshal 
Christopher Hill was killed in the line of 
duty. District Attorney Fran Chardo 
recognized Roland for his continued work 
with the U.S. Marshals Fugitive Task Force, 
protecting the citizens of Dauphin County 
and especially for his efforts on that fateful 
day ensuring that the fugitive, who had 
already shot and struck officers, did not 
escape. Roland thanked the Chiefs and all 
the first responders for their support that 
day when the call went out for “shots 
fired, officer down” and many units and 
departments responded. 

~ ~ ~ ~ ~ 



First CAMP Dog Graduates at 
Cambridge Springs 

Wilson, the first dog in the CAMP Program 
at SCI Cambridge Springs, graduated on 
May 13. CAMP—Canines Achieving 
Miracles in Prison—began earlier this year 
and the goal is to train dogs to become 
desirable for adoption. The staff at 
Cambridge Springs is hopeful this 
experience and the additional obedience 
training will help to make Wilson more 
adoptable from the ANNA Shelter in Erie, 
PA. We wish him luck on his journey to 
find a new home! 

The Cambridge Springs inmates in the 
CAMP Program received a new dog when 
Wilson left. The new dog is a three-
legged pit bull terrier named Flash. 

 

 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

Wilson received his Parole Greensheet on the 
day he graduated/paroled from CAMP. From 
left: ANNA Shelter Trainer Emily Danskin; 
Wilson; and Clerk Typist II Alicia Groover. 



Around the Centers… 

Harrisburg CCC Holds Open House 

The Harrisburg Community Corrections Center held its 50th anniversary open house 
to show off the recently-completed 
renovations, including the addition of a 
body scanner. More than 100 guests 
visited and toured the facility.   

State Representative Patty Kim recognized 
the center with a citation for the work they 
do supporting reentrants. (Pictured at 
right: Rep. Patty Kim and Center Director 
Maxine Stanley) 

A wonderful display of refreshments was 
provided by the DOC Training Academy 
and enjoyed by everyone. 

“This event is not only a celebration of 50 
years of community corrections, but it is 
also a celebration for the staff and 
reentrants at the Harrisburg CCC who have 
been dealing with several months of 
construction and renovations that the landlord, VARTAN, recently completed,” BCC 
Director Daniel McIntyre said. “The BCC staff and guests were all very impressed 
with the facility and the work that was completed, and I cannot say enough about 
the efforts of the DOC Academy to make this day special for everyone.” 

~ ~ ~ ~ ~ 

Braddock Center Implements Programs, Initiatives 

Community Transition Centers Braddock contracts with the DOC’s Bureau of 
Community Corrections to provide reentrant services and housing for individuals 
transitioning home following incarceration. A number of new programs and 
initiatives have been implemented: 

Indigent Bus Pass Pilot Program 

CTC Braddock was donated 45 $20 bus passes. With such a blessing we are 
now able to assist our indigent reentrants make it to treatment appointments 
in the interim of them establishing transportation assistance with places like 
Foundation of Hope, Travelers Aide and OVR, etc.   

Indigent reentrants are identified through their case manager, who 
coordinates the issuing of bus passes only intended for use to/from the 



treatment appointment. When not in use the passes are kept in a secured 
area, and they are tracked and can be frozen if lost, stolen or misused. 

Center staff also allows reentrants who recently gained employment to 
borrow a bus pass to be paid back after 1st paycheck.  

Additional Programs and initiatives 

 A licensed barber from a local shop visits the center monthly to give 
free haircuts for indigent/low income reentrants. Staff reports that this 
is helpful for reentrants with upcoming interviews, and they said it also 
is a confidence buster and an investment into them doing well.  
 

 To take the burden off of the Braddock community, center staff started 
a clothing drive to assist less fortunate and indigent reentrants. The 
goal is to limit center reentrants from going to the local 15104 
Braddock Free store which potentially takes away from Braddock 
residents who need the services of the free store. 
 

 Center staff host and accommodate monthly open referred reentrant 
interviews with the local workforce development CEO. The same is 
taking place for Bidwell Training Institute and Breaking the Chains of 
Poverty, all of whom have agreed to offer free skilled labor training 
and apprenticeships. The same has been extended to local staffing 
agencies and CareerLink. 
 

 The center held a monthly group with Tri County Health Concepts in an 
effort to get all reentrant medical benefits or state assistance. 
 

 Staff also provides weekly office space for Nechama Weingart, a 
reentry program specialist from Florida State University, to meet with 
program participants. 

The Bureau of Community Corrections supports innovative ideas like these from the 
organizations with which it contracts. Everything is done in order to help reentrants 
return home following incarceration and to do so by living a crime-free life. 

~ ~ ~ ~ ~ 

ADAPPT Staff, Reentrants Give Back to the Community 

In March 2019, employees and reentrants from ADAPPT in Reading, Pa., sponsored 
meals for domestic violence survivors. Partnering with Safe Berks, ADAPPT hosted 
the meals at their center during Victim’s Advocacy Month. Together with Safe 
Berks, ADAPPT wanted to show support for women and children who have 
experienced domestic violence. 



Safe Berks is an advocacy group in Berks County, Pa., that uses advocacy and 
education to prevent domestic violence through awareness. The group provides 
resources supporting survivors of domestic violence and sexual assault, including 
housing, legal and counseling services, along with a confidential, 24-hour hotline for 
both English- and Spanish-speaking callers. 

ADAPPT is a facility with which the Department of Corrections contracts to provide 
reentrants with community transitional services upon release from prison. 

~ ~ ~ ~ ~ 

Week of May 6, 2019… 

Corrections Department Officials Honor Employees for 
Outstanding Performance, Valor and Innovation 

Nearly 200 
Department of 
Corrections 
employees, dignitaries 
and guests gathered at 
the agency's training 
academy today to 
recognize employees 
as part of the DOC's 
annual employee 
recognition ceremony. 
The event's keynote 
speaker was Executive 
Deputy Secretary 
Shirley Moore Smeal, 
who will retire in June 
with more than 32 
years of service to the DOC. 

"This agency employs nearly 16,000 individuals, all of whom play a role in 
maintaining public safety while providing inmates and reentrants with tools 
necessary to live crime-free lives," Secretary John Wetzel said. "The employees 
recognized today serve as examples of the great work being performed behind our 
prison walls and fences. I'm proud to honor the recipients and nominees at this 
annual awards ceremony." 

Each year, in conjunction with Corrections Employee Week in Pennsylvania, the 
DOC presents awards to individuals for their outstanding performance, acts of 
valor, mentoring accomplishments and innovative ideas. 

For a complete list of award recipients please visit our website at www.cor.pa.gov 
and select "Newsroom" under the "About Us" drop down menu. 

~ ~ ~ ~ ~ 



Department of Corrections to Expand Medication-Assisted 
Treatment Program 

Beginning June 1, 2019, the 
Department of Corrections will 
expand its Medication Assisted 
Treatment (MAT) Program to 
include new inmate receptions 
and parole violators returning 
to prison who already are on a 
verified MAT. 

"Anyone who is enrolled in a 
verified MAT Program, either 
in the community or in a 
county jail, will be continued 
on MAT upon reception to the 
DOC," Corrections Secretary 
John Wetzel said. "Suboxone 
and oral naltrexone will be 
available immediately and also 
will be offered to those on 
methadone until it can be 
added at a later date." 

Wetzel said that inmates 
entering the state prison system who are on an MAT that is not available or that do 
not meet criteria for continuing MAT will have their individual cases reviewed by the 
agency's Bureau of Health Care Services to determine the best course of treatment. 

In January 2018, Gov. Tom Wolf declared that the opioid crisis in Pennsylvania as a 
disaster emergency and directed that MAT be provided within the DOC. MAT 
medications include methadone, naltrexone (Vivitrol and Revia) and buprenorphine 
(Suboxone, Subutex and Sublocade). 

"The opioid crisis impacts our prison system, and rather than have an individual 
suffer through detox upon entering our system, we are going to help them to 
remain sober and curb cravings for the drugs that, in most cases, are the reason 
they are in prison to begin with," Wetzel said. 

This expansion now serves as an incentive to county prison wardens to continue 
MAT for those individuals they receive from the community who are on verified MAT 
programs. The DOC receives new commitments directly from county prisons. 

"What we are doing here is ensuring the continuity of care and encouraging the 
continued use of MAT in county prisons as well," Wetzel said. "In order to make a 
dent in the opioid epidemic, we need to make sure MAT is not discontinued simply 
because someone is involved in the criminal justice system." 

The Pennsylvania DOC began its MAT program at SCI Muncy in 2014 with a small 
group of inmates receiving Vivitrol (naltrexone) injections just prior to release and 



then monthly after release for up to one year to curb cravings and help them to 
focus on reentry. In March 2016, the DOC hired a full-time MAT statewide 
coordinator who is responsible for providing training and technical assistance to site 
coordinators and is the liaison with DOC and Parole Board officials as well as single 
county authorities and community-based treatment providers.  By 2018, the Vivitrol 
program expanded to all 25 state prisons; and, in March 2018 the DOC converted 
six therapeutic communities to opiate-specific therapeutic communities (TCs). The 
agency's work in this area continues by expanding the program to include oral 
naltrexone maintenance while inmates are in the specialized TCs (e.g., Albion, 
Cambridge Springs, Camp Hill, Chester, Laurel Highlands, and Quehanna Boot 
Camp), and then they are switched to Vivitrol prior to release from prison. 

In addition, on April 1, 2019, the DOC began a pilot project program offering 
Sublocade (buprenorphine extended-release) injections at SCI Muncy. Sublocade is 
the first and only once-monthly injectable buprenorphine formulation for the 
treatment of moderate to severe opioid use disorder. At Muncy, select parolees who 
are diverted to an SCI for a 14-day detox only placement are prescribed Suboxone 
induction and then a long-acting Sublocade injection prior to being continued on 
parole in an outpatient or inpatient treatment setting. Eventually, the DOC plans to 
gradually roll out this part of the MAT program to other state prisons. 

The DOC also provides methadone maintenance to pregnant inmates to protect 
their fetuses from withdrawal. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 



Take Out Tuesday 
Continues at Camp Hill 

SCI Camp Hill’s latest Take Out 
Tuesday was catered by the 
Potato Coop. Though the majority 
of the menu included fresh cut 
fries, the menu also offered a few 
healthier choices such as a salad 
with the option to add pork or 
chicken and a fresh fruit cup for 
dessert. 

~ ~ ~ ~ ~ 

 

SCI Pine Grove 
Inmate Organization 
Donates to Local 
Alice Paul House 

During March, the Beyond the 
Fence inmate organization at 
SCI Pine Grove held a 
fundraiser, selling Little 
Debbie products to the inmate 
population. A total of 220 
inmates participated in the 
sale and raised more than 
$1200. The Beyond the Fence 
inmate organization, in honor 
of National Crime Victims’ 
Rights Week in April, decided 
to donate $500 to the Alice 
Paul House in Indiana, Pa.   

The Alice Paul House 
promotes awareness of domestic violence, sexual assault and victimization in our 
community through primary prevention and educational programs; to assist and 
empower all victims of crime; and to provide safety to victims of domestic violence 
and sexual assault. 

~ ~ ~ ~ ~ 

 

 

Pictured, left to right: SCI Pine Grove Superintendent 
Lee Estock; Audia Boyles, executive director of Alice 
Paul House; and Activities Manager Ryan Garland. 



Week of April 29, 2019… 

Teacher Feature: SCI Mahanoy’s Randy Millard 

There are many opportunities 
for inmates to learn trades 
and skills inside DOC 
facilities, but Randy Millard is 
happy to teach one with 
immediate potential. 

Since 2008, Millard has 
taught Warehousing Logistics 
and Forklift Operators at SCI 
Mahanoy. And he wants his 
students to know there are 
limitless opportunities on the 
outside. 

“There are thousands of jobs 
for warehousing at 
warehouses or distribution 
centers right now (in 
Pennsylvania),” Millard said. 
“A lot of jobs in Pennsylvania 
for warehousing. When I get 
my students, I try to give 
them a lot of motivation to stay with the curriculum and stay with the course when 
they get out. 

“It’s going to benefit them.” 

Millard teaches two classes with 20 students in each. The six-month course is 
divided by three months of warehousing and another three of forklift operation. 
Inmates leave his course with two outside certifications: one is through Material 
Handling Institute of America and the second is a permit to drive a lift through 
Clark Life Trucks Inc. 

Millard also recommends graduates of his course to Pennsylvania Correctional 
Industries for immediate jobs while they’re still incarcerated. 

While some of his students come in fresh, many already have some experience. 
Millard can take their experience further and teach them how and why everything 
works. 



“My class teaches them why 
and how important it is, and 
it gives them a little drive to 
keep going,” Millard said. 
“I’ve had several students 
come through who aren’t 
very up on academics. I work 
with everyone who comes 
through my class to get them 
through.” 

Although difficult, Millard 
keeps tabs on his graduates 
as best he can—and it helps 
motivate him as he continues 
teaching new students. 

“Once in a while I hear 
maybe a handful of stories of guys taking and using it in the field,” he said. “It’s 
always good to hear back ‘This guy got a job with Amazon’ or ‘This guy is making 
this kind of money.’” 

Warehousing students tend to be more focused since they don’t have to be there. 
It’s an optional course and they must meet certain criteria to take it—including 
having completed Pathways to Success, a DOC program that prepares inmates for 
reentry. 

“That’s a great tool to use to steer them in the right direction,” Millard said. “A lot 
of guys in the prison have no vocational or job skills to fall back on, so that helps.” 

Millard began work at SCI Mahanoy in 1998 and worked in maintenance as the 
plumbing trades instructor for 10 years. In 2008, he switched to his current role as 
warehouse vocational instructor—a role he thoroughly enjoys. 

“I enjoy teaching what I’ve learned,” Millard said. “A lot of guys don’t have the 
opportunity for someone to actually teach them or stick with them and help them 
obtain the knowledge they need to better themselves. 

“I get a lot of satisfaction out of this and always have.” 

~ ~ ~ ~ ~ 

 

 

 

 

 



National Law Enforcement Intelligence Group Recognizes 
Corrections Employee for Drug Interdiction Efforts 

On April 29, Pennsylvania Department of Corrections Intelligence Analyst Tiffany 
Fackler was recognized by the International 
Association of Law Enforcement Intelligence 
Analysts with its Award of Excellence: 
Individual for analytics products she developed 
to assist the DOC with its drug interdiction 
efforts that began in 2018.  

“Tiffany is a dedicated intelligence employee, 
who really helped out this agency during a 
time involving illegal substances within our 
prisons,” Corrections Secretary John Wetzel 
said. “Her analytics work led to changes in the 
inmate visitation policy, visiting room vending 
machine access and mail processing 
procedures – all of which make our prisons 
safer for the employees who work in them and 
the inmates who live in them.” 

Fackler began her PA DOC employment in June 
2018 after serving in a similar capacity with the Pennsylvania State Police Criminal 
Intelligence Center. Soon after arrival at the DOC, the agency was in the midst of a 
drug crisis with dozens of employees and inmates sickened from exposure to illegal 
drugs in state prisons. 

On her own initiative, she developed a series of intelligence products – alerts, briefs 
and reports – that were used by DOC officials to overhaul the department’s drug 
interdiction efforts. She also retrieved and reviewed documented drug seizures and 
methods and developed drug briefs and photo arrays outlining techniques used to 
smuggle drugs into the system. Fackler’s intelligence products were helpful in 
educating employees in identifying illegal drugs and protecting themselves from 
unwanted exposure to fentanyl and other dangerous substances. 

“I have never seen anyone with more drive and initiative in planning, coordinating 
and developing intelligence products than Ms. Fackler,” said James Barnacle, 
director of the Bureau of Investigations and Intelligence, and Fackler’s supervisor. 
“Her work did more to eradicate the scourge of drugs from our prison system than 
anyone in the DOC. Furthermore, she did all of this in the first seven months of her 
employment with the DOC.” 

Individuals are encouraged to visit the DOC’s website for details and frequent 
updates on the drug interdiction changes being implemented. In addition, the DOC 
also maintains a drug interdictions indicators dashboard on its website. 

~ ~ ~ ~ ~ 

 



Reentrant Shares CPS Success! 

DOC officials recently heard from Miguel Garcia, who is a certified peer specialist 
(CPS) in the community. He recently wrote the following email to DOC Mental 
Health Advocate Lynn Patrone: 

Thank you for continuing to support the Peer Specialist program and its 
employees. I wanted you to know that it is with great honor that I can bring 
the knowledge and skill I obtained while working as a CPS in the PADOC to 
fruition in society. I will represent my origins as a CPS with the utmost 
standard of excellence in our practice. 

I did get the position after a rigorous hour-long interview with a battery of 
tests, case scenarios, and mock ITP drafting on a desktop. It is a full-time 
position with all your standard benefits. All of the positive references I 
received was a huge contribution. I wish the men and women of the SCIs 
could know how far good work ethic and positive rapport within the DOC can 
take you in society. 

If you’d like, I’ll update you as to the work I will be doing in the community 
as a CPS, so possibly you will have a model you can present in your 
presentations as the director to your superiors and subordinates, or at open 
conventions about how your CPSs from the inside are making a difference in 
society as well. Just an idea. Let me know your thoughts. 

Very truly yours, 

Miguel Garcia, CPS 

Patrone recently was recipient of an Addiction Policy Forum’s Innovation Now award 
for her work in this area. 

The CPS program has been operating in Pennsylvania’s corrections system for 
about eight years, starting with a successful pilot program that was expanded to all 
facilities. With more than 500 inmates having been trained as CPSs, now there are 
20 to 30 CPSs in each facility. The program is working so well, Patrone says their 
numbers may be increased. 

They provide support services to their fellow inmates on different issues, including 
addiction. Using the peer-to-peer model makes this program similar to sponsorship 
in other recovery programs. CPSs also seek out other inmates who may need 
assistance and help them with their short- and long-term recovery goals, plus assist 
with helping maintain their recovery. 

Inmates nominated for the program must have experienced mental illness, 
addiction or both, and be in recovery. They also must be misconduct-free during 
their incarceration. Then, participants receive 75 hours of training. 

“While we don’t capture statistics about reentrants who successfully obtain CPS 
jobs in the community, we would love to hear from them and encourage them to 



contact me direct,” Patrone said. “Hearing about these successful experiences is 
proof to our staff and to other inmates that this program has great benefits upon 
release from prison.” 

Reentrants who wish to share their post-incarceration success experiences, either in 
this CPS field or in general, should send an email to ra-crshareyoursucces@pa.gov.  

~ ~ ~ ~ ~ 

Wetzel Participates in Early Learning Economic Summit 
Panel 

On April 30, DOC Secretary John Wetzel participated in a panel discussion at the 
Pennsylvania Early Learning Investment Commission’s 11th Annual Early Learning 
Economic Summit.  

The summit brings together business leaders, policy makers and community leaders 
to examine the latest research and policy developments in early learning. 
Participants learn, network and collaborate for smart policy investments to impact 
today’s children and tomorrow’s economy. 

“Research shows that the more educated someone is, and the earlier that someone 
is educated, the less likely they will be to commit crimes,” Secretary Wetzel said. 
“We know that access to high-quality pre-k education is the key to setting children 
– especially at-risk children – on a path to a successful, crime-free life.” 

Wetzel said Gov. Tom Wolf is committed to high-quality pre-k education and its 
benefits so much so that he is seeking an additional $50 million in his 2019-20 
budget proposal. 

 

“Quite frankly, if we don’t make this vital investment now, citizens will be paying for 
this failure when individuals come to my system later as criminals,” Wetzel said. 
“It’s easier to build strong children than to repair broken men.” 

According to a recent report by Fight Crime: Invest in Kids’ [“Law Enforcement 
Agrees High-Quality Pre-K is Crime Prevention”], the $50 million increase will 
provide 5,500 additional slots for eligible children. Currently, more than 97,000 



eligible three- and four-year-olds in Pennsylvania lack access to high-quality, 
publicly funded pre-k every year. 

For the panel discussion, Wetzel was joined by PA Department of Education 
Secretary Pedro Rivera; Dr. Jeanette Benacourt, senior vice president for U.S. 
Social Impact at Sesame Workshop, the nonprofit organization behind Sesame 
Street; Dr. Rachel Chazan Cohen, associate professor of Early Care and Education 
in the College of Education and Human Development at the University of 
Massachusetts Boston; and Michelle Figlar, vice president of learning with The Heinz 
Endowments. The panel members discussed the intersection of philanthropy and 
policy – bringing science and social impact to scale. 

~ ~ ~ ~ ~ 

Secretary Wetzel Speaks to Group about Inmate Mental 
Illness and Mental Health Programs 

On April 26, DOC Secretary John Wetzel spoke about mental health issues and 
programs for inmates at the Carbon County Interagency and Family Collaborative 
Board’s Human Services Priorities Breakfast in Jim Thorpe, Pa.  

Secretary Wetzel also encouraged the creation of and support for mental health 
diversion programs that would provide services to keep people healthy in the 
community, which also would reduce the number of mentally ill individuals entering 
the state prison system, which was never intended to be a large-scale mental 
health services provider. 

“Thirty-three percent of our inmate population requires some sort of mental health 
services,” Secretary Wetzel said. “Over the last few years and under the guidance 
of Gov. Tom Wolf, DOC employees have continued their efforts to ensure that every 
inmate is evaluated for mental health needs and that those individuals are 
monitored and provided necessary services.” 

Wetzel said that being in prison without having mental health needs can be tough 
for individuals, so helping those who require mental health services to get those 
services and to become and remain stabilized while in prison is vital to the 
individual’s mental health and to this agency’s operations. 

“Over the years, the DOC has provided Mental Health First Aid (MHFA) to every 
DOC employee,” Wetzel said. “We’ve also instructed eligible inmates to become 
certified peer support specialists, who help to deescalate situations and who can 
use that certification to obtain employment in the community after their release 
from prison. Today, we have more than 500 inmates – or about 20 to 30 – serving 
in this capacity in each facility.” 

In addition to MHFA and peer support specialists, the DOC also: 

Appointed a mental health advocate who is responsible for ensuring the DOC 
is delivering mental health services that are timely and appropriate and in 
accordance with DOC policy and community standards. 



Provides female inmates with a thorough trauma screening upon reception to 
the system and connected inmates with appropriate follow-up care 

Partners with various advocacy groups and leading researchers in the field of 
mental illness to analyze current systems and develop initiatives to improve 
mental health care.  

Included language in its contract with MHM Services, the provider of inmate 
mental health care, to include performance-based incentives and penalties.  
The contract provides incentives for positive outcomes for offenders to 
further DOC’s goal that inmates leaving the system are better than when 
they entered it.  The contract incentivizes treatment that reduces misconduct 
and mental health recommitment rates for the mentally ill. 

Provides Crisis Intervention Team (CIT) Training to officers and staff who 
work closely with mentally ill inmates. The training provides them with skills 
to deescalate crisis situations. 

Enhanced its classification and treatment procedures for seriously mentally ill 
inmates to better capture and track those individuals who suffer from the 
most severe forms of mental illness, requiring the most treatment services. 

Developed new treatment units and implemented more-robust misconduct 
diversionary procedures for inmates with serious mental illness, thus 
eliminating such inmates being housed in restricted housing units. 

“I am extremely proud of the work our employees have done with inmate mental 
health programs and services,” Wetzel said. “They have made the Pennsylvania 
Department of Corrections a national and international leader in this area.” 

~ ~ ~ ~ ~ 

Secretary Wetzel Addresses CCAPA Attendees 

On April 29, DOC Secretary John Wetzel participated in an opening discussion at the 
Community Corrections Association of Pennsylvania (CCAPA) conference held in 
State College, where he talked to 180 attendees about current issues, trends and 
projects in the field of community corrections. Joining Wetzel in the discussion were 
DOC Deputy Secretary for Reentry Kelly Evans, Deputy Secretary for Field Services 
Christian Stephens and Director of the Bureau of Community Corrections Daniel 
McIntyre. 

“When people think about the Department of Corrections, most imagine our prisons 
and don’t realize that our work doesn’t end when an inmate released,” Secretary 
Wetzel said. “Our work continues in the communities where our employees 
supervise parolees and individuals released to our community corrections centers. 
The work outside of our facilities is just as important as the work being conducted 
inside our state prisons.” 

Secretary Wetzel spoke about community supervision of reentrants and how his 
agency continues to streamline operations and provide employees with training and 
equipment necessary to perform their jobs.  



“While the DOC has had a memorandum of understanding with the PA Board of 
Probation and Parole, to be able to fully function as a cohesive agency, we need to 
support legislation that would formally merge the DOC and parole supervision 
duties into one cabinet level agency,” Wetzel said. “I am hopeful that we will see an 
actual merger become reality before the end of this calendar year.” 

 

Because approximately 19,000 individuals are release from prison each year, 
Wetzel also talked about the important role community corrections employees play 
in reentry by providing supervision and guidance to individuals about continuing 
treatment and obtaining housing, along with other issues returning individuals face. 

Proud to report that the employment rate for parolees has reached an all-time high 
of 65 percent, Wetzel spoke about improving that statistic even further and 
mentioned workforce initiatives and the introduction, in 2018, of Gov. Tom Wolf’s 
PAsmart Workforce Development initiative. The initiative is aimed at connecting 
Pennsylvanians – including former inmates – with resources for working and 
training in Pennsylvania. PAsmart will realign the state’s workforce development 
programs to connect the workforce with employers who need skilled employees. 

During the DOC’s appropriations hearings, Wetzel also discussed the fact that the 
percent of parolees who were arrested in a month dropped by 14 percent from 
2017 to 2018, which translates to approximately 79 fewer parolees being arrested 
by policy for a new crime in 2018. In addition, Pennsylvania crime rates continued 
to decline. In 2017, the crime rate dropped by 4.7 percent in Pennsylvania, which 
was 1.4 percentage points more than the nationwide crime drop in 2017. 

“Obviously our employees are doing something right to be able to see these terrific 
and promising results,” Wetzel said. “I look forward to speaking at these 
conferences, because I believe it is important to acknowledge our nearly 1,800 
employees for their public safety and reentry efforts. These men and women should 
know that we appreciate them and that what they do matters and is having a 
positive impact on public safety.” 

CCAPA is a non-profit organization that was formed to advance community 
corrections professionals through training, networking and discussion of current 
issues that impact the profession at the county, state and private facility levels. 

~ ~ ~ ~ ~ 



DOC Participates in PA Workforce Development Board 
Interagency Workgroup 

By Amy Schwenk, Special Assistant to the Secretary 

I’m currently working with the PA Workforce Development Board Interagency 
Workgroup to develop the federally required four-year state plan for Pennsylvania. 
Our current plan expires in 2020. 

The plan for 2020 is broken down into five major categories: 

1. Career Pathways 

2. Sector Strategies and Employer Engagement 

3. Youth 

4. Continuous Improvement of the Workforce Development System 

5. Strengthening the One-Stop Delivery System 

 
The DOC is integral in four of the five categories and will be serving as 
representatives on all committees with the exception of Youth. Youth is focusing on 
strategies for in-school and out-of-school youth and how the Department of 
Education can connect with them and the workforce to gain meaningful 
employment. 

Here are the four categories that impact us: 

Career Pathways: Dorenda Hamarlund, the DOC’s Career Pathways 
manager, has been doing significant work in the Career Pathways portion, 
and her work as been the topic of several DOC podcasts – which can be 
heard here: http://podcast.cor.pa.gov (please use Chrome or Firefox). All the 
work that she’s been doing is integrated into the current plan, and I will work 
with her to ensure that the career pathways work is built upon and enhanced 
for the next plan submittal.  

Sector Strategies and Employer Engagement:  This goal is to broaden 
our connection between PA CareerLink and the workforce programs and 
services to labor market demands. This includes specific goals geared 
towards the veteran’s population who are basic skills deficient. I’m working 
to define what that looks like for the DOC but, my goal is to enhance the 
veteran’s specific goals to ensure that we are equipping our incarcerated 
veterans with skills for use on the street and that the workforce is seeing 
that population as a good candidate for their company and will continue to 
provide proper training while at work.  

Continuous Improvement of the Workforce Development System: The 
goal is that the DOC is capturing and sharing relevant data with other 
agencies to make data-driven decisions. All agencies are participating in this 
goal so that we can share relevant data and enhance knowledge/outcomes. 



As you know, many of the agencies have data that the others could utilize, 
but it’s not easily shared across agencies. 

Strengthening the One-Stop Delivery System: Utilizing PA 
CareerLink appropriately and focusing on customer service. These goals have 
yet to be defined, but I’m hoping to work in how we can ensure that staff in 
CareerLink are properly versed in jobs and services for reentrants. 

~ ~ ~ ~ ~ 

PA DOC’s Diversionary Treatment Units Called “Promising 
Practice” 

The Vera Institute of Justice’s Safe Alternatives to Segregation (SAS) 
Initiative recently began highlighting PA DOC’s Diversionary Treatment Units that 
was provided by Dr. Lucas D. Malishchak, DBA, who serves as director of the DOC’s 
Psychology Office. 

History & Brief Summary 

Historically, in the Pennsylvania Department of Corrections (DOC), when an 
individual committed a serious institutional rule infraction, that person would 
be swiftly removed from the general population and placed into a segregated 
Restricted Housing Unit (RHU), until seen by a hearing examiner for 
disposition of the allegations or charges. Depending on the severity of the 
infraction and if found guilty of the rule infraction, the individual could be 
sentenced to reside in the RHU for up to 90 days per rule infraction. For 
example, if an individual was asked by a corrections officer to return to their 
cell and the individual refused the order, insulted the corrections officer by 
using foul language, and then banged his head on the floor once the 
corrections officers attempted to restrain him and resisted the restraints 
being applied, that individual could be sanctioned to 360 days in the RHU, 
due to four institutional rule infractions (that’s correct, we used to punish 
individuals who self-injured themselves or attempted suicide). 

Once placed into an RHU, the individual would be restricted to 23-hours-per-
day, in-cell restriction five days per week (i.e., most weekends, individuals 
were locked down for 24-hours-per-day), with movement and privileges 
severely restricted. Individuals housed in RHUs were afforded three showers 
per week and an hour of exercise out of the cell per day, with only several 
other basic privileges required through constitutional case law. Conditions 
within RHUs were typically drab, uninspiring, dark and populated with an 
institution’s most incorrigible, disruptive, shrewd and dangerous individuals 
that presented the most significant security concerns to the overall 
institutional operations. Mental health contacts occurred at reception and 
then every 30 days thereafter and as needed. However, these contacts were 
very generic and not very focused. A brief suicide risk screen was also 
completed by the lead corrections officer (i.e., typically a lieutenant). As 



such, all mental health services were basically provided on a crisis 
intervention basis to all individuals admitted and confined to RHUs; all were 
basically “treated” the same from a mental health perspective, in that, all 
received monthly contacts whether or not they were currently receiving 
mental health treatment, diagnosed with a mental illness, or prescribed 
psychotropic medications. 

Unfortunately, what was discovered was that individuals admitted and 
confined under these conditions, did not typically improve and many times 
decompensated even further. It was discovered that many times, individuals 
initially confined to an RHU for 30 or 60 days ended up confined to the RHU 
for several years at a time due to the aggregate accrual of institutional 
infractions received while in the RHU. It was not uncommon for individuals 
housed in RHUs to have disciplinary custody time that exceeded their formal 
sentence, for which they were incarcerated. Historically, any individual could 
be admitted to the RHU, if they were charged with a serious enough 
disciplinary infraction or the institutional administration requested enhanced 
administrative or security measures (i.e., administrative 
segregation/custody). Placement into RHUs was indiscriminate, in that any 
individual charged or sanctioned with a disciplinary or administrative sanction 
would be confined in the RHU, regardless of their mental health status, 
diagnoses, suicide history or individual treatment plan. Alternative housing 
units for individuals sanctioned for disciplinary reasons did not exist. 

In 2016, the DOC made reforms to its use of segregation for treatment of 
people with serious mental illness, after a federal investigation. Although 
there is limited data on the DOC’s use of segregation, the Department of 
Justice officially ended its investigation in 2016 after the DOC implemented 
reforms. 

The Goal 

After much reflection, consideration, and advocacy, the DOC developed 
Diversionary Treatment Units (DTUs). DTUs were developed to supplant 
RHUs and to divert individuals diagnosed with serious mental illnesses, 
significant functional impairments and intellectual disabilities to an enriched 
treatment unit, where the individual’s mental health treatment needs and 
security needs would both be met, without sacrificing one or the other. DTUs 
were not RHUs. DTUs were brightly painted treatment units, with 
inspirational quotes, murals, motivational landscapes and recovery oriented 
language that aimed to persuade and influence those individuals receiving 
treatment therein. Indeed, the basic premise of DTUs was to create a 
treatment unit that could meet the needs of seriously mentally ill individuals 
who have recently been sanctioned for a serious institutional rule infraction. 
DTUs were not only equipped with televisions, radios, clocks and bright 
lights, but also a variety of secure cubicles, individual treatment chairs and 



secure group treatment tables. The goal of the DTU was to provide 
individualized mental health care treatment to seriously mentally ill 
individuals that recently demonstrated an enhanced security need and 
enhanced need for mental health treatment. 

The Process 

However, the difference between DTUs and RHUs is far more than simply 
appearance. Processes, treatment planning, out-of-cell time and staff 
training requirements and selection criteria specific to the new treatment unit 
were established. Staff members selected to work on DTUs were required to 
receive several specialized trainings in order to qualify for DTU posts. The 
training requirements to work on DTUs for correctional officers included 
completion of the eight-hour Mental Health First Aid course and the 40-hour 
Crisis Intervention Team (CIT) Training course. Other new processes that 
were developed for this solution were treatment plans based on the recovery 
model, out-of-cell treatment service delivery and strategically placed mental 
health contacts associated with the disciplinary process. Additionally, DTU 
policy revisions created enhanced safeguards for seriously mentally ill 
individuals, which creatively crafted, still held individuals accountable for 
their actions (i.e., seriously mentally ill or not) and encouraged the use of the 
informal disciplinary process for less serious infractions, which resulted in far 
less individuals being sent to a restrictive setting like an RHU. 

The Solution 

The three most significant developments associated with the DTU were the 
minimum requirements for out-of-cell time, the utilization of crisis oriented 
treatment plans aimed at treating the individual for the underlying reasons 
they were sent to the DTU and the strategic placement of a focused mental 
health assessment prior to DTU or RHU placement. The purpose of the 
mental health assessment is for a mental health professional to determine 
whether the individual meets inpatient commitment criteria. After all, a 
sentinel event has presumably just occurred (i.e., a serious rule infraction) 
and determining the existence of a diagnosed serious mental illness, 
significant functional impairment or intellectual disability would suggest that 
placement into an RHU would be counterproductive. This assessment did not 
previously exist—instead, individuals that committed serious rule infractions 
were immediately segregated from the general population, as well as from 
the enhanced mental health services and other supports provided to those 
confined outside of the DTU or RHU. This occurred because we simply 
assumed that those people acted voluntarily in violence or aggression, rather 
than considering the potential impact of an existing serious mental illness, 
significant functional impairment or intellectual disability. 

As a result of the implementation of these assessments, we saw a 10 percent 
rise in the number of people being committed to inpatient treatment. This 



suggests that the disciplinary processes previously in place resulted in the 
segregation of seriously mentally ill individuals who should have otherwise 
been placed at our highest and most acute level of inpatient mental health 
treatment. 

Once cleared by the mental health assessment for placement into the DTU, 
the clinician immediately and collaboratively (i.e., with the individual) creates 
an Individual Recovery Plan (IRP), which serves to direct the individual’s 
course of treatment during their time in the DTU. For example, if we consider 
the above original scenario involving a resistant inmate, and it was 
determined that the individual had Schizophrenia and that they were 
resisting because they believed the corrections officer was a ghost (a visual 
hallucination) that was attacking him because of his Catholic faith (paranoid 
delusion), then appropriate treatment goals for DTU placement would include 
learning to live with psychotic disorders, anger management and violence 
prevention. The basic premise is that the goals developed would be specific 
to the individual’s needs and to the underlying incident in question. However, 
this is only part of the formula. Once the IRP was developed, treatment 
groups and settings also needed to be developed within DTUs to be able to 
deliver mental health treatment to individuals that presented with not only 
enhanced mental health needs but also enhanced security needs. 

The Results 

The result was the offering of a minimum of 20-hours-per-week of out-of-cell 
time for every individual housed in a DTU. In most cases, individuals are now 
offered far in excess of 20-hours-per-week out of cell, to participate in 
groups and programs directly related to their needs and identified through 
the IRP. The offering of these out-of-cell programs is completed by all 
disciplines involved in the multidisciplinary treatment team, referred to as 
the Psychiatric Review Team. 

Lessons Learned 

This DTU solution did not come easy. Before we could develop the processes, 
procedures, units and policy revisions associated with the DTUs, we needed 
to solidify the definition of serious mental illness, accurately identify those 
individuals that met the new definition of serious mental illness, recalibrate 
our mental health classification system, consolidate seriously mentally ill 
individuals to 14 specific state correctional institutions within our system, and 
augment staffing ratios of clinical, administrative and security professionals 
in order to meet the new programmatic, clinical and security needs of these 
units and individuals. Following these major conceptual and paradigmatic 
shifts, the DOC proceeded with implementing outpatient Residential 
Treatment Units (RTUs) that would serve as step-down units from DTUs. 
Accordingly, similarly missioned outpatient units, that provided enhanced 
outpatient mental health treatment in a far less secure setting than DTUs 



were created to complement the transitioning periods of individuals 
discharged from DTUs and those individuals that required enhanced 
outpatient mental health treatment needs. The RTUs and DTUs now function 
well together as a feeder and landing system for one another, meeting the 
enhanced security and mental health treatment needs of individuals 
diagnosed with serious mental illnesses and incarcerated in Pennsylvania 
state prisons. 

All areas outlined above were extremely crucial to the department’s success. 
Though it is not explicitly written above, culture change remains the single 
most important obstacle to our continued success. Changing the way that 
correctional professionals think about incarcerated individuals is essential to 
treatment outcomes being successful. Integrating correctional officers into 
the treatment teams was a key factor as well. It is no secret that these 
individuals spend far more time with our patients that we do as mental 
health professionals; their input, guidance and opinions should not be 
marginalized. 

Please note that Vera and its partners do not specifically endorse the practices and 
policies included in the Promising Practices section. The Promising Practices section 
features segregation reforms being implemented in prisons and jails around the 
country. The goal is to serve as a resource to other jail and prison systems 
interested in implementing similar practices and policies by highlighting those 
jurisdictions that report successful reforms. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 



“Juvenile” Lifer Support Group Receives Media Attention 

On April 22, WGAL-TV Reporter 
Matt Barcaro and his 
cameraman visited Philadelphia 
CCC #2 to film the monthly 
“juvenile” lifer support group 
and interview interested 
paroled individuals. 

This isn’t the first media access 
to this support group, nor do 
we expect it to be the last. 

The monthly meetings are 
coordinated by Center Director Jackie Rupert, and ASCRA Adrienne Jones does a 
wonderful job facilitating dialogue. 
Together Rupert and Jones also 
work to provide guest speakers to 
kick off most of the group 
meetings.  

WGAL-TV has been working on an 
in-depth segment about “juvenile” 
lifers. Readers can learn more 
about the various legal cases that 
resulted in their release from prison 
and how the DOC worked to 
prepare them for release by visiting 
www.cor.pa.gov.  

~ ~ ~ ~ ~ 



Central Office 
Staff Race 
Against Racism 

Four DOC employees 
from Central Office 
braved dangerous 
gusts to support the 
YWCA of the Greater 
Harrisburg’s 15th 
Annual Race Against 
Racism on April 27. 

Regional Deputy 
Secretary Michael 
Wenerowicz, Assistant 
Counsel Andrew 
Hanna, Quality 
Assurance Risk 
Management 
Coordinator Nicole 
Yesser and Digital 
Director Kurt Bopp 
represented the DOC on a windy Saturday morning in downtown Harrisburg. 
Human Outreach Analyst Pedro Gratacos supported the runners from a DOC 
recruitment booth, which he heroically kept together despite the heavy gusts. 

Wenerowicz took first out of the group at 24:34, with Yesser finishing second at 
27:01. 

Bopp—who ran with his wife, Katie—set a personal best at 27:26 and credits it to 
still being fired up after seeing Avengers: Endgame the day before. 

But perhaps the best story for the DOC came from Hanna, who overcame all odds 
and a lingering hamstring injury to complete the course in 31:29. Not since Rocky 
Balboa went the distance against Apollo Creed has a Philadelphia-area athlete risen 
to the challenge to prove the critics and haters wrong. 

Yesser, Hanna and Bopp can frequently be found in the Central Office weight room 
during lunch where Yesser works out with and trains Hanna with the compassion of 
a drill sergeant. Bopp does his own thing and watches with fear, though 
occasionally he’ll jump in for a set. 

~ ~ ~ ~ ~ 

 

From left: Katie Bopp; Digital Director Kurt Bopp; Human 
Outreach Analyst Pedro Gratacos, Quality Assurance Risk 
Management Coordinator Nicole Yesser, Regional Deputy 
Secretary Michael Wenerowicz and Assistant Counsel Andrew 
Hanna. 



Laurel Highlands Inmates Donate $1,500 

The Phoenix Group—the inmate organization at SCI Laurel Highlands—donated to 
two local non-profits: $1,000 to Children and Youth Services of Somerset and $500 
to Victim Services of Somerset. Each quarter the group conducts sales to raise 
money for charity. Common organizations include Victim Services, CYS, St. Jude’s 
and Make-A-Wish Foundation. 

~ ~ ~ ~ ~ 

Phoenix Staff 
Support 
Braddock Free 
Store 

The empowerment 
committee at SCI 
Phoenix is passionate 
about charities and 
organizations who 
assist those in need. 
The committee elected 
to collect donations for 
the Free Store in 
Braddock, PA, for the 
quarterly humanitarian 
initiative. On April 11, 
2019, Superintendent Assistants Gina Orlando and Kristina Owens presented the 
Second Lady of PA, Gisele Fetterman, with the donated items, including baby 
clothing, formula, diapers and household items. The generosity of the staff of SCI 
Phoenix shined through during this empowerment initiative reminding us all that “in 
a world where you can be anything, be kind.” 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 



92 Inmates Graduate at Phoenix 

On April 18, 2018, SCI Phoenix hosted its first graduation ceremony! A total of 92 
inmates were presented with their diploma and/or certificate. Graduates recognized 
at the program included Commonwealth Secondary Diploma and GED graduates, 
the barber program, custodial maintenance and warehouse operations. Lacosta 
Mussoline, administrator for Eastern Region Reentry, served as the keynote 
speaker. Congratulations to the class of 2019! 

 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 



2019 SCI Pine Grove Career and Reentry Fair 

SCI Pine Grove held a 
Career and Reentry 
Fair for the inmates 
who will be released 
from prison in the next 
12 months on April 22. 
To assist them with a 
successful transition 
home, prison officials 
invited individuals to 
the prison to meet 
with the inmates. 
Approximately 45 
organizations 
participated to include, 
but are not limited to, Foundation of Hope (Pittsburgh), PA CareerLink, Department 
of Banking and Securities, U.S. Department of Veterans Affairs, University of 
Pittsburgh, Indiana University of Pennsylvania, Office of Vocational Rehabilitation, 
Salvation Army, Goodwill and Indiana County Technology Center.  

~ ~ ~ ~ ~ 

Greene Honors Safety Manager for Service 

SCI Greene Superintendent Robert 
Gilmore presented Marvin Cumberledge 
with his 25-year certificate and pin. 
Marvin began his career with the PA 
Department of Corrections on February 
22, 1994, at SCI Greene as a Corrections 
Officer Trainee. On February 12, 1995, 
he promoted to Corrections Officer 1. On 
April 19, 2009, he promoted to 
Corrections Institutional Safety Manager. 
In addition to his responsibilities, he is 
the leader for the facility’s Fire 
Emergency Response Team (FERT) and 
provides annual training to the 22 
specialty team members. He is also an 
adjunct instructor for the Department of Corrections Fire Academy. Supt. Gilmore 
congratulated Cumberledge on his achievement and thanked him for his years of 
service and commitment to the department and to SCI Greene. 

~ ~ ~ ~ ~ 



Greene Celebrates Administrative Professionals’ Day 

Staff at SCI Greene were recognized for Administrative Professionals’ Day on April 
24. The employees enjoyed a breakfast of doughnuts and coffee provided by 
Superintendent Robert Gilmore. The dietary department prepared a delicious 
luncheon of chicken cordon bleu, mashed potatoes with gravy, green beans and 
focaccia bread. Homemade cinnamon rolls and cookies were prepared for dessert. 

 

Administrative staff parking spaces were offered to the employees for the day. 
Supt. Gilmore thanked the employees and expressed his appreciation for their 
continued efforts and contributions to the department and the facility. 

~ ~ ~ ~ ~ 

Chester Graduates 15 
New CPS 

Congrats to the 15 inmates who 
recently graduated the Certified 
Peer Specialist program at SCI 
Chester! These men will be 
called on to assist with 
deescalating situations at 
Chester, and they can use their 
new certification to get jobs 
when they are released from 
prison. 

~ ~ ~ ~ ~ 



Frackville Hosts Dr. Conte for Crime 
Victims’ Rights Week Event 

Dr. Christian Conte spoke at SCI Frackville during 
National Crime Victims’ Rights Week on April 12. 

Conte is a mental health expert in the areas of 
anger and emotional management, and he 
frequently visits DOC facilities to speak to inmates 
and staff about controlling their emotions. 

He spoke to inmates in the gym, but later he also 
met with the 15 newest Certified Peer Specialists, 
who graduated that same day. After graduation, 
Conte gave a motivational speech to all inmate CPS 
to encourage them for their upcoming work. 

~ ~ ~ ~ ~ 

Chester Staff Donate $320 
to Charity 

During the month of April, staff at 
SCI Chester participated in a 3-on-3 
staff tournament. The purpose of this 
was to raise money for the Wesley 
House. 

The Wesley House is a homeless 
shelter for single women or families. 
The shelter has 17 rooms for guests 
and is typically at full capacity of 70 
people on any given day. It serves 
an average of 240 individuals (75 
households) per year. Wesley House 
has a state-of-the-art computer 
training room for clients to improve 
their computer skills, search for 
employment, and secure permanent 
housing. Financial literacy (Money 
Smarts) classes are offered as well 
as the Catholic Social Services Out of 
Poverty Program, enrichment classes, nutrition classes, medical assessments 
through Horizon House, respite care for needy children and toys during the holiday 
season. Staff raised $320 and donated bags of clothing. 

~ ~ ~ ~ ~ 

SCI Chester Activities Manager Rob Rolle and 
Sheiletta Corporal, Wesley House Coordinator 



LVC Visits Camp Hill 

On April 16, 2019, Professor Kathryn “Kate” Whiteley accompanied a group of 
students in her upper level Women in Criminal Justice class from Lebanon Valley 
College across the grounds of SCI Camp Hill. Unit Manager Jeffrey Witherite and 
PREA Lieutenant Bettylou Mihal, a 2007 graduate of Lebanon Valley College, led the 
group. 

The purpose of the tour was to get a sense of the culture inside the prison for 
females working in a male-dominated field. The students observed the interactions 
of female staff members with male staff members and inmates. 

 

At the conclusion of the tour, Mihal led a discussion in the Main Gate Training 
Room. The students, both male and female, asked questions about a wide variety 
of topics ranging from the various positions available within the Department of 
Corrections to what would be considered a “normal” day for a corrections officer. 

~ ~ ~ ~ ~ 

C.O.V.E.R. Members Serve at Flight 93 Memorial 



C.O.V.E.R. members from SCI Smithfield 
(Heather Bishop and Crystal Gearhart) 
joined C.O.V.E.R. members from SCI 
Laurel Highlands (Alvin Couch, Shiela 
Fultz, Emily Fultz –daughter of Shiela, 
Jeanette Kosnosky, Barb Galentine, and 
Ben Grove) in participating in the 8th 
Annual Friends of Flight 93 National 
Memorial tree-planting event. The day 
included words of reflection and thanks 
from family members of a Flight 93 
passenger, an overview of the 
reforestation project and a presentation 
from a historian who researches and 
writes about the Flight 93 tragedy. 

Over the course of two days, close to 500 
volunteers worked with trained foresters 
to plant 13,500 seedling trees on a 20-
acre plot of the reclaimed strip mine 
northeast of the Tower of Voices. The goal 
of the project is to heal the landscape, create new wildlife habitats and make a 
living memorial to the passengers and crew members from Flight 93. Throughout 
the day, volunteers reflected on where they were on 9/11 and how many years 
later they were bringing life back to the area. Planting the trees made some feel 
like they were creating a tribute to the fallen heroes, an experience we were 
honored to take part in. 

C.O.V.E.R. was designed to help employees and veterans recover from past 
traumatic events either in their personal life or a work-related incident. Prison work 
itself has a nasty habit of desensitizing us. DOC/Parole employees may not 
recognize how much they have been affected by some of the everyday things they 
encounter by working where they do. Employees, by attending C.O.V.E.R. 
sponsored functions such as the tree-planting event or other things in your 
community, helps them reintegrate into a state of normalcy, frees their minds from 
the stresses of work and gives them an opportunity to do some good. The tree-
planting itself is a way to heal the mind and a landscape, which in a way, can be 
damaged from a traumatic event. Staff participating in this worthwhile event found 
the work to be both rewarding and therapeutic. 



 

The C.O.V.E.R. program is highly recommended for those who may be in need of 
help or even just someone to talk to. The program will not diagnose anyone with 
any type of mental illness or place any type of stigmatic label on anyone. Instead it 
helps people recognize symptoms associated with PTSD or becoming overwhelmed 
by stress. The C.O.V.E.R. program is a support system. C.O.V.E.R. can help any 
individual by just being someone to talk to or help find the appropriate resources 
needed to live a life of normalcy and regain control of the things causing life 
stressors. Program organizers find that the program is better when more individuals 
participate. The group dynamic allows individuals to recognize that they are not 
alone and will give them a real sense of comradery. 

~ ~ ~ ~ ~ 



SCI’s Team Up with 
Local EMA 

SCI Smithfield and SCI 
Huntingdon have created a 
win-win partnership with 
local Huntingdon Emergency 
Management Agency (EMA).  

As required by DOC policy, 
the Fire Emergency Response 
Team (FERT) is required to 
train on various subjects that 
will enhance FERT response. 
On April 30, SCI Smithfield’s 
and SCI Huntingdon’s FERTs 
attended a training that was specific to firefighting operations within the institution 
at Mill Creek Volunteer Fire Department. Kevin Hogan from Bucks County 
Community College gave classroom and practical instruction going over water 
supply, hose and hydrant, fire extinguishers and sprinkler/standpipe systems. This 
training was beneficial for all as it helped reinforce skills taught in Basic FERT at the 
State Fire Academy.  

The practice was appreciated by all and well attended by combined the FERTs. Each 
attending FERT member will receive two certificates from Bucks County College: 
one for fire stream refresher and the other for water supply pump connections. The 
attendees will also receive certificate courtesy of Huntingdon EMA for attendance. 

 

~ ~ ~ ~ ~ 



Pardons Board Votes to Eliminate Application, Filing Fees 
for Inmates 

At a recent Board of Pardons public hearing, board members voted unanimously to 
eliminate all fees associated with obtaining and filing commutation and clemency 
applications. This became effective on March 18, 2019. Previously, inmate 
applicants paid $8 for the application and an additional $25 to file it with the Board 
of Pardons. 

According to DOC policy inmate applicants can be issued, via the institution library, 
one free Application for Clemency. 

~ ~ ~ ~ ~ 

Around the Centers… 
OP-ED: Springtime is an Opportunity to Give Back to 
Society 

By Daniel McIntyre, Director, DOC Bureau of 
Community Corrections 

With the arrival of spring comes the willingness of 
community corrections center reentrants to give back 
to society through a new initiative called “Community 
Action Teams” or CAT. 

CATs are made up of individuals who reside at a state-
run community corrections center. They are ready to 
perform community service by preparing and 
maintaining ballfields for softball and baseball, or by 
cleaning up parks which soon will be used by citizens 
as they come out of winter hibernation. CAT also is 
available to clean streets, collect garbage, assist 
churches and other non-profits with work they may 
need done. All this work is provided FREE through 
volunteer efforts. 

Wearing newly-purchased bright yellow vests, 
reentrants across the state have been responsible for 
thousands of hours of community service, allowing 
them to experience a sense of accomplishment and the pride in improving 
communities. 

Ninety percent of incarcerated individuals will one-day return home, and while they 
are transitioning back into society, their performance of community service helps 
them to understand the positive impact such work can have on local communities – 
allowing them to give back to society. 



If you are a local non-profit or government organization that needs volunteer work 
performed, consider reaching out to your local DOC-run community corrections 
center. 

~ ~ ~ ~ ~ 

Sharon CCC Hosts, 
Supports Easter Egg 
Hunt 

Sharon Community Corrections 
Center again provided Sharon 
Baptist Church with the use of the 
Center’s front yard to host their 
Annual Easter Egg Hunt. This 
year’s event—held on April 12—
unfortunately had to be moved 
indoors due to the inclement 
weather, but that didn’t deter the 
dozens of families from continuing 
the tradition. The Sharon CCC 
purchased and donated a bicycle 
to one lucky winner at this year’s 
event. Pictured are Sharon CCC Director Joel Murray and the proud new owner of a 
“Paw Patrol” Bicycle. 

~ ~ ~ ~ ~ 

Week of April 22, 2019… 

Law Enforcement and Local, State Government Officials 
Release Report Showing Importance of Quality Pre-K 
Education 

Law enforcement and government 
officials, including Department of 
Corrections Secretary John Wetzel, 
released a new report from the anti-
crime organization Fight Crime: Invest 
in Kids at the State Correctional 
Institution at Dallas. 

“Everyone here today agrees that 
investing in quality pre-k education 
will benefit young children directly and 
society indirectly through crime 
prevention,” Secretary Wetzel said. 
“Our agency provides educational and vocational programs to inmates, but if we 

 
“If we don’t make this investment now while 
children are young, we certainly will pay for them 
later when they interact with our criminal justice 
system.  
 
Pay now or pay later.” 
 

John Wetzel 
Secretary of Corrections 

 



want to really make a dent in crime, we need to invest in pre-k education. We have 
said for decades that the more educated someone is, the less likely that individual 
will be to commit a crime and end up in our prison systems. The same is the case 
for children, and we need to begin our education programs earlier. That’s why Gov. 
Tom Wolf is seeking an increase of $50 million in the 2019-20 budget proposal – to 
expand high-quality pre-kindergarten programs.” 

The report released today -- “Law Enforcement Agrees: High-Quality Pre-K is Crime 
Prevention,” demonstrates how a $50 million state investment in expanded high-
quality pre-kindergarten programs would reduce behavior problems, boost school 
success and high school graduation rates, reduce crime in Pennsylvania and lead to 
nearly $150 million in criminal justice and other cost savings over the lifetimes of 
participating at-risk children. 

Secretary Wetzel was joined 
by Luzerne County District 
Attorney Stefanie Salavantis; 
Hanover Township Police Chief 
Albert Walker, who also 
serves as First VP of the PA 
Chiefs of Police Association; 
Wilkes-Barre Police Chief 
Joseph Coffay; Scranton 
Police Chief Carl Graziano; 
Jackson Township Police Chief 
James Balavage; Wright 
Township Police Chief Royce 
Engler; and Fight Crime: 

Invest in Kids Pennsylvania State Director Bruce Clash. Local state lawmakers were 
also present at the report launch. 

These individuals urged state lawmakers to include a $50 million expansion for 
high-quality pre-kindergarten programs ($40 million for Pre-K Counts and $10 
million for Head Start Supplemental Assistance Program) as part of the 2019-20 
state budget to provide 5,500 additional slots for eligible children. Currently, more 
than 97,000 eligible three- and four-year-olds in Pennsylvania lack access to high-
quality, publicly funded pre-k every year. 

The new report from Fight Crime: Invest In Kids shows that by the time at-risk 
children get to kindergarten, many are already behind in vocabulary development 
and pre-literacy and pre-math skills. They can also have problems with behavior 
and impulse control. The report cites state and national research studies showing 
that quality early learning programs have been proven to reduce these 
disadvantages resulting in fewer behavior problems, better school outcomes, 
increased high school graduations rates, and, ultimately, less criminal activity. 

The report also emphasizes that Pennsylvania’s high-quality pre-k programs partner 
with parents to help them improve their children’s academic and behavioral 
outcomes through ongoing family engagement. 



The nearly $150 million return on the proposed additional $50 million pre-k 
investment is derived from economic analyses showing a $27,000 “profit” 
(economic benefits minus costs) for every child served multiplied by the 5,500 
additional children served who would be served. This return accrues over the course 
of their lifetimes from reductions in the cost of future crime and increases in 
participants’ future wages, as well as decreases in other costs such as special 
education and being held back in school. 

“Under the leadership of Gov. 
Wolf, the Department of 
Corrections is making great strides 
to ensure that the 90 percent of 
our inmates who return home are 
changed for the better and leave a 
life of crime behind them,” 
Secretary Wetzel said. “But there 
are several pieces to this puzzle – 
the inmates while they are in our 
custody and the children before 
they come to our system. We, as a society, need to tackle this puzzle from all 
angles, and that includes setting children up for a lifetime of success through 
expanded quality pre-k education. If we don’t make this investment now while the 
children are young, we certainly will pay for them later when they interact with our 
criminal justice system. Pay now or pay later.” 

~ ~ ~ ~ ~ 

Department of Corrections Secretary Addresses Lebanon 
Valley Chamber of Commerce Board Members 

On April 22, Department of Corrections (DOC) Secretary John Wetzel addressed 
board members of the Lebanon Valley Chamber of CommerceOpens In A New 
Window to talk about the department, its goals and accomplishments and current 
programs to help inmates, family members and communities. 

"We have so many exciting programs to discuss," Wetzel said. "Meeting with 
chambers of commerce and other groups and organizations allows me to share the 
accomplishments of our employees, many of whom are dedicated to helping the 
nearly 19,000 men and women who return home from prison each year to live 
crime-free lives." 

Wetzel discussed Clean Slate – which allows for the sealing of nonviolent criminal 
records of individuals who have been crime free for at least 10 years, removing 
difficulties such as securing employment. Governor Tom Wolf signed Clean Slate 
legislation in 2018, making Pennsylvania the first state with this law. 

Workforce initiatives are of great interest to the DOC as its employees work to 
provide inmates with skills that will lead to life-sustaining jobs post incarceration. In 
2018, Gov. Tom Wolf introduced his PAsmart Workforce Development initiative, 
which is aimed at connecting Pennsylvanians – including former inmates – with 



resources for working and training in Pennsylvania. PAsmart will realign the state's 
workforce development programs to connect the workforce with employers who 
need skilled employees. 

Wetzel also spoke about the DOC's Commercial Driver's License Program, where 
inmates take classroom instruction that is then followed by computer simulation 
work. Upon release from prison, inmates only have to take the actual driving exam 
to be on the road to trucking employment. 

He also discussed the DOC's vocational programs, especially the Culinary Arts 
Program, where inmates earn ServSafe certification while learning the basics of 
culinary arts, making them employable in the food industry upon release from 
prison. 

Other topics discussed included the DOC's Career Pathways and the DOC's 
partnership with the PA Department of Banking and Securities, which has an 
employee on loan to the DOC who visits every prison to teach inmates about 
financial matters. 

Learn more about these and other programs at www.cor.pa.gov. 

~ ~ ~ ~ ~ 

Inside-Out Graduation Ceremony Held 

On April 16, the most-recently 
offered 12-week Inside-Out 
course “Literature of the 
Americas: Maps of the Missing” 
held its graduation ceremony.   

The “graduates” were 16 
outside undergraduate students 
from the University of 
Pittsburgh and 15 inside SCI 
Fayette inmate students. Along 
with the “graduates,” SCI 
Fayette staff and others 
participated, such as Principal 
Bohna, Education Guidance 
Counselor Kimmel, 
Superintendent Capozza and Deputy Superintendent Armel). University of 
Pittsburgh staff in attendance included Professor Puri and Provost Ann Cudd. 
Finally, Dr. Ervin Dyer, senior editor for Pittsburgh Magazine attended the 
graduation. 

At the ceremony, Dr. Shalini Puri said: 

“It’s really not that long ago that a few faculty at Pitt –– Professors Cory 
Holding, Nancy Glazener, Chris Bonneau, and myself –– met for the first time 



to see if we could get together to teach in prisons. We didn’t even have a 
name for our idea then. But in late 2016 we started calling ourselves the Pitt 
Prison Education Project. We approached Superintendent Capozza, who was 
then at SCI Pittsburgh, about bringing some Inside-Out college courses 
there. We approached him because we knew his reputation as someone who 
had brought a number of progressive programs to SCI Pittsburgh. Then, as 
we were all set for students to register, SCI Pittsburgh closed. What now?   

Well, we contacted Principal Bohna and Deputy Superintendent Armel at SCI 
Fayette –– and we were stunned at the incredible speed with which they said 
‘yes’ and just made it happen. In further good fortune, Superintendent 
Capozza, who had been a key part of our hopes and planning from the start, 
became the head of SCI Fayette. My deepest appreciation to all of you.   

Then in 2018, a Pitt faculty member donated substantial funding. And the 
Chancellor of Pitt, Patrick Gallagher, threw his support behind our program, 
awarding us a generous grant. And this year, well this year, you all know 
what happened. At the direction of Provost Ann Cudd, inside students will 
receive Pitt credit for the work they have done. There is no single person at 
Pitt who has done more to make PPEP an official institutional reality for inside 
students than the Provost. It is my very great pleasure and honor to 
welcome her here now.     

What I want to say is that this program has taken root and grown because 
everyone who has come in contact with it has supported it. So, each term 
there are more people to thank: In addition to the people I’ve already 
named, and from the very start: Ms. Brittany Kimmel, for the counseling of 
inside students, her advice, and attention to detail that has made everything 
run so smoothly; Myrissa Lang, Anjuli Swords, and again Ms. Kimmel who, 
especially after the new security protocols, have processed and photocopied 
mountains of paper. And Mr. Bohna, for … everything. They and the entire 
upper administration of Fayette have helped us through complicated logistics. 
Major Trempis and the COs have led many a prison tour, and patiently 
answered many questions from us. To Deputy Armel, Deputy Adams, Major 
Trempis, and the COs: I know we are assigned different roles in this prison 
education project, but your role is just as crucial to its success as ours.  
We’re very grateful to you.    

At Pitt, more faculty have joined PPEP: Prof Gabby Yearwood became an 
integral part of the team; several faculty have led guest sessions in the 
‘Discovery Series’ course for inside students; more faculty are training this 
coming year. A team of graduate students, led by CB Chernomorets, 
volunteered as tutors every other week; they vastly extended the impact of 
our classes. CB helped both envision and coordinate PPEP’s efforts over the 
last year. Fayette students have been ambassadors of the program, offering 
their skill and encouragement to new students. Previous Pitt students have 



energetically gotten the word out on the program. Dr. Ervin Dyer, senior 
editor of Pitt Magazine, has been working on a feature on the Prison 
Education Project, visiting Fayette many times over the past year. And in the 
Fall, we will start offering courses at SCI Somerset and SCI Laurel Highlands 
–– because as one of the inside students here said: knowledge is not for 
hoarding.  

Something about this experience is magical; maybe it just provides the 
vehicle for the desires each of already us has to make the world a little 
better.  

For me, it’s an example of what is possible when you bring together in a 
room people who in good faith want to understand each other and to learn 
from each other.  

So, to each and every inside student and outside student: You are the living 
heart of this program, its reason, its pride, and its delight.  We’re gathered 
here today to celebrate your work –– individual and collective –– in our 
Course ‘Literature of the Americas: Maps for the Missing.’” 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Highlighting SCI Mahanoy’s Parole Office 

The SCI Mahanoy Parole Office consists of one supervisor, six parole agents and 
two institutional parole assistants (IPAs). The IPAs prepare the files for the office 
and gather relevant information needed for the parole agents preparing to interview 
the inmates. Parole agents will generally interview an inmate one month prior to 
their seeing the board. They will compile all pertinent information regarding the 
inmate that the Parole Board would like to know. During the interview, the agents 
will discuss the inmate’s prior offense history, programs, reentry plan, etc. The 
agent will then documentation and send it on to the parole supervisor for final 
presentation to the Parole Board.  

 

Once the inmate meets with the Board and a decision is made to parole/not parole, 
the parole office will either prepare to put the inmate on another docket to begin 
the release process/see the board in the future. The release process consists of 
sending out home plans, making community corrections center referrals, ordering 
urinalysis and working with the DOC Records Department to clear the inmate to 
parole out into the community. Once DOC Records provides the Parole Office with a 
release date, the parole agent completes the finishing touches for the inmate’s 
release (contacting OVA, entering release information into the computer system 
and completing the Order to Release paperwork - conditions, reporting instructions, 
outside programing, etc.). The agent will then have the inmate sign these 
conditions the day before release. 

The Parole Office also has many other functions that they handle on a daily basis. 
They include: processing parole violators, special probation paperwork, parole 
education classes, inmate orientation, video conferences for hard to place inmates 
to gain entry into a community corrections centers and Adam Walsh registrations 
for sexual offenders reentering the community, to name a few.  



The Parole Office enjoys working hand-in-hand with DOC staff on a daily basis. It is 
a very pleasant work environment to have such good comradery with the DOC.   

Mahanoy’s Parole Office staff thank everyone at the prison for making them feel 
welcome and part of the team! 

~ ~ ~ ~ ~  

19 Certified Peer Support Specialists Graduate at Greene 

On March 29, 19 inmates graduated to become Certified Peer Support Specialists at 
SCI Greene. This year’s Peer Facilitator Instructors were Jodi Stevens, from SCI 
Albion, and Charles Leseman, from SCI Pine Grove. The classes were held March 
11-29. 

Refreshments and snacks were provided by the Dietary Department during the long 
training days. Superintendent Robert Gilmore expressed his appreciation to the 
instructors for their continuous dedication to this valuable program as well as Sue 
Cowan for her ongoing efforts in overseeing the Peer Specialists at the facility. 
Additional thanks to Principal Greg Johnson, Dietary Supervisor Todd Funk and 
Activities Manager Mike Smith for their assistance. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Mahanoy Employee News 

Employee of the Year – 2018 

Kim Minarchick, is a registered nurse supervisor 
(RNS) at SCI Mahanoy. As an RNS, she has the 
difficult job of ensuring that the very busy 
Medical Department has adequate nursing 
coverage to ensure 24-hour services in a large 
and demanding institution with infirmary, 
despite a significant nursing shortage during 
her tenure as RNS.   

Kim is very conscientious about providing the 
best nursing care possible. With all of the 
changes occurring within the correctional nursing scope recently, she 
always finds a way to implement the changes, despite any obstacles 
she may run into.   

Kim can handle any adversity that may 
occur and still keep on smiling with a 
positive attitude. She is fair, consistent 
and respectful to all of her staff. During 
any absence of the prison’s correctional 
health care administrator, Kim handles 
any issues that arise within the 
department.   

With the Medical Department embarking 
on a difficult transition from paper to 
electronic documentation, Kim is 
adapting with the changes to ensure a smooth transition. She has 
many excellent qualities and is an exceptional RNS.  

Employees of the Month 

These exceptional employees were named employee of the month for 
January, February and March 2019: 

Sgt. J. Arnold – January 2019 – for going above and beyond what is 
asked of him on a daily basis and for taking time to help coworkers 
understand how to complete tasks properly, especially new officers 
and new unit staff. 

 

 

 



 

 

 

Officer M.J. Wall – February 2019 – for the 
vital role she plays in the interdiction of 
contraband at the prison. Virtually every 
drug find can be traced back to her efforts. 

 

 

 

Officer A. Guinther – March 2019 – for being a conscientious and 
effective hard worker. He recently spearheaded the job of 
consolidating and organizing five property/supply rooms to condense 
them down to three – freeing up two rooms for office space.  

 

 

 

 

 

 

 

 

 

Years of Service Recognized 

Congratulations are in order for Lt. T. 
Biscoe for his 25 years of service to the 
DOC! 

 

 

 

 

 



Trainee Receives Training Academy 
Award 

Correctional Officer Trainee J. 
Bachert received the 
Professionalism Merit Award for 
Basic Training class #1901. 

Cadets selected for this award 
demonstrate the highest level of 
professionalism during basic 
training and are recommended for 
the award by their instructors.  

 

~ ~ ~ ~ ~ 

Clarion Native Named Superintendent of SCI Forest 

Derek Oberlander, a 15-year veteran of the Department of Corrections (DOC) with 
more than 20-years of criminal justice experience, has been appointed 
superintendent of the State Correctional Institution (SCI) at Forest. His 
appointment was effective March 23, 2019. 

As superintendent of SCI Forest, Oberlander is 
responsible for overseeing 655 employees and 
2,300 inmates. 

“Derek is a well-rounded corrections expert who 
has a military background, an understanding of 
facility infrastructure, parole supervision experience 
and upper management experience in our prisons,” 
said Executive Deputy Secretary for Institutional 
Operations Tabb Bickell. “His prison management 
skills, specifically the violence reduction efforts led 
at SCI Forest, have served as examples for other 
prison administrators.” 

Oberlander began his corrections career as an 
electronic trades instructor in 2004 at SCI Forest. 
In 2005, he was promoted to a corrections facility 
maintenance manager 1, and in 2009, he was promoted to a corrections facility 
maintenance manager 3 while at SCI Forest. In 2011, he accepted a position with 
the Pennsylvania Board of Probation and Parole as a parole agent.  In August 2013, 
he was named acting supervisor for the Franklin Sub-Office.   

He returned to the DOC and, from 2014 to 2019, served as deputy superintendent 
for facility management and deputy superintendent for centralized services. While 
deputy superintendent, he co-chaired the prison’s Violence Reduction Committee 



and has been credited with reducing violence at the prison since the “Operation 
Stop Violence” program was begun in 2015.  

Prior to joining the department, Oberlander worked as a project manager and 
engineer for engineering firms in the criminal justice market sector and participated 
in several capital construction projects for correctional and government facilities, 
including serving on the construction management team that oversaw the 
construction of SCI Forest. Oberlander is also a veteran of the United States Marine 
Corps, where he served as a Military Police Officer and as an Embassy Guard at the 
American Embassies in the Central African Republic and N’Djamena Chad.    

A graduate of Clarion Area High School in Clarion, Pa., Oberlander has a Bachelor of 
Science degree from Duquesne University, a Master of Science degree from 
California University of PA and a Master of Arts degree from Liberty University. He 
is a 2008 graduate of the Pennsylvania Criminal Justice Executive Institute. He is 
also a member of the Vulnerability Analysis Team and is a certified Security 
Analysis and Project Management Instructor. 

Oberlander is a member of the PA Prison Wardens Association, the American 
Correctional Association and the American Counseling Association. He also serves 
on the board of directors for the Armstrong, Indiana and Clarion County Drug and 
Alcohol Commission. 

~ ~ ~ ~ ~ 

Ransom Named Dallas 
Superintendent 

Kevin Ransom, a 24-year veteran of the 
Department of Corrections (DOC) has been 
appointed superintendent at the State 
Correctional Institution (SCI) Dallas. The 
appointment was effective April 7, 2019. 

As superintendent of SCI Dallas, Ransom will be 
responsible for overseeing 646 employees and 
approximately 2,100 inmates. 

“Kevin is a great example of a dedicated and 
skilled corrections employee,” Executive Deputy 
Secretary for Institutional Operations Tabb Bickell said. “He has honed his 
leadership skills over the years, and that combined with his expertise makes him 
excellent superintendent material.” 

Ransom began his career with the Pennsylvania Department of Corrections as a 
corrections officer at SCI Graterford in 1995 and was promoted through the officer 
ranks at SCIs Dallas and Muncy. He also worked as a lieutenant and captain for the 
Bureau of Community Corrections and as a criminal investigator with the DOC’s 
Office of Special Investigations and Intelligence before being named deputy 
superintendent for centralized services at SCI Retreat in 2016. He also has served 



as deputy superintendent for facility management at SCI Muncy, and he was named 
superintendent of SCI Waymart in February 2018. 

Ransom was a parole agent with the Pennsylvania Board of Probation and Parole. 
Since 1992, he has served as a police officer for several Luzerne County police 
departments and continues to serve the Courtdale Borough Police Department. 
Ransom is a member of the Luzerne County D.U.I. Task Force and is a former 
member of the Pennsylvania Attorney General’s Drug Task Force. He is a graduate 
of Grand Army of Republic (G.A.R.) Memorial High in Wilkes-Barre, attended 
Lackawanna College and is a graduate of the Pennsylvania Municipal Police Officers 
Training Academy. 

~ ~ ~ ~ ~ 

PCI Honors Three for Service 

Pennsylvania Correctional Industries honored three staff members for their years of 
service. CI thanked Richard Sebring (10 years of service), Jacqueline Arnold (15 
years) and Cherese Darhower (20 years). 

 

~ ~ ~ ~ ~ 

 

 



Search Techniques Training Continues to Have Impact in 
Niger 

PA DOC employees Major Gary Rydbom (Houtzdale) and Captain Christopher 
Brownawell (Coal Township and now at Central Office) provided training in 2018 on 
contraband detection in the West African nation of Niger with the Niger Prison 
Administration (NPA).  

DOC officials recently received word that this training continues to have an impact 
in Niger. Follow-up interviews of all Niger Search Techniques Training participants, 
conducted by Strategic Capacity Group, indicate that “Every single training 
participant noted that they have gone on to train others in their various prison 
facilities around the country.” 

According to Ashley Nelson, program officer with Strategic Capacity Group, this is 
remarkable and is thanks to the PA DOC’s emphasis on sharing lessons learned 
from this training. 

Nelson said that at a couple of facilities around the country, Niger Search 
Techniques Training participants have instituted weekly sessions to review search 
techniques best practices with all guards.  

“In one facility where they do not have a mirror to conduct car searches, they have 
fashioned materials together to create a tool, so they can carry out car searches 
based on the best practices you modeled for them. Even more exciting, training 
participants have instituted rules at some facilities requiring all those entering to be 
searched, including their superiors. It was reported in one interview, that this had 
never been done before and contraband was found on a superior,” Nelson said. 

Nelson stressed that again and again, the training participants noted how incredibly 
grateful they were for all they were taught and how effective the training was.  

“Many noted the style of practical, hands-
on training as the most beneficial training 
they had ever received.” Nelson said. 
“Thank you again for time and efforts last 
year and please know that your impact is 
still being felt around the country. Really 
incredible work!” 

As reported in our October to December 
2018 issue of “Correctional Newsfront,” 
the training was part of an agreement 
with the U.S. Department of State, 
Bureau of International Narcotics and 
Law Enforcement Affairs, which 
established a framework for cooperation 
in support of international law 
enforcement and anti-crime efforts. The 
goal of this training is to enhance the 



NPA's ability to train their staff and update national policy to incorporate best 
practices of searching techniques into their day-to-day operations that will lead to 
an overall safer environment. 

Michele Jennings, Eastern Regional Chief of the Bureau of Correction Education, 
assisted with the development of the Niger Security lesson plan. 

Strategic Capacity Group’s mission is to assist donor countries to enhance the 
sustainability and impact of their foreign assistance approaches. Their mission is to 
enhance the ability of the United States and its partners to build strategic security 
sector worldwide. Learn more at www.strategiccapacity.org.  

~ ~ ~ ~ ~ 

Somerset Inmates Donate Paintings to Humane Society 

The Somerset County Humane Society approached SCI Somerset to see if it could 
help with an upcoming fundraiser. The Humane Society asked the Somerset Inmate 
Mural Crew to donate a few paintings that they could use at an art auction 
fundraiser later this year. The crew came through with three great pieces of art! 

 

~ ~ ~ ~ ~ 

 

 

 

 



Camp Hill Employees Enjoy Easter Extravaganza 

The Employee’s Recreation Association (ERA) held its annual Children’s Easter Party 
on April 13 at the New Cumberland Fire Hall for the children and grandchildren of 
the employees of SCI Camp Hill. Snacks were served to all those who attended and 
children played games as well. Gift bags filled with candy were also given out to the 
children. Everyone in attendance had a great time! 

~ ~ ~ ~ ~ 

Inmates 
Participate in 
Mental Health 
Fair 

SCI Albion held a Mental 
Health Fair in the chapel 
in which approximately 
150 inmates attended on 
April 15. Tables were 
arranged to provide 
information on several 
topics including grief, coping skills, conflict resolution, veterans’ concerns, positive 
prison adjustment, the Moving Forward Program and the mentoring league. 
Inmates were given an opportunity to learn about the different programs and the 
services they offer. Overall the day was a great success! 

~ ~ ~ ~ ~ 

National Crime Victims’ 
Rights Week Donation 

Inmates at SCI Cambridge 
Springs recently participated in 
National Crime Victims’ Rights 
Week, donating toiletries and 
handmade items to Women’s 
Services of Crawford County. The 
inmates decorated the collection 
boxes in honor of crime victims to 
show their support and 
appreciation. 

~ ~ ~ ~ ~ 

 



Happenings at SCI Pine Grove 

It was a morning of Reentry Family Feud at the Pine Grove Transitional Housing 
Unit on April 10. Thirty inmates created their own five-member “family” teams for 
the competition. Six teams competed in brackets until the last family left standing, 
the “PAY DAYS” was the winner. 

 

IUP Senior Nursing students visited Pine Grove for a tour on April 16. The tour 
included a stop in the Young Adult Offender Program unit, Program Services, B 
Unit, which houses the New Hope puppies, and medical. Prior to their departure the 
students were introduced to Ms. Dunmire, Human Resource Assistant 2, who 
provided them with some recruitment information. 

 



SCI Pine Grove Employee’s Association sponsored a food truck for staff on April 9 at 
the facility. This was a BBQ pork day and it was well received by staff. 

 

~ ~ ~ ~ ~ 

Doughnuts, Coffee from C.O.V.E.R. 

The SCI Benner Township C.O.V.E.R. Committee hosted its first event for staff. The 
committee provided doughnuts and coffee for all staff members as they arrived for 
and/or ended their shifts. The committee wanted to show their appreciation for all 
the work everyone does for the facility each day. It was also an opportunity for the 
committee to be visible and promote the mission of C.O.V.E.R. 

Pictured from left are C.O.V.E.R. Committee Members: Jennifer Rossman, Jamie Dean and 
Courtney Baronner 

 

~ ~ ~ ~ ~ 



Black History Month Celebrated with a Concert at SCI Coal 
Township 

In honor of Black History Month, which is usually celebrated in February, inmates of 
SCI Coal Township, in coordination with the staff of the Chaplaincy and Activities 
Departments, held a concert on the evening of March 26. 

The inmates performed vocal and instrumental selections in the gym. 

The musical program consisted of five inmates performing different songs from 
various African American artists.  Some of the songs performed were I Write a Song 
by Earth Wind and Fire, You Used to Be My Girl by the O’Jays, Ain’t No Stopping Us 
Now by McFadden and Whitehead and Still Here by the Williams Brothers. 

~ ~ ~ ~ ~  

CO Long Celebrates 30 Years at Camp Hill 

Corrections 
Officer 1 Mike 
Long is a 
veteran 
employee who 
just celebrated 
his 30-year 
anniversary in 
corrections at 
SCI Camp Hill. 
Long began his 
career at SCI 
Camp Hill on 
April 4, 1989 
and currently 
holds a tower 
bid. He is one of 
just a few 
remaining employees in the PA Department of Corrections who worked at SCI Camp 
Hill prior to the 1989 riots. Congratulations to Officer Long for his 30 years of 
service in Corrections! 

~ ~ ~ ~ ~ 

 

 

 



Pair Honored for Service at Albion 

On April 9, Superintendent Michael Clark presented certificates and pins to Mark 
Ratcliff for his 25 years of service and Kurt Suesser, unit manager, for his 20 years 
of service. Suesser joined the Department of Corrections at SCI Albion in 1999 as a 
corrections counselor. He then transferred over to Psychology as a psychological 
services specialist in 2004 and promoted to unit manager in 2015. Ratcliff began his 
career at SCI Albion as a corrections utility plan operator in April 1994 and 
currently remains in that position. Congratulations to both! 

 

Superintendent Michael Clark and Utility Plan Operator Mark Ratcliff 

 

Superintendent Michael Clark and Unit Manager Kurt Suesser 

~ ~ ~ ~ ~ 

   

 



Lycoming College Students Tour SCI Coal Township  

On April 16, 2019, Lycoming College’s Criminal Justice and Criminology Class 
toured SCI Coal Township. Superintendent Tom McGinley welcomed the class 
before their tour of the institution. Kerry M. Richmond, Ph.D., associate professor, 
and students are pictured as they toured a housing unit.   

   

 

Lieutenant Belles explained body scanner operations to Lycoming Criminal Justice 
Class. The tour was led by Deputy Superintendent for Centralized Services Tony 
Luscavage, Corrections Superintendent Assistant Trisha Kelley and Safety Manager 
Greg Fabrizio.  

~ ~ ~ ~ ~  

 

 

 

 

 

 

 

 



Parole Supervisor Participates in Panel 

On Tuesday, April 16, Parole Supervisor Ryan Svenkeson was part of a panel of 
guest speakers for a community corrections class at West Chester University. The 
class is taught by Wendy Baigis, who is an adjunct professor at the university as 
well as a supervisor/training coordinator for Chester County Adult Probation. The 
panel consisted of Svenkeson, Senior United States Probation Officer Carla 
Benjamin, United States Probation Officer Sulimar Colon and Chester County 
Probation Officer Michael Troy.  

During the open discussion, panelists spoke with aspiring future criminal justice 
professionals about their paths into the field of community supervision. They also 
presented them with potential career options at the county, state and federal levels 
as well as our roles within the criminal justice system as a whole. Overall it was a 
positive experience. The students were engaged and asked thoughtful and relevant 
questions. 

 

From left: Carla Benjamin (Federal Probation), Ryan Svenkeson (Parole), Sulimar Colon 
(Federal Probation) and Michael Troy (Chester County Probation) 

~ ~ ~ ~ ~ 

 

 

 



CERT vs. Elementary Students 

In an effort to foster 
student interest in 
future law enforcement 
while forming a 
community partnership, 
Camp Hill’s Corrections 
Emergency Response 
Team (CERT) member 
B.T. Smith teamed up 
with Principal Peck from 
Newberry Elementary 
located in Etters, Pa. 
The two came up with 
an assembly that would 
include physical activity 
and career exploration 
with a focus on 
readiness for PSSA testing and team building. 

On Friday, March 29, CERT members B.T. Smith, M. Barrett, J. Davidson, M. 
McKenzie and E. Swope arrived at the school to set up the gym into four stations 
that consisted of Stretching/PSSA Tips, CERT Equipment Bags, an Obstacle Course 
and Career Questions and Answers. 

 

 

These stations allowed the students to work as a team, and they ranged from 
stretching while discussing tips on how to be the “best you” by training their bodies 



and minds to skills and habits useful for a corrections officer. While learning how to 
work as a team to accomplish goals, students had a great time trying on the CERT 
equipment that officers use to stay safe in an emergency. 

The students were also 
treated to a team tug-of-
war with PSSA Man. This 
was a huge success. 

This all-day event 
included CERT members 
having lunch with some of 
the 5th grade students, 
which encouraged an 
additional question-and-
answer session. 

Everyone involved 
enjoyed this collaboration, 
and discussions are 
already underway for the 
next assembly. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 

 

 

 



Volunteers Honored at Smithfield 

SCI Smithfield held a Volunteer 
Appreciation Banquet on April 17. 
Guests, staff and inmates enjoyed a 
roast beef dinner prepared by food 
service staff. Volunteer of the Year 
was awarded to the 2018 and 2019 
recipients. Each Volunteer of the 
Year was presented with a painting 
that was painted by one of SCI 
Smithfield’s very talented inmate 
artists.  

The 2018 recipient was Patricia 
(Pattie) Gist who is a Yokefellowship 
volunteer. Gist has been 
volunteering in prison work since 
1987 when she first volunteered at 
Bucks County Prison.  

She said, “[Inmates] need encouragement and love, and I feel it is a privilege to be 
able to continue to come in. When I don’t get to come in, my week feels 
incomplete.” 

Through the years, she has also volunteered in the Alcoholics Anonymous program 
as well as AA at SCI Huntingdon. She said she volunteers because God placed it in 
her heart to carry out His work.  

The 2019 recipients for Volunteer of the 
Year were David and Reba Bowen who 
are Yokefellowship volunteers. Chaplain 
David Bowen has volunteered in prisons 
since 1955, when he went as a volunteer 
with his father and brother at the 
Portage County Jail.  

Bowen said that volunteering is not 
about recreation and entertainment—it is 
about work, witness and rest. He said he 
has been volunteering in prisons most of 
his life. After he met Reba and they 
married, they joined together on their 
volunteer mission throughout the state 
at various prisons.  



David Bowen served as the facility chaplaincy program director at SCI Smithfield for 
many years, and during that time, Reba Bowen became a contractor for the 
parenting program. When contractors could no longer volunteer, she and Chaplain 
Bowen made the decision to give up her paid position as a contractor so that she 
could continue to be a volunteer at SCI Smithfield with Yokefellowship. Volunteering 
was where her heart was. Together they have served many inmates over the year 
sharing words of hope, love and encouragement through Christ’s teachings.  

Inmates shared their words of appreciation to all the volunteers. Several inmates’ 
comments shared a common thread, and that was feelings of sincere appreciation 
for the volunteers’ time, energy and commitment to come in and share with them. 
Inmates thanked them for “helping us become men of God,” “thank you for helping 
humanize the men here” and “spreading words of recovery,”  

Superintendent Jamey Luther thanked the volunteers for coming to the facility 
weekly and for everything they do for the facility.  She went on to add that the 
volunteers provide a human connection and element to the inmates in a way that 
staff sometimes can’t. 

~ ~ ~ ~ ~ 

Eastern Region Staff Volunteer for Training 

Eastern Region Staff members volunteered to be victims for the Public Safety 
Leadership Symposium and Training: Drug and Human Trafficking. The training 
provides updates in the social, legal and cyber environment of drug and human 
trafficking by leaders in the field. 

 

From left: Agent John Sand, Agent Nick Loguidice, ASCRA Mea Williams, Supervisor Adina 
Williams-Jones, Agent Anthony Merlino, and two members of Villanova Law School staff. 

~ ~ ~ ~ ~ 



SCI Forest National Crime Victims’ Rights Week Program 

Corrections Classification and Program Manager Gustafson reached out to staff 
several months ago for ideas to honor National Crime Victims’ Rights Week at SCI 
Forest. Ms. Coull, treatment specialist, and Ms. Hays, activities manager, are both 
Impact of Crime instructors and collaborated to put the event together.  

SCI Forest inmates who have participated in Impact of Crime and voluntary groups 
were invited. These are inmates who have taken on themselves to go over and 
above what we have mandated them to do. Linda Trojak, legal advocate for SAFE 
(a Clarion County Domestic Violence Agency), spoke at the event. She gave 
statistics and stories and had an open dialogue with the audience on the issue of 
violence, the far-reaching impact this violence has and resources in the community.  

The Activities Department coordinated a poetry contest, and the winner read his 
moving piece to the gathered audience. His piece was titled “Be Aware.” He then 
stood and spoke about his experience with the Office of Victim Advocate’s Inmate 
Apology Bank. He was contacted last week about his willingness to participate in a 
face-to-face meeting (or dialogue) with a family member of the victim of his crime. 
He spoke about the mixed feelings this created and that although he is experiencing 
some fear about meeting with them face-to-face, he feels if the family member was 
strong enough to reach out, then he can be strong enough to hear them. 

SCI Forest’s Inmate Organization HOPE for Change has pledged $1,000 from each 
of their quarterly Make Your Own Bag fundraisers to the SAFE shelter and they 
made the presentation of this quarter’s check at the conclusion of the ceremony. 

 

Inmate representatives from the prison’s inmate organization - HOPE - present Ms. Trojak a 
check for $1,000. for the SAFE Shelter from their most recent Make Your Own Bag 
Fundraiser. 

~ ~ ~ ~ ~ 

 



Greene Honors Duo for Years of Service 

SCI Greene Superintendent Robert Gilmore presented Tiffany Pauley and Carolyn 
“Tillie” Orndoff with their 20-year certificates and pins. 

Pauley began her career with the Department of Corrections at SCI Greene as a 
clerk typist 2 on February 8, 1999. She promoted to purchasing agent 1 on April 
22, 2007, and to an accountant 1 on October 14, 2012. On April 8, 2018, she 
promoted to fiscal management specialist 2. 

 

Orndoff began her Commonwealth of PA employment with the Department of 
Transportation as a transportation equipment operator on January 1, 1991. On 
October 18, 1999, she transferred to the Department of Corrections at SCI Greene 
as a clerk typist 1 and promoted to a clerk typist 2 on December 12, 1999. On 
December 10, 2006, she promoted to corrections stock clerk 1, then to warehouse 
supervisor and corrections storekeeper supervisor. 

 



Both employees have shown dedication and commitment to their positions and 
were congratulated for their monumental achievement and dedication to the agency 
and this facility. 

Congratulations! 

~ ~ ~ ~ ~ 

Around the Centers… 

Wernersville Reentrants Serve Community 

Eight reentrants from Wernersville Community Corrections Center (CCC) 
participated in a community service event on April 16. Pathways, the special unit 
for seriously mentally ill reentrants that operate out of the CCC, was notified by 
Dave Poland at Big Vision Sport Complex that they needed assistance to prepare 
fields for upcoming youth sports events. Wernersville CCC jumped at the chance to 
help and spent six hours at the facility in Leesport, Pa. Reentrants helped clean 
leaves, spread grass seed, prepare garbage areas and construct batting cages. The 
day was a huge success and Big Vision was very grateful for the assistance. 

 

 



Shortly after, the facility got a call 
from Father Ed Essig of Saint Francis 
de Sales church in Robesonia. Father 
Ed said he could use some help 
moving some old furniture out of the 
church and bringing some new 
furniture in. Again, Wernersville CCC 
jumped at the opportunity and 
assisted Father Ed in completing the 
task. Overall, it was a great week for 
community service and we are just 
getting started! 

 

 

 

~ ~ ~ ~ ~  

 

Week of April 15, 2019… 

Photo Books Added to List of Personal Mail Items PA DOC 
Inmates May Receive 
 
On April 16, DOC officials announced 
that, effective immediately, photo 
books have been added to the listing 
of personal mail items inmates may 
receive. 
 
“Since we changed our inmate mail 
policy due to serious drug contraband 
issues, we know that family and 
friends of inmates were unhappy with 
the quality of the copied photos our 
mail processing vendor provided. 
That’s why we’ve been working to find 
an alternative that allows for better 
quality photos while still conforming to 
our security policies,” Corrections 
Secretary John Wetzel said. 

Rules for friends and families to send 
photo books to inmates include: 

 Each photo book is limited to a maximum of 25 photos. 



 
 Each photo book only may be soft-bound. Hard-bound photo books will be 

returned to sender. 
 

 Each photo book must originate from an original source/third-party vendor. 
Any photo book not originating from an original source/third-party vendor 
will be returned to sender. 
 

 Each photo book must be mailed individually from the original source/third-
party vendor to the DOC’s Security Processing Center using this address: 

Security Processing Center 
Inmate Name/Inmate # 
268 Bricker Road 
Bellefonte, PA 16823-1667 

 
Once a photo book clears the Security Processing Center, it will then be shipped to 
the appropriate state prison mailroom, which is the same process for sending other 
books to inmates. At the facility, each photo book will be inspected to ensure the 
photos comply with DOC policy – specifically, photographs containing obscenity, 
explicit sexual material or nudity, as outlined in the policy, are prohibited. If a 
photo book contains one prohibited photo, the entire photo book will be returned to 
sender. 

Individuals may continue to send photos via regular mail through Smart 
Communications, where the mail is processed and scanned and then the scanned 
images of the mail, including photos, is sent to the appropriate facility mailroom for 
printing and delivery to inmates. 

The addition of photo books is another example of adjustments the DOC has made 
to improve contact between inmates and their families and friends. In March, the 
agency announced that every state prison visiting room would have arts and craft 
supplies available for inmates to use to interact with their children during normal 
visiting hours. In addition, the inmates may take the crafts back to their cells after 
visits end. 

The DOC also continues to research ways to incorporate original photographs into 
DOC policy. 

~ ~ ~ ~ ~ 

 

 

 

 

 



Wilkes-Barre Native Named SCI Waymart Superintendent 

George Miller, a 35-year veteran of the Department of 
Corrections (DOC), has been appointed superintendent 
of the State Correctional Institution (SCI) at Waymart. 
He replaces Kevin Ransom, who was transferred to 
superintendent of SCI Dallas. Miller’s appointment was 
effective April 7, 2019. 

As superintendent of SCI Waymart, Miller will be 
responsible for overseeing 767 employees and 1,480 
inmates. 

“I have known George for many years and am confident 
in his dedication to the staff and inmates of the DOC 
and of his leadership skills,” said Executive Deputy 
Secretary Tabb Bickell. “George’s corrections 
experience over the length of his career makes him a natural choice for this 
position.” 

Miller began his DOC career as a corrections officer 1 at SCI Muncy in 1984. He 
transferred and served in that capacity at SCI Retreat as well, where he also rose 
through the ranks, serving as sergeant, shift lieutenant, security lieutenant, shift 
commander and intelligence gathering captain through 2008. In 2008, he promoted 
to major of the guard at SCI Coal Township, where he also served as acting deputy 
superintendent of both facility management and centralized services. In 2013, 
Miller was named deputy superintendent for facility management at SCI Frackville, 
where he also served as acting superintendent for several months. For six months, 
while at SCI Frackville, Miller was appointed deputy superintendent for centralized 
facilities. He transferred to SCI Dallas in the same capacity in 2017 and held that 
position until being named superintendent at SCI Waymart. 

A graduate of GAR Memorial High School in Wilkes-Barre, Pa., Miller earned a 
certificate of specialization major in business management from Luzerne County 
Community College. He also earned an associate degree in accounting from the 
same college.  

Miller served four years in the United States Marine Corps, 17 years in the United 
States Army and retired from the U.S. Army Reserves after serving 21 years. 

~ ~ ~ ~ ~ 

Inmate Assignment Tool to be Subject of Upcoming Wall 
Street Journal Article 

On April 9, several DOC officials were interviewed by a freelance reporter who is 
writing a story for the Wall Street Journal’s “The Future of Everything” section. The 
topic of the article is the DOC’s Inmate Assignment Decision Support System 
(IADSS) that was developed by Lehigh University students and professors. 



The writer said she learned about the software system from a daily technology 
report she subscribes to. 

The interview included Dr. Bret Bucklen, director of the DOC’s Planning, Research & 
Statistics Office, Erin Brown, director of the Office of Population Management 
(OPM), and Jennifer Hendricks, chief of population management. 

The group discussed how the project came to life – when in 2011 DOC officials, 
specifically Secretary John Wetzel, noticed a high number of assaults at a particular 
facility, and he asked Bucklen for a program that applied operations research to 
corrections. Through Bucklen’s research, it was realized that the DOC has sent too 
many young inmates to the one prison. Young inmates tend to be more assaultive 
and act out. 

Bucklen continued his research by reaching out to his mentor Dr. Al Blumstein who 
suggested that Bucklen find an industrial engineer to work on the project. Two 
universities were discovered, and Bucklen approached Lehigh University. 

Bucklen then took a group of DOC officials to Lehigh to meet with staff and 
students, and the need for an inmate assignment tool that would better control the 
types of inmates being sent to one facility and so much more was discussed. 
Following a competitive bid process, Lehigh University was awarded the project in 
2013. 

Since then, DOC officials estimate a $2.9 million savings in the first year and $20 
million in savings over five years. 

The four areas of savings are: 

-Reduction in the number of transportations. In the first year of use, the 
system resulted in 1,000 less transportations, which cost $82 per inmate per 
transportation. 

-Reduction in violence by about 10 percent. The number of assaults were 
reduced due to better placement of inmates based on a number of factors. In 
fact, the system uses at least 60 factors to determine appropriate inmate 
placement. 

-Cost avoidance. Due to the system’s ability to produce work in minutes 
rather than days, the Office of Population Management does not have to hire 
additional positions to keep up with their workload. Keep in mind that prior to 
this software use, it took one person five business days to plan for the 
following week’s transport of 700 inmates. 

-Reduction in treatment program waiting lists. Officials find that inmates, due 
to proper prison assignment, are completing prescribed programs about 53 
days earlier, allowing them to be considered for parole by the Parole Board 
closer to their minimum sentence dates. 



The group also discussed ongoing maintenance work with Lehigh University, as 
officials find the system needs minimal updates that are in line with the current 
maintenance contract. Any major upgrades may result in a new contract, following 
appropriate state bidding procedures. 

“We just can’t imagine returning to the previous way of doing things,” Brown said. 

Brown and Hendricks also said that while they use the system, it still requires 
human oversight because there are scenarios that a computer system just can’t 
take into consideration.  

“So, no one will ever be replaced by the system,” Hendricks said. “But it certainly 
has greatly streamlined and improved our process, freeing up staff to perform other 
duties and projects.” 

Hendricks also wanted to give kudos to Program Analyst Jessica Campbell, who 
played a huge role in the project. 

~ ~ ~ ~ ~ 

Second Lady of PA Visits SCI Phoenix 

Meet with staff, talk with inmates and their visitors, and meet with heads of various 
inmate organizations. That’s what a prison superintendent does on a regular basis, 
and that’s what Gisele Fetterman, Pennsylvania’s Second Lady and wife of Lt. 
Governor John Fetterman, did recently at the State Correctional Institution at 
Phoenix. 

Knowing that Mrs. Fetterman always had an interest in criminal justice and that 
she’s wanted to be a prison warden since she was a child, DOC officials arranged 
for that to happen … for one day. 

Her several-hour visit to the state’s newest prison began by greeting prison 
employees. She then was escorted to one of two visiting rooms where she spoke 
with inmates and their guests and even played with two young children in the 
visiting room. 

Next, Mrs. Fetterman met with a handful of inmates who represented various 
inmate groups/organizations, such as Lifers Inc., Grey Panthers and the NAACP 
Chapter. Members involved in the Fathers And Children Together (FACT) program 
also provided an overview of their program. She also heard from Barry Johnson the 
director of Uplift Solutions, a non-profit organization that develops entrepreneurial 
solutions for reentrants upon their return home from prison, guarantees reentrants 
jobs and assists FACT Program with funding of various events and portions of their 
program. 

Mrs. Fetterman heard the inmates talk of ways they believed they could help 
society by expanding their programs to other DOC facilities and how they would like 
to see hope restored to inmates through a repaired commutation process. 



“We thoroughly enjoyed hosting Mrs. Fetterman as ‘Warden for a Day,’” said SCI 
Phoenix Superintendent Tammy Ferguson. “We showed her several areas, and I 
believe the highlight of the day was watching her interact with inmates and their 
visitors.” 

 

 

 

 

 

 

 

 

Mrs. Fetterman 
thanked the 
Department of 
Corrections, SCI 
Phoenix employees 
and the inmates who 
welcomed her and 
shared their 
experiences.  

“I’m incredibly 
heartened by many of the people I’ve met today and the stories they’ve shared 
with me,” Mrs. Fetterman said. “It’s inspiring to see people genuinely endeavor to 
transform their lives, and they deserve our support and our respect.”  

In a recent Al Dia News article, Mrs. Fetterman said that she plans to play a role in 
criminal justice reform in Pennsylvania. She also talked about her passion for the 
issue by saying she’s always wanted to be a warden at a men’s prison and that that 
fact was printed in her middle school yearbook. 

As part of our Warden For A Day experience with the DOC, Mrs. Fetterman would 
like to show the human side of inmates in the same way that sharing her personal 
story has given a personal voice to immigrants. 

Mrs. Fetterman is working to find solutions, to bring light to spaces and to 
humanize people more. 

Mrs. Fetterman helps Lucy and 
Logan Johnson build a tower 
out of blocks in the prison’s visiting 
room play area. 



 

The DOC is excited to work with Mrs. Fetterman as she embarks upon this 
important mission. 

At the conclusion of Mrs. Fetterman’s visit to SCI Phoenix, prison staff presented 
her with a variety of household, hygiene and baby supply items that had been 
collected with a goal of sending them back to Braddock, Pa., to be shared with 
residents to benefit from Mrs. Fetterman’s charity, the Free Store 15104. 

~ ~ ~ ~ ~ 

 

 



SCI Houtzdale 
Honors Crime 
Victims 

Opening Ceremonies 

SCI Houtzdale 
inmates and staff 
kicked off National 
Crime Victims’ 
Rights Week with 
opening ceremonies 
on April 8, 2019, in 
the facility gym. 
Guest speaker for 
the event was Deb Borza, who spoke of the devastating loss she experienced 
on September 11, 2001, when her daughter, Deora, was killed on Flight 93, 
which crashed in a grassy field in Shanksville, Pa. Borza not only shared how 
the loss affected her but, also how it affected her younger daughter and 
extended family as well. 

Youth Summit Held 

A Youth Summit was held on April 9, welcoming reentrants Donnell Drinks 
and Jamel Felder to speak with inmate participants. Both spoke of their 
experiences leaving jail behind and focusing on a better future, not only for 
themselves but their families, friends and their communities. They spoke 
about the influence that their faith and support systems have had in helping 
their transition back into civilian life.  Drinks and Felder both spoke about the 
hardships that they both faced and how they overcame them.   

Day of Responsibility 

A Day of Responsibility was held on April 10 in the institution’s chapel. Sixty 
inmates participated along with members of the inmate organization, Journey 
for Change. The day consisted of a variety of guest speakers and discussion 
groups.  Mary Tatum, director of the Children’s Advocacy Center of Clearfield 
County, spoke about the effects of child abuse on the victims, their families 
and the communities.  She gave a brief overview of the inner workings of the 
Advocacy Center and their plans for the future, which include a new building 
and a service dog, which will be a support for the children who are in need of 
the center’s services. 



Karen Ferguson and Collette 
Gephart spoke of their devastating 
experiences and how they 
overcame them. Their testimonies 
were emotional and powerful for all 
attending. They aided in helping 
the inmate participants to 
understand the ripple effect and 
just how far reaching it can be. 
Discussion groups focused on 
Respect, Responsibility and 
Restitution. The staff members 
monitoring the groups stated that 
the inmates had on-point and 
appropriate discussions regarding 
the topic areas.   

Nicole Evans and Heather Cattron 
from the Office of Victim Advocate 
spoke about the apology bank, the 
specifics of writing a letter to 
submit to the bank and explained 
the purpose and process of the 
apology bank.  

The day concluded with each participant signing the Responsibility pledge.  
Overall the day’s event was a success.  

Other Events Throughout the Week 

Other events for the week consisted of an artwork and writing contest. The 
winner of the contest received a cash prize, and the artwork was donated to 
the Children’s Advocacy Center (CAC) for display in their new building. 
Participants from the Day of Responsibility also made a financial donates to 
the CAC.  

~ ~ ~ ~ ~ 

 

 

 

 

 



Thanks from Clearfield County 
Jail Officials 

On April 15, SCI Camp Hill employees 
assisted Clearfield County Prison officials 
with the transport of approximately 30 
inmates to Jefferson County Prison. 

The DOC often serves as a resource for 
county prisons, which the DOC does not 
operate. Sometimes it is by reviewing 
policies and procedures at the request of the 
county. Sometimes it is by providing 
national experts in specific areas of 
corrections. Sometimes it is through 
assisting with transportation of inmates. 

We thank everyone from SCI Camp Hill who 
helped the county with this mission. 

~ ~ ~ ~ ~ 

Corrections/Parole Employees Care About Veterans 

On April 4, DOC Statewide Veterans 
Coordinator Ryan Yoder participated 
with employees from the DOC’s Bureau 
of Community Corrections and 
Allentown District Parole staff in 
providing lunch at the Veteran’s Making 
a Difference Program in Reading, Pa. 
Staff provided food items such as hot 
dogs cooked on the grill, sauerkraut, 
macaroni salad, potato salad, chips, 
cookies and beverages. 

Helping to organize the day’s activities 
were BCC Director Daniel McIntyre, 
BCC Region 2 Director Christy Ulrich 
and CFC Jerome Koerner. 

Employees who participated in the day 
of giving back were Parole Agents 
Natisha Hickson, Juanita Morales, Kathy 

Bolonski and Lisa Parrott; Region 2 Contract Facility Coordinators Rita Pepaj, Marisa 
Millet and Jerome Koerner; Lieutenants James Vance and Robert Motto, from the 
Management Operations Center; PBPP Deputy District Director Eric Pennypacker; 

I want to thank you two for assisting me 
in moving a number of our inmates to 
Jefferson County Jail today. The speed in 
which you helped us set this up was 
exceptional. That gave us some much-
needed breathing room.  

 The staff you enlisted to assist us were 
extremely professional and made things 
very smooth. Please pass my regards 
along to them and Secretary Wetzel for 
the assistance. Again, my thanks.  

Greg Collins, Warden 
Clearfield County Jail 



Wernersville CCC Monitor Brandon Savarese; York CCC Director Lisa Faulkner; and 
Director of Probation and Parole Services Richard Podguski. 

 

~ ~ ~ ~ ~ 
CWP Assist with Clean-Up 

SCI Smithfield and SCI Huntingdon Community Work Programs assisted borough 
employees with the Huntingdon Community Annual Clean-up Day. Eight inmates 
and one staff member helped borough employees load items on to trucks to be 
hauled away. 

 

~ ~ ~ ~ ~ 

 



PSU Beaver Students Visit Cambridge Springs 

Criminal Justice students from Penn State Beaver toured SCI Cambridge Springs on 
April 9. The students had the opportunity to speak with staff in the areas of social 
work, security, Correctional Industries and healthcare. 

 

~ ~ ~ ~ ~ 

Saylor, Sayers Named 
Employees of Quarter 

Superintendent Robert Marsh was 
pleased to announce that J. 
Saylor, corrections officer 2, and 
N. Sayers, clerk typist 2, have 
been selected as the SCI Benner 
Township Employees of the 
Quarter for the 2nd Quarter of 
2019. These staff members were 
nominated by their coworkers 
and selected by the Employee of 
the Quarter Committee. Their 
nominations and selection were 
based on their outstanding 
service and dedication to the mission of SCI Benner Township, their commitment to 
excellence, caring for others and professionalism. 

~ ~ ~ ~ ~ 



QBC Recognizes National 
Crime Victims’ Rights 
Week 

Quehanna Boot Camp hosted Deborah 
Borza, mother of the youngest Flight 
93 victim, to speak to both Boot 
Camp and State Intermediate 
Punishment inmates on the impact of 
a crime in honor of National Crime 
Victims’ Rights Week. 

On Tuesday, April 9, Borza addressed a group comprised of 55 female and 109 
male inmates. She discussed how 9/11 impacted her, her family and everyone in 
the audience. She conveyed that even though you may not think you impact 
anyone by your actions, there is a ripple effect that touches more people than you 
know. By Borza sharing her experiences and feelings, she touched many in the 
audience. She left the group with a few key thoughts: there is hope in your future; 
don’t let what you’ve done influence who you are; and the importance of 
forgiveness and leaving a positive legacy. 

The QBC staff and inmates appreciated Borza visiting the facility and impacting 
everyone present in a positive way. She engages in speaking events through the 
Office of Victim Advocate. Her first speaking engagement with the PA Department 
of Corrections was at SCI Somerset’s Day of Responsibility in 2012. She was active 
in the building of the Flight 93 Memorial. 

In addition, QBC’s female peer support specialists spearheaded a project where 
female SIP and Boot Camp inmates worked together to create the zentangle mosaic 
(shown below) to honor National Crime Victims’ Rights Week. The mosaic is made 
up of individual blocks and is prominently on display in the Boot Camp’s lobby. 

 

~ ~ ~ ~ ~ 



Huntingdon Staff Honor Crime Victims 

On April 10, staff at SCI Huntingdon came together for National Crime Victims’ 
Rights Week to honor, recognize and remember those individuals who have been 
traumatized by criminal acts and to show support for victim services. In recognition 
of this special week, staff wore blue, which was one of the colors representing this 
year’s theme, “Honoring the Past, Creating Hope for the Future.” 

 

~ ~ ~ ~ ~ 

Chester Holds Victims’ 
Awareness Conference 

SCI Chester held a “Crime 
Victims’ Awareness Conference” 
for inmates on April 9. This 
annual conference is held to help 
inmates understand what impact 
their crimes have had on their 
victims and to bring awareness to 
how crime is impacting our 
communities and society as a 
whole. This conference is to 
foster healing and understanding. 

~ ~ ~ ~ ~ 



Albion Holds Art Contest to Honor NCVRW 

Inmate artists at SCI Albion were tasked with painting a mural version of the 
National Crime Victims’ Rights Week poster. Housing blocks were broken out into 
three groups, with one winner selected from each group receiving a $5 prize. Check 
out the following winning entries! 

C Unit       F Unit 

 

 

 

 

 

 

 

 

 

 

J Unit (received most overall votes) 

  

 

 

 

 

 

 

 

 

 

 

 

~ ~ ~ ~ ~ 



Huntingdon Inmates 
Make Posters to Raise 
Victim Awareness 

Each inmate crew (Education, 
Motivation, Maintenance and 
Communications) in the 
Therapeutic Community at SCI 
Huntingdon completed a poster 
and provided an explanation for 
different types of Victim 
Awareness. The themes chosen 
were the effects drugs have on 
neighborhoods, DUI, retail theft, 
school shootings and home invasions. Each crew will be responsible for presenting 
and explaining their poster to the TC and Recovery Unit during seminar groups. The 
posters will be displayed on the TC for the remainder of the month. Annually, the 
crews will do this activity and the new posters will be displayed with the previous 
posters during the month of April in honor of National Crime Victims’ Rights Week. 

 

~ ~ ~ ~ ~ 

 

 

 

 

 

 



Camp Hill Inmates Hear from Parents of DUI Victim 

Ron and Linda Moyer 
visited SCI Camp Hill 
and spoke to inmates 
and staff during 
National Crime 
Victims’ Rights Week 
on April 11. The 
Moyers shared their 
inspirational journey 
towards healing and 
forgiveness after the 
tragic death of their 
son, Ethan, who was 
killed in a DUI crash. 
Ron also shared with 
the class his previous 
struggles with drugs 
and alcohol and how 
he dealt with those demons. The Moyers are frequent guest speakers to the 
facility’s Impact of Crime Class and will be sharing their story at other facilities in 
the DOC. 

~ ~ ~ ~ ~ 

Waynesburg Students Visit 
Greene 

Students from the Criminal Justice 
program at Waynesburg University 
toured SCI Greene on April 11. Along 
with associate professor Ken Cairns, the 
students visited various areas of the 
facility and met with several employees 
who presented an overview of the facility 
and operations. Students were also able 
to try on Corrections Emergency 
Response Team (CERT) gear. 

 

 

 

~ ~ ~ ~ ~ 



Camp Hill Awards 
First Fire Safety 
and Sanitation 
Award in 2019 

The 1st Quarter Fire Safety 
and Sanitation Program for 
2019 at SCI Camp Hill was 
awarded to I Block. The SCI 
Camp Hill Safety Office has 
implemented a program for 
fire safety and sanitation 
that is designed to 
recognize an individual 
department or personnel 
who go above and beyond 
the call of duty in fire 
safety and sanitation. 

The 1st Quarter certificate 
of excellence for fire safety and sanitation was awarded to I Block. We would like to 
thank the I Block staff for a job well done. Your hard work, dedication, and 
commitment are greatly appreciated.  Thank you for being a positive role model at 
SCI Camp Hill and for the Pennsylvania Department of Corrections. 

The program selects one person or department quarterly who has shown 
outstanding performance in maintaining a clean and safe working environment for 
staff and inmates who work and live at SCI Camp Hill. The program was 
implemented in January 2017 with the intent to show appreciation for their hard 
work and true concern for the environment that we all live and work in on a daily 
basis. 

~ ~ ~ ~ ~ 



Benner Township Holds 
Ceremony for NCVRW 

SCI Benner Township held its 5th annual 
National Crime Victims’ Rights Week 
Ceremony on April 10. The theme this 
year was “Honoring Our Past, Creating 
Hope for the Future.” Staff from Office 
of Victim Advocate (OVA) and Centre 
Safe were in attendance. The featured 
guest speaker, Andrea Lilroe from 
Resilient Voices, shared her story, which 
was moving and powerful. Her strength 
and resiliency was evident throughout 
her speech. Centre Safe staff presented a history of the agency, which showed the 
progression of services in the 1970’s by focusing solely on women to evolving to be 
inclusive of everyone in 2019.  

Creative poster and poetry contest winners were announced during the ceremony. 
The participants in each of these contests were asked to submit their works in 
accordance with this year’s theme. The ceremony also included a poetry reading, a 
moment of silence, hope-related artwork, information on crime and information on 
the Inmate Apology Bank.  

Included in the group picture is Benner Township Staff: Lesley Lucas-Treatment 
Specialist, Dr. Robert Marsh-Superintendent, Jennifer Rossman-CCPM and Althea 
Kent-Social Worker. The other individuals wish to not be named. 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 

 



Greene Inmates Participate in Day of Responsibility 

SCI Greene held a Day of Responsibility during National Crime Victims’ Rights 
Week. Superintendent Robert Gilmore welcomed everyone and introduced one of 
the country’s most accomplished mental health specialists in the field of anger and 
emotional management, Dr. Christian Conte. 

 

Dr. Conte gave a powerful presentation about letting go of anger, taking 
responsibility and finding peace within yourself. His presentation was followed up by 
Pam Tarr, who spoke about the devastating affects her family endured when their 
24-year-old son, Tommy, was killed during a violent robbery. The afternoon session 
followed up with Megan Simms, a legal advocate for victims, that spoke about the 
victim advocacy process and the trauma felt by victims. Courtney Downey from the 
Crime Victims Center talked about the rights and services available for victims of 
crime as well as the challenges of the legal system that the victims must face. 

Approximately 100 inmates attended. 

~ ~ ~ ~ ~ 

 

 

 

 

 



Smithfield Holds Day of Responsibility 

By Rev. Sylvia Morris, SCI Smithfield Chaplaincy Director 

Staff, administration, 
inmates, volunteers, 
guest speakers and 
community organizations 
came together in 
acknowledging and 
taking responsibility in 
the Annual Day of 
Responsibility at SCI 
Smithfield. 

The facility’s gym was 
transformed into an 
auditorium where all in 
attendance heard 
heartfelt testimonies and 
encouraging words and 
saw first-hand how acts of crime impacts more than just the victim and the 
perpetrator. It runs deep and creates a ripple effect to families, neighborhoods, 
well-being and even post-traumatic stress disorder. 

The day began with opening and welcoming remarks by Deacon Thomas McFee and 
Smithfield Inmate Organization President, Marvin Flamer. 

“This week we try to remind people of the impact of crime,” said Karen Laird, 
director, Office of Victim Services. Laird, an annual participant for the Day of 
Responsibility (DOR), had the men do an exercise that consisted making two 
columns on a piece of paper. On the left they wrote “Past” and on the right 
“Present/Future.” She then asked the men to write under the “Past” column 
characteristics to describe them when they first came to jail. The men shared such 
words as “liar,” “disrespectful,” “reckless,” “selfish,” “belligerent,” “rebellious,” 
“reactive” and “pain.” She then asked the men to write characteristics that describe 
them now after being in programs, getting an education, learning a trade and 
practicing their faith. The men shared such words as: “sincere,” “open-minded,” 
“responsible,” “God-fearing,” “thinker,” “discipline” and “successful.” The next step 
was to rip the paper in two and throw away the “Past” column and hold on to the 
hope of the future and to focus on being a better person. Laird encouraged the men 
to open their hearts and minds and to remember that every action and choice they 
make has an impact on someone.   

Superintendent Jamey Luther said she has been to five facilities and she has never 
seen where the inmate organization has a large role in sponsoring and planning the 
Day. It really shows the commitment of both staff and the men, she said.  



A favorite of the men included Daniel “Danny Mac” McIntyre, director, Bureau of 
Community Corrections. In his fast-talking and entertaining way, Danny Mac 
passionately told stories and analogies that really made the men think as well as 
laugh. He told them about the advice that his mother taught him as a young boy: 
You are never the smartest person in the room, you can always learn something. 

“I always learn something when I come to Smithfield,” he said. He then told a story 
of a man that unbeknownst to him was building a house that would be given to 
him. He took shortcuts just because it didn’t matter to him. He thought the house 
was for someone else, but in the end the owner gave it to him as a gift. McIntyre 
encouraged the men to make sure that the “house” they are building is the best 
house because it may be your house. “Every day we have influences on people, so 
give your best,” he said. 

Each one of us has a different perspective and each one has a different approach in 
solving a problem. McIntyre said it doesn’t matter how you get there, just get 
there. It’s about each one making a change. He concluded by informing the men 
about Community Corrections and what it has to offer upon release. Secretary John 
Wetzel has initiated 11 programs to help with reentry and reintegration back into 
society, McIntyre said. 

“We want success for you. Choose to have a positive attitude, be the leader of your 
life, and choose the path that is best for you. Do the right thing and you may 
impact someone’s life that you know nothing about,” he said. 

Other speakers included Craig Miller, a victim advocate speaker who spoke on how 
one day, the worst day of his life, was drastically and tragically changed forever 
when his 12-year-old niece Kelly was raped and murdered. Miller spoke of the 
effect that it has had on her family even up to this present time. He said he cannot 
have an outdoor light because it reminds him of that terrible day, almost 50 years 
ago. He goes around the state to speak at a variety of events and prisons letting 
people and prisoners know how that crime committed against his niece has 
impacted his family. But he also lets his audience know that he has forgiven the 
murderer. Forgiveness is a way of freeing the family and yourself. He encouraged 
the men to make the most out of incarceration, so that when they do return to 
society or even if they do not return to society, get your dignity back and function 
well.  

Retired Deputy and former Superintendent John Thomas spoke on the Rite of 
Passage and the three stages that goes along with it: Separation-Past; Transition-
Preparation; and Future-Reintegration. He stirred and challenged the men to look at 
ways on what they can do to improve themselves. He even offered a few 
suggestions, including surrounding yourself with positive people of like mind; 
making no provisions, don’t have a plan B in case things don’t work out; and 
everyone should have a Paul (mentor) Timothy (protégé) and Barnabas 
(encourager) in their life. You can’t do it alone. Thomas pressed the men who were 



fathers to realize that their children need them. They need to hear that their father 
is proud of them. He ended by saying, “It’s not how you start but how you finish.” 

“I promise you that it will be hard, people won’t want to trust you, people won’t 
believe in you but in that in the end it will be worth it,” he said. 

Many inmate speakers 
shared from their 
hearts and prepared 
remarks about what 
the Day of 
Responsibility means 
to them. Each one 
shared how their 
past—including 
relationships, 
circumstances, peer 
pressure and 
rebelliousness—played 
a major role in their 
downward-spiraling 
life of crime that 
included selling drugs, 
being selfish, chasing 
women, rape, robbery and murder. Shawn Husick, Activities and Organizer of the 
day said, “The most rewarding part of the day for me is seeing the men take 
responsibility. They dig deep into their inner self; they become vulnerable in front 
of their peers to share their story and recognize what they have done. They value 
their victim and look through the eyes of their victim. The speakers really hit home 
with the men all day and the day accomplished what it was meant to do—to take 
responsibility.” 

The day culminated in representatives of the SIO and the administration giving 
back to the community. In an 18-year period SIO has donated more than $181,000 
dollars.  Since its inception, the SIO has helped numerous organizations by giving 
back to those that they may have harmed. Today those organizations included, 
Huntingdon House, Tussey Mountain Backpack Program and Juniata Valley’s 
Weekend Blessings Program. Each representative spoke of how far the donations 
they received today will go in helping families.     

In closing, Supt. Luther thanked the SIO for sponsoring this wonderful event, the 
speakers, the food service and everyone that had a part in today. She challenged 
the men and said, “It’s not over yet. Figure out the reason why you are here 
because it’s not by accident. Why is it? We all have a path to follow and if you don’t 
know your path, then figure it out.” 

~ ~ ~ ~ ~ 



Around the Centers… 

Things We May Take for Granted… Making Egg Art 

In March, Philadelphia CCC #2 reentrants did egg art with Corrections Counselor 2 
Ryanne Piorko. Many had never made egg art before, and they enjoyed the new 
experience. 

 

 

~ ~ ~ ~ ~ 

  



A New Initiative – Community Action Teams (CATs) 

Many citizens may not know it, but the 
DOC’s community corrections centers 
require reentrants to perform 
community service. A variety of work is 
done and ranges from cleaning up debris 
after a flood to shoveling sidewalks 
during winter storms.  

To ensure the safety of reentrants as 
they perform these duties, the DOC is 
providing inmates with protective vests. 

When citizens see individuals wearing 
these vests they will know that returning 
citizens are giving back to their 
communities by performing helpful 
projects! 

Individuals interested in receiving 
assistance from CATs should contact 
their local DOC-run community 
corrections center. 

~ ~ ~ ~ ~ 

Juvenile Lifers’ Pathway to Success 

By: Theresa Granville, Community 
Corrections Center Director 

Two former “juvenile” lifers—
Shannon Robinson and Donnell 
Drinks—now are employed full-time 
as reentry service specialists for a 
mentoring program called 
“FRIENDS.” The program helps 
individuals return home after 
incarceration. 

Donnell and Shannon both have 
extraordinary stories, having both 
recently been released from prison 
due to the resentencing changes for 
“juvenile” lifers. However, instead of 
just moving along a road of reentry 

Donnell Drinks (left) and Shannon Robinson mentor and help 
reentrants succeed upon release from prison. 



alone, they forge ahead positively while helping and showing others how to 
navigate a true pathway to success via the mentoring segment of “FRIENDS.”   

Their journey began in prison with the startup of “Real Street Talk,” which is an 
inmate-initiation program at SCI Phoenix through the NAACP chapter. With that, 
they were able to gain credibility and be a resounding voice to be heard and 
respected among the inmates, staff and local politicians, which in-turn helps change 
the mindset towards reentry, ex-offenders and prison reform.  

Donnell and Shannon didn’t stop there. They became aware that when individuals 
were released from prison they still needed assistance and a helping hand within 
the community to continue their successful reentry progression.  

Due to their work inside prison with Real Street Talk and the onset of their own 
individual releases from prison, they were able to connect with “FRIENDS” to 
continue the work via mentoring. They also have plans to assist with other 
rehabilitative methods in the near future.   

When asked why they do this line of work, both men, without hesitation, echoed 
the same reasoning -- to show true remorse for their victims, give back to the 
community and walk the walk not just talk the talk. Simply just saying sorry can 
never be enough. 
 
~ ~ ~ ~ ~ 

Donating to Shelters 

During Crime Victims’ Rights Week this year, staff and 
residents of Tomorrows Hope – a facility with which the 
Bureau of Community Corrections contracts -- made 
hygiene bags and donated them to two local shelters.  

The bags were donated to “Family Services” in Altoona, 
Pa., and “Hope for Victims of Violence” in Dubois, Pa. The 
shelters house women and children that are victims of 
domestic violence, sexual assault, homicide, robbery 
and/or human trafficking.   

 

~ ~ ~ ~ ~ 

 



Erie CCC Serve 
SafeNet 

In recognition of Crime 
Victims’ Rights Week, 
reentrants from Erie CCC 
provided community service at 
SafeNet Erie. SafeNet is a local 
nonprofit that provides 
services and housing to 
victims of domestic abuse and 
their children. The reentrants 
performed a general spring 
cleaning of properties and 
disposed of discarded items. 

~ ~ ~ ~ ~ 

Johnstown CCC 
Reentrants Help at 
Women’s Center 

Johnstown Community 
Corrections Center reentrants 
volunteered at the Women’s 
Help Center of Johnstown for 
National Crime Victims’ Rights 
Week. It is a shelter for victims 
of domestic violence. The 
reentrants did landscaping as 
well as minor repairs outside of 
the center. The administration 
of the WHC was very pleased 
with the work being done; the 
director of the center has other projects that will need to be completed and would 
like for the reentrants to return to help. 

~ ~ ~ ~ ~ 

 

 

 

 

 



Week of April 8, 2019… 

Innovative Programs Recognized by the Addiction Policy 
Forum 

On April 9, Addiction 
Policy Forum officials 
formally recognized 
Pennsylvania innovators 
who are changing the 
field of addiction at an 
Innovation Now awards 
ceremony held in 
Harrisburg.  

The DOC’s Medication 
Assisted Treatment 
(MAT) program and the 
Certified Peer Specialist 
(CPS) program were 
recognized at the 
ceremony. These are 
the first Innovation Now 
awards ever presented 
to a Department of 
Corrections. 

“I am extremely proud of these two programs and of these exceptional people who 
lead them,” said DOC Secretary John Wetzel. “In both areas, we are national 
leaders in the field thanks to their dedication and efforts.” 

The Addiction Policy 
Forum’s Innovation Now 
initiative showcases 
innovative programs 
and interventions from 
across the nation that 
are actively 
transforming the field of 
addiction. According to 
their website, they 
imagine a world where 
these promising 
innovations are 
accelerated, scaled up 

DOC Secretary John Wetzel, DOC Mental Health Advocate 
Lynn Patrone and SCI Muncy Corrections Counselor 2 Troy 
Edwards. 

DOC Secretary John Wetzel, Statewide Medication Assisted 
Treatment (MAT) Coordinator Steve Seitchik and Director of 
Treatment Services Tracy Smith. 



and accessible to communities most in need. 

In anticipation of the April 9 ceremony, Addiction Policy Forum officials reached out 
to the program coordinators—Steve Seitchik and Lynn Patrone, respectively—to 
obtain detailed information. 

Patrone, who serves as the DOC’s Mental Health Advocate, took officials to SCI 
Muncy to see the CPS program and the training of inmates in action.  

The CPS program has been operating in Pennsylvania’s corrections system for 
about eight years, starting with a successful pilot program that was expanded to all 
facilities. With more than 500 inmates having been trained as CPS’s, now there are 
20 to 30 CPS’s in each facility. The program is working so well, Patrone says their 
numbers may be increased. 

They provide support services to their fellow inmates on different issues, including 
addiction. Using the peer-to-peer model makes this program similar to sponsorship 
in other recovery programs. CPS’s also seek out other inmates who may need 
assistance and help them with their short- and long-term recovery goals, plus assist 
with helping maintain their recovery. 

Inmates are nominated for the program. They must have experienced mental 
illness, addiction or both, and be in recovery. They also must be misconduct-free 
during their incarceration. Then, participants receive 75 hours of training. 

Seitchik, who has a B.S. in psychology from Florida State University and an M.A. in 
clinical psychology from Pepperdine University, is a national expert in Medication 
Assisted Treatment, and the number of individuals who are now being reached with 
this life-saving medication has increased significantly under his leadership.  

The DOC began its MAT program in 2014 with a small group of inmates receiving 
Vivitrol (Naltrexone) injections just prior to release and then monthly after release 
for up to one year to curb cravings and help them to focus on reentry. By 2018, the 
program has been implemented at all of Pennsylvania’s state prisons. Also in 2018, 
the DOC converted six therapeutic communities to opiate-specific therapeutic 
communities. 

The agency’s work in this area continues by expanding the program to include oral 
naltrexone maintenance while inmates are in the specialized TCs, and then they are 
switched to Vivitrol prior to release from prison. In addition, for detoxing and 
pregnant inmates at SCI Muncy, Sublocade injections are being administered. 

On its website, www.addictionpolicy.org, the Addiction Policy Forum highlights 
programs in Massachusetts, Maryland, New Hampshire and West Virginia, with 
Pennsylvania being added to the site soon. 

~ ~ ~ ~ ~ 



Secretary Wetzel Participates in Workforce Readiness 
National Conference 

As part of a National Conference on Workforce Readiness, held in Washington, DC, 
on April 8, Department of Corrections Secretary John Wetzel joined other Wolf 
Administration cabinet officials in a panel discussion. The topic was how agencies 
collaborate to support students and families as they learn and prepare themselves 
to be workforce ready. 

Joining Secretary Wetzel on the panel – which was held at the annual legislative 
conference of the Council of Chief State School Officers (CCSSO) -- were Labor & 
Industry Secretary Jerry Oleksiak and Human Services Secretary Teresa Miller. 

 

Wetzel, a huge proponent of early childhood education, said, “I see and believe in 
the transformational power of education.” 

Studies show that the more educated a person is and the earlier the education is 
provided, the less likely that individual is to commit crimes.  

“We as a society must pay for kids’ education now and ensure their success, 
otherwise we’ll be paying for them later as an inmate in our corrections system,” 
Wetzel told audience members. 

Wetzel also discussed the need for education even when an individual is 
incarcerated.  

“According to a RAND Corporation study, when inmates access educational 
opportunities while incarcerated, it reduces recidivism by 20 percent,” Wetzel said. 

Wetzel talked about how he partners with the Departments of Labor & Industry and 
Education to identify what job skills are needed by employers, so his agency can 
then design pre-apprenticeship programs to provide opportunities for inmate 
students who one day will return home after prison. 



“While we have these individuals committed to our care and custody, we should do 
all we can to change them for the better.  We want inmates returning home as a 
person who is better than they were when they first went to prison,” Wetzel said. 

The DOC releases nearly 20,000 individuals each year, proving that rehabilitation, 
specifically education and vocational programs, is vital to an individual’s success. 

Learn more about the PA DOC’s Educational and Vocational programs at 
www.cor.pa.gov.  

~ ~ ~ ~ ~ 

News from the White House 

Dept. of Labor Hosts Reentry Conference 

On April 1, DOC Secretary John Wetzel attended “Increasing Employment for 
Americans Reentering the Workforce from the Justice System,” an event 
hosted by the U.S. Department of Labor’s event at the White House. 

 

Trump Announces Second Step Act 

During the day’s events, President Trump – with former federal inmates 
behind him -- announced the Second Step Act to help ex-prisoners find work 
by easing employment barriers. The “second step” legislation sets aside $88 
million for reentry programs. 



The First Step Act tackled prison reforms and sentencing laws, in addition to 
expanding good time credit for inmates, early transfer to halfway houses and 
included compassionate release for older and ill inmates. 

Trump Proclaims April “Second Chance Month” 

Americans have always believed in the power of redemption -- that 
those who have fallen can work toward brighter days ahead.  Almost 
all of the more than two million people in America’s prisons will one 
day return to their communities.  In each case, they will have served 
their sentence and earned the chance to take their places back in 
society.  During Second Chance Month, we draw attention to the 
challenges that former inmates face and the steps we can take to 
ensure they have the opportunity to become contributing members of 
society. 

Inmates are often eager to leave behind the challenges presented by 
incarceration.  Too often, however, they find the transition to life 
outside of prison to be daunting.  If they are not able to find jobs and 
housing and rebuild relationships with family and friends, they may 
find it harder to escape the cycle of reoffending.  Sadly, 5 out of 6 
State prisoners are rearrested within 9 years of their release, and 
more than a third of former Federal prisoners will be rearrested within 
5 years of their release.  In addition to the harm caused to the victims 
of crime, these high recidivism rates place a significant financial 
burden on taxpayers, deprive our labor force of productive workers, 
and leave families without spouses, children, and parents. 

My Administration is committed to helping former prisoners reenter 
society as productive, law-abiding citizens.  For this reason, I signed 
into law the bipartisan FIRST STEP Act.  This new legislation makes 
several positive reforms to increase the likelihood of successful 
prisoner reentry.  The legislation provides improved opportunities for 
inmates to engage in educational coursework and vocational training, 
and establishes pilot mentorship programs.  It also allows prisoners 
who successfully complete evidence-based recidivism reduction 
programs to earn time credits to apply toward prerelease custody or 
supervised release, reducing their time in prison.  Because maintaining 
family and community ties is key to a successful reentry into society, 
the bill includes provisions that allow inmates to be placed in facilities 
closer to their home communities, facilitating family visitation during 
their time of incarceration.  Finally, the law makes adjustments to 
sentencing rules that will make our criminal justice system more fair, 
reducing penalties for certain drug offenders. 

This month, we celebrate those who have exited the prison system 
and successfully reentered society and renew our commitment to 
providing support and resources that former inmates need to meet 
their responsibilities, rediscover their self-worth, and benefit from the 
gift of a second chance.  We also express our sincere gratitude to all 



those who play a significant role in helping reduce recidivism, including 
faith-based and community organizations and employers willing to hire 
workers notwithstanding a criminal history.  By reducing recidivism 
and putting former inmates on the path to success, we can reduce 
crime and enhance the safety of our communities. 

NOW, THEREFORE, I, DONALD J. TRUMP, President of the 
United States of America, by virtue of the authority vested in me by 
the Constitution and the laws of the United States, do hereby proclaim 
April 2019 as Second Chance Month.  I call on all Americans to 
commemorate this month with events and activities that raise public 
awareness about preventing crime and providing those who have 
completed their sentences an opportunity for an honest second 
chance. 

IN WITNESS WHEREOF, I have hereunto set my hand this twenty-
ninth day of March, in the year of our Lord two thousand nineteen, and 
of the Independence of the United States of America the two hundred 
and forty-third. 

DONALD J. TRUMP 

 

 

Following this event, the secretary then attending a criminal justice reform strategy 
session, also held at the White House. 

From the session, Secretary Wetzel tweeted: “Fascinating discussion on data driven 
and innovative reentry.” 

~ ~ ~ ~ ~ 



Department of Corrections Recognizes Crime Victims’ 
Rights Week with Activities, Events at Every Facility 

The Department of Corrections recognized Crime Victims' Rights Week by 
incorporating awareness of the week into institutional programming and activities at 
all 25 state prisons and state community corrections centers. 

"Crime Victims' Rights Week is a time when inmates in all Pennsylvania prisons are 
asked to recognize the consequences of their actions and give something back to 
those who were victimized," said Corrections Secretary John Wetzel. 

State prison officials have organized fund-raisers for victims' services groups and 
service day activities, and facilities are holding impact-of-crime classes and 
providing presentations from crime victims, among other activities and events. 

"Each year we set aside time to reflect upon the harm done to our crime victims in 
Pennsylvania," said Jennifer Storm, Pennsylvania's Victim Advocate. "While crime 
victims are at the center of the work we do, it's important to designate this time 
specifically to acknowledge them. I am proud to say that for four years in a row all 
of our state institutions and community corrections centers are doing something to 
honor crime victims. When we actively engage in repairing the harm done, we pave 
the way for fewer crime victims."  

Awareness activities, which vary from facility to facility, include: 

 Artwork, creative posters, creative writing and poem contests 
 Victim-related movies and quotes shown on the inmate TV system 
 Inmate fundraising and donation events that benefit crime victims' agencies 
 Shortened Impact of Crime course offered to general population inmates 
 Guest speakers and ceremonies held in facility chapels/gymnasiums 
 Incorporation of crime victims' rights into substance use disorder groups 
 Days of Responsibility held at several prisons 
 Visits and presentations by the Office of Victim Advocate staff 
 Staff wearing teal ribbons to raise awareness 
 A 5k run to benefit a local crisis shelter 
 Planting annuals in honor of crime victims 
 Participation in community service projects 

For more information on DOC or OVA visit www.cor.pa.gov or www.ova.pa.gov 

~ ~ ~ ~ ~ 

 

 

 

 

 

 



Mahanoy Recognizes Crime Victims 

During Crime Victims’ Rights Week this year, April Kemp provided information to 
inmates explaining the effects crime has on a family and the community. 
Approximately 70 inmates signed up to hear Ms. Kemp’s presentation. Here, she is 
posing with Corrections Classification and Program Manager Jeanne MacKnight and 
Corrections Counselor 2 Kelly Gladfelter (at right). 

 

~ ~ ~ ~ ~ 

Waymart Receives 
Appreciation 

Cheryl Duquette, a representative 
from the ZIPPER JUNCTION™, 
presented a certificate of appreciation 
to SCI Waymart’s Corrections 
Activities Specialist Craig Merkel. 
Merkel is the staff liaison for WINGS, 
SCI Waymart’s inmate organization. 
In December 2018, WINGS donated 
$467 to the ZIPPER JUNCTION™ 
Holiday Toy Drive – a Christmas toy 
drive for Wayne and Pike counties. 

Thanks to this toy drive, $75,000 was 
raised and benefitted more than 700 children in Wayne and Pike counties. 



According to www.zipperjunction.org, ZIPPER JUNCTION™, which will be located on 
approximately 350 acres in Northeast Pennsylvania, will be a  creative enclave of 
innovation, technology, teaching, and learning that is surrounded by, blended into, 
and bound together by sports, fitness, theaters, arts, music, food, and 
entertainment; all operating within a mutually beneficial, outside-in town 
environment, a literal and physical open source community. 

ZIPPER JUNCTION™, have many indoor and outdoor events of all sizes and will 
include working shops and unique places inside the walls and on the grounds - a 
sawmill, ceramics shop, foundry, fine arts studio, audio/visual lab, custom wood 
shop, theatre, soccer field, Olympic sized pools, NHL sized ice hockey rinks, 
classrooms, intimate gathering spaces and more. Learn more by visiting 
https://www.zipperjunction.org/  

~ ~ ~ ~ ~ 

Corbett Honored for 25 Years of Service to Greene 

SCI Greene Superintendent Robert Gilmore presented Jennifer Corbett with her 25-
year certificate and pin. Jen began her career in corrections as a Clerk Typist 2 at 
SCI Greene on January 3, 1994. As such she provided clerical support within the 
facility. On November 10, 2013, she promoted to Clerical Supervisor 1. In this 
capacity, she oversees the clerical staff and provides assistance to the 
superintendent. Supt. Gilmore recognized Jen for her outstanding achievement and 
service to the department and SCI Greene. Congratulations, Jen! 

~ ~ ~ ~ ~ 

Meet Carena, the Latest 
Huntingdon Pup 

SCI Huntingdon welcomed its 
newest pup, Carena, to its 
successful dog training program. 

The 13-month-old joins C.J. and 
Able in Huntingdon’s dog 
program, which works with 
Canine Partners for Life to train 
service dogs to work with people 
with disabilities. The inmate 
trainers at Huntingdon train the 
dogs with basic commands and 
skills before they go to their 
next phase of training to 
prepare the dog for the person they are matched with. 

~ ~ ~ ~ ~  



Agent Helps Put Out 
Fire at Restaurant 

On April 3, Parole Agent 
Jonathan (J.D.) Palko helped 
put out a fire that was 
starting outside the Wendy’s 
Restaurant near the Altoona 
District Office. 

Agents were walking back 
from a Stop the Bleed 
Training at nearby UPMC 
Hospital when Palko noticed 
the fire starting in mulch 
outside of the restaurant. He 
used fire extinguishers the 
restaurant had on hand to 
put it out because restaurant 
staff were having difficulty 
operating the fire 
extinguishers. 

The area was experiencing high winds that day with warnings for high 
potential for brush fires, so this could have quickly gotten out of hand. 

~ ~ ~ ~ ~ 

Frackville News Roundup 

Check out some of the news out of SCI Frackville: 

SCI Frackville Employees Recognized for Years of DOC Service 

Superintendent Kathy Brittain 
presented certificates and service 
pins in recognition of 35 years of DOC 
service to Human Resource Analyst 2 
Dawn Jacobs; 25 years of DOC 
service to Field Human Resources 
Officer 2 Anne Sommers; and 20 
years of DOC Service to Corrections 
Counselor Jill Marhelko. 

 



 

SCI Frackville 1st EOQ  

At a recent administrative staff meeting, Superintendent Kathy Brittain 
announced the first Employee of the Quarter for the Year 2019. The 
Employee of the Quarter award was presented to Food Service Instructor 
Christopher Morgan. Supt. Brittain, when presenting the award, 
acknowledged Chris’ remarkable work ethic. She also thanked Chris for his 
22 years of dedication to SCI Frackville and the DOC. Congratulations to 
Chris!  

 



SCI Frackville CWP 

SCI Frackville’s Community Work Program (CWP) crew worked at the 
Ashland Little League in the first week of April to prepare the fields for 
opening day on April 6. The crew worked on getting the outfield, infield and 
dugouts ready for the 2019 Little League season. 

 

~ ~ ~ ~ ~ 

Agent Honored for Community 
Service 

Parole Agent Gladys Cruz-Velasquez was 
honored at the Unlimited Potential 
Breakfast sponsored by Girls on the Run. 

Cruz-Velasquez was honored for devoting 
countless hours of her personal time to 
mentor and guide young ladies in the 
program to be joyful, healthy and 
confident. She enjoys helping to develop 
the participants competence and 
character and emotional help through 
running, and she is preparing her girls for 
a 5K run on June 2.  

Girls on the Run is a transformational 
physical activity based positive youth 
development program for girls in 3rd-8th 
grade. The program teaches life skills 
through dynamic interactive lessons and 
running games. Girls on the Run is an 

From left: Agent Gladys Cruz-
Velasquez, Philadelphia NE Division 
(honoree), Deputy District Director 
Lezlie Healey, Melissa Magee, 
Channel 6 ABC, Weather Forecaster. 



expanding program and has added 12 more sites in the Philadelphia area. 
Some of the girls must overcome the daily obstacles of neighborhood 
violence, trauma and poverty. 

Congratulations to Agent Cruz-Velasquez, and good luck to all the 
participating in the run. 

~ ~ ~ ~ ~ 

Bloomsburg 
University 
Students Tour SCI 
Coal Township  

On April 4, 2019, 
Bloomsburg University’s 
Ken Lang, Ph.D., 
Professor of Sociology, 
and students in the 
Contemporary Social 
Problems Class visited SCI 
Coal Township to tour the 
institution.  The students 
and professor are shown 
in the picture on J Unit.   

The tour was led by Deputy Superintendent Tony Luscavage, Superintendent 
Assistant Trish Kelley and Corrections Institutional Safety Manager Greg Fabrizio. 
The students met with Superintendent Tom McGinley prior to their tour at SCI Coal 
Township.  

 

~ ~ ~ ~ ~ 



Staff Gym Open at Frackville 

SCI Frackville’s staff gym is now open! Thanks to the many who worked 
together on this gym. Previously Frackville shared a staff gym with SCI 
Mahanoy, but now staff may use this one during non-working hours. 

 

 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 



SCI Coal Township Employee Recognized for DOC Service 

SCI Coal Township’s Superintendent Tom McGinley presented an American 
flag and 25-year certificate and pin to Corrections Officer David Brown. 
Officer Brown retired April 6 after more than 25 years of DOC Service. 

The plaque mounted on the flag’s case reads, “Just as we honored this flag 
as it proudly flew above SCI Coal Township, so we honor your service and 
dedication to the same.” Supt. McGinley thanked Dave for his dedication to 
SCI Coal Township. 

All staff at Coal Township wish Dave a very long, happy and healthy 
retirement. He will definitely be missed. 

 
Pictured: Deputy Superintendent Tony Luscavage, Superintendent Tom McGinley, Officer 
Dave Brown, Major Keith Tripp and Major Renee Foulds. 

~ ~ ~ ~ ~ 

 

 

 



April 16 is National Librarian Day 

 

With April 16 being National Librarian Day, we reached out to our librarians and 
librarian assistants and asked them these questions: 

 How did you become a librarian/prison librarian/librarian assistant? 
 How long have you been a prison librarian/librarian assistant? 
 What do your friends/family say when they learn you work inside a 

prison? 
 What do you like most about your job? 

Here are their responses: 

Maria Suhadolnik, Corrections Librarian, SCI Waymart 

I became a librarian the 
roundabout way… I 
graduated in 1989 from Penn 
State with a Master’s in 
Education – Rehabilitation 
Counseling. I worked in the 
field and carried the Certified 
Rehabilitation Counselor 
designation for 15 years. I 
had children and wanted to 
be home most of the time, so 
started working several 
mornings a week in a public 
library - I have always loved 
to read. As my children got 
older I started working more 
hours and returned to school with the library paying tuition. I was interested 
in better health care and heard about this opening and applied. I was very, 
very lucky as I was hired and trained by Terri Fazio who is now the DOC’s 



director of Correction Education. I’ve not been a corrections librarian for 12 
years! 

Because by dad and brother work as corrections officers and my other 
brother is in probation and parole, my family and friends were fine with my 
working in corrections. The biggest skeptics were other public librarians; I 
think they were frightened by the setting, and I believe this is a big reason 
why outreach should be done -- to educate and recruit the best candidates to 
the institutional library positions. 

Maria says the thing she likes most about her job is the pace of the library, 
“We are constantly busy with diversified questions, concerns and tasks.” 

Maria said the most popular book in her library is the Guinness Book of World 
Records. 

Ling Shan, Corrections Librarian, SCI Phoenix West Library 

I changed my major after I found out that the programing is too hard for me 
and library science is more interesting. There weren’t many openings around 
where I lived, so I jumped in when this one opened up and became a prison 
librarian. I’ve been a corrections librarian since February 2005, and most of 
my friends were surprised and worried when they first learned where I 
worked.  

The thing I like best about my job is that I am running a small library all by 
myself, and that that job involves budgeting, shopping, etc. 

Ling says the most read genera is fantasy. 

Robin Nyberg, Corrections Librarian, SCI Albion 

I accidentally became a librarian. I got a job in a library as an assistant, 
discovered an affinity and went back for my masters’ in library and 
information science. I came to prison four years ago -- about 10 years after 
working in public and academic libraries – and I love my job and being able 
to provide library services and reentry resources to an underserved 
population. 

Nyberg also reports that fantasy and urban fiction are the most popular 
genera. 

JeriLynne Stewart, Corrections Librarian, SCI Mahanoy 

I became a librarian/prison librarian through perseverance. I saw an article 
about special libraries in Cosmopolitan magazine, and was in library school 
by the end of the month. That was over 25 years ago. I did a bunch of other 
things before becoming a corrections librarian. Once I got over the irrational 
fear of being killed at work, I spent a year going to interviews – this was 



during the big hiring freeze – before I was hired.  I’ve now been a librarian 
for almost three years, and it’s the best library job I’ve ever had. 

When her friends and family learned that she worked inside a prison, most 
told her not to fall in love, not to help anyone escape, and that she’s often 
asked if it’s like “Orange is the New Black.” 

JeriLynn said she loves that her job is filled with variety, “It’s a public library, 
school library, academic library, law library and special library all rolled into 
one! That, and the fantastic support I get from SCI Mahanoy to do extra 
things to boost reading and library usage.” 

JeriLynn reports that the most popular non-fiction book is the PA Driver’s 
Manual. 

Finally, JeriLynn adds, “I have no statistics to back it up, but I can say I 
seldom see regular library users going to the restricted housing unit. Library 
usage seems to promote good behavior!” 

~ ~ ~ ~ ~ 
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ABSTRACT 

The Pennsylvania Department of Corrections (PADOC) has implemented a 60-hour 
“Pathway to Success” course for inmates who wish to enroll in vocational 
coursework. The purpose of this course is two-fold: to ensure that PADOC inmates 
are enrolling in vocational courses for which they have both the aptitude and the 
interest to excel, and to better prepare inmates for workplace success upon release. 

Course design took into account several unique factors, including creation of a 
career plan unique to each inmate; limited availability of technology in a secure 
institution setting; and consideration of the realities of employment for those with 



criminal records while at the same time encouraging this population to pursue 
career goals. The 60-hour curriculum was designed to present units and lessons 
that scaffold, so that each lesson builds upon what was learned in the previous 
lesson. Units also include regional information, including local labor market 
information and workforce development system “one-stop” services. All lessons are 
aligned to the Pennsylvania Department of Education K-12 Standards, the College 
and Career Readiness Standards, and Pennsylvania’s Foundation Skills Framework. 

BACKGROUND 

The Pennsylvania Department of Corrections (PADOC) incarcerates approximately 
48,500 individuals in Pennsylvania who have been sentenced to two or more years 
in prison. The average inmate is 39, male, and has an 8th grade reading level. 
82.6% of male inmates are unskilled or possess no skills, and 27.1% have less than 
a 12th grade education. While 95% of inmates will be released back to society, over 
60% will return to prison at some point. 

PADOC has long been aware that programming to increase job readiness leads to 
better inmate outcomes. As part of these efforts, PADOC is spearheading an effort 
to build a career pathways framework “inside the walls” that prepares inmates with 
in-demand skills while incarcerated, and that connects those individuals to jobs, 
support services, and ongoing education upon release. This work is funded by a 
FY15 Improving Reentry Education grant from the U.S. Department of Education. 

All state correctional institutions (SCIs) house education facilities that offer 
academic and vocational programs, including secondary diploma and high school 
equivalency preparation programs. Education programming is staffed by a principal, 
academic guidance counselor, and instructors who report to the Director of the 
Bureau of Correction Education (BCE). BCE is responsible for the oversight of all 
PADOC academic and vocational programming, institutional libraries, and 
barber/cosmetology schools. Previously part of the Pennsylvania Department of 
Education, BCE was brought under PADOC in 1998, but remains a separate line 
item in the state budget. The majority of the Bureau’s funding comes from state 
allocated monies, but a small portion of federal grant funding is also present. 

BCE has been an integral piece of creating a career pathways framework within the 
SCIs, especially in ensuring that PADOC offers inmates relevant vocational courses. 
As PADOC began examining the vocational courses offered, instructors repeatedly 
expressed that it was important to get the “right person in the right seat.” Staff 
cuts over the years had eliminated the vocational guidance counselor position; 
thus, it falls to one academic guidance counselor to provide career advice and 
appropriate education placement for 1500–2500 inmates per institution. 

Previously, there was little vetting before enrolling an inmate in the vocational 
course of his or her choice. The inmate’s TABE score was considered by the 
counselor prior to placement, as well as any high school credential earned. 
Institutions provided the pre-vocational, or “pre-voc,” class to those inmates that 
were interested in enrolling in a vocational program but did not have their high 
school diploma or equivalency. The course was designed to be an introduction to 
the vocational setting and what would be expected when applying for jobs. 



Students did put together a working resume, but it was never updated, nor was it 
saved for future use. The course also lacked the teaching of soft skills to the 
inmates. At no point was aptitude or interest in the desired vocation taken into 
account. 

The need to update the pre-voc class dovetailed with the need to create a solution 
to have the “right people in the right seats” for vocational programs. PADOC 
brought together current pre-voc instructors for two separate day-long focus 
groups to discuss what was working with the current curriculum and what updates 
were needed. Overwhelmingly, instructors stated that students needed a “reality 
check,” and that they had unrealistic expectations of the types of jobs (and wages) 
they would be able to obtain with their current education level. Instructors also 
expressed the need to keep modules on mock interviews and resume development. 

Based on these discussions, PADOC made the decision to replace the existing pre-
voc course with the “Pathway to Success” course that would be required for all 
inmates who wished to enroll in a vocational course. A scope of work was created to 
procure a curriculum that would be based both on the topics identified by BCE staff 
as vital to providing a basic overview of job-readiness, as well as topics that would 
guide inmates in selecting the appropriate vocational path. Central to the 
curriculum would be a career pathways approach, emphasizing the skills and 
credentials needed to enter and advance in specific jobs and careers. The 
curriculum had to allow the BCE instructor to assist the inmate in considering his or 
her skills and interests, jobs not available to those with a criminal record, labor 
market information from the area where the inmate would be likely to reenter, 
available opportunities within the SCIs (such as available education programs and 
inmate work detail opportunities), and opportunities after reentry. 

Employability skills, or “soft skills,” had to be built into each of the modules. 
Common employability skills include personal initiative, communication, 
dependability, scheduling and time management, getting along with supervisors 
and co-workers, resolving conflict, giving and receiving feedback, stress on the job, 
and diversity in the workplace. 

COURSE DESIGN 

The 60-hour Pathway to Success curriculum consists of 11 units. Resources for 
instructors include lesson plans, all required supporting materials, and 
supplemental ideas for extended learning. The units and lessons scaffold so that 
each builds upon what was previously presented. This strategy enables students to 
finish the course with a clear understanding of work opportunities that are available 
to them, an action plan that lays out concrete steps to be followed in order to 
achieve short-term and long-term goals, and knowledge about and practice in key 
employability skills needed to get and keep a job. Ultimately, this new curriculum 
functions as a career planning activity that results in a practical understanding of 
how to identify a realistic and achievable short-term and long-term career goal for a 
career pathway and steps for advancing that plan. 

The curriculum was designed using a variety of resources, including information 
from PADOC, PADOC partners, Pennsylvania Department of Labor & Industry’s 



Center for Workforce Information and Analysis, and Pennsylvania Department of 
Education Division of Adult Education. Lessons and associated resources are written 
at a seventh grade or lower reading level. 

To achieve the goal of identifying a career pathway, a target occupation, and skills 
that support the individual in successfully moving toward their target goal, each of 
the 11 units results in a product that ultimately provides students with a 
comprehensive plan that identifies a career pathway and a plan to achieve their 
goal. Lessons offer individuals the opportunity to explore occupations that align 
with their skills, abilities, interests, experience, and suitability for employment. In 
addition, students consider resources that expose them to tools, such as O*NET, 
that address the practical aspect of choosing a target occupation. 

Participating students learn about local labor market information, including 
Pennsylvania’s High Priority Occupations, job outlooks, associated skills, and 
earnings outlooks. They have the opportunity to contextualize their outlook for a 
target community in order to ensure a realistic understanding of their goal and how 
to achieve this goal. Skills, training, and educational needs are assessed to help 
students define their goal and create a career plan to achieve this goal. Other 
considerations are also included in the career planning, such as budgeting, to 
evaluate individuals’ day-to-day financial needs and plan for items such as enrolling 
in educational or skills training. 

While developing their individual career pathways, each student researches and 
documents, through portfolio products, the following: 

• Module 1: Completed O*Net Interest Profiler and 3-5 jobs within the 
student’s Job Zones 

• Module 2: Review of previously identified jobs to identify any barriers 
imposed by the student’s criminal record 

• Module 3: Use of county-level labor market information to determine if 
previously identified jobs are in-demand, and to determine average wage. 
Creation of a personal budget based on the average wage 

• Module 4: Use of O*NET job profiles to explore wages, job outlooks, and 
demand; inventory of personal strengths and areas of improvement needed 
for the identified jobs 

• Module 5: List of inmate jobs within SCI that may provide the student with 
relevant work experience to meet his or her goals 

• Module 6: Creation of SMART goals to follow a Career Pathway for the 
student’s goal job(s) 

• Module 7: Information on the PA CareerLink (Pennsylvania’s name for 
American Job Centers, or “onestops”) resources and services 

• Module 8: Cover Letter and Resume 

• Module 9: Mock Interview information, including how to address conviction 
questions, resulting in an Interview Script 



• Module 10: Parole Hearing script that reflects positive language, behaviors, 
and discusses skills learned while incarcerated 

• Module 11: Final Career Pathway Plan 

Additionally, the classes include a focus on employability skills, or “soft skills,” using 
the Pennsylvania Department of Education Division of Adult Education’s 
“Foundations Skills Framework.” The Framework is a resource guide designed in 
conjunction with employer and educator input that identifies key employability and 
lifelong learning skills. Students use this information to assess their current skill 
levels in areas such as clear communication, responding to feedback, thinking 
critically, and decision-making. Students are also able to create a plan to improve 
specific skills that are needed for their target occupations, and to chart their 
progress. 

All students who complete the 60-hour curriculum exit the course with a portfolio 
that the student can take with him or her to assist in future career planning and job 
search activities. This portfolio consists of key items that both remind the individual 
of why and how they have chosen a target occupation and the pathway that will 
lead them to that occupation. The portfolio also provides potential tools that the 
student can use to plan future career goals should the goal that was identified in 
the course change. This portfolio provides a communications tool to maintain 
continuity among PADOC staff as inmates advance through educational and 
vocational programming. PADOC staff can easily access information that the 
individual has identified as aspects of his or her career plan. Examples include 
target occupation, key skills needed for that occupation, assessment of the 
individual’s interests and skills and how these align to the target occupation, goal 
development, and training or educational needs. 

Upon completion of the curriculum, six SCIs were selected to pilot the program. A 
comprehensive training, developed and delivered by the authors of the curriculum, 
was offered to teachers and appropriate staff from the six SCIs. The training 
consisted of an overview of each unit followed by modeling the lessons. This 
strategy was selected so that teachers could sense the activities from the 
perspective of the students. It also allowed for first-hand experience with all of the 
curricular resources and established an opportunity for real time feedback. All pilot 
SCIs were provided technical assistance throughout the implementation of the 
Pathway to Success curriculum. Included in the technical assistance were site visits 
and conference calls with the training providers and curriculum authors. Other than 
administrative revisions, implementing teachers requested a student survey of the 
course to provide feedback to the teachers so that they could revise delivery 
methods, if appropriate. 

RESULTS TO DATE 

Initially, some staff were reluctant to implement the change in curriculum. This new 
curriculum required hours of direct interaction with the students and teacher-led 
discussions. Many felt there would be too much prep work involved and that they 
would not be able to cover all modules in the allotted 60 hours. 



Through staff training and guidance from PADOC Central Office staff, the pilot SCIs 
began offering the course and staff began to understand the flow of the modules, 
especially the importance of completing them sequentially. Many staff are now 
excited about providing the O*NET Interest Profiler and showing the inmates, what 
jobs are available in their areas and providing hope for those getting ready to 
return to society. Staff have taken an active role in assisting the inmates with 
preparing their working resumes and ensuring that resumes are saved and passed 
along to the reentry specialists at the SCIs. This allows work history and schooling 
information to be continually updated and provides the inmate with a true 
“working” resume to present to potential employers upon release. 

Inmates report that they have learned a great deal and feel more confident in 
applying for positions prior to release. Below are quotes pulled from inmate surveys 
of the course: 

“At first I just chose the highest paying job that sounded good. Then as the class 
went on, I found jobs that I can see myself working and making a career out of. 
The more information that I was given in this class, the more it started to open my 
eyes and mind to wanting to know more about a job that I am now focusing on.” – 
SCI Camp Hill Inmate 

“Because of (this class), I can do better than just wash dishes.” – SCI Cambridge 
Springs Inmate 

“This class opened my eyes and gave me direction, skills, and budgeting plans that 
I didn’t have before. There is no excuse for me to live illegally. I know I can 
contribute and earn an honest living in society.” – SCI Mahanoy Inmate 

“I have worked construction 25 years but never had a resume. After writing my first 
resume in this class, I sent six (resumes) out and got two job inquiries back.” – SCI 
Mercer Inmate 

“The career I wanted to do was just an idea. Now it’s an actual realistic goal. I 
know more now about my career path than I did before this class.” – SCI Rockview 
Inmate 

“The things I learned in the class taught me how to maximize my potential, how 
much I could make, and what’s actually attainable for someone in my position.” – 
SCI Houtzdale Inmate 

The Pathway to Success course is now being offered at each of the 25 SCIs. Since 
inception in Summer 2017, 3,666 inmates have been enrolled and 2,260 have 
completed, a 61.6% completion rate. Next steps for evaluation include determining 
job placement rate for inmates who took the course, attended a vocational course, 
and subsequently re-entered the community. 

Note: The content of the Pathway to Success course was developed using a grant 
from the United States Department of Education. However, those contents do not 
necessarily represent the policy of the Department of Education, and endorsement 
by the Federal Government should not be assumed. 
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~ ~ ~ ~ ~ 

 

 

 

 



Around the Centers… 

GEO ADAPPT 
Serves Victims 
Groups 

Staff and reentrants 
at GEO ADAPPT, a 
residential reentry 
center in Reading, 
did not hesitate to 
reach out during the 
month of March as a 
willing participant to 
recognize Victim 
Advocacy 
organizations. In 
their tradition of 
upholding outreach 
to the community through service, the facility partnered with Mindy 
McIntosh, Director of Development for Safe Berks, and sponsored a meal for 
those who are victims of domestic violence. The March 6 event at the facility 
was an act of service to both women and children who are receiving help 
through Safe Berks, a community organization that provides a safe haven 
and support system for victims of domestic violence and sexual assault. 

“We are extremely grateful to serve those being helped by this great 
organization Safe Berks, who is doing so much to help those who need it,” 
said Michael Critchosin, director of ADAPPT. “It was our pleasure to provide a 
meal and a feeling of safe community here at ADAPPT.” 

When the visitors inquired why reentrants wanted to do community service, 
the reentrants gladly replied they “want to give back to the community.” 
THE GEO reentry programming at ADAPPT stresses community service as a 
way of giving back to the community, to set right wrongs done and 
experience the benefits of positive behavior. 



 

“We are honored to be a part of giving back to a place that is making such a 
big difference in the lives of others,” said Dawn Martin, Assistant Facility 
Director of Programming. Regarding interactions between visitors and female 
reentrants, Martin said, “I really cannot find words to describe the feeling 
that came over me while watching these women connect and bond with each 
other, supporting each other for the equality to live a safe and violent free 
life.” 

~ ~ ~ ~ ~ 

 

 

 

 

 

 

 

 

 

 



Week of April 1, 2019… 

Teacher Spotlight: SCI 
Benner Township’s 
Ron Propst 

While many of his students 
have grown up with computers, 
Ron Propst is amazed at how 
few understand Microsoft Office. 

Propst has taught business 
education for the Department of 
Corrections for 13 years, and 
the cornerstone of the program 
is to teach Microsoft Office’s 
four main programs: Word, 
Excel, PowerPoint and Access. 
His students start with a typing 
course, then begin the four 
main applications. And whether 
an older student or a younger 
one, the reaction is often the same. 

“There’s been an exposure to computers for the most part, but what’s so amazing 
is the lack of knowledge on Office,” Propst said. “I get young inmates in here and 
they’ll tell you about all the applications [they had on smartphones], but when you 
say, ‘Have you used Word?’ their eyes glaze over. 

“At one point in time there was a belief that younger inmates would know all this. 
I’m just surprised they don’t know it.” 

Propst has taught at SCI Benner Township since June 2018, but prior to that he was 
at SCI Smithfield for 12 years. His job at Smithfield was the result of incredible 
chance. 

When he retired from the Army—where he served for 21 years—Propst applied to 
various jobs with the state, including one as a business teacher for the DOC. He 
never heard back for 18 months, so he started working as a bank manager. 

He finally got the call to interview for the business teacher job, but decided against 
it. That very week, Propst met a customer at his branch who taught adult basic 
education in SCI Smithfield and strongly encouraged Propst to reconsider. 

Thirteen years later, he’s happy he did. 

“I enjoy teaching,” Propst said. “This particular class, the business program, I enjoy 
the satisfaction of getting students who know nothing about Microsoft Office and at 



the end I can see they’re proficient in all four programs. That’s what’s rewarding to 
me.” 

Currently Propst has 40 students split between the morning and afternoon. Ten 
students are working towards their one technology credit towards their 
Commonwealth Secondary Diplomas, and 30 are volunteers (students who already 
have a diploma) who are working towards a certificate. His course is 120-hours 
long and includes typing, Microsoft Office and Discovering Computers, which is 
teacher-led instruction about computers, smartphones and modern technology. 

Propst’s biggest struggle of teaching within a prison has recently been overcome 
thanks to policy changes. Originally his class was a vocational course, but in 
January 2018 it became part of the education curriculum to earn a diploma. The 
change actually helped Propst clear the biggest struggle about teaching in prison: 
keeping the software current. 

“The DOC has done a really good job of keeping the software updated,” Propst said. 
“That definitely helps.” 

His business labs consist of 12-18 individual workstations with Office and the typing 
program installed. The class also is working through a book called Discovering 
Computers, which teaches students about what is a smartphone, what is the 
internet and how do they work. The book and his handouts help supplement the 
lessons since Propst can’t have the hardware to show them, like a smartphone. 

Like all DOC teachers, Propst rarely gets to hear from those he’s taught once 
they’re out. But several years ago he did hear about one student who succeeded 
thanks to the business class. 

The facility’s principal received a phone call from a business about a recent 
reentrant—and graduate of Propst’s class—and the business was curious about the 
reentrant’s certifications. They planned to hire the him, but they didn’t know about 
the coursework or what he did in prison. 

“They just wanted to make sure those certifications were valid,” Propst said. “He 
did the hard work, I was just the facilitator.” 

~ ~ ~ ~ ~ 

DOC Facilities, Staff Recognize Crime Victims’ Rights Week 

April 8-12, 2019, is Crime Victims’ Rights Week, and during this special week – as 
is done every year – DOC facility staff, including community corrections centers, 
work to incorporate the week into institutional programming and activities to help 
inmates and reentrants remain aware of crime victims and their rights. 

“As always, the number of events and activities taking place within the DOC is 
simply incredible. I am so impressed with the level of support and collaboration 
from our corrections employees and inmates,” said Karen Laird, director of 
Outreach and Programming for the Office of Victim Advocate. 



Awareness activities vary from facility to facility, but here are some of the planned 
events: 

Artwork, creative posters, creative writing and poem contests; victim-related 
movies and quotes shown on the inmate TV system; inmate fundraising and 
donations events that benefit crime victims agencies; shortened Impact of Crime 
course offered to general population inmates; guest speakers; ceremonies held in 
facility chapels; day-long conferences for inmates to help them understand the 
impact their crimes had one victims; incorporation of crime victims’ rights into 
substance use disorder groups; the holding of Annual Days of Responsibility at 
several prisons; visits and presentations by the Office of Victim Advocate staff; staff 
wearing teal ribbons to raise awareness; 5k run to benefit a local crisis shelter; 
planting annuals in honor of crime victims; and community service projects. 

~ ~ ~ ~ ~ 

Coal Township Employees Recognized for Years of DOC 
Service  

SCI Coal Township Superintendent Tom McGinley recently presented certificates 
and service pins in recognition of DOC service to Activities Specialist Dan Diehl, 
Corrections Officer Barry Moroskie and Corrections Officer Kevin Derk for 25 years 
of service and Corrections Officer Gary Bordner for 20 years of service.  

 

~ ~ ~ ~ ~ 

 

 



Kosovo Prison Officials Visit SCI Phoenix 

On March 21, two Kosovo prison engineers—Teuta Zogiani Shehu and Avdi 
Sallahu—hosted by Department of State Corrections Advisor Richard Cherwinski 
and a translator, toured SCI Phoenix to learn about construction aspects of the PA 
DOC’s latest state-of-the-art prison. 

The prison access began with a meet-and-greet in the superintendent’s conference 
room that was followed by a brief overview of the prison, including the inmate 
population, number of employees and facility budget of $148 million. 

The group had already visited several federal prisons and indicated that their tour 
would be more construction-related than mission specific due to the work they do in 
Kosovo. The group said that most of their questions would be about infrastructure 
and utilities and other issues that arise as they toured the prison. 

“We thank you for your hospitality, because Kosovo’s prison system is just now 
developing, and we look forward to gaining knowledge that we can take back,” said 
Teuta Zogiani Shehu, head of the Kosovo Engineering Unit. 

The tour included stops at the visiting room, visiting room processing, inmate 
reception, the control center and its CCTV system, medical, psychological 
observation cells, the special observation assessment unit, an inmate dining hall, 
kitchen, Correctional Industries’ laundry, a general population unit, program 
services building and the chapel, educational/vocational areas and the 
gymnasium/activities area. 

 

 

 

The visiting room at SCI 
Phoenix. 

 

 

 

 

 

 

 

 



 

SCI Phoenix’s Central Control. 

 

 

 

 

 

 

 

 

 

 

Following the tour, the group posed for a photo in the prison’s lobby. 

 

~ ~ ~ ~ ~ 

 

 

 

 

 



DOC Executives Participate in 
School Zone Walking Tour 

On April 1, DOC Regional Deputy Secretary Mike 
Wenerowicz and Deputy Secretary of Office and 
Field Services Christian Stephens joined members 
of Families Against Mandatory Minimums (FAMM), 
Philadelphia Eagles’ Malcom Jenkins and Will Allen, 
an NFL veteran of the Pittsburgh Steelers and 
Tampa Bay Buccaneers, for a School Zone Walking 
Tour in Philadelphia. 

The goal of the tour was to provide an up-close-
and-personal walk through neighborhoods 
impacted by Pennsylvania’s enhanced sentences 
for drug trafficking in a school zone. 

On the walk, FAMM explained to participants how the laws are arbitrary, unfair and 
target communities of color rather than people selling drugs to children. 

The tour ended at the historic Eastern State Penitentiary, where Jenkins, Allen, 
lawmakers, news media and FAMM representatives discussed what they observed 
and learned. 

 

Regional Deputy Secretary Mike Wenerowicz (left) and Deputy Secretary  
Christian Stephens (right) with Malcolm Jenkins of the Philadelphia Eagles. 

~ ~ ~ ~ ~ 

 

 

 

 



IUP Students Hear from SCI Pine Grove Leaders 

SCI Pine Grove, located in Indiana County, regularly gives tours to groups such as 
college students, judges, legislators and more. However, on April 2, Superintendent 
Lee Estock, Deputy Superintendent for Facility Management Rodney Chism, Deputy 
Superintendent for Central Services Billie Heide and Major Mark Brothers visited 
students of the Indiana University of Pennsylvania’s Criminal Justice class. During 
their visit, the Pine Grove employees provided an overview of the facility, explained 
a typical day for an inmate and discussed the Young Adult and Youthful Adult 
Offender programs. 

 

~ ~ ~ ~ ~  

SCI Waymart Kicks Off DOC Career and Reentry Fair 
Season 

Each year, approximately 19,000 inmates return home from DOC incarceration. 

Each year, state prisons in Pennsylvania coordinate career and reentry fairs for 
inmates to help them prepare for their return home. 

One such career and reentry fair was held at SCI Waymart on March 27, kicking of 
the DOC’s reentry fair season where each prison holds a similar event through the 
end of 2019. 

Waymart’s event allowed representatives from local businesses, colleges and 
universities, financial establishments, local and state agencies and many others to 
spend the day talking to inmates who soon will be released from prison. 



SCI Waymart Principal Michelle Lipko said the event is intended to expose inmates 
to the many reentry options that are available to them. 

 

More than 100 inmates participated, some who’ve already earned certificates in 
areas such as business and technology, culinary, carpentry; and some who will earn 
their cosmetology licenses prior to release from prison. The career and reentry fair 
is a way to provide inmates with a wealth of information that they can use to set 
themselves up for a path to success upon release from prison. 

You can read more about the career and reentry fair in the Wayne Independent, a 
newspaper local to SCI Waymart, here:  
https://www.wayneindependent.com/news/20190329/career-and-re-entry-fair-held  

~ ~ ~ ~ ~ 

Quehanna Boot 
Camp Promotes 
Programs 

Over the last few years, 
Quehanna Boot Camp staff 
(specifically, Major Frazer 
Blake, CCPM Jim Stover, 
Captain Scott Carter and 
Records Supervisor Bonnie 
Fish) have been visiting other 
PA DOC facilities, judges, 
district attorneys, attorneys 



and community events to discuss both the Boot Camp and State Intermediate 
Punishment programs. The goal of these presentations is to increase awareness of 
the programs offered at the Quehanna Boot Camp and the success that has been 
experienced. 

It has been beneficial to meet with judges, district attorneys and attorneys to 
explain how the Boot Camp works. While inmates are only in the Boot Camp 
program for an average of six months, they are kept to a rigid schedule from the 
time they wake up till they go to bed, expected to keep their areas and clothing 
neat and orderly at all times, participate in physical training, treat staff and each 
other with respect and participate in educational/vocational programs. This has 
resulted in an increase in the number of inmates made Boot Camp-eligible by 
judges in the Commonwealth. 

Providing program information to community groups has allowed the public an 
opportunity to ask questions and to alleviate concerns they may have regarding the 
effectiveness of alternative sentencing. 

Both male and female inmates 
are eligible for admission to the 
Boot Camp program. Individuals 
must be Boot Camp 
recommended by the judge on 
the sentencing order. Legislative 
requirements that must be met 
before an individual is 
considered for the Boot Camp 
program include: sentenced to 
state confinement; serving a 
term of confinement the 
minimum of which is not more 
than two years and the 

maximum of which is five years or less, or is serving a term of confinement, the 
minimum of which is not more than three years and the inmate is within two years 
of completing his/her minimum term; has not reached 40 years of age at the time 
he/she is approved for participation; is not subject to a sentence, the calculation of 
which included a deadly weapon enhancement under the sentencing guidelines; and 
is not serving a sentence for one or more of the following offenses: Murder, 
Voluntary Manslaughter, Drug Delivery Resulting in Death, Kidnapping, Rape, 
Involuntary Deviate Sexual Intercourse, Sexual Assault, Aggravated Indecent 
Assault, Arson [(a)(1)(i)], Burglary [Home/Person Present], Robbery [F1], Robbery 
of a Motor Vehicle, Drug Trafficking [18 Pa. C.S. 7508 (a)(1)(iii), (a)(2)(iii), 
(a)(3)(iii), (a)(4)(iii)]. 

The Boot Camp opened in June 1992. Since that time to December 31, 2018, 
11,398 inmates have begun the program with 9,247 completing. Based on the 



concept that the Boot Camp saves $11,431 per inmate graduate (because those 
inmates spend approximately 16 months less time incarcerated), the Boot Camp 
has generated an estimated cost savings to the Commonwealth of $105,702,457. 

~ ~ ~ ~ ~ 

Basic Training Class #1902 Graduates 135 

With friends and family cheering on their loved ones as they received their 
certificates, 135 students of the DOC Training Academy in Elizabethtown graduated 
during a ceremony on March 29. Basic Training Class #1902 concluded its five-
week course, which began on February 25. 

 

Keynote speaker Deputy Secretary for Administration Christopher Oppman 
congratulated the graduates, advising them on a number of key aspects of their 
new job back at their facilities. 

“On-the-job training is very important,” Oppman said. He also encouraged those in 
attendance to become familiar with as many policies as they can. 

“You just came through the academy, but don’t forget to follow this up with 
continuing training,” he said. 

All correctional officers in the Department of Corrections must graduate from the 
Basic Training program, which is held at the Lancaster County facility. Graduating 
alongside the DOC corrections officers in Class #1902 were 10 county C.O.s who 
went through the training as well. Training Academy Director Michael Dooley also 
provided remarks, similarly encouraging the students to continue their learning 
beyond the training academy. He also asked the students to turn around, face the 
audience, and acknowledge their teachers’ contribution to the cadets’ 
achievements. They then gave those in attendance a hearty round of applause. 



~ ~ ~ ~ ~ 

Cambridge Springs Staff Member Honors National 
Women’s History Month 

In March 2019, Veronica Gambill-Harden, administrative officer at SCI Cambridge 
Springs and coach of a community youth track team, had her youth track team 
complete “Women Making History Projects.” This project was in honor of National 
Women’s History Month in March. The Mayor of Erie County had a press conference 
with the students and displayed their projects in the lobby of City Hall during the 
month of March. 

 

Back row: Kasir Gambill, Mayor Joe Schember, Administrative Officer Veronica Gambill-
Harden, City Councilman Melvin Witherspoon, Luvetria Tate 

Front row: : Joell Gambill, Unique Tate, Joseph Jones, Joss Jones, Zymera Crosby 

~ ~ ~ ~ ~ 

 

 

 

 

 

 



SCIs Fayette and Greene Hold Simultaneous Reentry 
Symposiums 

On March 28, SCI Fayette’s and SCI Greene's Reentry Services Office (RSO) 
programs held joint Reentry Symposiums at their respective institutions, which 
were attended by more than 250 inmates between the two institutions.   

 

At SCI Fayette, the event started with Social Worker Tony Rivera giving an 
overview of the RSO program. The featured morning speakers started with Elaina 
Ingalls from MHA, who spoke about Medicaid and the Health Insurance 
Marketplace. Next, Theodore Washington from Pittsburgh Community Service, Inc. 
shared his reentry story and spoke about his role as an employment coordinator 
assisting returning citizens with finding employment. Dr. Tamare Piersaint from 
California University of PA ended the morning session with a talk about continuing 
education.   

At SCI Greene, the event began with Social Worker Sara Dillard providing an RSO 
program overview. Their morning session included Alisa Hatchett from CareerLink 
speaking about employment, Sheila Silman from Erie County Reentry Service and 
Support Alliance speaking about the need for a strong support system, and Jeffrey 
Bond and Radee Hammett from Philadelphia Fight. Bond and Hammett, both ex-
offenders and employment coordinators themselves, shared their reentry 
experiences and talked about how their organization works as a one-stop-shop for 
returning citizens in Philadelphia. 



After a break for lunch and count, the presenters went to the other prison to 
present to those inmates. 

The successful day was coordinated by SCI Greene Social Worker Sara Dillard and 
SCI Fayette’s Social Worker Tony Rivera.  

SCI Fayette staff would like to thank Corrections Counselor 2 Cheryl Erickson, Drug 
and Alcohol Treatment Specialist 2 Matt Brown, Psychological Services Specialist 
Kristin Jeffries and School Principal Edward Bohna for coordinating the program 
with SCI Greene. 

SCI Greene would like to thank Social Workers Sara Dillard, Tony Rivera and Keli 
Reams, Drug and Alcohol Treatment Specialist Supervisor Sue Fazzini, Drug and 
Alcohol Treatment Specialist 2 Elizabeth Fazzini and Psychological Services 
Specialist Tracy Shreve for their coordination efforts. 

~ ~ ~ ~ ~ 

Corbett Honored for 
20 Years of Service 
to Greene 

SCI Greene Superintendent 
Robert Gilmore presented 
Jennifer Corbett with her 20-
year certificate and pin. Jen 
began her career in 
corrections as a Clerk Typist 2 
at SCI Greene on January 3, 
1994. As such she provided 
clerical support within the 
facility. On November 10, 
2013, she promoted to 
Clerical Supervisor 1. In this 
capacity, she oversees the 
clerical staff and provides 
assistance to the 
superintendent. Supt. Gilmore recognized Jen for her outstanding achievement and 
service to the department and SCI Greene. Congratulations, Jen! 

~ ~ ~ ~ ~ 

 

 

 



Lebanon Valley College Students Tour Muncy 

Students in the Women in Criminal Justice course at Lebanon Valley College toured 
SCI Muncy in March. 

The tour went throughout the facility and included the education building. The 
students met SCI Muncy Principal Karen Oliver-Rider, Cosmetology Instructor 
Melladee Waxmunsky and Restaurant Trades Instructor Robert Wheeler. They also 
toured the puppy program and Veterans Service Unit. 

 

~ ~ ~ ~ ~ 



Christian Named 
Employee of the 
Quarter at Coal 
Township 

At this week’s administrative 
staff meeting 
Superintendent Tom 
McGinley announced the 1st 
Employee of the Quarter for 
the Year 2019.  The 
Employee of the Quarter 
award was presented to 
Corrections Counselor Chris 
Christian.   

Chris was nominated by his 
supervisor, who notes that 
Chris is an exceptional employee who performs extra duties without having to be 
asked—which includes covering both sides of his housing unit. Chris is an active 
CERT member and is currently the CPS Coordinator. In his community, Chris 
actively coaches youth wrestling and is an active member in his church. 

Supt. McGinley, when presenting the award, acknowledged Chris’ remarkable work 
ethics. He also thanked Chris for his years of dedication to SCI Coal Township and 
the DOC.   

Congratulations to Chris Christian! 

~ ~ ~ ~ ~ 



Smithfield CO 
Earns Army 
Award for 
Helping 
Neighbor 

CO1 Megahan was 
presented with the 
Department of the 
Army’s Commander’s 
Award for Public 
Service at SCI 
Smithfield.   

Megahan, a 
Pennsylvania Army 
Nation Guard 
veteran, was 
instrumental in helping SFC Weiss after an accident at his home on Feb. 9 wherein 
he had nearly severed his left index finger in addition to cutting other fingers while 
using a table saw. Megahan, a neighbor to Weiss, heard the screams for help and 
he and his son ran to Weiss’ aid. Weiss went into shock and Megahan applied first 
aid until the ambulance arrived. Megahan stayed at the hospital for the many hours 
it took for transportation to be established to a hospital in Pittsburgh. Megahan was 
influential in articulating the urgency to move Weiss for the medical team to save 
his index finger. 

After Megahan returned home, he cleaned up the blood inside and outside Weiss’ 
residence, and when Weiss was released from the hospital, Megahan voluntarily 
took rotation time to stay with Weiss to assist him at home and monitor his 
medications. 

When LTC A. Felder met Megahan to thank him for all he did to help Weiss, 
Megahan humbly said, “It was nothing.” 

Megahan is commended for his heroic efforts that day and his continued dedication 
to SFC Weiss in the days following the accident. SCI Smithfield is proud to call him 
our own. 

~ ~ ~ ~ ~ 

 

 

 

 



Greene Honors Retiring Lieutenant 

SCI Greene celebrated the recent retirement of Lieutenant Tim Lewis, and 
Superintendent Robert Gilmore presented him with his 25-year certificate and pin. 

Tim began his career on January 24, 1994 as a Corrections Officer Trainee at SCI 
Coal Township. On October 27, 1994, he transferred to SCI Greene. He promoted 
to Sergeant on December 17, 2006 and achieved Lieutenant on April 17, 2011. 

Throughout his career he held many difficult and demanding positions, such as 
Scheduling Lieutenant, RHU Lieutenant and ultimately a Security Lieutenant. In his 
most recent assignment as Security Lieutenant, his steadfast character and 
integrity enabled him to effectively complete and process hundreds of investigations 
impartially and without falter. His diligent and professional demeanor has resonated 
through to staff and inmates alike. While being part of an investigation is never 
something anyone looks forward too, he conducted the assignment with a high 
degree of integrity, honesty and absolute professionalism. 

 

He recently established himself as a tremendous asset to the facility, and 
specifically to the Security Department, during the department’s fight against 
drugs. He relentlessly gathered critical intelligence and worked in conjunction with 
the Bureau of Investigation and Intelligence, the Intelligence Lieutenant and the 
Security Captain to identify drug traffickers and hold each accountable to the 
highest degree possible. These efforts have resulted in a safer place for all staff to 
work and inmates to live. In addition, Tim’s ability to mentor and develop search 
team members is noteworthy and applauded. He has dedicated himself to provide 
them with the knowledge and fundamentals to be successful in the Security Office. 
The work he has done in this regard is indeed one of the most impressive traits of 
his personal character and proves his commitment to his fellow Officers and to SCI 
Greene as a whole. His work ethic is a direct reflection of his moral character and 
his commitment to the PADOC.   



SCI Greene congratulates Tim and thanks him for his personal commitment for over 
two and a half decades of state service! 

~ ~ ~ ~ ~ 

Greene C.O.V.E.R. Begins ‘Take-Out Tuesday’ 

As part of the C.O.V.E.R. Committee initiative, SCI Greene arranged for The Stone 
House to set up a catering-style luncheon in the facility’s visiting room. The 
luncheon was referred to as “Take-Out-Tuesday.” The menu offered smoked pulled 
pork sandwiches, BBQ Chicken leg quarters and grilled steak salads, along with ala 
carte items such as desserts, coleslaw and drink items. Employees were pleased 
with the quality of the food and expressed their appreciation to the new team-
building initiative. 

 

~ ~ ~ ~ ~ 



What Gardening 
Means to Me 

April is National 
Gardening Month, and 
we will celebrate with 
different features looking 
at the facility gardens 
around the state. First up 
is an essay written by an 
inmate at SCI Somerset. 

A Garden of Hope, A 
Garden of Life 

Ah… Spring… that can 
only mean one thing… 
It’s time to bring out the 
garden! Some folks ask me why I do it. To start with, if you’re familiar with the 
movie “Shawshank Redemption,” where the lead character Andy Dufrense, wanted 
to feel normal again by volunteering to help tar the roof, and where they were 
drinking a beer, just to feel normal again. That’s just one reason I really enjoy 
putting in the garden within the perimeter of SCI Somerset. For six years now, it’s 
been the highlight of my year. And unlike a brief phone call or visit, or the good 
feeling of a holiday… it lasts some seven months! 

Most people on the street, toil at their jobs, drive home and work in the yard, or 
garden. The fact is, I get to do that, I work in the commissary all day, come “home” 
to E Unit, and proceed to do what the average Joe gets to do. It’s so fulfilling at the 
same time. Albeit that I’d like a larger home on the street, but this is my situation I 
life, and I’ve chosen to make the best of it. This is my home, and my front yard. 
Some have asked, am I getting paid? Paid. Yes. With basking in the warm sun, 
making a positive change that all can enjoy if they choose to. I’m outside, after 
yard is over. A different sense of freedom, which again, benefits others all summer 
long! Besides, I’m challenged, to give E-Unit, the best garden in SCI Somerset. 

It’s spring. Time for regrowth, second chances, rebirth. Is it just me, or did this 
past winter (2018-19) seem to drag on forever……..? Most of the world’s religions 
look at rebirth, a new beginning as a major tenet of their faith. Putting those seeds 
in the ground, watching as Mother Earth, or the miracle of life, starts to take form! 
It’s a promise that better things could be around the corner, but you’ve got to work 
for it, look for it, strive for it, if at all, and it surrounds you with hope! And as I toil 
in the warming Spring and Summer sun, it makes one feel so alive, no matter what 
the circumstances that caused one to make this their home. 

And it is interesting. The effect that the results have on others. All positive. Even 
the naysayers, as they walk past with their friends and say “Hey, look, it’s Martha 



Stewart, planting posies, ha ha ha,” but, a little later, when they’re alone… it’s “hey 
(in a pitch slightly higher than a whisper) can you slip me one of those bright 
flowers so I can it to my girl… or my mom?” 

That’s it in a nutshell. Watching the Marigolds come up, grow their first buds, 
seeing just how long into the Fall they’ll survive. Come on, it’s just a bit of frost. 
And the Dianthus plant, I was told would only be an annual. However, a book in our 
library told me how to get them through the winter outside. On our unit, I have 
shaped the gardens in the shape of our Pennsylvania keystone, as homage as to 
who really owns the ground that I take such care of. Pennsylvania, home to my 
family for 250 years! So our E Unit garden blooms with the hope that it instills to 
others, a small piece of normalcy in an otherwise environment that sometimes is 
preoccupied with despair, a reminder that good things cannot be taken for granted. 
Thank you. 

~ ~ ~ ~ ~ 

Burk Named Director of 
Standards, Audits, Assessments 
and Compliance 

Steven Burk, a native of Lewistown, Pa., has 
been appointed director of the Bureau of 
Standards, Audits, Assessments and 
Compliance for the Department of 
Corrections.   

“We are fortunate to have Director Burk 
working for us again, as he brings more than 
30 years of varied experience to this position,” 
said Executive Deputy Secretary Shirley 
Moore Smeal. 

As director, Burk oversees the bureau’s 
responsibilities for accreditation, PREA, commutations/pardons, institutional and 
field audits and inspections for both corrections and parole functions.   

Burk previously held the positions of secretary for the Board of Pardons. Prior to 
that, he served as a pardons case specialist, unit manager and counselor for the 
Department of Corrections.   

~ ~ ~ ~ ~ 

 

 

 



Smithfield Constructs Vehicle Inserts for K-9 Unit 

Captain Daniel McMahon, who leads the Department of Corrections’ K-9 unit, was 
looking to purchase vehicle inserts for the dog handlers to use. The cost of those 
online were $7,195. McMahon contacted Deputy Superintendent John Rivello at SCI 
Smithfield to see if the welding shop could construct a vehicle insert for the 
canines. Staff from SCI Smithfield's welding shop—Brian Greene and Harry Ersek, 
along with seven inmates—constructed an insert meeting all of Cpt. McMahon's 
specifications for the cost of only $300, which is a cost savings of several thousand 
dollars per unit. Maintenance staff used surplus supplies from SCI Graterford for the 
kennels. The welding shop staff and inmates at SCI Smithfield will make five 
kennels for the K-9 vehicles. 

 

~ ~ ~ ~ ~ 

Camp Hill Staff Enjoy ERA Events  

The Employees Recreation Association (ERA) at SCI Camp Hill has been sponsoring 
“Inside the Facility Events.” The ERA has been working with Food Service to 
improve the Officer Dining Room dining experience by purchasing food items to 
supplement the regular offerings currently made available to staff. In addition, 
through the month of April, they are holding a weekly raffle in which they will pick 
five lucky winners of $20 vendor cards. A big thank you to the ERA! 

~ ~ ~ ~ ~ 

 



SCI Coal Township Employees Recognized for Service 

During April’s Administrative/Department Head meeting, SCI Coal Township’s 
Superintendent Tom McGinley presented American flags to Corrections Officer Ralph 
Studlack and Corrections Activities Manager Keith Martin. The flags are encased 
with a plaque that reads, “Just as we honored this flag as it proudly flew above SCI 
Coal Township, so we honor your service and dedication to the same.”  

Officer Studlack and Mr. Martin will retire on April 6, 2019. Superintendent McGinley 
thanked both staff members for their service and dedication to SCI Coal Township, 
which combined totals 50 years of service. Best wishes to Keith and Ralph as they 
begin their next chapter. Congratulations gentlemen, we wish you a very long, 
happy and healthy retirement. You will be missed. 

 

Pictured: Captain Shawn Scicchitano, Superintendent Tom McGinley, Major Keith Tripp, 
Officer Ralph Studlack, Activities Manager Keith Martin, Activities Manager 2 Mike Corbacio, 
Classification and Program Manager Linda Chismar, Major Renee Foulds and Deputy 
Superintendent for Centralized Services Tony Luscavage.  

~ ~ ~ ~ ~ 

 

 

 

 

 

 



Around the Centers… 

Supporting Women’s History Month in Scranton 

Scranton CCC donated $600 worth of items to the Women’s Resource Center 
located Scranton. The Women’s Resource Center collects various feminine health 
products, non-perishable food items and provides other resource such as counseling 
and shelter for abused/homeless women. 

 

~ ~ ~ ~ ~ 


